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About us

RELXis aglobal provider of information-based

analytics and decision tools for professional and business
customers, enabling them to make better decisions,

get better results and be more productive.

Our purpose is to benefit society by developing products
that help researchers advance scientific knowledge;
doctors and nurses improve the lives of patients; lawyers
promote the rule of law and achieve justice and fair results
for their clients; businesses and governments prevent
fraud; consumers access financial services and get fair
prices oninsurance; and customers learn about markets
and complete transactions.

Our purpose guides our actions beyond the products that
we develop. It defines us as a company. Every day across
RELX our employees are inspired to undertake initiatives
that make unique contributions to society and the
communities in which we operate.

Forward-looking statements

This Annual Report contains forward-looking statements within the meaning of Section 27A of the US Securities Act of 1933, asamended, and Section 21E of the US
Securities Exchange Act of 1934, asamended. These statements are subject to risks and uncertainties that could cause actual results or outcomes of RELXPLC
(togetherwithits subsidiaries, “RELX", “we” or “our”] to differ materially from those expressed in any forward-looking statement. We consider any statements that
arenot historicalfacts to be “forward-looking statements”. The terms “outlook”, “estimate”, “forecast”, “project”, “plan”, “intend”, “expect”, “should”, “could”, “will",
“believe”, “trends” and similar expressions may indicate a forward-looking statement. Important factors that could cause actual results or outcomes to differ
materially from estimates or forecasts contained in the forward-looking statements include, among others: regulatory and other changes regarding the collection or
use of personal data; changesinlawand legalinterpretation affecting our intellectual property rights and internet communications; current and future geopolitical,
economicand market conditions; researchintegrityissues or changesin the payment model for our scientific, technicaland medical research products; competitive
factorsintheindustriesin whichwe operate and demandfor our products and services; ourinability to realise the future anticipated benefits of acquisitions;
compromises of our cybersecurity systems or other unauthorised access to our databases; changesin economic cycles, trading relations, communicable disease
epidemics or pandemics, severe weather events, natural disastersand terrorism; failure of third parties towhom we have outsourced business activities; significant
failure orinterruption of our systems; our inability to retain high-quality employees and management; changesin tax laws and uncertainty in theirapplication;
exchange rate fluctuations; adverse market conditions or downgrades to the credit ratings of our debt; changesin the marketvalues of defined benefit pension
schemeassetsandinthe market related assumptions used tovalue scheme liabilities; breaches of generally accepted ethical business standards or applicable laws;
and otherrisks referenced fromtimetotimeinthe filings of RELX PLC with the US Securities and Exchange Commission. You should not place undue reliance on these
forward-looking statements, which speak only as of the date of this Annual report. Except as may be required by law, we undertake no obligation to publicly update or
releaseanyrevisions tothese forward-looking statements to reflect events or circumstances after the date of this Annual report or to reflect the occurrence of
unanticipated events.
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2024 highlights

RELX financial highlights

Revenue £9,434m (£9,161m), underlying growth +7%

Adjusted operating profit £3,199m (£3,030m), underlying growth +10%
Adjusted EPS 120.1p (114.0p), constant currency growth +9%
Reported operating profit £2,861Tm (£2,682m])

Reported EPS 103.6p (94.1p)

Proposed full-year dividend 63.0p (58.8p) +7%

Net debt/EBITDA 1.8x (2.0x); adjusted cash flow conversion 97% (98%])

Prioryear comparativesare representedin brackets.

RELX financial summary

Constant

2023 2024 Change currency  Underlying
Fortheyearended31December GBPm GBPm inGBP growth growth
Revenue 9,161 9,434 +3% +6% +7%
EBITDA 3,544 3,724
Operating profit 3,030 3,199 +6% +9% +10%
Operating margin 33.1% 33.9%
Profit before tax 2,716 2,903
Net profit attributable to shareholders 2,156 2,241
Cash flow 2,962 3,101
Cash flow conversion 98% 97%
Return oninvested capital 14.0% 14.8%
Earnings pershare 114.0p 120.1p +5% +9%

Change

Fortheyearended31December 2023 2024 inGBP
Ordinary dividend pershare 58.8p 63.0p +7%

2023 2024 Change
Fortheyearended 31 December GBPm GBPm inGBP
Revenue 9,161 9,434 +3%
Operating profit 2,682 2,861 +7%
Profit before tax 2,295 2,557
Net profitattributable to shareholders 1,781 1,934
Net margin 19.4% 20.5%
Cash generated from operations 3,370 3,521
Net debt 6,446 6,563
Earnings pershare 94.1p 103.6p +10%
RELX corporate responsibility summary
Fortheyearended 31 December 2023 2024 Change
Percentage of women senior leaders 31% 32%
Market value of cash and in-kind donations (GBPm) 23 23 0%
Number of supplier code signatories 5,322 6,056 +14%
Scope 1+Scope 2 (location-based) emissions (tCO,e) 40,933 32,692 -20%
Waste sent to landfill (t) 45 44 -3%

RELXusesadjusted and underlying figures as additional performance measures. Adjusted figures primarily exclude the amortisation of acquired intangible assets and other
items related toacquisitionsand disposals, and the associated deferred tax movements. Reconciliations between the reported and adjusted figures are set out on pages 200 to
207.Underlying growth rates are calculated at constant currency, excluding the results of acquisitions until 12 months after purchase, and excluding the results of disposals
and assets held for sale. Underlying revenue growth rates also exclude exhibition cycling. Constant currency growth rates are based on 2023 full-year average and hedge
exchange rates.

Thesharesof RELXPLC are traded onthe London, Amsterdam and New York stock exchanges. RELXPLC and its subsidiaries, joint ventures and associates are together
known as ‘RELX".
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Chair’s statement
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During 2024 we continued to enhance our products and services
to deliver additionalvalue for our customers which remains a key
element of our strategy. All business areas performed strongly
producing underlying revenue growth of 7%, and underlying
adjusted operating profit growth of 10%. Adjusted earnings per
share grew 9% at constant currency to 120.1p (114p). Reported
earnings per share were 103.6p (94.1p). The group’s excellent
financial performance also helped deliver strong returns for our
shareholders. Inthe decade tothe end of 2024, RELX has delivered
Total Shareholder Returns of 328%, compared with 83% for the
FTSE100 over the same period.

Culture and Employee Engagement

Criticaltothe success of RELXis its corporate culture. The
company places significant emphasis on how we do business
and how we actwith integrity in the line with the highest ethical
standards. Our commitmentis set outin our statement on
Purpose, strategy, values and culture on page 90 of this report
and we strive to ensure decisions taken are aligned with RELX's
values. In addition, the Board draws insights about culture and
employee engagement from arange of sourcesincluding annual
employee opinion surveys and the activities of our dedicated
Non-Executive Director responsible for employee engagement.
This facilitates adirectlink tothe Board and allows it to further
understand and consider the views of employees. In the 2024
company-wide employee opinion survey, employee net promoter
scoresreachedrecord levels as did employee engagement.

Dividends

In recognition of our strong performance and outlook for the
company we are proposing a 7% increase in the full-year dividend
to 63p (58.8p).

Balance sheet

Netdebtwas £6.6bn (£6.4bn) at 31 December 2024. Net debt/
EBITDAincluding pensions was 1.8x, compared with 2.0xin 2023.
Capital expenditure represented 5% of revenues.

Share buybacks

We deployed £1bn on share buybacks in 2024. In recognition of our
strong financial position and cash flow, we intend to deploy a total
of £1.5bnin 2025, of which £150m has already been completed.

The Board

Atthe 2024 Annual General Meeting (AGM], Marike van Lier Lels,
who had beenonthe Board asa Non-Executive Director since
2015, retired from the Board, and Bianca Tetteroo was appointed

During 2024 we continued to enhance our
products and services to deliver additional
value for our customers which remainsa

key element of our strategy.

Paul Walker, Chair

aNon-Executive Director. Bianca is Chief Executive and Chair of
the Executive Board of Achmea, aleading Netherlands-based
financial services organisation, arole she has held since 2021. She
has succeeded Marike as RELX's Workforce Engagement Director.

Robert MacLeod, who has been onthe Board since 2016, will be
stepping down as a Non-Executive Director after the Annual
General Meeting. Alistair Cox will succeed Robert as Chair of the
Remuneration Committee with effect from the conclusion of the
AGM, subject to Alistair's re-election by shareholders at the AGM.
Andy Halford, willbecome a Non-Executive Director from April
2025, subject to his election by shareholders at the Annual General
Meeting. Andyis former Chief Financial Officer at Vodafone, the
telecoms group, and Standard Chartered, the global bank. He also
satasaNon-Executive Director at Marks and Spencer, the retailer.

I would like to thank Marike and Robert for the valuable service that
they have givento RELX. |am delighted to welcome Biancato the
Board and look forward to Andy joining us laterin the year.

Governance

Effective governance, and the policies and practices that supportit,
are fundamentalto RELX's culture of acting with integrity in all that
we do, and it supports the Company’s purpose to benefit society
through its unique contributions. The Board believes that attaining
the highest levels of corporate responsibility helps enable
excellent financial performance. We believe that pursuing both
goalsintandemwill resultin long-term sustainable shareholder
value creation and will also provide our stakeholders with
confidence that the governance of RELXis appropriate for its size
and profile as a listed company. It also helps manage risks and
opportunities, and ensures that key stakeholders are appropriately
considered in decisions that we make.

Our performance was again recognised by externalagencies:
RELXachieved a AAAMSCI rating for the ninth consecutive year,
ranked secondin our sector by Sustainalytics, and was included
inthe S&P Global Sustainability Yearbook.

Onbehalf of the Board, | would like to thank RELX employees for
their many achievements throughout 2024. 1 am confident that
with their expertise and commitment, RELX will continue to be
successfulinthe yearahead.

Paul Walker
Chair
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Chief Executive Officer’s report

2024 progress

RELX delivered strong revenue and profit growth in 2024. Our
improving long-term growth trajectory continues to be driven by
the ongoing shiftin business mix towards higher growth analytics
and decision tools that deliver enhanced value to our customers
across market segments.

We develop and deploy these tools across the company by
leveraging deep customer understanding to combine leading
content and data sets with powerful artificial intelligence and
othertechnologies. This has been a key driver of the evolution
of our business for well over a decade, and will remain a key
driver of customervalue and growthin our business for many
yearstocome.

During the year, we made further operational and strategic
progress. Underlying revenue growth was 7%. Electronic

revenue, representing 83% of the total, also grew 7%. Our strategy

of driving continuous processinnovation to manage cost growth
below revenue growth led to underlying adjusted operating profit
growth of 10% and an improvement in the group adjusted
operating margin to 33.9% compared with 33.1%in 2023.

RELX delivered strong revenue and profit
growth in 2024. Our improving long-term
growth trajectory continues to be driven by

the ongoing shift in business mix towards
higher growth analytics and decision tools
that deliver enhanced value to our customers
across market segments.

Erik Engstrom, Chief Executive Officer

Corporate responsibility and sustainability

We performed well on our corporate responsibility priorities
in 2024 and on our key metrics. Our performance was again
recognised by externalagencies.

We continued to make progress on our unique contributions
which make a positive impact on society through our products
and services and through the conduct of our business.

We also remained focused onimproving our environmental
performance year-on-year. Detailed results are available on
pages 60to 65 of thisreport.

2025 Outlook

We continue to see positive momentum across the group, and we
expectanotheryear of strong underlying growth in revenue and
adjusted operating profit, as well as strong growth in adjusted
earnings per share ona constant currency basis.

Erik Engstrom
Chief Executive Officer
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RELX business overview

RELX strategy

Our number one strategic priority is the organic development of increasingly sophisticated information-based analytics and decision
tools that deliver enhanced value to professionaland business customers. We do this by leveraging deep customer understanding to
build innovative solutions which combine leading content and data sets with powerful technologies. We aim to achieve leading positions
in long-term global growth markets and leverage our skills, assets and resources across RELX, both to build solutions for our
customers and to pursue cost efficiencies. We are transforming our core business, building out new products and expanding into higher
growth adjacencies and geographies.

We are supplementing this organic development with selective acquisitions of targeted data sets and analytics, and assetsin
high-growth markets that support our organic growth strategies and are natural additions to our existing business.

Ourimproving long-term growth trajectory is being driven by the ongoing shift in our business mix towards higher growth analytics
and decision tools. When combined with our strategy of driving continuous process innovation to manage cost growth below revenue
growth, the resultis continued strong earnings growth, with improving returns.

= Developincreasingly sophisticated information-based analytics and decision tools that deliver enhanced value
to professionaland business customers across market segments
= Primaryfocusonorganicgrowth, supported by targeted acquisitions

Risk Scientific, Technical & Medical Legal Exhibitions
= Sustainstrong long- = Continue onimproved = Continue onimproved = Continue onimproved
term growth profile growth trajectory growth trajectory long-term growth profile

Better customer outcomes | Higher growth profile | Improvingreturns | Positiveimpactonsociety

RELX business model

RELXis a global provider of information-based analytics and decision tools for professionaland business customers.

These products are generally sold through dedicated sales forces direct to customers and are priced on a subscription or transactional
basis, often under multi-year contracts, and are predominantly delivered in electronic format.

Our products often account for less than 1% of our customers’ total cost base but can have a significant and positive impact on the
economics of the remaining 99%. Our objective is to continue to enhance the value that we deliver to our customers and over time to grow
our own total cost base below our rate of revenue growth on an underlying basis.

2024 Revenue £9,434m
Format Geographical market Type
Print
4%
Face-to-face Rest of world Transactional*
13% 20% 47%
Europe
0
X 22% Subscription
Electronic North America 53%
83% 58%

*Includes long-term contracts with volumetric elements
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Key performance indicators

RELX's key performance indicators (KPIs] track progress against long-term priorities. At the group level, given the diverse nature of our
end markets, we look at the continued migration of the business towards electronic delivery, the increasing introduction of electronic
decision tools, group level financial metrics, and corporate responsibility and sustainability metrics. The executive directors’ remuneration
policyincludes measures linked to financial and corporate responsibility KPls and may also include other non-financial metrics (see pages
102to 122 for details). In addition, we track KPIs within each market segment, at the product level, relevant to the performance of the
specific business areas. Significant group financial and corporate responsibility KPls are set out below. Additional corporate responsibility
and sustainability performance metrics and targets are set out on pages 34 to 65 in the Corporate Responsibility section.

Financial KPls
Revenue Adjusted operating profit EBITDA margin Adjusted operating margin
£bn £bn

+8% +7% 10

& 9% 36.1% 37.2% 37.1% 38.7% 39.5% 31405 331% 33.9%
9% +71% 2999, 30.5% 31.47%
% +10%
18% +13% +15% +13% +10%
0+ T T T T 0+ T T T T v T T T T v T T T T
2020 2021 2022 2023 2024 2020 2021 2022 2023 2024 2020 2021 2022 2023 2024 2020 2021 2022 2023 2024
Percentages represent underlying growth Percentages represent underlying growth
Adjusted earnings per share Dividend per share Return oninvested capital Adjusted cash flow conversion
Pence Pence
140 +9% 140 14.0% 14.8% 979% 101% 101% 98% 979
+11% 11.9% 12.5%
+10% 108%
0,
15% +17%
0
+3% +6% +10% +8% 7%
04 T T T T 04 T T T T r T T T T r T T T T
2020 2021 2022 2023 2024 2020 2021 2022 2023 2024 2020 2021 2022 2023 2024 2020 2021 2022 2023 2024
Percentages represent constant Percentages represent growth

currency growth

Corporate responsibility KPls

People Socially responsible suppliers Emissions

Percentage of women managers Total number of supplier code of conduct signatories Scope 1+ Scope 2 (location-based) emissions (tCO,e 1,000s)

D 6,056
4o A% ek G3% BB 5322 5
4467 50

3,457 3,670 42 Al

(2]
w

2020 2021 2022 2023 2024 2020 2021 2022 2023 2024 2020 2021 2022 2023 2024

Revenue by format

Electronic ¥ Face-to-face M Print

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
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Harnessing technology

across RELX

Around 12,000 technologists, over half of whom are software engineers,

work at RELX. Annually, the company spends $1.9bn on technology.
The combination of our rich data sets, technology infrastructure and
knowledge of how to use next generation innovation allow us to create

effective solutions for customers.

HOW RELX DELIVERS INSIGHTS AND ANALYTICS TO CUSTOMERS

Data Y
Sources Creas; &da&a
Onte, daid
Publicrecords "tvoy
Contributory Relate & :;-\\.{_.
Digital © ROHEAS a A
igita ! PR (o m)
Standardise @}V‘VQ ;_ I
Machine ~ @ E-@E e ° | .
generated O@W Analyse ::.:'. -
. @) .
Licensed e T —
(entov? )
Proprietary g\ngco“
\ncre?
| —
Unstructured and structured content Big data platforms Analysis

High-quality datafromawide
array of sourcesin multiple
formats

More than 98m scientific
publicationrecords

Morethan 161bn legaland news
documentsandrecords

thedata

Rapid development cycles

Grid computing with low-cost servers
Linking algorithms that generate high precisionand recall
Machine learning algorithmsto cluster, link and learn from

High speed dataingestion, recall, and processing

Platformsto facilitate extractive Aland generative Al

applications

Proprietary
algorithms

Predictive modelling

Machine learning

and artificial
intelligence
Large language
models

Delivery
method

Machineto
machine

Machineto
human

Real-time
APlservices

Batch
services

Customersingle
point of execution

Modular product
suites

Flexible delivery
platforms

Technology at RELX involves creating actionable insights from big data - large volumes
of data in different formats being ingested at high speeds.

We take this high-quality data from thousands of sources in
varying formats - both unstructured and structured. We then
extract the data points from the contentand link and enrich
them to make itanalysable. Finally, we apply advanced
algorithms such as machine learning and natural language
processing to provide professional customers with the
actionable insights they need to do their jobs, for example,
inthe form of extractive Al insights to help them make speedy
and accurate decisions, or generative Al output to reduce

or automate their workload. That could be a university
benchmarkingits performance; adoctordeciding the best way
totreata patient; a litigator assessingwhether to take a case
to court; aretailerdeciding ifatransactionis genuine; oran
insurance underwriter assessing the likelihood of a claim.

Technologyis a key enabler at RELX and we leverage our
resources, capabilitiesand infrastructure across the
organisation. We are continually building new products and
dataandtechnology platforms, re-using approaches and
technologies across the company to create platforms thatare
reliable, scalable and secure. Even though we serve different
segments with different content sets, the nature of the
problems solved and the way we apply technology have
commonalities across the company. We also leverage

technology toimprove operational efficiencies.

uonew.ojul JapjoysJeys pue

sjuawbas 1aydep

Aynigisuodsau ayesodio)

MaIAJ (eIDURUIS

9JUBUIBA0G

SJUBWI}E)S |eIDUBUIS



8 RELX Annual Report 2024 | Overview

Market segments

RELXis a global provider of information-based analytics and decision tools for professional and business customers. RELX serves
customersin more than 180 countries and territories and has offices in about 40 countries. It employs more than 36,000 people over

40% of whom are in North America.

Financial summary by market segment

2024
adjusted
2024 operating

Market revenue Underlying profit Underlying

position GBPm growth GBPm growth
Risk provides customers with information-based analytics Keyverticals #1 3,245 +8% 1,228 +9%
and decision tools that combine public and industry-specific
content with advanced technology and algorithms to assist
themin evaluating and predicting risk and enhancing
operational efficiency
Scientific, Technical & Medical helps researchersand Global #1 3,051 +4% 1,172 +5%
healthcare professionals advance science and improve health
outcomes by combining high-quality scientificand medical
information and trusted data sets with leading technology to
deliver analytical tools that facilitate insights and critical
decision-making
Legal helpsits customersimprove decision-making, achieve US #2 1,899 +7% 412 +9%
better outcomes andincrease productivity by providing tools Outside US #1
that combine legal, regulatory and business information with or#2
powerfulanalytics
Exhibitions combines industry expertise with data and digital Global #2 1,239 +11% 398 +31%

tools to help customers connect face-to-face and digitally, learn

about markets, source products and complete transactions

RELXusesadjusted and underlying figures as additional performance measures. Adjusted figures primarily exclude the amortisation of acquired intangible assets and other
itemsrelated toacquisitionsand disposals, and the associated deferred tax movements. Reconciliations between the reported and adjusted figures are set out on pages 200
to 207.Underlying growth rates are calculated at constant currency, excluding the results of acquisitions until 12 months after purchase, and excluding the results of disposals
and assets held for sale. Underlying revenue growth rates also exclude exhibition cycling. Constant currency growth rates are based on 2023 full-year average and hedge

exchange rates.

RELX revenue by segment

Exhibitions
13%

Legal Print
News & Business

Government & Academic

Legal
20%

Law Firms &
Corporate Legal

STM Print

Academic & Government
Primary Research

STM
33%

Business Services

Risk
34%

Insurance

Government

Databases, Tools and
Electronic Reference

Corporate Primary Research

Pro forma last 12-month revenues for December 2024 portfolio (adjusted for acquisitions and disposals in year)

Specialised Industry Data Services
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Risk

Business overview

Risk provides customers with information-based analytics
and decision tools that combine public and industry-specific
contentwith advanced technology and algorithms to assist
them in evaluating and predicting risk and enhancing

We help customers make better decisions
and manage risk. We help detect and prevent
online fraud and money laundering and deliver

insight to insurance companies. We provide
digital tools that help industries from aviation

to banking improve their operations.

We do business with 91% of the Fortune 100;
85% of the Fortune 500; nine of the world's top
ten banks and 23 of the world's top 25 insurers
We work with 99% of US personal auto and
home insurers, and the top 25 US life and
commercial autoinsurers, offeringaviewon
231m+USinsurance purchase decisions ayear
The LexisNexis Digital Identity Network
analyses more than 345m transactions daily
and more than 121bn transactions annually
More than 150,000 websites and mobile
applications around the world implement

the LexisNexis Digital Identity Network

Our solutions detected around 690m human
initiated fraud attacks and more than 2bn
automated bot attacks for customersin 2024
We delivered more than 511m US consumer
creditassessmentsin 2024

88% of new US autoinsurance policiesissued to
consumersin 2024 benefited from our products
More than 7,500 federal, state and local
governmentagencies use our solutions

to prevent fraud and allow citizens faster
access toimportant government systems,
maintain programme integrity, reduce risk
andfightcrime

ICIS provides actionable intelligence for over
330 commodity markets connecting the global
chemicaland energyindustries, serving 19 of
the top 20 chemical companies

Cirium monitors more than 99% of commercial
flights worldwide, supplying data and analytics
to the majority of the top 100 airlines, which
account for over 90% of global airline traffic

in 2024

Brightmine serves more than 34,000 HR
professionalsin 9,300+ organisations

operational efficiency.

LexisNexis Risk Solutions, headquartered in Alpharetta, Georgia,
has principal operationsin California, Florida, Illinois, New York
and Ohioin North Americaaswellas London and Parisin Europe,
Sao Pauloin Latin America and Beijing and Singapore in Asia
Pacific. It has 11,000 employees and serves customersin more
than 180 countries and territories.

Revenues for the year ended 31 December 2024 were £3,245m,
compared with £3,133min 2023 and £2,909m in 2022. In 2024, 79%
of revenue came from North America, 14% from Europe and the
remaining 7% from the rest of the world. Subscription revenue
represented 39% of the total and transactional revenues,
including long-term contracts with volumetric elements,
represented 61%.

LexisNexis Risk Solutions comprises the following market-facing
industry/sectorverticals: Business Services, Insurance,
Specialised Industry Data Services, and Government Solutions.

Business Services, representingaround 45% of revenue, enables
global financialtransparency andinclusion by providing holistic
and actionable insights forall risk and compliance segments.

We help customers address some of today’s greatest societal
challenges, including identifying fraud, cybercrime, bribery,
corruption, global terrorism, traffickingand abusive practices.
The combination of our proprietary insights and advanced
analytics powered by Artificial Intelligence (Al) and Machine
Learning (ML) delivers actionable intelligence to customers

to helpimprove decisions and operational efficiency.

The cornerstone of our growth strategy in Business Services
is maximising penetrationin our current markets across our
customers’ workflows and through international expansion.

In 2024, Business Services further established itself as a platform
provider with industry analyst recognition for both its Dynamic
Decision Platform and RiskNarrative platform. Across solutions
we were recognised as leadersin 19 industry analyst reports,
including Juniper Research for both Anti-Money Laundering
Systems and Global Fraud Detection and Prevention in Banking,
Chartis Research for Watchlist and Adverse Media Monitoring
Solutions, Javelin for Authentication and Identity-Proofing,
Forrester Research for Enterprise Fraud Management Solutions
and Celent for Watchlist Screening.

In Q4 2024, LexisNexis Risk Solutions signed a definitive agreement
toacquire IDVerse, a provider of Al-powered automated document
authentication and fraud detection solutions. Closing is expected in
early 2025. Business Services has introduced a number of product
enhancementsand launches, such as in the UKwith ThreatMetrix
Payment Defense, a ML model designed to tackle the growing risk
of scamsacross financial industries. Business Services UK
modernised its portfolio of tracing, identity authentication and
identity data consolidation solutions.

We launched three new Firco Continuity modules that focus on
reducing false positive alerts and time spent on manual alert
reviews and enabling customers to test configurationsina
secure environment.
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Insurance, representing just under 40% of revenue, provides
comprehensive data, analytics and decision tools for personal
autoand home, commercialand life insurance carriers toimprove
critical aspects of their business. Information solutions help
insurers assessrisks; improve customer acquisition, experience
and retention;identify and intercept fraud; increase efficiencyin
pricingand underwriting insurance policies; and settle claimsin
the US and other key markets. Industry-leading products provide
real-timeinformation on policy holders, identify insurance
coverage details and lapsesin coverage, and give insurers access
tovehicle and behaviour-centric data, standardised across
automakers for the underwriting and claims processes.
Innovative decision tools seamlessly integrate intoaninsurer’s
workflow and are delivered through a single point of access
withinaninsurer’sinfrastructure.

Insurance solutions drive more consistency and efficiency in
claims, providing data and decisions for challenging total losses at
first notice of loss and throughout the claim life cycle. Insurance
solutions provide comprehensive interior and exterior data for
home and commercial property insurers and offers Al-enabled
insights to fast-track decision-making for new business or
renewal underwritingand claims processes. Life insurers use
predictive models, publicand motor vehicle records to better
understand mortality risk, reduce misrepresentation and make
lifeinsurance more accessible. In 2024 we integrated and
innovated Human API's proprietary, consumer-driven health data
platform and launched evidence-based ordering of behavioural
data, enabling more efficient underwriting processes for
lifeinsurers.

Specialised Industry Data Services, representingjust over 10%
of revenue, provides critical business intelligence, data, software
and analytics solutions to professionals in many of the world’s
largestindustries. These solutionsinclude: ICIS, anindependent
source of dataand intelligence for the global commodities,
chemicals and energy markets; Cirium, the aviation analytics
company; Brightmine, a compliance, benchmarking and
pay-equity data and analytics business driving global HR topics;
and Nextens, a provider of workflow solutions, contentand
analytics for tax professionals.

Government, representing just over 5% of revenue, has helped
US agencies shift fromidentity verification to authentication

to confront fraud, waste, and abuse. Front-end identity
authenticationis central to how the governmentdispenses
hundreds of billions of dollars in entitlements, stimulus, benefits
and contracts to people and businesses.

LexisNexis Accurint Al Insights isa new, first-to-market Al

solution for public safety, designed specifically for law enforcement.

This advanced tool automates crime trend identification,
providing agencies with rapid analysis and actionable intelligence.
By enabling proactive responses to emerging threats, Accurint Al
Insights streamlines investigative processes and enhances
decision-making. The platform offersimmediate access to identity
and authentication analytics, combining advanced Al with extensive
data expertise to support public safety agenciesin protecting
communities with data-driveninsights.

LexisNexis-

RISKE SOLUTIONS

®

Fraud and Identity Management Portfolio

Financial Crime Compliance Portfolio

Platforms Portfolio

Ourintegrated financial crime compliance
offerings deliver comprehensive solutions for
addressing financial crime risk. Business
Servicesreleased three new modules within
Firco Continuity. These include the Automated
Hit Qualifier, which enables automatic
remediation of recurring false positive hits
acrosstransactions; the Entity Resolution
Filter, which reduces the numberofalerts
needing manualreviewand accelerates the
handling of true alerts; and the Simulation
Manager, which allows clients to testand
refine customised configurationsinasecure
sandbox environment

LexisNexis Claims Compass

Our platforms provide unified anti-money
laundering, fraud, compliance and risk
management capabilities with simple
integration for customers. We launched
several newapps and capabilities toimprove
our guided image capture for document
authentication on RiskNarrative. Platforms
added a Model Performance Reporttoits
Dynamic Decisioning Platform, which enables
customers to compare the performance of
different ThreatMetrix models. The platform
generates Model Governance documentation
automatically to help ensure transparency
and regulatory compliance

LexisNexis Total Property Understanding

We provide digital, physical, device and
behaviouralrisk signals to help organisations
betterassess consumers, prevent fraudulent
transactions, improve operational
efficiencies and protectaccounts while
minimising friction for trusted users. Fraud
and Identity launched additional behavioural
biometrics capabilitiesin 2023 with the
completed integration of BehavioSec

For more information
visit relx.com

Ourdataanalytics platform delivers
LexisNexis Claims Datafill, VINsights, Carrier
Discovery, Claims Clarity and LexisNexis
Police Records solutions directlyintoinsurer
workflows toimprove the claims process from
first notice of loss, triage, investigation and
resolution, through recovery

Our complete propertyrisk assessment
solution helps homeinsurance underwriters
more easily identify properties with risk or
coverage opportunities and survey those
priority properties using consumer-friendly,
configurable Al-driven property assessment
technology that delivers actionable insights
into the underwriting workflow
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Market opportunities

We operate in markets with strong long-term growth in demand
for high-quality advanced analytics based onindustryinformation
andinsight, including: financial crime compliance; business risk;
fraud and identity solutions; due diligence requirements
surrounding customer enrolment; security and privacy
considerations; insurance underwriting transactions; insurance
acquisition, retention and claims handling; dataand advanced
analytics for the banking, commodities and chemicals, aviation
and humanresources sectors; and taxand public benefits fraud.

Expansion of mobile and digital use cases and the growing mix

of consumer payment options continue to drive opportunity for
Business Services solutions that drive efficiency in risk decision
making. As criminals continuously adjust attack vectors targeting
financialtransactions, organisations are utilising our solutions

to evolve their fraud detection and prevention, financial crime,
compliance and consumer and business credit programmes.

Mounting costs from fraud schemes, anti-money laundering
programmes, fast changing sanctions, anti-briberyand
corruption enforcement, financialtransparency and inclusion
initiatives, and heightened regulatory scrutiny also provide
growth opportunities. We are seeing new use cases for our
solutions emerge for corporations, e-commerce, travel, gaming/
gambling, telecommunications, trade compliance and new
alternative digital payment methods such as digital wallet
applications and Buy Now, Pay Later, particularly mule account
setup detection. Continued rapid digitalisation of emerging
markets provides growth opportunity for fraud and identity in
digital channels. We are also seeing revived demand in third-party
collections and non-prime lending.

InInsurance, growth is supported by customer experience
advancesin the auto, home, commercialand lifeinsurance
markets, and the increasing adoption by insurance carriers of
more sophisticated data and analytics in the prospecting,
underwriting and claims evaluation processes, to assessrisk,
increase competitiveness, improve operating cost efficiency
and address profitability challenges.

Transactional activity is driven by growth ininsurance quoting and
policy switching, as consumers seek better policy terms. This
activity is stimulated by competitionamong insurance companies,
increased loss ratios and consumerinterestininsurance internet
quoting and policy binding. We see opportunities across the

2024 Revenue £3,245m

insurance continuum using data and analytics to playa critical role
in assisting the insurer and consumer decision-making process.
This helps consumers and businesses transact with insurers
throughout the policy life cycle.

We deliver solutions that bridge insurers and automakers,
utilising connectivity and regulated data from connected cars
toinsertvehicle datainto insurer workflows and empower
consumers with a deeper understanding of driving behaviour.
Our deepening relationships with automakers reflect the need
to better understand consumer loyalty, improve and digitise the
consumer experience through ownership managementand
connected services solutions, while creating efficiencies within
automakers’ operations.

In Specialised Industry Data Services, growth in the global
commodities and chemicals marketsis led by changing trade
patterns, adrive toembrace sustainability and demand for more
sophisticated supply chain solutions to better utilise precious
resources. The recovery of the aviation industry post pandemic
has led toafocus on digital transformation, to drive more efficient,
effective and profitable business modelsin businesses such as
airlines, with a particularly strong focus on CO, emissions dataand
Corporate Responsibility reporting. The rapidly changing workforce
environmentis driving employers to better utilise dataand analytics
toattract, retainand develop a diverse workforce which is further
accelerating growth in human resource management.

With over 7,500 federal, state, and local agencies using our
services, the Government business continues its mission of
preventing fraud, fighting crime, reducing risk, and providing
citizens with immediate, equitable access to government systems.
The addition of Al capabilities, underpinned by responsible data
governance, helps our government customers enhance fraud
prevention and data integrity while ensuring secure and efficient
accesstoservices. The Cares Actamplified the demand for robust
online access and highlighted the sophistication of fraud attempts,
underscoring the importance of advanced technologies like Al in
safeguarding public resources. As agencies adopt private sector
innovations, the integration of Al-driveninsights will support
more proactive measures againstimproper payments and
enhances the integrity of government programmes. The leveland
timing of demand in this market remain influenced by government
funding and revenue considerations.

Format

Geographical market

Type

Print & face-to-face
1% 7%
Europe

14%

Electronic
99%

Rest of world

Other transactional
Subscription
39%

Transactional
61%

North America
79%

Long-term contracts
with volumetric elements
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Strategic priorities

Our strategic goals are anchoredin helping customers achieve
better business outcomes utilising greaterinsightinto the risks
and opportunities associated with individuals, businesses,
devices and transactions. We provide data and decision tools to
help customers understand their markets, manage risks and
control costs. We enable this by focusing on: delivering innovative
products; expanding our more established risk management
solutions across adjacent markets; addressing international
opportunities to meet local needs; expanding our analytics
capabilities; and investing in technology to complement
organicinnovation.

LexisNexis Risk Solutions continues to develop sophisticated
Aland ML techniques to generate actionable insights that help
our customers make accurate and timely decisions, as well as
toimprove internal efficiencies by leveraging and adapting Al/
Generative Altools. Our successful deployment of Aland ML
techniques both for our customers and for ourinternal needs

is built on a strong foundation thatis comprised of: a deep
understanding of customer and stakeholder needs, the breadth

2024 financial performance

and depth of our data sets, and our expertise and domain
knowledge that helps us discern which Al/ML algorithm to use
inagiven context to solve business problems most effectively.

Business model, distribution channels and competition
We sellour products direct-to-client, with pricing based on
subscription or transactional with volumetric elements.
We alsoutilise arobust partnerdistribution channel.

Principal competitorsin Business Servicesinclude dataand
analytics companies such as the major credit bureaux, which
inmany cases address various capabilities within each solution
offering. InInsurance, data and analytics competitors such as
Verisk sell solutionstoinsurance carriers but largely address
differentactivities to ours. Principal competitorsin the
Government segmentinclude data providers such as the major
credit bureaux. Specialised Industry Data Services competes
with a number of information providers on a service by service
basisincluding S&P Global Platts and Thomson Reuters as well
asanumber of niche and privately owned competitors.

2023 2024 Change Constant Underlying

GBPm GBPm inGBP currency growth growth

Revenue 3,133 3,245 +4% +7% +8%
Adjusted operating profit 1,165 1,228 +5% +9% +9%

Strong fundamentals continuing to drive underlying

revenue growth

Underlying revenue growth of +8%. Strong growth continues to
be driven across segments by our deeply embedded, Al-enabled
analytics and decision tools.

Underlying adjusted operating profit growth was +9%, leading
toanincreasein adjusted operating margin.

Business Services growth continued to be driven by Financial
Crime Compliance and digital Fraud & Identity solutions,
with strong new sales.

Insurance growth was driven by the further extension of
solution sets acrossinsurance markets, as well as continued
positive market factors and new sales.

Specialised Industry Data Services growth was led by
Commodity Intelligence, and Government growth continued
to be driven by the development and roll-out of analytics
anddecision tools.

2025 outlook

We expect continued strong underlying revenue growth with
underlying adjusted operating profit growth slightly exceeding
underlying revenue growth.

Revenue

Adjusted operating profit

GBPm
Underlying growth +8%

3,133 3,245

2023 2024

GBPm

Underlying growth +9%

1,165 1,228

2023 2024
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LexisNexis Risk Classifier:

An advanced risk assessment solution used by US life insurance
companies helps historically underserved communities secure

the policies they need

About LexisNexis Risk Classifier:

The LexisNexis Risk Classifier solution provides US life insurance
companies arobustview of applicants using electronic data to
accelerate underwriting, triage more effectively and make better
informed accelerated underwriting decisions, while eliminating
invasive application requirements that deterindividuals from
applying or following through. LexisNexis Risk Solutions utilises
attributes from public records, driving history and credit distilled
intoanumericrisk score using advanced algorithms that
corresponds to a proposed insured’s mortality risk profile.

The solution’s flexibility means simpler cases are fast-tracked
and complex cases obtain experienced underwriters’ attention.

Theresultisthatitcantake alongtimetocomplete the
underwriting process and provide affordable cover. These long
waittimes, incomplete data sources and slow decision-making
also lead to higherapplicant drop-out rates, which further
increases the gap of underinsured individuals.

Inthe past, such accelerated underwriting was applied initially
only to lower face amounts and younger applicants based on lower
associated risks. However, during the pandemic, it enabled
insurers to meet demand for socially distant underwriting and the
practice was successfully extended to higher face amounts and
olderapplicants. Internalanalysis highlighted the benefits of
accelerated underwriting toinclude fastertime toissue and,
critically, the ability to reach more underserved populations.

Increase of 391% in well qualified applications from
underserved communities in 2023 compared with 2019

While sevenin 10 Americans say life insurance is
necessary, 42% or 100 million individuals, say they live
with a coverage gap, according to life insurance trade
association LIMRA. Insurers want to make life insurance
coverage more accessible to everyone. Utilising advanced
analytics to develop risk models, insurers benefit from
improvementsin reaching the middle marketandasa
result, closing the insurance gap for more individuals
who need the protection for their families.

Patrick Sugent
VP Data Science, LexisNexis Risk Solutions

LexisNexis Risk Solutions data-driven tools and algorithms have
enabled our customers to begin closing the gap, specifically in
black and Hispanic populations. Using Risk Classifier within the
range that typically qualifies for accelerated underwriting ora
preferred class from 2019 to 2023, there was a 403% increase in
records scored for black individuals, 379% increase for Hispanic
individuals and a 231% increase for white individuals. LexisNexis
Risk Solutions underpins and proactively tests the integrity of its
models to negate any potential bias that could undermine service
to particular communities. With such policies, lifeinsurers’
customers can help protect their families when they might be
vulnerable and pass along generational wealth which might not
have been possible before.

Average percent change in records scored (600+) by race/ethnic groups

Across LexisNexis Risk Classifier Carriers (2020-2023 compared with 2019) Black Hispanic White
403%
379%
359% 5349,
254%  255%
197% 209% 231%
165% 1oy,
’ 103%
2020 2021 2022 2023

Source: LexisNexis Risk Solutions, 2024
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LexisNexis Digital Identity Network:

How creating a single customer view of risk reduces

social engineering scams

About LexisNexis Digital Identity Network:

LexisNexis Digital Identity Network is a crowd-sourced
contributory network of over 109bn globalannual transactions
and shared fraud intelligence. Itis trusted by leading brands
across theworld, including all ten of the UK’s biggest banks,
by revenue.

Inresponse to the UK's Strong Customer Authentication rules
designed to tighten security on Card-Not-Present (CNP) online
purchases, fraudsters began adapting their attacks to target the
weakest link - consumers themselves - with social engineering
tactics similarto those seenindigital banking. When paying
onlinewith a card, fraudsterstry to dupe customersinto
divulging the One Time Passcodes sent by their card issuer
orauthenticating card transactions via their mobile device.

At NatWest, this resulted in vendor liability for over £360m
infraud lossesin 2023 alone.

To addressthisissue, the team at LexisNexis Risk Solutions set
about building an advanced machine learning model capable of
providing the necessary context to help confidently determine
the potential risk associated with a CNP transaction - creating
atrulysingle customerview of ascamrisk assessment. The
model combines global, crowd-sourced entity intelligence
from the LexisNexis Digital Identity Network with a range of
other fraud signals and device intelligence. These include
Active Call Detection, which determines whethera live call
isunderway on the customer’s mobile device at the same time
atransaction takes place - a common feature of Authorised
Push Payment scams. Asecond feature detects whether
acustomer’sdevice is being controlled by remote access
software whilstan online purchase takes place, another
strongindicator of social engineering.

The models draw on pastinstances of confirmed fraudulent
behaviourto produce an outputin near real-time that can
confidently predict when a scamis underway, all without
interrupting trusted customer transactions.

The single customerview also allows NatWest to make better
trustdecisions and reduce false positives, ultimately leading
to better outcomes forall customers.

The enhanced model successfully flagged 36 in every
100 confirmed scams - a 71% uplift in scam detection -
preventing around £630,000 of fraud in just 20 days

The partnership with LexisNexis Risk Solutions provided

aunique opportunity to leverage our existing intelligence
tocreateatruly customer-level view of scamrisk
assessment. Through this work, NatWest Group has
taken back control of the decision on authentication
attempts where thereisaclearrisk of social engineering.
Asaresult, social engineering of our customers

isno longer aguaranteed route to success for fraudsters.

Peter Tully
Card Fraud Lead at NatWest Group
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Scientific, Technical & Medical

We help ensure quality research accelerates
progress for society by helping validate,
improve and disseminate over 17% of the
world’s scientificarticles

Elsevier's over 3,000 journals published
more than 720,000 articles in 2024, from

over 3.5m submitted

243 of 244 science and economics Nobel Prize
winners since 2000 have publishedinan
Elsevierjournal

ScienceDirect, the world’s largest platform
dedicated to peer-reviewed primary scientific
and medicalresearch, hosts over 22m pieces
of content from over 5,100 journals and over
48,000 e-books, and has over 20m monthly
researchers. Its Ahrefs ranking placesitas
one of the Top 200 platforms on the internet
SciValis aweb-based analytics solution that
providesinsightsinto the research
performance of over 24,500 academic,
industry and government research institutions
Scopusisan expertly curated abstractand
citation database with content from over 30,000
journals from more than 7,000 publishers to
help researcherstrack and discover global
knowledgeinallfields
ClinicalKey, the flagship clinical reference
platform, is used by doctors, nurses,

medical students and educators at over 5,500
institutions in over 80 countries and territories
Sherpath, an adaptive teaching and learning
solution for nursing students, provides
personalised learning paths at over 700
institutions, supporting more than 300,000
course enrolments

Reaxys, Elsevier’'s chemistryresearch
platform, utilises data on 298m substances,
68mreactions, with over 118m documents
and 44m patents

Pureis one of the world's leading commercially
available Research Information Management
Systems integrating awide range of research
databases and research outputs, with more
than 1.1m researcher profiles and used by
more than 500 of the world’s institutions

Scientific, Technical & Medical helps researchers and healthcare
professionals advance science and improve health outcomes by
combining high-quality scientificand medical information and
trusted data sets with leading technology to deliver analytical
tools that facilitate insights and critical decision-making.

Elsevieris headquarteredin Amsterdam, with principal sitesin
Boston, New York, Philadelphiaand St. Louisin North America;
London, Oxford, Frankfurt, Munich, Madrid and Parisin Europe;
Beijing, Shanghai, Chennai, Delhi, Chatswood, Singapore and
Tokyo in Asia Pacific,and Rio de Janeiro in South America.

Ithas 9,700 employees with customersin over 170 countries
andterritories.

Revenues fortheyearended 31 December 2024 were £3,05Tm,
compared with £3,062min 2023 and £2,909m in 2022. In 2024,
46% of revenue came from North America, 22% from Europe
and the remaining 32% from the rest of the world. Subscription
revenue represented 74% of total revenue and transactional
revenues represented 26%.

Elsevier's customers are scientists, research leaders, librarians,
medical researchers, doctors, nurses, allied health professionals
and students, as well as hospitals, academic and research
institutions, healthinsurers, managed healthcare organisations,
research-intensive corporations, funders, and governments.

Elsevier's services across Academic & Government, Corporate
and Health markets focus on: Databases, Tools and Electronic
reference; Primary Research; and Print products. In each of these
markets, our objectiveisto be atrusted partnertothe customers
we serve and to be known for quality. Databases, Tools and
Electronic Reference, together with Corporate Primary Research,
accounts foraround 45% of STM revenues, with Academic &
Government Primary Research accounting for a similaramount,
allin electronic format. Under 10% of revenues are derived from
Print sales.

Databases & Tools & Electronic Reference. Elsevier’s databases,
tools and electronic reference products help customersand users
solve complex problems and make critical decisions, and we are
enhancing these capabilities with generative Al across all our
business areas. Solutions include Engineering Village, Interfolio,
Pure, SciVal,and Scopus in Academic & Government; Embase,
Reaxys, and SciBite in Corporate; and ClinicalKey, ClinicalPath,
Complete Anatomy, HESI, Osmosis, Shadow Health, and Sherpath
for Health.

Elsevier'sresearchintelligence portfolio of products combines
quality, curated content and extensive data sets with responsible
Aland large language model (LLM] technology to help
researchers, academic leaders, policy-makers, funders and
R&D-led corporations to generate insights, setand implement
research strategies and make decisions with confidence. This
portfoliointegrates with and enhances the systems institutions
rely on, with interoperability driven by Application Programming
Interface technologies (APIs). In early 2024, Elsevier launched
Scopus Al, agenerative Al-enhanced research toolintegrated
into the Scopus platform to help academics and researchers
getdeeperresearchinsights faster, navigate and understand
differentdisciplines more easily and supportinterdisciplinary
collaboration.

For Corporate R&D, SciBite tools and the data as a service offering
follow Elsevier’'s ontology-led approach and support corporate
R&D customers in extracting scientificinsights from vast
amounts of unstructured text and databases. In 2024 Elsevier
launched SciBite Chat, a new Al-powered tool built atop SciBite
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Search, SciBite’s award-winning platform, combining semantic
search informationretrieval with LLMs to interpret natural
language questions and generate answers for researchersin
Life Sciences.

In Health, Elsevier’s clinical solutions include digital solutions for
doctors, nurses, care teams and patients. Its clinical reference
platform, ClinicalKey, helps doctors, nurses and students find
clinically-relevantanswers through a range of trusted content
across specialties. Thisincludes Elsevier's vast collection of
medical reference content, including over 2,400 clinical
overviews, over 6.6mimages and over 114,000 medical videos
inoneintegrated platform. ClinicalPath Oncology presents
evidence-based oncology pathways embedded in the clinical
workflow, and the associated analytics, to help oncology care
teams make consistent, well-informed decisions for high quality
care. In 2024, Elsevier launched ClinicalKey Al, which combines
the latestand most trusted medical content with generative
Alto help clinicians at the point of care. ClinicalKey Al won the
‘Allnnovation Award’ in the 8th Annual MedTech Breakthrough
Awards Program.

Elsevieralso serves students of medicine, nursing, and allied
health professions. Sherpath, an adaptive teachingand learning
solution, provides personalised learning paths at over 700
institutions, supporting more than 300,000 course enrolments,
while ClinicalKey Student is used in over 360 medical schools
globally. In 2024, Elsevier introduced Sherpath Al, a generative
Al chattool designed specifically for nursing students. The tool
integrates Elsevier's nursing education content with advanced
generative Al, helping students and nurse educators navigate
courses, exam preparation, and the transition into clinical

practice.n 2024 Elsevieralso launched CompleteHeartX, the
world's first heart education experience in spatial computing.
The product provides healthcare learners with a unique
experience to learn about the heart through interactive

3D models, images and simulations on Apple Vision Pro.

Incommercial healthcare, identity, claims and provider
datais combined with patientinformation to assist healthcare
providers, pharmacies and insurersin deliveringimproved
health outcomes, ensuring accurate and complete provider
dataandregulatory compliance.

Inelectronic reference, Elsevier provides authoritative reference
content to scientific, technicaland medical professionals.
Flagship titlesinclude Gray’s Anatomy, Nelson’s Pediatrics

and Netter’s Atlas of Human Anatomy.

Primary Research. Elsevier helps researchersvalidate, improve
and disseminate their scientific findings through its more than
3,000journals, enhancing the record of scientific knowledge

by applying highest standards of quality and ensuring trusted
research canbeaccessed, shared and built upon. Elsevier
journals are the foremost publicationsin their field, including
flagship families of journals like Cell Press and The Lancet.
Research contentis distributed and accessed via ScienceDirect,
theworld’s largest platform dedicated to peer-reviewed primary
scientificand medical research.

In 2024, Elsevier received more than 3.5m article submissions,
whichwere rigorously reviewed by ourin-house editorial teams
in collaboration with 36,000 editors and 1.7 million expert
reviewers around theworld. The resultis over 720,000 articles
enhanced, indexed, certified, published and promoted following

alldisciplines

Theworld’s largest platform dedicated to
peer-reviewed, full-text primary scientific,
technicaland medicalresearchacross

An expertly curated abstractand citation
database with content from over 30,000
academicjournals from 7,000 publishers to help
trackand enhance researcherand institutional
dataanddiscoverglobalresearchinallfields.
New Scopus Al helps researchers get deeper
researchinsights faster, navigate and
understand different disciplines more easily
and supportinterdisciplinary collaboration

Clinical knowledge solution helping healthcare
professionals and students find the most
clinically relevantanswers through a wide
breadth and depth of trusted content across
specialities. New ClinicalKey Al combines the

Theworld’s mostadvanced 3D anatomy
platform, Complete Anatomy is revolutionising
how students, educators, health professionals
and patients understand and interact with
anatomy

latestand most trusted medical content with
generative artificialintelligence to help

clinicians atthe point of care

The largest chemical database, Reaxys combines
overa billion chemistry data points from journals
and patents with Alto supportinnovationindrug
discovery, chemical R&D and academia. Chemists
can quickly access relevant patent, substance and
bioactivity insights, and an award-winning

retrosynthesis tool

For more information
visit relx.com

SciBite's semanticinfrastructure, which
combines machine learning with an ontology-led
approach, delivers answers to business-critical
questionsinreal-time from unstructured data.
New SciBite Chat combines this information
retrieval with responsible Al to interpret natural
language questions and generate answers for
researchersin Life Sciences
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peerreview, with the global scientific community accessing
articles over 2.4bntimes acrossits journal platforms. The latest
available long-term comparison with the market showed that
Elsevierjournalarticles accounted for over 17% of global
research outputand 29% of citations, demonstrating Elsevier’s

commitment to quality significantly ahead of the industry average.

In 2024, Elsevier published over 250,000 open access articles,
ayear-on-yearincrease of over 30%, and launched 50 new fully
openaccessjournals, bringing that total to over 890. Elsevier's
world-leading research platforms make available 3.7 million
validated open accessarticles.

Elsevierhasalsoinvestedin other research solutions, such

as SSRN, an open access online preprint community where
researchers post early-stage research, Scopus Author Profiles
showing preprints to provide an early view into a researcher’s
focus areas and Digital Commons helping academic libraries
showcase and share their institutions’ research via institutional
repositories for greatestimpact.

Printincludes primaryresearch and reference contentin print
formatand some print-based commercial marketing services
in pharmaceutical & life science promotion.

Scientific, technicaland medicalinformation markets have
positive long-term growth characteristics. Investmentin R&D

is critical for nations and corporations to create competitive
advantage, drive innovation, economic growth and solve societal
issues. This leads to long-term growth in R&D spending and
sustained increasesinresearchersworldwide. As people live
longerand aimto live healthier lives, health expenditure and the
number of physicians and nurses also continues to grow strongly.

Elsevier's strategic priorities are to help our customers solve
criticaland complex problems, by expanding content quality,
coverage and utility; combining content with analytics and
technology to build integrated solutions and decision tools that
utilise advanced Machine Learning (ML) and Artificial Intelligence
toimprove productivity and outcomes, and enable insights
underpinning critical decisions, benchmarking and evaluation.

In Databases, Tools and Electronic Reference, Elsevieris applying
advanced linking capabilities to our vast research information,
patent, research grant, druginformation and medical claims data
setstodevelop products that help ouracademic & government,
corporate and health customers make the right decisions based
ontheir needs. For example, within Health, Elsevieris developing

2024 Revenue £3,05Tm

Format

Print & face-to-face

9%
Rest of world
32%

Electronic Europe
91% 22%

Geographical market

clinical decision supportapplications using cognitive technologies
and contentrepositories, leveraging its proprietary healthcare
knowledge graph. These applications will enhance delivery of
contentin care, helping health professionals make more accurate
diagnoses, ensure appropriate care deliveryand save lives.

InPrimary Research, Elsevier’s priority is to support researchers
by findinga home for every sound science article submitted, and
providing choice in payment model, quality tier, and scientific
discipline. We aim to deliver above industry average journaland
article quality, at below average article download and publishing
cost, leveraging our scale and expertise. Elsevier works with
customers to helpthem reach their research goals through
excellencein content, service and value. Elsevieris building
onits premium brands, enhancing quality through peerreview,
and increasing article volume through newjournal launches,

the expansion of open access journals and growth from emerging
markets; and broadening the range and quality of insights across
research solutions.

We continue to improve customer experience while driving
operational efficiency and effectiveness; and collaborate to
advance open science, inclusive research and inclusive health
and supportthe UNSDGs, through our business and the
Elsevier Foundation.

In Databases, Tools and Electronic Reference, solutions

like Scopus, ClinicalKey and Reaxys, are generally sold direct
toinstitutional, healthcare and corporate customers through
aglobalsalesforce. Reference and educational content

are sold directly toinstitutions and individuals and accessed
on Elsevier platforms.

In Primary Research, science and medical researchis distributed
viathe ScienceDirect platform, supported by two separate
payment models to suitauthor preferences: pay-to-read articles
funded by payments for reading made by individuals or
institutions; and pay to publish (commonly known as open access]
funded by payments for publishing, made by authors, their
institution or funding bodies. Elsevier offers a range of pay to
read and pay to publish options, both subscription-based and
transactional, tofit the diverse needs of institutions, funders,
andresearchersworldwide. As of 2024, Elsevier serves over
3,600 institutions worldwide with transformative deals that
supportopenaccesstoresearch. Nearly all of Elsevier's over
3,000 journals enable open access publishing, with more than
890 dedicated author pays journals, the largest portfolio of open
accesstitlesintheindustry.

Type

Transactional
26%

North America

46%
Subscription
746%
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Elsevierisafoundingand driving partner of Researché4Life, a United
Nations initiative, providing free or low-costaccess toresearch for
publicly funded institutions in the world's least resourced countries.
Over 11,500 institutionsin 125 countries participate.

Printbooks are sold through retailers, wholesalers and
directly to users.

Competition within science and medical reference content
isgenerally on atitle-by-title and product-by-product basis,
typically with learned society publishers and professional
information providers, such as Springer Nature, Clarivate and
Wolters Kluwer. Decision tools face similar competition, plus
software companies and customer home-grown solutions.

2024 financial performance

2023 2024 Change Constant Underlying
GBPm GBPm inGBP currency growth growth
3,062 3,051 0% +3% +4%
1,165 1,172 +1% +4% +5%

Underlying revenue growth was +4%. Good growth continues
tobe driven by the evolution of the business mix, with higher
growth segments representing an increasing proportion of
divisionalrevenue, and remaining print shrinking at a faster
pace than historical averages.

Underlying adjusted operating profit growth was +5%, resulting
inanincrease in adjusted operating margin.

Databases, Tools & Electronic Reference growth continued
to be driven by highervalue-add analytics and decision tools.

Primary Research growth continued to be driven by volume
growth, with article submissions growing very strongly across
the portfolio, particularlyin pay-to-publish.

Revenue
GBPm
Underlying growth +4%

3,062 3,051

—

2023 2024

We expect continued good underlying revenue growth with
underlying adjusted operating profit growth slightly exceeding
underlying revenue growth.

Adjusted operating profit
GBPm

Underlying growth +5%

1,165 1,172

2023 2024
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ClinicalKey Al:

A conversational search tool to support clinical decisions

About ClinicalKey Al:

Launchedin February 2024, ClinicalKey Al is Elsevier’s new
clinical decision support tool designed specifically for clinicians
and powered by responsible generative artificialintelligence.
Combining generative Al with the latest evidence-based medical
content allows clinicians at the point of care to quickly and

easily extract precise knowledge from a vast body of clinical
information to help ensure their decisions are based on the
latest evidence.

ClinicalKey Al addresses these challenges by leveraging a
sophisticated conversational searchinterface using Retrieval
Augmented Generation [RAG) to help clinicians find accurate,
succinct clinicalinformation that draws from one of the world's
largest and most trusted sources of medical information.

The solution has been designed to provide high-quality curated
contentand constantly refreshed evidence-based research and

clinicalreference information to help clinicians in offering optimal

patientcare across a broad range of specialties and sites of care.

ClinicalKey Alwas developed by Elsevier alongside expertsin
healthcare and technology. On the healthcare side, Elsevier
Health collaborated with and received input from development
partners Cone Health and University of New Mexico. On the
technology side, ClinicalKey Alwas launched in partnership with
OpenEvidence, a company specialising in Al for medicine.

ClinicalKey Al's search interface includes many features that help

clinicians get the information they need quickly. It generates a

summarised response based on multiple evidence-based content

sources, including journal abstracts, medical reference texts,
full-text articles from the Clinics series, drug information, and
select government publications. When prompted, ClinicalKey
Alalso considers the patient context, such as comorbidities and

current medications, and suggests relevant follow-up questions.

By combining world-class clinical content with the latest
generative Al technology, ClinicalKey Al aims to make it easier
and more intuitive for clinicians to find the information they need,

allowing themto focus on what truly matters, quality patient care.

Over 65% of physicians and advanced practice
providers (APPs) agreed if they had daily access to
ClinicalKey Al it would enhance the quality of patient
care. Of those who responded, 94% said they were
highly satisfied with accuracy

Ithink the speed of the answer and the ability to ask
questionsin natural language gives ClinicalKey Al a

realedge over other clinicalresources. To be able to
ask aquestionin naturallanguage and getavery
promptanswer thatisaccurate and based on
evidence-based, peer-reviewed articlesis great.
Using ClinicalKey Al I've found I'm able to find things
in less than a minute or two.

BarryWendt MD
CMIO, St. Elizabeth Healthcare
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Pure:

Helping NSF TIP showcase the scale and impact of
itsinvestments in key technologies across the US

About Pure:

Pureisone of the world's leading commercially available
Research Information Management Systems. Pure integrates
awide range of research databases and research outputs

to provide analysis that enhances decision-making, enables
showcasing and collaboration, and evidence-based execution
of research strategy.

The NSF Directorate for Technology, Innovation and
Partnerships (NSF TIP) engages all Americansin accelerating
keytechnologies to advance US competitiveness. The
directorate partnersacross sectors to advance three primary
focus areas - accelerating technology, fostering regional
innovation and economic growth, and preparing the American
workforce for better-quality, higher-wage jobs.

The TIP Investments pilot uses Elsevier's Pure platform to
present TIP initiatives, which investin research and development
funding at universities and companies including startups and
small businesses, and non-profits,among other organisations.
Dataare collated and categorised with machine learning to
provide a comprehensive view of TIP's investment landscape.
The dataand analysis are displayedinaclear, interactive
dashboard. The toolillustrates the impact of investments
across the 10 Key Technology Areas, like Artificial Intelligence,
Robotics and Advanced Manufacturing, and Biotechnology.

The dashboard allows users to see the number of awards
made, the organisations and researchers that received funding,
investment levels, and Key Technology Areas, all broken down
by US states, territories, and congressional districts.

Through the TIP Investments pilot, users canaccess a
comprehensive hub to connect with peers, forge partnerships,
build regional coalitions and accelerate research, innovation,
and impact. Additional data and features will be added over time,
evolving the TIP Investments pilot into an ever more dynamic
platform that helps unlock technologies, solutions, products
and services rooted in the latest scientificand technological
breakthroughs.

The TIP Investments pilot is available for anyone to access:
nsfmap.services.elsevierpure.com

The TIP Investments pilot includes awards to 4,777 projects
focused on research, innovation, workforce development
and related capacity-building initiatives

We hope that the map and underlying data willhelp

thoseinterestedin TIP's investments explore our
work and assistresearchersin finding others
intheir regions or focus areas.

Erwin Gianchandani,
Assistant Director for Technology, Innovation
and Partnerships, US National Science Foundation

Erwin Gianchandani, NSF Assistant Director for TIP, said:

“The pilot allows the American public a new way of seeing

the breadth and depth of TIP's investments in key technology
areas and theirimpacts. We hope that the map and underlying
datawill help thoseinterestedin TIP's investments explore our
work and assist researchersinfinding othersin their regions or
focusareas.”

This case studywas approved by NSF.
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Legal

We help lawyers win cases, manage their work
more efficiently, serve their clients better, and
grow their practices by deploying advanced
analytics and latest, cutting-edge technology,
including artificial intelligence (Al). We assist

corporations in better understanding their
markets and monitoring relevant news. We
partner with leading global associations and
customers to help advance the Rule of Law
across the world.

= LexisNexis hosts over 161bn legaland news
documentsand records

= Onaverage,over 1.6m new legal documents
are added daily from over 50,000 sources,
generating over 161bn connections with over
38m legal documents processed per day

= Nexis news and business contentincludes over

39,000 premium sources in over 50 languages,
covering around 180 countries, with a content
archive that dates back 45 years

= PatentSightincludes ratings on the innovative
strength of over 160 patent documents from
over 100 countries

= LexisNexis contentincludes more than 322m
court dockets and documents, over 172m
patent documents, over 5.19m State Trial
Orders, and over 1.6m juryverdictand
settlementdocuments

= |n2024,Law360 produced over 64,000 news
and analysis articles

= |exMachinahasnormalised over 146m
counsel mentions and over 149m party
mentions since 2016

= LexisNexisis committed to advancing the Rule
of Law through operations and solutions that
provide transparencyinto the lawin over
150 countries and territories

= Therearemorethan 1.1m Lexis+usersacross
nine countriesincluding the US, Canada, UK,

Australia, Singapore, Hong Kong, South Africa,

Malaysiaand New Zealand

Business overview
Legal helpsits customersimprove decision-making, achieve
better outcomes andincrease productivity by providing tools
that combine legal, regulatory and business information with
powerfulanalytics.

LexisNexis Legal & Professionalis headquarteredin New York
and has further principal operationsin Dayton, Raleigh, and
Torontoin North America, London and Parisin Europe, and
citiesin several other countries in Africa and Asia Pacific. It has
11,800 employees worldwide and serves customers in almost
150 countries and territories.

Revenues forthe yearended 31 December 2024 were £1,899m,
comparedwith £1,851Tmin 2023 and £1,782min 2022. In 2024,
68% of revenue came from North America, 21% from Europe,
and the remaining 11% from the rest of the world. Subscription
represented 80% of revenue and transactional revenues
represented 20%.

LexisNexis Legal & Professionalis organised in market-facing
groups, focused on Law Firms & Corporate Legal, Government &
Academic, and News & Business markets. Services are delivered
primarily in electronic format, with print formats available
where thereis customer demand. Contentand tools are tailored
to the specific geographic markets served, supported by global
shared services organisations providing platformand product
development, operationaland distribution services, and other
support functions.

Law Firms & Corporate Legal, representing over 60% of revenue,
provides legal professionals across law firms and corporate
legal departments with electronic reference, decision tools,

and analytics to help make better informed decisions in the
practice of law.

Standard products for legal research and analytics include

Lexis, Lexis+, and Lexis+Al, which provide statutes and case law
combined with analysis and expert commentaries from secondary
sources, such as Matthew Bender, and incorporate the leading
citation service, Shepard’s, advising on the continuing relevance
of case law precedents.

Lexis+Alwasintroduced inthe USin 2023 andis a generative

Al platform designed to transform legal work. Itis builtand
trained on one of the world’s largest repositories of accurate

and exclusive legal content, leveraging an extensive collection

of documents and records to provide customers with trusted,
comprehensive legal results with unmatched speed and
precisionand backed by verifiable, citable authority. The new
Lexis+Altechnology features conversational search, insightful
summarisation, uploaded documentanalysis, and intelligent legal
drafting capabilities, all supported by state-of-the-art encryption
and privacy technology to keep sensitive data secure.

In 2024, Lexis+ Al adoption grewinthe US, and itwas
successfully rolled out across the world. In June 2024, Lexis+
Alwas commercially launched to the UK and Australia markets.
InJuly, Lexis+Alwas launched in France, with not only primary
sources like case law butalso secondary doctrinal content like
the JurisClasseur. In Canada during September 2024, Lexis+
Alwas commercially launchedin French, becoming the first
comprehensive bilingual Canadian legal generative Al solution
available inthe country. Lexis + AlUS was also launched in Asia,
with customersin China, Japan and Korea.
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LexisNexis Protégé, a new personalised Al Assistantin Lexis+
Al, was unveiled to the global market in 2024, setting the stage
forabroad-scalereleasein 2025. Protégé is an Al feature of
LexisNexis thatintegrates with legal document management
system to deliver uniquely personalised work productina
private, secure setting.

Lexis+isthe cornerstone of online research and is being rolled
outinadditional countries and enhanced in existing countries.
All customersin the UKwere upgraded to Lexis+ UK in 2024.
Lexis+Ireland was expanded to cover Banking & Financial
Services, Commercial, Corporate, Dispute Resolution and
Property. In South Africa, the Lexis+ platform was made
available to all customer segmentsin 2024, paving the way for
Lexis+Alin2025. In New Zealand, Lexis+was launched in July
2024.In Malaysia, Lexis+was also launched in July 2024 with
Malaysia Legislation Citator, providing reports of legislative
instruments and their provisions.

In 2024, LexisNexis continued to broaden the reach of its decision
tools and analytics through Lex Machina. Legal Analytics for US
federaldistrict courts were expanded to cover findings, remedies
and damages for Civil Rights litigation covering First Amendment,
Voting, Education, and Housing; as wellas Americans with
Disabilities Act (ADA) and police action cases. Italso released
Litigation Footprintin March 2024, which provides the most
advanced view of company litigation history for business
development, competitive analysis and case strategy.

In 2024, LexisNexis launched Intelligize+ Al, the next generation

of its premier SEC compliance analytics and research platform.
Thereimagined platformincludes generative artificialintelligence
driven capabilities and new search technologies that enable users
tofind, analyse, and compare documents quickly and easily.

LexisNexis expanded legal news coverage with Law360in 2024,
with the launch of Healthcare Authority. In 2024, it also expanded
global legal news coverage with the launch of MLex’s Intellectual
Propertyand Artificial Intelligence coverage.

LexisNexis continued to enrich core solutions across global
segmentsin 2024. In July 2024, LexisNexis completed the
acquisition of Henchman, a legaltech company that enriches

data from Document Management Systems (DMS] for faster
documentdrafting. The acquisition enables legal customers

to extract keyinsights frominternal data and combine it with
trusted LexisNexis contentand Al capabilities for a personalised
generative Al drafting experience. In France, LexisNexis closed
the acquisition of Jarvis, alegal tech company with a practice
management solution for law firms.

In 2024, Practical Guidance usage reached new record highs, with
a36%year-on-yearincreaseinUS, and a34% increase in Canada.
Practical Guidance expanded its automated template content set
by 70% in 2024, producing over 4,500 automated templates across
keyjurisdictions.

Inthe Intellectual Property (IP) analytics space, LexisNexis
TechDiscoverywas launched within the PatentSight+ platform,
integrating Generative Al to transform patent searching for both
patent professionals and the broaderinnovation community,
accelerating speedtoinsight and decision-making. PatentSight+
provides globalinnovators with contextualised, evidence-based
innovationinsights and analytics, leveraging artificial intelligence
and powerfulvisualisations to gain strategic insights from
patentinformation.

LexisNexis Regulatory Compliance is positioned to supportour
clientsin key regions globally, including the US and UK, assisting
them in maintaining compliance registers across numerous
topicsincluding cybersecurity, banking, gambling and more. The
continuously expanding content portfoliois focusing on key legal
obligations contentin highly regulated industries and areas of law.

LexisNexis also supplies software solutions for legal spend
management, matter management, and client engagement.
In 2024, LexisNexis launched CounselLink+, a fully integrated
Enterprise Legal Managementand Contract Lifecycle
Management platform, featuring interconnectivity to the
LexisNexis portfolio, Practical Guidance templates within the
Contract module, and Ask Legal on Microsoft Teams. InterAction+,
acustomer relationship management solution that unites a
business development tool with a modern user experience,
continued to build out capabilities into its solution, enabling
customers to migrate to its cloud-based offering.

) Lexis+ Al

f@' LexisNexis

il Lexis+

For more information
visit relx.com

Lexis+Alisagenerative Al platform designed to
transform legalwork with aninitialemphasis on
enhanced search, summarisation and drafting

@ Intelligize

Lexis+isalegalanalytics ecosystemthatuses
Aland superior search technology todeliver
legalresearch and news, data-driveninsights,
and practical guidance seamlessly into

legal workflows

{® LexMachina
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Intelligize is the leading provider of content,
news, regulatoryinsights, and analytics for
compliance, transactional and financial
reporting professionals

-"?i' CounselLink’

Lex Machina provides Legal Analytics

to law firms and companies, enabling them
to craft successful strategies, win cases,
and close business

i Nexis

CounselLinkisaleading enterprise legal
management solution designed to help
corporate legal departments gain 100% visibility
into theirwork, matters, and invoices

Nexisis our flagship business product that
provides access to an expansive collection
of news, company, legal, and regulatory data
necessary to make smartbusiness decisions
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The Legal mission to advance the rule of law globally has
continued to benefit the 5.1bn people who are outside of the
umbrella protections of the Rule of Law. The LexisNexis Rule

of Law Foundation contributed towards writing and publishing
guidelines on the first law in the world which makes human
sacrifice acrime. The Voting Rights Tool, which allows review of
the USvoting laws for free, was selected as a finalist in the World
Justice Challenge. The foundation also funded a training to find
and assist detained Ukrainian human rights defenders and
collaborated with the International Bar Association to publish
new reportsin Chile, Brazil, South Korea, and Mexico analysing,
the status of gender equality in the legal profession.

Government & Academic, representing around 20% of
revenue, serves customersacross government organisations
and law schools.

LexisNexis legal research and analytics tools empower legal
professionals across major US federal agencies and state and
local governmentin upholding the rule of law. Products such
as Lexis+, Lexis+Aland Practical Guidance enable efficient
research, while CaseMap helps manage and collaborate on
legal cases. LexisNexis Reed Tech also provides patent data
and document management services to the US Patentand
Trademark Office, with over 50 years of partnership.

LexisNexis actively engages with law school users with a focus
on product features and research methods, reaching faculty
and students across over 210 US law schools in 2024. Through
national marketing and in-person programs, LexisNexis helps
students and faculty build search dexterity and use leading legal
analytics tools to tackle complex research, deliver quality drafts,
and track key issues in the practice of law. LexisNexis launched
Lexis+Alto 150,000 US law school students and faculty in 2024,
which helped drive preference toan all-time high.

News & Business, representingjust under 10% of revenue,
provides customers across industries with news and business
information andinsights, including company information and
US Public Records.

Standard products for business research are Nexis and Nexis+
Al, which provide access to over 39,000 licensed sources,
including a 45-year news archive across over 50 different
languages. Other core products include Nexis Newsdesk for
media monitoring, and Nexis Diligence+for risk assessments.

Nexis+Al, a generative Al platform designed to transform
businessresearch, was launched in 2024. Itis built on one of
theworld’s largest repositories of generative Al licensed news

2024 Revenue £1,899m

content. Nexis+ Al features powerful research, document
summarisation, and conversational search features to meet

the evolving needs of modern businesses. Nexis Solutions also
launchedits Nexis Data+ APIsin 2024 that enable access to
LexisNexis's expansive datasetsincluding licensed news sources,
legalresources, company and financialinformation, and
compliance data and watchlists.

Print, representing under 10% of revenue, provides traditional
print materials aswell as e-books with case law, statutes, and other
primary law sources thatinclude leading brands such as Matthew
Bender, Mealey’s, Michie, LexisNexis A.S. Prattand LexisNexis
Sheshunoff. Inthe past year, the print team expanded its publishing
alliance with the New Jersey State Bar Association and signed a
publishing agreement with the American Law Institute (ALI) to
gradually take over ALI's print publishing activities.

Market opportunities

Longer-term growthin legaland regulatory markets worldwide
isdriven by increasing levels of legislation, regulation, regulatory
complexity and litigation, and anincreasing number of lawyers.

Additional market opportunities are presented by the advent

of generative Aland increasing demand for online information
solutions, legalanalytics, and other solutions, along with decision
supportsolutions thatimprove the quality and productivity of
research, deliver better legal outcomes, and improve business
performance. Notwithstanding this, legal activity and legal
information markets are also influenced by economic conditions
and corporate activity.

Strategicpriorities

LexisNexis Legal & Professional’s strategic goalis to enable
better legal outcomes and be the leading provider of workflow and
productivity enhancing information, analytics, and information-
based decision tools in its market. To achieve this, LexisNexis is
focused onintroducing next-generation products and solutions
onthe Lexis platform and infrastructure;incorporating advanced
technologies including generative Al; driving long-term
international growth; and upgrading operationalinfrastructure,
improving process efficiency, and gradually improving margins.

Across segments, LexisNexis is focused on the ongoing
development of advanced legal research and practice solutions
that help lawyers make data-driven decisions with greater
accuracy and efficiency. Global functions and presence enable
LexisNexis to effectively launch and scale products such as Lexis+
Al across segments, leveraging shared assets from product
design to back-end functionality.

Format

Geographical market

Type

Print & face-to-face

9% Rest of world

1%

Europe
21%

Electronic
91%

Transactional
20%

North America Subscription
68% 80%
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LexisNexis is also continuing its mission to advance the Rule of
Lawaroundthe world through the efforts of the LexisNexis Rule of
Law Foundation, a non-profit entity that conducts projects globally
to promote transparency of the law, access to legal remedy,
equaltreatmentunderthe law, and independent judiciaries.

Business model, distribution channels and competition
LexisNexis Legal & Professional products and services

are generally sold directly to law firms and to corporate,
government and academic customers on a paid subscription
basis, with subscriptions often under multi-year contracts.

2024 financial performance

Principal competitors for LexisNexis in US legal markets are
Westlaw (Thomson Reuters), CCH (Wolters Kluwer), and
Bloomberg. In news and business information, key competitors
are Bloomberg, Factiva (News Corporation] and Reuters News
(Thomson Reuters).

Significantinternational competitorsinclude Thomson Reuters,
Wolters Kluwer and Factiva.

2023 2024 Change Constant Underlying

GBPm GBPm inGBP  currencygrowth growth

Revenue 1,851 1,899 +3% +6% +7%

Adjusted operating profit 393 412 +5% +8% +9%
Furtherimprovementinunderlying revenue growthdriven 2025 outlook

by legal analytics

Underlying revenue growth improved to +7%. Strong growth
continues to be driven by the shift in business mix towards
higher growth, highervalue legal analytics and tools.

Underlying adjusted operating profit growth was +9%, as we
continue to manage underlying cost growth below underlying
revenue growth, leading to a furtherimprovementin adjusted
operating margin.

Lexis+, ourintegrated platform leveraging extractive Al,
continued to perform well. Lexis+Al, additionally leveraging
generative Al, continued its successful roll-outin the US

and launched ininternational markets. Protégé, our recently
launched next generation generative Al legal assistant,

has been positively received by customers.

Government & Academic and News & Business growth
continued to be driven by the further extension of analytics
and decision tools.

Renewals and new sales remain strongacross all
key segments.

We expect continued strong underlying revenue growth
with underlying adjusted operating profit growth exceeding
underlying revenue growth.

Revenue

Adjusted operating profit

GBPm

Underlying growth +7%

1,851 1,899

— T

2023 2024

GBPm

Underlying growth +9%
393 412

2023 2024
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The LexisNexis Generative Al Journey:
How LexisNexis Legal & Professional built its legal Al model

About Lexis+Al:

Lexis+Alisagenerative Al solution designed to transform legal
work. Lexis+ Al enables conversational legal research, insightful
summarisation, intelligent legal drafting, and document upload
and analysis capabilities. Using the LexisNexis proprietary
Retrieval Augmented Generation platform, integrated with
advanced Shepard’s Knowledge Graph, Lexis+Alanswers are
grounded in LexisNexis content — one of the world’s largest
repositories of current, exclusive legal content - and
customers can harness the power of Shepard's case

law relationship information for authoritative, complete,

and final Al-generated responses.

LexisNexis Legal & Professional has been using

extractive Al capabilities for over a decade.
Lexis+ Al incorporates generative Al, building
on a foundation of prior extractive
Alinvestments.

Before 2020, LexisNexis’ primary solution was Lexis Advance, a
legalelectronicreference research platform. The business also
offered a set of high-value standalone workflow, analytics, and
decision tools using extractive Al technology that customers
could purchase separately. In 2020, LexisNexis released Lexis+,
anintegrated platform that combines electronic reference

with extractive Al technology and advanced analytics insights.
Customers using Lexis+are able to access an entire suite of
solutions serving many use cases from a single location.

In 2023, Lexis+ Al was introduced, a natural progression of the
LexisNexis platform thatincorporates generative Al technology,
significantly expanding the universe of use cases available to
customers. Lexis+Alisuniqueinthatit leverages the deepest
collection of trusted proprietary legal contentand legal metadata
todeliverthe highest-quality answers and citation references.

Research about generative Al indicates that privacy and security,
aswellasaccuracy, are key considerations for legal customers.
Understanding this, LexisNexis made critical technical decisions
earlyontoinformits generative Al product development.
LexisNexis prioritises data privacy and security by ensuring the
safe use of Alin product development, in line with the RELX
Responsible Al Principles. The company also works with cloud
providers Microsoft Azure OpenAland Amazon Web Services
Bedrock and implements extensive state-of-the-art encryption
and privacy technology to keep data secure. Additionally,
LexisNexis decided on a flexible, multi-modelapproachtoits

Al strategy, using the best model for each legal use case and
enabling the company to evaluate and deploy new models

with speed.

100bn +

LexisNexis Legal & Professional’s content sets include
more than 100bn documents and records

3

@ s

Our legal customers look to us as their trusted

adviserinthe Al journey. Foryears, we have rapidly
experimented with, deployed, and scaled Al and
advanced technologies. Because of our track record
of Alinnovation, we are uniquely suited to supportour
customers’ success with seamless Al solutions that
help themdeliver real economicvalueand are
personalised to their specific type of legal work.

Comprehensive contentand accuracy are critical for creating
reliable generative Al-based solutions. The combination of
breadth, depth, type of content, and value-add entity extraction
and linking creates unique and powerful assets. LexisNexis
contentsets include more than 100bn documents and records,
with more than 2m documents added every day from over
50,000 sources. The company uses its own content sets to ground
large language model (LLM) answersvia Retrieval Augmented
Generation (RAG). Additionally, LexisNexis employs hundreds
of legal experts and data scientists toimprove LLM answers,
andfine-tune LLMs.

Lexis+Al hasbeen launchedinthe US, the UK, France, Australia
and Canada, with additional countries coming soon. The product
isalsoavailable in 100% of American Bar Association-accredited
law schools, helping prepare the next generations of lawyers.
The generative Al use cases open new value opportunities

for customers.

In August 2024, LexisNexis announced Protégé for customer
preview. Protégé is a next-generation personalised legal
generative Al assistant that leverages LexisNexis’ comprehensive
repository of authoritative contentand the customer’s own
proprietary documents, past work, and other firm knowledge.
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Lexis+ Al:

How Nakat Law leverages Lexis+ Al to help compete

with larger players

About Nakat Law:

Adam Nakat is the founder, principal, and director at Nakat Law.
Since founding the firmin July 2021 at the height of the Covid-19
pandemic, Adam and his team quickly garnered a reputationasa
competitive playerinthe Melbourne, Australia, legal market.

Nakat Law prides itself on providing practical,
quality end-to-end outcomes for its clients by
utilising disruptive technology to assist with
navigating complex legal issues.

Before adopting Lexis+Al, Adam and his team faced challenges
common to smaller firms, such as resource limitations and
stringent timeframes. Legal research at Nakat Lawwasa
time-consuming endeavour. Notanymore. “The Al's ability to
provide instantand reliable responses to complex legal queries
has been revolutionary. It not only saves us time butalso ensures
thatour legaladvice is backed by the latestand most relevant
case law and statutes. The ability to receive instantaneous and
reliable responsesto legal queries, coupled with the Al's
capability to suggest pertinent case lawand summarise
complex legal documents, has beenimmensely valuable.”

Lexis+Al's artificialintelligence-driven legal research,

drafting tools and document analysis capabilities have
streamlined operations significantly. “Tasks that used to take
hours can now be completedin a fraction of the time, thanks to
the artificialintelligence’s ability to assist fee earners to
generate drafts, review documents forinconsistencies, and
suggestimprovements based on established legal precedents.”

One of the standout features for Nakat Law has been Lexis+
Al's document comparison and analysis capabilities. In addition
to greater efficiency that allows for more hands-on client
engagement, Lexis+ Al also helps Adam and his team with risk
mitigation. Butit's not justhuman errors that can be reduced -
Lexis+ Al delivers search results that minimise hallucinations
becauseitsanswersare grounded in LexisNexis legal content.

The cost savings, too, cannot be understated. Fora growing firm
like Nakat Law, cost efficiency is paramount. Beyond internal
efficiencies, Lexis+ Al has also enhanced Nakat Law’s client
service capabilities and ability to realise value toits clients.

By delivering superior client outcomes and greater cost
efficiency, Lexis+ Al has helped Nakat Law quickly gaina
reputation as a formidable contenderin Melbourne’s legal
market. Adam and his team'’s experience with the platform has
underscored a pivotalrole in client service delivery that would
not have been possible without the emergence of generative Al.

200%

Lexis+ Al saves Nakat lawyers approximately 3.5 hours a
day and has boosted productivity by 200%. This efficiency
gain has allowed us to allocate more time to strategic
management and proactive client engagement

Y
@ y

Lexis+ Al has become indispensable for us. By
leveraging Lexis+ Al, we have been able to optimise our

operational costs. The savingsintime and resources
have allowed us to offer competitive pricing while
maintaining profitability. This has been instrumental
indifferentiating us from larger firms and attracting
clients seeking value-driven legal services.
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Exhibitions

We help customers build their businesses
through face-to-face events and digital tools,
enabling innovation and supporting the

economic development of local markets and
national economies around the world.

® |n 2024 Exhibitions (RX) ran 282 face-to-face
eventsin 25 countries

" |n 2024, over 6m participants welcomed
the opportunity to build their businesses
atRXevents

® A4lindustrysectorsare servedin 25 countries
across the globe

® Usingattendee data, RX's event registration
system, Mercury, has been deployed at
100 events to recommend exhibitors to visitors

Business overview

Exhibitions combines industry expertise with data and digital tools
to help customers connect face-to-face and digitally, learn about
markets, source products and complete transactions.

RXhasits headquartersin London and has further principal
officesin Paris and Diisseldorfin Europe, Norwalk [Connecticut),
Mexico City and Sao Paulo in the Americas, Beijing, Shanghai,
Tokyo and Singapore in Asia, and Sydney, Australia. RX has

3,300 employees worldwide and its portfolio of events serves
41industry sectors.

Revenues forthe yearended 31 December 2024 were £1,239m
comparedwith £1,115min 2023 and £953min 2022. In 2024,
19% of RX's revenue came from North America, 42% from
Europe and the remaining 39% from the rest of the world
onan event location basis.

Over 6m participants welcomed the opportunity to build their
businesses at RX face-to-face events. RXran 282 face-to-face
eventsin 25 countries.

In 2024, RX extended the continuous improvement, range

and depth of digital and data products offered, increasing their
sophistication and the value delivered to customers. RX's digital
products provided increasingly valuable ways to learn, network,
source and trade as wellas unprecedented insightinto
customers’activity, performance and results at its events.
Digital products grewin 2024 with electronic revenue
accounting for 7% of revenue.

RXorganises influential eventsin key markets focused on
addressing the needs of each particularindustry, where
participants from around the world meet face-to-face to

learn, network, source products or leads, and trade. Its events
encompass awide range of sectors. Theyinclude construction,
cosmetics, data analytics, electronics, energy and alternative
energy, engineering, entertainment, gifts and jewellery,
healthcare, hospitality, interior design, logistics, manufacturing,
media, pharmaceuticals, real estate, recreation, security and
safety, transportand travel.

RX makes selective acquisitions to enter orincrease presence
in attractive sectors with high growth potential. In 2024 RX
acquired Sustainable Energy Conferences (SEC), owner of
World Hydrogen Summit, expanding its access to the high
growth marketin renewable and alternative energy through
eventsin three key geographies. During 2024, Exhibitions
disposed of a small number of strategically non-core assets
in Austria, Australia and the UK.

Similarly, RXmade selective launches to enter new attractive
sectors (such as Space Business Expo for space research, Japan)
or to extend successfulvalue propositions into new markets (such
as Pollutec expanding into Paris, France) or additional calendar
slots (such as Japan Food Export Expo into the winter).
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Market opportunities

RXiswell positioned for further growth in face-to-face events.
Thiswill occurin parallelwith anincreased use of, and revenue
from, digital & data tools and platforms, both stand-alone and as
part of multi-channel events. These events, combined with digital
tools and platforms, are a key lever for RX customers’ businesses
and national economies to expand.

Growthin the exhibitions marketis influenced both by
business-to-business marketing spend and by business
investment. Historically, these have been driven by levels of
corporate profitability, which in turn has followed overall
growthin gross domestic product. Emerging markets and higher
growth sectors provide additional opportunities. RX's broad
geographical footprintand sector coverage allows it to respond
effectively to changesin global trade and capture growth
opportunities as they emerge.

As some events are held other than annually, growth inany one
yearis affected by the cycle of non-annual exhibitions. This cycle
was disrupted by Covid-19 but re-established in 2023 and
continuedin 2024, with more revenue from non-annual events
inevenyears.

Strategicpriorities

RX's long-term strategic goalis to provide discernible and
improving value to buyers and sellers by connecting them to

build their businesses, through a mixture of learning, networking,
sourcing products or leads, and completing trades. We deliver this
value through a range of market-leading events and digital tools
and platformsin all major geographic markets and higher growth
sectors. This allows exhibitors to target and reach new customers
quickly and cost-effectively, under one roof and with anintegrated
set of digital tools, resulting in measurably highervalue and
improved outcomes.

RXfocuses on five main areas that position it for long-term success.

Value to customers: RX constantly looks for ways to increase the
value generated for customers, by innovating the offering and
format of its events, and by deploying digital and data tools and
platforms to enhance and extend the face-to-face experience.

Portfolio development: RX continues to actively shape its
portfolio through a combination of new launches, strategic
partnerships and selective acquisitions, targeting the optimal
mix of industry segments, geographic segments, value
propositions and business models.

Bestin class go-to-market capabilities: RX continues to

drive innovative capabilitiesinanumber of areas critical toits
performance, including marketing excellence, sales techniques
and the use of analytics to generate insights both for RXand

its customers.

Operational efficiency: a lean, nimble structureisin place, able
torespond to changing circumstances and customer needs. RX's
globaltechnology platforms and more specialist functions allow
RXto accelerate revenue growth, while controlling costs and
embedding sustainability throughout the organisation. It also
enables afasterand more agile deployment of digital products,
new events and process innovation.

Talent: RXis a business which supports and creates opportunities
forthe verybesttalent, encouraging customer focus, curiosity
and afocusonlong-term outcomes.

RX continually enhances the value of its face-to-face events
using data, analytics, and technology. RX's digital solutions help
customers to better promote their presence at events, create
more connections between the right buyers and sellers, and
increase the value of leads generated, thereby demonstrably
increasing the return on investment of customer spend at RX
events. RX's digital solutions constantly evolve based on data
and deep customer insight about the needs and behaviours of
buyers and sellersin the different sectorsinwhichit operates.
Underlying the customer experience, RX has developed global
technology platforms and a single data lake that allow it to
efficiently mine data forinsights, and to roll out high quality digital
servicesincreasingly quickly across the world, including in 2024
expandingits Colleqt service to help visitors capture their event
connections more effectively.

Over 70% of RX's revenue is derived from exhibitor fees, with the
balance primarily consisting of admission charges, conference
fees, sponsorship fees and digital tools. RX often works in
collaboration with trade associations, which use the events to
promote access for members to domestic and export markets,
and with governments, for which events can provide important
support to stimulate foreign investmentand promote regional
and national economic activity. RXincreasingly offers visitors
and exhibitors the opportunity to interact before and after the
show using digital tools and platforms such as online directories,
matchmaking and mobile apps.

RXis one of the largest global event organisersin a fragmented
industry, holding a global market share of less than 10%. Other
international exhibition organisersinclude Informa, Clarion and
some of the larger German Messen, including Messe Frankfurt,
Messe Diisseldorfand Messe Munich. Competition also comes
fromindustrytrade associations and convention centre and
exhibition hall owners.
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Location: France
Theworld’s property market

Location: UK

Premierglobalevent
forthetravelindustry

4 ELIAD)
‘ BLECH

Location: UAE

The Middle East’s meeting
place forthe traveltrade

in-cosmetics’

Location: US

The North American
jewelleryindustry’s
premierevent

ISC WEST global eaporomin
Location: US Location: Germany Location: France Location: Italy

International Security
Conference & Exhibition

(==

Innovations for smart sheet
metalworking

@ieal

International exhibition for
personalcareingredients

r.mq]
Hom

HBIRE-HE

International exhibition for
companiesintheindustry
of HVAC+R, renewable
energyand energy
efficiency

Fi

CLOBAL
FITHESS

Location: Japan

Japan’'s comprehensive
exhibition for smartand
renewable energy

| FEICON |

Location: US

The East Coast’s largest
pop culture convention

WORLD
HYDROGEM
2025

Lliaaial L EnHsiTe-
M- 23 MAY 2025

B0 IR D, Wl FH R L DS

Location: China

Oneofthe largest business
gifts & home fairsin China

%> All Energy

MURTHELIA

Location: Germany

International trade show for
fitness, wellness & health

Location: Brazil

Internationaltrade fair for
the building industry

For more information

visit relx.com

Location: Netherlands

Theworld’s dedicated
hydrogen event

Location: Australia

Australia’s clean energy
event

ADMINISTRATION & HUMAN
RESOURCES & ACCOUNTING WEEK

Location: France

Europe’s premierin-water
boat fair

Location: Japan

Asia’s Exhibition for
Electronics R&D,
Manufacturingand
Packaging Technology

Location: Japan

Japan’sone-stop shop for
office related products
andservices

Location: China

China’'s event for suppliers
and buyersinthe
housewaresindustry

2024 Revenue £1,239m

Format Geographical market Source
Electronic
7% Rest of world North America
39% 19% Visitors
and other
26%

Face-to-face

93%

Europe

42%

Exhibitors
76%
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2024 financial performance
___________________________________________________________________________________________________________________________|]

2023 2024 Change Constant Underlying
GBPm GBPm inGBP currency growth growth
Revenue 1,115 1,239 +11% +16%* +11%
Adjusted operating profit 319 398 +25% +32% +31%
*includes cycling effects of +6%
Strong underlying revenue growth and profitability 2025 outlook
improvement We expect strong underlying revenue growth with an
Underlying revenue growth was +11%, reflecting the improved improvement in adjusted operating margin over the prior
growth profile of our event portfolio and a favourable first half fullyear.
comparison tothe prioryear.
We continue to make good progress on value-enhancing
digitalinitiatives, with increased usage of agrowing range
of digital tools for the customers of our face-to-face events.
The improvement in profitability reflects the structurally
lower cost base of the streamlined event portfolio.
Revenue Adjusted operating profit
GBPm GBPm
Underlying growth +11% Underlying growth +31%
1115 1,239 398
319
2023 2024 2023 2024
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Business Builder:

Mercury global registration system

About Business Builder:

Developedin-house, and underpinned by RX's proprietary web
platform, registration system, and lead capture and analysis
tools, Business Builderis an integrated suite of digital solutions

which enables customers to increase their visibility at RX events,

connectwith more prospects, and measure their results with

precision. By improving the creation, measurement, deliveryand

capture of value at exhibitions, it supports RX's digital vision to
create value for customers by driving measurable outcomes.

Three factors drive exhibitor and visitor
satisfaction at face-to-face exhibitions: the
number of relevant stands and people at the
show; the number of leads and new contacts
that they can make, and the overall perception
of return oninvestment (time and money)
from the show. RX's digital solutions improve
customer outcomes inthese three areas.

Growing use of technology at exhibitions is supported by three
long-term technology trends: widespread use of mobile devices,
improved network connectivity at venues, and new mobile
browsertechnology that enables better functionality without
native mobile apps. Building on these trends, RX has developed
proprietarydigital solutions that drive better customer
outcomes and create global datasets to help identify new
customer needs. For RX's customers, the Business Builder
solution helps exhibitors toincrease their visibility to highly
targeted buyers, connect with more leads, and use data to
measure and benchmark their event performance.

Underpinning Business Builderis Mercury, RXs global
registration and badging system which captures attendee data
toenrichand qualify the lead data captured by exhibitors and
attendees at RXevents. Mercuryisimproving data quality at
scaleinRX, andits rollout to new geographies such as Japan
has accelerated customeradoption of the broader Business
Builder solution.

Among Business Builder’s solutions, Lead Manager App offers
exhibitors a quick, easy and reliable way to capture and qualify
leads by scanning attendees’ badges with a mobile phone. The
latest addition to the suite, Colleqt QR Code, allows attendees
to proactively scan QR codes on exhibitor stands to collect their
contact details and productinformation quickly and sustainably.
Theirregistration data is passed automatically to exhibitors so
thatthey never miss a lead. More than 6m leads were captured
using Lead Manager App and Colleqt QR Code in 2024.

T.om

1.5m visitors registered online via Mercury in 2024

Customers tell us that what matters mosttothemare
the leads and new business that they generate from
RXevents. So our digital developmentis focused on

driving these outcomes at scale, helping exhibitors
and visitors to get more value from the time and money
they spendinattending our shows,andtodosoin
measurable ways. Itis exciting to see our solutions
operating atscale across the world, driving
year-over-yearincreases in the number of connections
we're able to create between buyers and sellers.

Gaby Appleton
Chief Digital Product Officer

Exhibitor Dashboardis RX's response to customers’ needs for
transparentdatawhich quantifies the business value achieved
from the event. Exhibitor Dashboard integrates data from multiple
customer touchpointsinto one simple-to-use dashboard, so
exhibitors can assess their performancein realtime and improve
their ROl year-on-year. Its usage hasincreasedin 2024 as more
exhibitors adopt the tool.
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IBTM World:

Launching a new brand for Antwerp at IBTM World

About IBTM World:

IBTM World is the leading global event for the meetings,
incentives, conferences, events and business travelindustry,
taking place eachyearin Barcelona, Spain. The 2024 event, held
from 19-21 November, brought together 2,350 exhibitors from
over 120 countries with 7,409 visitors to network, learnand do
business. Arecord 73,651 pre-arranged, one-to-one meetings
took place during the three day event. The IBTM event brand is
also presentin Mexico, as IBTM Americas.

Known as the diamond capital of the world,
Antwerpisaportcityin Northern Belgium
with a unique blend of history, culture and
modern infrastructure. Antwerp Convention
Bureauworks to enhance the city’s standing
as adestination for international conferences
and business meetings, and to attract and
supportevent planners.

Antwerp Convention Bureau has been exhibiting at IBTM World,
the leading global event for the meetings, incentives,
conferences and eventsindustry since 2022.In 2023 Antwerp
Convention Bureau underwenta major rebranding toraise
awareness of the city’s diverse attractions and facilities,

resulting in significant new local conference and event business.

The next stepwas to launchits international offering of
world-class eventvenues, cultural experiences, and services
onthe global stage at IBTM World 2023 in Barcelona.

Antwerp Convention Bureau attended IBTM World with six

local partners, including convention centres, hotels and venues.

Their objectives were clear cut - to connect with associations,
agencies and corporates across different key sectors (portand
logistics, healthcare, chemical cluster, digitalinnovation,
creative sector), and to attract new meetings and events to the
city, in particular major conferences, meetings and events
serving 500+ people.

AsaGold partner, its comprehensive sponsorship package
combined face-to-face and digital branding opportunities, from
digital banners on the event website to branded floor tiles which
led attendees directly to their stand. It also hosted an exclusive
presslaunch, gave a presentation on the Impact Stage and took
partinaFacebook Live interview with the IBTM World team to
increase theirvisibility and social media reach. Thiswasin
addition to a full calendar of pre-scheduled meetings with
Hosted Buyers, and additional leads generated by the Lead
Manager App, the badge scanning app from RX.

Sosuccessful was their experience that Antwerp Convention
Bureaureturned to IBTM World 2024 in Barcelona with a Gold
sponsorship package and a larger stand to accommodate more
business partners.

64

Antwerp Convention Bureau held 64 pre-scheduled
face-to-face meetings with customers and prospects
during IBTM World 2024 and generated an average of
32 pre-arranged meetings for each of its stand partners

@

IBTMWorld 2023 was an invaluable event for
Antwerp Convention Bureau. It allowed us to build
and strengthen business relationships whilst

providing extensive opportunities to communicate
our new brand story, The City is Your Venue, to

a highly targeted and engaged in-personand
online audience.

Tadeja Pivc Coudyser
CEO Antwerp Convention Bureau
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Corporate
responsibility :

In this section

35 Corporateresponsibility overview
38  Ourunique contributions

42 Corporateresponsibility governance
46  Customers

50 People

53 Community

57  Supply chain

60 Environment

Contact details

Yourviews are important to us.
Please send your comments to:
corporate.responsibilitydrelx.com

Orwrite to:

Dr MarciaBalisciano

Global Head of Corporate Responsibility
RELX

1-3Strand

London

WC2N5JR

United Kingdom

For moreinformation, visit:
www.relx.com/corporateresponsibility
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Corporate responsibility overview

Inthisreportwe outline our approach to Corporate
Responsibility [CR), our principal CR risks and how they map to
our CR priorities, including operating with the highest ethical
standards, meeting customer needs, attracting and retaining
theright people, maintaining an ethical supply chain and
managing climate risks.

Corporate responsibility begins with the purpose of the company.
RELXis a global provider of information-based analytics and
decision tools for professional and business customers,
enabling them to make better decisions, get better results and

be more productive.

Our purposeisto benefit society by developing products that help
researchers advance scientific knowledge; doctors and nurses
improve the lives of patients; lawyers promote the rule of law and
achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services
and get fairprices oninsurance; and customers learn about
markets, and complete transactions.

Our purpose guides our actions beyond the products that we
develop. It defines us as a company. Across RELX our employees
areinspired to undertake initiatives that make unique
contributions to society and the communities in which we operate.

We actwith the highest ethical standards, while using our
strengths to make a positive impacton society. Tous, CRisnota
programme or prescriptive set of activities, itis how we conduct
ourselves and our business on a daily basis. Itis the responsibility
of everyone at RELX.

Ourfocus on CR gives us along-term sustainable, competitive
advantage. Itinspires confidence in our stakeholders, and
provides a licence to operate in the communities in which we live
and work. Itunderpins our business strategy to deliver improved
outcomes for our customers by combining leading contentand
data sets with powerful technologies. It helps us build leading
positionsin long-term global growth markets and leverage our
skillsand assets.

We believe intimely, comprehensive reporting. Key non-financial
metrics, including for environment, people and supply chain are
independently assured. CRis anintegral part of the statements
of the Chair, CEO and CFO (see pages 3, 4,and 68to 73 ).

Corporate Responsibility starts with the
positive impact we have on society through
our products and services. Our focus on
Corporate Responsibility enhances

customer trust and underpins our overall
business performance.

Dr Marcia Balisciano
Global Head of Corporate Responsibility, RELX

We alsoalign the objectives we set for our unique contributions,
aswellasthose forthe significant areas that affectall companies
- governance, people, customers, community, supply chain and
environment - with the United Nations Sustainable Development
Goals (SDGs) to support the achievement of these 17 global goals
by 2030.

We pursue robust governance of CRissues for which the CEO is
responsible to the Board. The leaders of our four business areas
and our functional leaders all have accountability for our CR
performance, reinforced by objective settingand monitoring by
our CR Forum and the involvement of over 4,800 colleaguesin
ourinternal CR networks.

We're committed to doing our part toadvance these
essential objectives for the world. Throughout the Corporate
Responsibility section of this report, SDG icons highlight the
SDGsrelevantto the content.

Visitthe RELXSDG Resource Centre
www.sdgresources.relx.com

RELX y

The United Nations Global Compact (UNGC]) links businesses
around the world with UN agencies, labour and civil society
in support of Ten Principles encompassing human rights,
labour, the environment and anti-corruption. We work to
further UNGC principles within RELXand in our supply chain.
We complete the Enhanced Communication on Progress
annually and our Global Head of Corporate Responsibility
servesonthe Board of the Foundation for the Global Compact.

For more information visit: www.unglobalcompact.org/
what-is-gc/participants/7909
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2024 key corporate responsibility data

2020 2021 2022 2023 2024

7,110 7,244 8,553 9,161 9,434

Number of full-time equivalent employees (year end) 33,200 33,500 35,700 36,500 36,400
Percentage of women employees (%)* 50 50 50 51 51
Percentage of women managers (%)* 42 Lb A 45 46
Percentage of women senior leaders (%)™ 28 30 31 31 32
Percentage of ethnic minority US/UK managers (%)* 17 19 19 20 21
Percentage of ethnic minority US/UK senior leaders (%)'* 9 10 12 15 17
Total cash and in-kind donations (products, services and time (GBPm))* 9 10 12 12 12
Marketvalue of cash and in-kind donations (GBPm)* 18 21 23 23 23
Percentage of staff volunteering (%)** 26 32 36 36 37
Total number of days volunteered in company time” 6,821 10,362 12,830 16,529 16,149
Incident rate (cases per 1,000 employees]* 0.11 0.07 0.17 0.30 0.15
Frequency rate (cases per 200,000 hours worked)”* 0.01 0.01 0.02 0.03 0.02
Severity rate (lost days per 200,000 hours worked)* 0.07 0.02 0.36 0.41 0.25
Number of lost time incidents (>1 day)* 3 2 5 9 5
Number of key suppliers on SRS database®” 412 359 724 796 914
Number of independent external audits®® 99 " 19 125 137
Number of signatories to the Supplier Code of Conduct’ 3,457 3,670 4,467 5,322 6,056
Total energy (MWh]* 142,098 125,095 117,997 110,750 89,745
Renewable electricity purchased (MWh)?# 120,710 105,793 98,013 92,621 77,412
Percentage of electricity from renewable sources (%)°* 100 100 100 100 100
Waste sent to landfill (t)1°* 210 150 73 45 AA
Percentage of waste diverted from landfill (%)"* 91 93 97 97 97
Water usage (m®)* 226,509 183,575 156,734 142,374 134,716
Scope 1 (direct) emissions® 5,217 5,644 5211 4,317 2,703
Scope 2 (location-based) emissions”™ 53,740 44,051 37,270 36,616 29,989
Scope 2 (market-based) emissions” 11,384 8,321 8,952 8,598 6,971
Scope 3 (flights) Cirium’s EmeraldSky flight emissions methodology'* 8,961 3,402 15,879 16,999 19,172
Scope 1+ Scope 2 (location-based) emissions” 58,957 49,695 42,481 40,933 32,692
Scope 1+Scope 2 (location-based) + Scope 3 (flights) emissions” 67,918 53,097 58,360 57,932 51,864
Scope 1+Scope 2 (market-based) + Scope 3 (flights) emissions” 25,562 17,367 30,042 29,914 28,846
Production paper (t)* 36,259 40,910 28,466 22,561 18,949
Sustainable content (%)'** 92 98 99 100 100
Unique users”® 89,902 133,832 155,082 220,815 303,837
New contentitems” 717 970 658 822 973

1 Wedefineseniorleadersas colleagues witha management grade of 17 and above.

2 Reporting period for Community metrics covers 12 months from December 2023 to November 2024.

3 AllGroupemployees cantake up totwo days off peryear, coordinated with line managers, towork on community projects that matter to them. Number of staff volunteering
reflects the number of staff using volunteering hours, as wellas those who participated in other Company-sponsored volunteeractivities.

4 Accidentreporting covers 94% of employees.

5 Keysuppliersonthe SRS listchangesyear-on-year based on our business needs and changesin countryrisk designations.

6 RELXutilises athird-partyaudit platform, which allows sharing of supplier audits across the platform.

7 Signatoriestothe RELXSupplier Code of Conductinclude suppliers who have signed the Supplier Code and suppliers with an equivalent code.

8 Climate changeand environmentaldata (carbon, energy, water, waste) covers the calendaryear.

9  Wepurchase renewable electricity on green tariffs at locations in the UKand Europe. US Green-e certified Renewable Energy Certificates (RECs) are applied to electricity
consumptioninthe US.US Green-e certified RECsare also purchased to equal 100% of any non-renewable electricity consumed outside the US; only location-based
emissions factorsareapplied on this portion of non-US electricity consumption.

10 Waste sentto/diverted from landfill from reporting locations excluding estimates. In the year, the coverage of waste reporting locations represented 74% of total FTEs.

11 Coversallflights booked through our corporate travel partnersin the calendaryear. Uses the proprietary Cirium fuel-derived methodology, Emerald Sky.

12 Percentage of paper graded as known and responsible sources by the Book Chain Project or certified to Forest Stewardship Council (FSC) or the Programme for the

Endorsement of Forest Certification (PEFC). Includes less than 0.1% of paper notyet graded or certified.

Independentlyassured. See Independent Assurance Statement.

Reporting guidelines and methodology are available on www.relx.com/additional-cr-resources
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2024 awards for excellence

@‘ LexisNexis®

RISK SOLUTIONS

LexisNexis Risk Solutions won

the Governance, Risk and
Compliance Solution of the
Year category at the Asia
Risk Awards

LexisNexis Risk Solutions
ranked fourth overallin
Chartis Research’s 2024
Financial Crime and
Compliance 50

f’f(a L exisNexis

Elsevierwongold atthe

Employer Brand Management

Awards for Best Ongoing
Commitment to Employer
Brand

Elsevier's ClinicalKey Al won
the Pioneerin Healthcare Al
Award atthe Times Network
India Health Awards

DN
INAN

LexisNexis Legal &
Professional was named
asthe Best Overall Al
Company at the Al
Breakthrough Awards

LexisNexis Legal &
Professional was named as
Best Company for Global
Culture by Comparably

2024 Corporate Responsibility recognition

MSCI

ESG RATINGS @

[ccc] B [ 88 [BBB] A | A VYN

RX Germanywas named the
winner of the UFI Marketing
Excellence Award

Sustainability
Yaarbook Membar
YT g el

RXwon the Best

Sustainability Initiative Award
atthe AEO Excellence Awards

aswellasthe Technology
Innovation award for MCM
Comic Conand Organiser

Team of the Year for ReedPop

CLIMATE

LEADE RS
PR

MSCIESG Ratings
e AAArating

(85 ESGE

Sustainalytics ESG Risk Rating
e Sector (media): 2nd out of 265

o

FT5Ed4Goond

S&P Global Sustainability
Yearbook
e Included

STOXX

Financial Times Europe’s
Climate Leaders
e Included

lECF'I]'f'r

ISS Corporate ESG
Performance
e Awarded Prime status

INCD

FTSE4Good Index
Includedin:
o FTSE4Good UK Index

o &
lﬂ B w
L N

STOXX Global ESG
Leaders Indices
e Included

ECPIWorld ESG Indices
e Included

SCEMNCE
BASED
TARGETS

e it e AT e

A\

CDP
e Climate and Water
programmes

SOCOTEC1S014001
e Group certification

Workplace Pride Global
Benchmark
o Awarded Advocate status

The Science Based Targets

initiative (SBTi)

e Near-term science-based
emissionsreduction
targetsapproved
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Relevant
SDGs

In the every-day conduct of our business, we make a positive impact on
society through our unique contributions.

Protection of
society

Advance of science
and health

Promotion of the rule of
law & access to justice

Fostering
communities

Universal, sustainable
access to information

Risk

LexisNexis Risk Solutions’ products and services help protect
society by detectingand preventing fraud, helping citizens
securely access vital government benefits, and assisting

law enforcement to keep communities safe.

Anumber of Risk products, such as LexisNexis ThreatMetrix,
aim toreduce online fraud or, in the case of LexisNexis Identity
Verification Solution, prevent theft, helping customers recognise
trusted transactions and reduce fraud losses. LexisNexis
Emailage Rapid analyses customer emailaddresses and other
information to flag fraud risks ininsurance applications, helping
toidentify fraudulentactivities without disrupting the customer
experience. Risk was recognised for its contributions to fraud
prevention through data-driveninsights at the Insurance Post
Claims and Fraud Awards 2024.

2024 PERFORMANCE

DecisionTrust pilots undertakenin eight
countries to advance financial inclusion

Financialinclusionis fundamentaltoimproving the financial
wellbeing of communities around the world. With adequate
wages and access to appropriate financial tools, citizens are
lifted out of poverty, (SDG 1); avoid hunger (SDG 2J; have better
health (SDG 3); are more likely to receive quality education
(SDG 4); and more women are likely to aid the financial
well-being of their communities (SDG 5), among other

SDG benefits.

Worldwide, the World Bank estimates that 1.4bn adults lack
accesstoformalfinancial services. Without access to basic
transaction accounts, they lack a traditional credit record

Kevin King
VP Market Planning, Credit
Risk Decisioning

LexisNexis Risk Solutions

Our solutions increase financial inclusion
globally by allowing more people without
traditional credit histories to access credit
in order to pursue their aspirations, while
lenders gain more confidence in expanding
access to their financial services.

The ADAM programme was developed by Risk to help the
National Center for Missing and Exploited Children (NCMEC] find
missing children. Risk technology quickly distributes missing
child posteralerts to law enforcement, hospitals, and the public
in specificgeographic search areas. In 2024, ADAM distributed
nearly 1.4malerts featuring over 1,950 missing children which
helped NCMEC resolve over 1,380 missing child cases.

Our data privacy principles, governance structures and control
programmes help ensure data privacy requirements are met
and personally identifiable information is protected. We
prioritise individuals’ privacy concerns across alljurisdictions
where we operate. We work with established privacy advocacy
groups, federaland state legislators and otherinterested
parties and always operate within relevant legal, regulatory,
ethicaland best practice frameworks.

Risk’s products and services align with SDG 16 [Peace, Justice
and Strong Institutions) and SDG 10 (Reduced Inequalities),
among others.

and are excluded from financial opportunities. The problemis
often magnified in low-income countries, given gaps in identity
verificationand credit risk assessment.

Risk’'s DecisionTrust uses transactions across a global digital
identity network to provide lenders with enhanced insights thus
allowing them to better assess borrowers, particularly people
with no credit record.

In 2024, DecisionTrust signed three more commercial contracts
and conducted 16 additional pilots in Colombia, Italy, Japan,
Netherlands, Poland, Portugal, Spain and Mexico.
DecisionTrust has now conducted 50 pilots globally reinforcing
the use of alternative datain credit decision models, generating
positive socialimpact by giving more people access to credit
products that would traditionally be out of their reach.
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Scientific, Technical & Medical

Elsevier playsanimportant role in advancing scientific knowledge
and human welfare throughits science and health information,
which spursinnovation and enables critical decision-making.

Inserving the global scientific research community, Elsevier
published over 720,000 articles in 2024. To broaden access

toits content, Elsevier supports programmes in places where
resources are often scarce. Among them is Research4Life,

a partnership with UN agencies and over 200 publishers through
which we provide core and cutting-edge scientific information
toresearchersin 125 low- and middle-income countries.

As afounding partnerand leading contributor, Elsevier

provides around 16% of the material available in Researché4Life,
encompassing approximately 5,500 journals and 35,500 e-books.
In 2024, there were over 1.3m Research4Life downloads from
Elsevier's research platform, ScienceDirect.

2024 PERFORMANCE

The Elsevier Foundation’s Chemistry
for Climate Action Challenge supports
women-led projects focused on
sustainable solutions to climate change

Elsevier works to build capacity and equity in research and
health foraninclusive and sustainable future.

The Chemistry for Climate Action Challenge is one of the
Elsevier Foundation’s flagship partnerships with Elsevier’s
chemistryjournals, aimed at discovering chemistry-based
solutions to advance climate action. In 2024, two projects
were selected from over 90 entries and received 25,000 euros
in funding. Dr Altantuya Ochirkhuyag, aresearcherin
environmental chemistry at the Mongolian Academy of
Sciences Institute of Chemistryand Chemical Technology,
won for theirwork using volcanic rocks for wastewater
treatment, while BIOPOLIMER Research Group at
Universidad de Antioquia in Colombia won for using
mycelium biomaterials for waste management.

Legal

Throughits content, data and analytics, LexisNexis Legal &
Professional supports the four components of the Rule of

Law: transparency of law, equality under the law, independent
judiciaries and accessible legal remedy. Its global legal and
news database contains 161bn documents and records providing
transparency of the law in around 180 countries and territories,
with some 1.6m new legal documents added daily.

Intheyear LexisNexis Legal & Professional completed a
five-year project with the Cook Islands to consolidate their laws
and make them freely available online, improving transparency
and accessibility for citizens, local legal practitioners and the
global community.

LexisNexis Legal & Professional partners with the International
Bar Association (IBA) on the eyeWitness to Atrocities App, which
allows human rights defenders to documentand report human
rights abusesinasecure and verifiable way so information can be
used as admissible evidence in relevant forums. LexisNexis Legal
& Professional utilises its data hosting capabilities to provide a
secure repository for the information collected. Over 70,000
photos and videos have been captured with the app since 2015.

In 2024, the Elsevier Foundation supported Research4Life’s
Country Connectorsinitiative, heightening awareness and

use of Research4Life content, building communities of users
through national focal points across Africa. Connectors create
tailored networking, promote skills building and empower
userstodrive changein their communities.

SSRN s Elsevier’'s preprintand early-stage research platform.
Itallows researchersaround the world to openly share
theirwork sothatitis freely available to othersin their field

and the wider research community, promoting discussion,
collaboration and an exchange of ideas. In 2024, over 1,100
Elsevierjournals offered researchers the opportunity to
simultaneously submita paper for publication and also post
itasapreprinton SSRN.

Elsevier makes a significant contribution to SDG 3 (Good Health
and Well-Being), SDG 5 (Gender Equality), SDG 10 (Reduced
Inequalities) and SDG 13 (Climate Action).

The Challenge supports SDG 5, Gender Equality, recognising
the role women playin combating climate change.

In 2024, the LexisNexis Legal & Professional US Voting Laws
and Legislation Center was named a finalist by the World
Justice Project for the US Building Trust Prize, a global
competition foradvancing rule of law and democratic resilience.
The USVoting Laws and Legislation Centeris afree resource
offering public access to insights on proposed bills, codes and
real-time updates for the most accurate data.

Since 2008, LexisNexis Legal & Professional has partnered
with leadingindustry associations to recognise individuals

and organisations for their commitment to the Rule of Law. 2024
award honoureesinclude Vineetha MG, recipient of the IBA

Pro Bono Award; Olga Olegovna Mikhaylova, Vadim Dmitrievich
Kobzevand Alexey Evgenyevich Liptser, recipients of the Union
Internationale des Avocats/LexisNexis Rule of Law Award; and
Mashal Aamir, recipient of the IBA Outstanding Young Lawyer
of the Year Award, jointly established by Legal and the IBA Young
Lawyers Committee, to honour young lawyers who have
demonstrated excellence, commitment to professional and
ethical standards, and dedication to the community at large.

LexisNexis Legal & Professionaladvances SDG 16 (Peace,
Justice and Strong Institutions) through its products and
services that promote the Rule of Law.

uonew.ojul JapjoysJeys pue

MBIAIBAQ

sjuawbas 1aydep

MaIAJ (eIDURUIS

9JUBUIBA0G

SJUBWI}E)S |eIDUBUIS



40 RELX Annual Report 2024 | Corporate responsibility

2024 PERFORMANCE

Advance United Nations Global Compact’s
transformational governance initiative

Overatwoyear period, the UNGC worked with stakeholders to
define the concept of transformational governance, which calls
on business to be more accountable, ethical, inclusive and
transparentto drive responsible business conduct, improve
corporate responsibility performance and strengthen public
institutions and laws. In the year, we hosted the launch of the
Transformational Governance Corporate Toolkitin the United
Kingdom, bringing together members of the legal community,
customers and peers, to highlight the free tool which helps
companies go beyond legal minimums to advance the rule of law.
We moderated a panel on transformational governance at the
UNGC’s 2024 Leaders Summitand made it a feature of our 2024
Supplier Sessions which engage suppliers in discussions on key
sustainability topics. We made relevant content available on the
RELXSDG Resource Centre and supported the UNGC’s Think
Labon Business Integrity and new Legal Network. This work
supports SDG 16.

Exhibitions

Exhibitions helps to foster communities by connecting customers
face toface and digitally, allowing them to learn about markets,
source products and complete transactions. In 2024 performance
exceeded pre-pandemic levels, highlighting the importance
participants place on connecting and doing businessin person,
allowing them to see many customers and suppliers at one time.
Increasing numbers of customers took advantage of new RX
digital and data analysis tools to source business solutions and
suppliers, capture and qualify more leads, and analyse and
improve their event performance.

Among our hundreds of activities and shows there were some
remarkable milestones achievedin 2024. RX's All-Energy and
Dcarbonise exhibition broke all previous attendance records in
2024 with more than 7,000 attendees across 57 sessions looking at
policy, ambitions, challenges, opportunities and innovative solutions
inrenewable power, low carbon heatand low carbon transport.

2024 PERFORMANCE

RX carbon reduction action plan to support
RX’s Pathway to Net Zero Roadmap

In February 2024, RX published its Roadmap to Net Zero

in 2040, which outlines key milestones in the journey to
decarbonisation. Shared duringa Net Zero Carbon Events
(NZCE) webinar for the exhibition industry, it builds on RX’s
2023 Sustainability Playbook to guide event and operations
teams in making more sustainable choices. The RX
Sustainability Councilare working to introduce carbon
reduction goals to support the roadmap.

To celebrate World Environment Day 2024, sessions were
held to build internal awareness and share best practices
from across the business, including In Cosmetics Global,
MIPIM and RX Australia.

Intheyear, RX piloted a Sustainable Stand Award at two shows
toincentivise exhibitor best practice and continued to collect
data using the stand footprinting tool, developed internally
and aligned with NZCE. 190 exhibitions stands have been
footprinted, helping RXunderstand carbon emissions per
square metre. Recognisingwaste is a big challenge for the
industry, a number of events concentrated on waste reduction

Find out more about the Transformational Governance
Corporate Toolkit at www.unglobalcompact.org/what-is-gc/
our-work/governance/transformational-governance/
transformational-governance-corporate-toolkit

The 16th edition of RX's World Future Energy Summit achieved
significant participation, highlighting its importance within the
climate change and sustainability ecosystem, with three new
forums: Green Finance, eMobility and Pathway to 1.5C.

Intheyear, RX published a Guide to Creating Inclusive Events
designed to help event organisers add value by ensuring all
attendees and event participants feelwelcome, seen, and safe
atourevents.

RX events strengthen communities and support SDG 9 (Industry
Innovation and Infrastructure), SDG 10 (Reduced Inequalities),
SDG 12 (Responsible Consumption and Production)and SDG 17
(Partnerships for the Goals). In addition, RX supports SDG 13
(Climate Action) through our Net Zero Events commitments and
by usingits event platformsto drive industry engagementina
netzero carbonfuture.

and management, including ISC East and West which piloted
azerowaste to landfillinitiative, and ATM at Dubai World Trade
Centre which held contractor training sessions to support more
sustainable stand materials.

RXFrance was named a finalistin the 2024 UF| Sustainability
Awards for innovative approaches to event sustainability;
Renodays, one of the first RX France shows designed to be fully
eco-responsible and Pollutec, a showcase of innovationin
environmentaland energy solutions.



RELX Annual Report 2024 | Our unique contributions

41

RELXSDG Resource Centre, Inspiration Day
and Environmental Challenge

Recognising thatacross RELXwe have products, services, tools
and events thatadvance the UN's 17 SDGs, we created the free
RELXSDG Resource Centrein 2017 to advance awareness,
knowledge and implementation of the SDGs. Since 2017, we have
made over 2,300 journal articles and book chapters free to access
viathe RELXSDG Resource Centre which would have otherwise
cost more than £5m to make open access.

We held our annual RELX SDG Inspiration Day during the year
with a focus on the use of Al to advance the SDGs, giving thought
leaders, corporate representatives, investors, governments,
and NGOs a platform to discuss challenges and opportunities for
collaboration. Keynote speakers included 8th Secretary General

2024 PERFORMANCE

Increased number of unique users of the
RELXSDG Resource Centre

In 2024, we added 973 new content items to the RELXSDG
Resource Centre bringing the total to 5,794, an increase of
20% over the previous year. We published 14 specialissuesin
2024 featuring curated articles, book chapters and other
contenton critical topics. Thisincluded an Al special
collection to coincide with the RELXSDG Inspiration Day,
providing the over 1,100 attendees, and others, with additional
resources on the subject.

There were more than 300,000 unique usersin 2024,
a38% increase over 2023, exceeding our target of 15%.

2025 objectives

Protection of society - Deploy financialinclusion flagship
models which allow lenders to more easily detect fraud and
other high-risk consumer behaviour, in supportof SDG 10
(Reduced Inequalities)

Advance of science and health - Advance the research by
women scientists in collaboration with the Falling Walls
Foundation, providing access to resources, networks and
training; partnerwith Indian public health platform, Swasti,

to equip frontline workers with knowledge and skills to address
theimpact of extreme weather on human health, in support

of SDG 10 (Reduced Inequalities) and SDG 13 (Climate Action)

Promotion of the rule of lawand access to justice — Provide
research andtraining to Afghan women studying for law
degreesin the United States in association with the American
Bar Association, in support of SDG 16 (Peace, Justice and
Strong Institutions)

Fostering communities - Create RXenergy and waste
emissions dashboard to monitor performance and publish
RXeventenergy and waste emissions, in support of SDG 13
(Climate Action)

Universal, sustainable access toinformation - Increase
the number of unique users of the RELXSDG Resource Centre
by at least 10,000 additional unique usersin the year

of the United Nations, Ban Ki-moon, author and founder of
The Futurwise Institute, Dr Mark van Rijmenam and co-founder
of Global Citizen, Michael Sheldrick.

Since 2011, the RELX Environmental Challenge has been
awarded to projects that best demonstrate how they can
provide sustainable access to safe water and sanitation where
itis presently at risk. In 2024 the $50,000 first prize winner

was Living Water Systems which developed a low cost, portable,
rainwater harvesting system. The $25,000 second prize winner
was Permalution whose innovative technology collects water
fromfogand clouds. For more information see page 64.

38%

Increaseinunique users of the RELXSDG Resource
Centre since 2023

By 2030

Use our products and expertise to advance the SDGs,
i among them:

SDG 3 (Good Health And Well-Being)

SDG 10 (Reduced Inequalities)

. SDG 13(Climate Action)

SDG 16 (Peace, Justice and Strong Institutions)

Enrich the SDG Resource Centre to ensure essential content,
tools and events onthe SDGs are freely available to all
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Relevant
SDGs

Corporate responsibility governance

Our purpose, strategy, values and culture deliver the very highest
standards of corporate governance and responsibility.

CR Governance and reporting

Our Board recognises the importance of maintaining high
standards of corporate governance, which underpins our
ability to deliver consistent financial performance, and value
to our stakeholders, aligned with RELX's values of doing
businesswith integrity. The Board has oversight responsibility
of RELX’s corporate governance andits role and function

is explained fully in the Corporate governance section (see
pages 82t0 129). The Board and the Audit Committee of the
Board regularly receives presentations from the Chief
Compliance Officer on matters arising under our ethics and
compliance programmes. In addition, the Chief Legal Officer
& Company Secretary, who reports directly to the CEO and

the Chair, maintains responsibility forimplementing the ethics
and compliance programmes.

Governing policies set out our stance on key issuesand are
publicly available at () www.relx.com/cr-downloads.
Theseinclude the RELX Code of Ethics and Business Conduct,
the Code of Ethics for Senior Financial Officers, the Supplier
Code of Conduct, Tax Principles, Privacy Principles, Inclusion
and Diversity Policy, Health and Safety Policy, Editorial Policy,
Responsible Artificial Intelligence Principles, Quality First
Principles and Product Donation Policy.

Helping our people pursue the highest
standards of integrity

Doing the Right Thing is more thana phrase at RELX, itembodies
principles thatrepresent RELX's culture of integrity. Thisincludes
ensuring respect for one another, incorporating ethicsin all our
actions; growing our business with integrity; holding ourselves
and each otheraccountable; and taking time to ask questions and
reportconcerns.

Doing the Right Thing is underpinned by clear actions for
employees, among them, being honestin our dealings with others,
respecting the law, our policies and colleagues; and courageously
speaking out forwhatisright. RELXin turn provides relevant
trainingand resources; enables a culture where people can feel
comfortable speaking up and experience no retaliation when

they do; and ensures concerns are listened toand acted on
inafairandtimely manner.

The RELX Code of Ethics and Business Conduct (the Code]is a
guide to our corporate and individual behaviour. In 2024, itwas
updated and shared with staff globally by the CEO. Itis at the heart
of our compliance activities, which encompass clear policies and
procedures; risk assessments; trainingand communication;

and robust reporting mechanisms, investigations, monitoring
and auditing of internal controls.

General Counsel, LexisNexis
Legal & Professionaland RX

A strong compliance programme

is not only about following the rules.
It's about integrity; creating and
keeping trust; and ensuring a
business culture based on values
that generates long-term success.

Our CR governance framework

The CEO has responsibility to the Board for CR. They and
senior management, as well as the CR Forum, chaired by
asenior leaderandinvolving individuals representing

key functions and business areas, setand monitor CR
performance. Thisincludes ourannualand longerterm
CRobjectives, which reflect the views of a range of
internal and external stakeholders. More information can
be found on (=) www.relx.com/additional-cr-resources.

The Global Head of Corporate Responsibility provides
formalupdates to the Board and engages on keyissues
with senior managers, who have CR-related Key
Performance Objectives (see page 106).

Businessarea CEOs

GlobalHead
CR of Corporate
Responsibility
andCRTeam

RELXCR
networks

Compliance
Committees

Forum
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Ethics and compliance policies, procedures, training,
reportingand tracklng

Read our Code of Ethics and Business Conduct at
www.relx. com/cr-downloads

Our Code encompasses awide range of issues including fair
competition, anti-bribery, conflicts of interest, employment
practices, data protection and appropriate use of company
property and information.

To helpemployees compLyW|th appllcable laws we
supplement the Code with other policies in areas critical
toourbusiness, including anti-bribery, competition, doing
business with government, data privacy and security, trade
sanctions and Workplace conduct.

We communicate on compllance issues using arange of
media, including video.

We require cyclical mandatorytramlng on the Code and other

policies forall employees, including temporary staff and
apprentices, within-person and other training for those in
higherrisk roles and locations.

We encourage reportlng of violations, W|th ananonymous
reporting option where legally allowed. The RELX Integrity
Lineisavailable 24 hours perday, 365 days ayear,andis
maintained by an |ndependentth|rd party

Compliance Committees oversee |nvest|gat|ons and help
ensure remediation and ongoing momtorlng asrequired.

The number of reports receivedis publicly available onour
website www.relx.com/investors/corporate-
governance/code-of-ethics

We formally audit the compliance programme, including the
Code, every threeyears.

»99+% 13

Our Code of Ethicsand
Business Conductis available
in 13 languages

Completion rate forall
courses within 90 days
of issuance

~ Independentlyassured

Channels for raising concerns

We offer several reporting channels to report Code-related
concerns, including managers, human resources staff,
Compliance committee members and company lawyers. We also
provide the Integrity Line, hosted by an independent third-party,
and available to employees, suppliers and other reporting
persons by telephone oronline 24 hours a day, 365 days ayear.
The Integrity Line alsoincludes an Ask A Question feature which
allows employees to seek ethical advice before taking action.
More information about these reporting channelsis detailedin
the Code, the RELX Reporting Concerns Policy and supplemental
country-specific Reporting Concerns Notices available on
www.relx.com. These documents prohibit retaliating against
individuals who raise concerns or participate inaninvestigation.

Reports are investigated and action is taken accordingly if reports
are substantiated. Substantiated reports resultin additional
training, coaching, policy changes, control enhancements,
and/or disciplinary action. Report themes are reviewed by senior
leadership toassistin measuring the effectiveness of reporting
channels, identifying risks and areas to allocate Compliance
programme resources. RELX has investigated orisin the process
of investigating 372 reports of alleged Code violations received

in 2024 through the RELX Integrity Line or through the other
Reporting Channels identified in the Code. Approximately 48%

of those reports where the investigationis complete have

been substantiated.

Public Policy, Anti-Bribery and Sanctions

We engage in public policy discussions that matter to our business
and our customers. We strive to help policymakers around the
world understand our business, innovations and contributions
tothe publicinterest.

Lobbying activities on behalf of RELX Inc. are managed by
the RELX Government Affairs team, and, in coordination with our
legalteams, are vetted, tracked and reported as required by law.

Consistent with our commitment to fostering a culture of integrity
including through good governance, RELX has a supplemental
policyand training for our employees that specifically relate

to engagement with government officials and agencies.

The Code and related supplemental policy also address corporate
political contributions, which are strictly prohibited exceptin the
US, where such contributions and activities are permitted in
certain states within allowable limits, if they comply with stringent
reporting and disclosure regulations. Corporate political
contributions require senior level review and approval. Corporate
contributions are reported as required by law. Contributions

are made on a bipartisan basisand no funds are donated for
presidential campaigns or any other federal-level campaigns.

We remained diligent through the yearin our ongoing efforts to
complywith applicable bribery and sanctions laws and mitigate
risksinthese areas. Ouranti-briberyand sanctions programmes
include detailed, risk-based internal policies and procedures
ontopics such asdoing business with government officials, gift
and entertainment limits, gift registers, and complex sanctions
requirements. Relationships with third parties and acquisition
targets are evaluated for risk using one or more of the following
methods, including questionnaires, references, detailed
electronic searches, and Know Your Customer screening tools
We monitorand assess the implementation of our anti-bribery
and sanctions programmes by continually reviewing and updating
our policies and procedures; conducting periodic programmatic
risk assessments; and conducting quality reviews and

internal monitoring and audits of the operational aspects

of the programmes.

We engage with our employees about compliance through digital
communications and other media, including videos and animation.
Toraise awareness during Compliance Week 2024, we held the
RELXIntegrity Challenge and recognised outstanding employee
contributions to our culture of integrity with Integrity Hall of
Fameinductions.

The Code supports the principles of the United Nations Global
Compact (UNGC) and stresses our commitment to human rights.
Inaccordance with the UN’s Guiding Principles on Business and
Human Rights, we consider where and how we operate to avoid
human traffickingand modern slaveryin ourdirect operations
and our supply chain. As stated in our Modern Slavery Act
Statement, available at (%) www.relx.com, we stand against
allforms of slavery and human trafficking. We do not tolerate
itinany partof our business, including our supply chain. Asa
UNGC signatorywe upholdits Ten Principles related to human
rights, fairand non-discriminatory labour practices, the
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environment, and anti-corruption. Our policies are also

informed by the Universal Declaration of Human Rights, the

OECD Guidelines for Multinational Enterprises, the UN Guiding
Principles on Business and Human Rights, the International
Labour Organisation (ILO) Declaration on Fundamental Principles
and Rights at Work and the Women’s Empowerment Principles.

Data privacy

Dataisintegral to the solutions we provide that further our unique
contributions as a business, including protecting consumers from
therisk of fraud; allowing secure online transactions; improving
accesstofinancial, healthcare and government benefits; and
delivering high quality medical care.

Recognising concerns and sensitivities around personal data,
our commitment to data privacy remained a critical RELX priority
in 2024 and continues to be supported by strong governance,
transparency and accountability. Dedicated privacy teams
implemented requirements for compliance with personal data
protection regulations around the globe. In the United States,
RELX continued to advocate for privacy laws that protect
consumers, bolster consumer trustand allow businesses to
investin data-driven activities that serve the publicinterest. RELX
companiesinthe US participating in the Data Privacy Framework
programme renewed their self-certificationin the year.

We proactively take into account privacy concernsin developing
and offering our solutions. Our Privacy Principles, available at
www.relx.com/corporate-responsibility/being-a-
responsible-business/privacy-principles, guide our approach
totheresponsible collection and use of personal data and
are supplemented by privacy policies and guidance from our
privacy officer to respond to new requirements, best practices
and expectations.

We undertake activities and training that deepen employee
awareness about data privacy. For Data Privacy Day 2024, we
celebrated the winners of the annual RELX Privacy Principles
Champions Competition, which recognises the achievements
of employees in protecting personal data and implementing
our Privacy Principles. For APAC Privacy Awareness Week
2024, we organised internal paneldiscussions focused on
privacy, Aland trust.

2024 PERFORMANCE

Enhanced processes for conducting

privacy and data protectionimpact
assessments

Privacyimpactassessments (PIAs) and data protection
impact assessments (DPIAs) are important mechanisms for
identifying and mitigating risks arising from the processing
of personal data. In 2024, RELX privacy teams enhanced the
processes for conducting PIAs and DPIAs by streamlining
the questionnaires used to conduct the assessments and by
clarifying user guidance used to facilitate their completion.

This activity aligns with SDG 16.

A

Independently assured

Cybersecurity

We observed CyberSecurity Awareness Month with both central
and business specificinitiatives aimed atimproving security
understanding for employees. The theme for 2024 was Secure
OurWorld. Eventsincluded blogs, contests, and games on
cybersecurity themes, including emerging threats, the dark web,
security best practices, social engineering, malware, and artificial
intelligence. We implemented common, consistent sensitivity
labels with automated protections for our users in email,
document, and spreadsheet applications. In the year, more than
99%" of employees were included in monthly phishing simulation
exercises. During 2024, we continued to enhance our security
efforts with additionalinfrastructure monitoring capabilities
bothinternally and through third parties.

We completed more than 4,000 security related requests,
questionnaires and audits for our customersin the year.

In addition we engaged third parties to performindependent
audits on certain of our products and services, which build trust
and assurancein our target markets, especially where sensitive
personalinformationisinvolved. For example, we have
completed external audits on our Risk data centresinthe US
and our ScienceDirect, Lexis+and Lexis+ Al products; in addition,
our UKRisk products have been 1S027001 certified. More than
50% of the product revenue from our three largest business
areasis covered by a third-party audit.

2024 PERFORMANCE
Enhanced our technical resilience posture

and expanded applications and products
covered by independent third party
assessments

We invested around $5min 2024 across our business to
enhance our technical resilience posture. This included
initiatives in application dependency analysis, defining triage
recovery order, implementation of resilient backups, and
recovery testing, both desk-based and technical. Additional
efforts will follow in 2025 to expand the scope of technical
resilience applications and perform robust recovery testing.

These activities align with SDG 16.

Pensions and investments

The Statement of Investment Principles for our UK pension
scheme demonstrates that the Trustee recognises that
consideration of financially material factors, including corporate
responsibility and climate risk, is relevant at different stages

of theinvestment process. As long-terminvestors, the Trustee
embeds consideration of such factors inits investment
decision-making as they can have a materialimpact on risk
andreturn. The Trustee has produced a Responsible Investment
Policy which has been shared with allinvestment managers.
During theyear, the Trustee Board received a presentation on
responsible investmentand the Responsible Investment
Sub-Group met onanumber of occasions. Furthermore, the
Trustee submitted its Taskforce on Climate-Related Financial
Disclosures [TCFD) reportin the year.

CRissuesarealsorelevanttothe investment decisions made
by RE Venture Partners, RELX’s corporate venture arm. REV
continuestoinvestin ethical Al, sustainable food technology
and the creation of inclusive content for language learning.
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Aresponsible taxpayer

Taxationis animportantissue for us as well as our stakeholders,
including our shareholders, governments, customers, suppliers,
employees and the global communities in which we operate. We
are transparent about our approach to tax. At (=) www.relx.com/
go/TaxPrinciples we provide details about our tax principles and
global tax contribution - broken down by regions and categories
-along with our tax risk control framework. There are also

case studies showing how RELX has made a positive contribution
intax-related areas to benefit society as awhole. RELX
isasignatoryto the B Team’s Responsible Tax Principles.

The BTeamisagroup of business leaders committed

to sustainability, equality and accountability.

2024 PERFORMANCE
Continued advancement of African tax law

codification pilots

Taxes provide governments with the essential revenue
necessary for public services that benefit their citizens.
Governments need codified tax laws to know when, how

much and from whom they should be collecting. Citizens need
codified and transparent tax laws to understand their liabilities
and to advocate for fair collection and use of their remittances.
Unfortunately, in many countries around the world, itis
difficult for tax authorities and taxpayers alike to access

tax lawinacomplete, up-to-date and consolidated form.

Overthe course of three years, the LexisNexis Rule of Law
Foundation, LexisNexis South Africaand the tax team at RELX
worked on apro bono basis with Ethiopia’s government to
translate that country’s tax laws from Amharicinto English,

to consolidate those tax laws in both English and Amharic, and
toensure that, for the first time, they are published and freely
accessible on the websites of the Ethiopian Ministry of Finance,
Ministry of Revenue, and Customs Commission.

The consolidated tax laws can now be accessed at
www.mofed.gov.et (under ‘Resources’ and ‘Consolidated
tax laws’], making animportant contribution to Ethiopia’s
economic development.

Globallyin 2024, RELX paid £662m in corporate taxes, butalso
paid and collected much more in payroll taxes and indirect taxes.

When the project was started, it was
based on three main objectives:
improving accessibility, transparency
and efficiency. The fact that the tax
laws are translated and organised

in English and made accessible to

the user on the website is of great
importance to the efforts of Ethiopia to
accelerate its growth and development
according to the macroeconomic
reform and to become a member

of the World Trade Organization.
The Honourable Dr Eyob Tekalign

State Minister of Fiscal Policy and Public Finance, Ethiopia
Ministry of Finance

2025 objectives

Security - Continued enhancement of our technical resilience
posture across the business and expansion of products and
applications covered by independent third-party assessments,
aligned with SDG 16 (Peace, Justice and Strong Institutions)

Privacy - Optimise maintenance of records relating to
processing activities, aligned with SDG 16 (Peace, Justice
and Strong Institutions)

Responsible tax - Continue to advance African tax law
codification pilot, aligned with SDG 16 (Peace, Justice
and Strong Institutions)

By 2030

Continued progressive actions that advance excellence
in corporate governance within our business and continue
¢ providing information, tools and analytics that promote
high standards of corporate governance by our customers
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Customers

Relevant
SDGs

We deliver information-based analytics and decision tools in a sustainable
way to our customers, driving growth for the long term.

Improving customer outcomes

Ourgoalistoimprove outcomes for our customers by providing
information-based analytics and decision tools for professional
and business customers that benefit their daily work.

Digital knowledge and innovation, Artificial
Intelligence across RELX: advancing
customer goals

Across RELX, we work to address customer challenges through
digitalinnovation. In 2024, electronic products and services
accounted for 83% of revenue, up from 32% in 2004.

Risk

LexisNexis Risk Solutions aided in combatting human
trafficking-fuelled fraud by utilising behavioural biometrics

and locationintelligence. Our data scientists discovered a link
between low atmosphericair pressure recorded by mobile
phone sensors and fraud activity in Southeast Asia. We were able
toidentifya mountainous region near the Myanmar-Thailand
borderasa potential scam centre targeting vulnerable refugees
as money mules. LexisNexis Risk Solutions analysed data from
nearly 7,000 such transactions and found that transactions close
to country borders were ata higherrisk of being mules. This
comprehensive approach includes data sharing, intelligence
mining, and customisation to address evolving fraud threats.

ICIS, part of Risk, launched Ask ICIS Gen Al assistant. Ask ICIS
distils the breadth and depth of ICIS trusted news and analysis
todeliver short summaries or detailed reportsin the language of
the customer’s choice. In-response citations empower customers
to delve deeper for swift, confident, data-backed decisionsin
complex commodity markets.

Scientific, Technical & Medical

Elsevierintroduced Scopus Alin 2024. Scopus Al combines
generative Al with Scopus’ trusted contentand data to help
researchers gain deeperinsights faster, facilitate collaboration,
andincrease the societalimpact of research. Scopus Al provides
summaries based on abstracts, allows navigation for extended
exploration, and cites sources. Elsevier ensures that the content
usedin Scopus Al isrigorously vetted, based on over 30,000
academicjournals from more than 7,000 publishers worldwide.

Legal

Legalexpanded the roll-out of Lexis+ Al in 2024, a generative
Al product designed to streamline legal research and drafting.
The new platform delivers trusted results in an easy-to-use
interface with linked legal citations, combining Al technology
with proprietary LexisNexis search technology. It features
conversational search, intelligent legal drafting, insightful
summarisation and document upload capabilities, all
supported by encryption and privacy technology to keep
sensitive data secure.

Bid Management Analyst
LexisNexis Risk Solutions

Customerinsight is essential to
ensure user-centred product design
that addresses real needs, enhances
usability and delivers a better overall
experience for our customers.

Legallaunched LexisNexis TechDiscoveryin 2024, an Al-powered
tooldesigned to simplify patent research. The tool makes patent
searches fastand intuitive, allowing both IP experts and business
partnersto find relevant patents using simple inputs. Users can
conduct searches based on single words, brief descriptions,

or excepts from patents, articles or non-patent literature.

Exhibitions

Digital eventtechnology continued to transform the way RX's
customers connectand do business by enabling them to create
and capture more value. Among RX’s digital solutions, Lead
Manager App offers exhibitors a quick, easy and reliable way to
capture and qualify leads by scanning attendees’ badges witha
mobile phone. The latest addition to the suite, Colleqt QR Code,
allows attendees to proactively scan QR codes on exhibitor stands
to collect their contactdetails and product information quickly and
sustainably. Their registration datais passed automatically to
exhibitors so that they never miss alead. More than é6m leads were
captured using Lead Manager App and Colleqt QR Code in 2024,
anincrease of 88% over 2023.

RX's event registration system, Mercury, uses attendee data and
Altorecommend exhibitors toindividual visitors based on the
products and solutions they are searching for. The product has
been deployed at 100 events and has achieved strong customer
satisfaction scores fromvisitors and exhibitors with 1.5mvisitors
registered online viaMercuryin 2024.

Responding to customer needs

Listening to our customers allows us to deepen our understanding
of their needs and drive improvements. We do this through regular
surveys, customer dashboards and feedback mechanisms.

With input from customerinsightteams across our company,

we calculated a RELX-wide customer satisfaction metric showing
thatin 2024, 87% of customers would recommend working

with RELX.
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2024 PERFORMANCE
Updated the RELX Responsible Al

Principles to incorporate considerations
arising from generative Al

We created the RELX Responsible Al Principlesin 2022
and they are publicly available at (%) www.relx.com/
corporateresponsibility/engaging-others/policies-
anddownloads. The Principles are accompanied by a
RELX position paperon Aland a dedicated address that
anyone can use to provide feedback or raise queries:
ResponsibleAl@relx.com

The Principles state: We consider the real-world impact of our
solutions on people, we take action to prevent the creation or
reinforcement of unfair bias, we can explain how our solutions
work, we create accountability through human oversight,

we respect privacy and champion robust data governance.

Eachbusiness areaworks toimplement the Principles. For
example The Responsible Al & Data Science team works to
implement the RELXResponsible Al Principles across STM.
Theyareresponsible for developing policy, processes, tools,
resources and training to supportteams working with data
science, machine learning and Al in embedding the Principles
in their day-to-day activities.

We are committed to updating our RELX Responsible Al
Principlesin recognition of the rapidly changing adoption and
use of Al. In 2024, we held workshops in conjunction with
colleagues across the business to gain feedback on the
principles and update them accordingly.

We hosted a RELX Responsible Al Summitin the year with
sessions covering the RELX Responsible Al Principles, current
and pending regulation, internal processes and the application
of the Principles to our solutions.

This activity supports SDG 8 (Decent Work and Economic Growth).

Accessibility

We strive to empower all people, including persons with
disabilities, by ensuring our products and services are
accessible and easy to use by everyone. Our commitment
toaccessibilityis embedded across RELX and advances

our Inclusion and Diversity Policy. We follow the Web Content
Accessibility Guidelines (WCAG 2.1 level AA) and are working
to ensure we meet the requirements of the upcoming European
Accessibility Act and other relevant laws globally.

We maintain an Accessibility Policy that highlights industry
standards and tools to embed accessibility into our products
and our business operations. We apply best practice from the
RELXAccessibility Policy across hundreds of digital products
and websites. Our Accessibility Policy is available at
www.relx.com/cr-downloads.

Risk employees continued enhancing our A11yCAT tool to help
developers address accessibility bugsin realtime, the second
edition of the tool was released in the year which includes the

ability to highlight code errors and help developers address them.

Elsevier empowers all customers by providing features such
as full-text search, marked tables, magnifiable content,
screen reader compatibility and high-contrast text. Elsevier’s
ScienceDirect platform was ranked in the top 1% for most
accessible home page by the 2024 WebAIM Million study.

The Health Education Systems Incorporated (HESI) Delivery
Operations team continued to work with students taking the
HESI exam to register to take it remotely via our remote
proctoring vendors. Since 2019, the team has processed more
than 880 candidate accommodation requests, ensuring that
these candidates have an accessible and inclusive experience.

In 2024, Elsevier’s Global Books Digital Archive fulfilled more
than 2,000 disability requests. Elsevier was also recertified in
theyearasaGlobal Certified Accessible publisher by Benetech,
anon-profitorganisation based in Palo Alto, California.

The certification recognises publishers that meet specific
accessibility criteriato support readers with disabilities and
learning differences. Relevant file testing received 92% scores
inall categories.

In 2024, Elsevier undertook research with people with disabilities,
including users of Scopus Al, and other products. Toimprove the
compatibility of screen readers with animated 3D simulations,
Elsevier's Shadow Health Digital Clinical Experiences s piloting
built-in screenreading functionality.

We worked with disability services offices, procurement
officials and instructors across the world to provide Accessibility
Conformance Reports (ACR). Customers can also utilise a
dedicated accessibility emailaddress to connectwith an
accessibility expertand support ACR requests. In 2024 Risk
completed 47 requestsincluding ACR requests, customer
accessibility questionnaires and internal requests for product
evaluations. Elsevier’s accessibility inbox received over

300 customerinquiriesincluding 86 ACRrequests. Legal’s
Accessibility UXteam resolved over 100 customer enquiries
and generated ACRs for 32 products.
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2024 PERFORMANCE
Advanced product accessibility for

customers

RELXis committed to creating products thatare usable
by everyoneincluding people who experience a disability.
Anetwork of Accessibility Champions advance the RELX
Accessibility Policy and encourage product teams to
incorporate accessibility requirements from the startand
deploy best practices to ensure an optimal experience for
disabled users.

RELXis committed to growing the expertise of accessibility
specialists across our company. In 2024, we created an
accessibility specialist careertrack to define the roles and
responsibilities of specialists as they progress their careers.
It helps managers support career planning, employee
retention, and accessibility recruitment. Roles such as
Associate Accessibility Specialistand Principal Accessibility
Specialist have now been defined to help employees develop
the right skills and responsibilities to meet our commitment
toinclusive products and services.

Over 400 employees have completed the Elsevier
accessibility training programme since 2018

Bringing science into society

We work closely with journalists to ensure that research findings
are accurately and effectively communicated to the public, and
thatauthors receive credit for theirwork. Anumber of journalists
receive freeaccesstoall Elsevier publicationsvia Elsevier's Media
Access programme.

Researcherswho published an outstanding peer-reviewed article
that has significantly impacted people’s lives around the world,

or has the potentialto do so, are recognised with the Elsevier Atlas
Award. The articles are made freely available and translated

into everyday language to encourage the dissemination or
implementation of their findings. Content is linked to the SDGs
and is featured on the RELXSDG Resource Centre.

Elsevier’s Library Connect programme and Academy, provides
libraryand information science professionals worldwide with
opportunities for knowledge sharing. In 2024, Library Connect
Academy launched a GenAl Literacy programme for librarians.
Covering Libraryand Information Science (LIS) best practices,
trends and technology, The Library Connect Newsletter had more
than 41,000 LIS professionals subscribed globally. The Library
Connectwebsite had over 40,000 visitorsintheyearandis
currently ranked seventh in the top 80 librarian blogs and
websites for librarians by Feedspot, a content aggregator for
blogs and websites.

Editorial standards

Maintaining the integrity of what RELX publishes is vital to the
trust of customers and other stakeholders. Our Editorial Policy,
available to all staff (and publicly available on (=) www.relx.com/
corporate-responsibility/engaging-others/policies-and-
downloads) makes clear our respect for human rights, pluralism
of sources, ideas and voices. Elsevier has dedicated resources
and processes to support researchintegrity. Elsevier’s Research
Integrity and Publishing Ethics team supports publishers and
editorsthrough their research integrity strategy which focuses
on, resolving post-publication ethics cases for publishers and
editors, detecting unethical practices during the editorial process
to prevent publication and raising awareness within Elsevier and
the communities that we serve on best practices. We also believe
in editorialindependence and keep editorial decision making
processes separate from our commercialinterests.
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2024 PERFORMANCE
Creation of a new Sustainability Hub to
support customers in getting the
sustainability information they need

With anincrease in sustainability disclosure requirements,
our customers need information from us in areas ranging
from our environmental performance and their share of
our carbon emissions to the steps we take to ensure an
ethical supply chain. Since 2021 we have received a 150%
increase in customer requests for sustainability data.

RE(X Corporate Responsibility Hub

During 2024, we created an internal Sustainability Hub to
make it easier for colleagues across our business to quickly
gatherrelevant data for their customers.
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2025 objectives

Customer engagement - Systematic engagement with
sales professionals throughout the business on the value
of corporate responsibility for our customers, aligned
with SDG 17 (Partnership for the Goals)

Quality - Update RELX Responsible Al Principles to keep
pace with evolving technology, aligned with SDG 8 (Decent
Work and Economic Growth]

Accessibility - Develop new accessibility design review
process, aligned with SDG 10 (Reduced Inequalities)

By 2030

Continue to expand our customer base across our four
business areas through excellence in products and
services, active listeningand engagement, editorial
and quality standards, and accessibility; continue
toberecognised as an advocate for responsible
marketplace practices
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People

Relevant
SDGs

We owe our success to our people. They are driven by a strong sense of
purpose, and a supportive work environment where they can achieve

their full potential.

What makes RELX special

Our people tell us, through our annual employee opinion survey,

thattheyare engaged, motivated and committed and believe RELX

isagreatplace towork. We attractand retain talented people,
including those whose skills are in high demand.

Our competitive advantage is driven by our purpose, culture,
talentand a combination of behaviours and attributes, including:

= Knowing our products and exactly how they add value for
our customers

= Understanding emerging technologies and how they might
be usedtoadd more value

= Beingthought leaders
= Beingintellectually curiousand eagerto learn
= Beingfactbased, analyticaland datadriven

We owe our success to RELX's talented employees, including
technologists, researchers, eventdirectors, product managers,
data scientists and many others. And they count on us to create
afair, challenging, rewarding and supportive work environment
where they can achieve their potential.

Driving performance through culture

In RELXwe have a culture of individual ownership and
accountability. We set an expectation that everyone should take
ownership and be accountable for theiractions, decisions and
outcomes. Everyone is encouraged to seek never-ending
performance improvement in every aspect of what they do,
driving execution and achieving results.

Thisisunderpinned by defined and measurable goals for
everyone, as partof our Enabling Performance approach to
performance measurementand personal development.
Enabling Performance allows us to review achievement of goals
and identify opportunities for development, recognition and
advancement. It encourages regular and impactful performance,
developmentand career conversations for allemployees.

We recognise the value of leadership, whatever stage of career
someoneisin: whetherthisis their first role, or whether they

are leading an entire business area. We have acommon language
and approach to leadershipin RELX. Forour senior leaders this
is backed up with specific behavioural expectations that will help
them successfully navigate their careersin RELX. Exceptional
leadershipisthe cornerstone of success at RELX.

-

RELX has always ensured | have the
training and supportto succeedin
my job and progress to the next
stage of my career.

Our commitment to careers

RELXemployees are expected to understand their own strengths
and areas forimprovement and take individual ownership of and
accountability for pursuing their own personal development.

We ask everyone to proactively look for opportunities to build their
career. We aim to provide our people with resources, tools and
supportto help them performand grow. In 2024 we invested over
$15m and 500,000+ hours intraining. Thisincluded courses,
seminars, one-to-oneinstruction and tuition reimbursement.

We are focused on helping our people build skills for the future
such as data analytics, productand technology development
(including Al), and product ownership and management.

Our CEO and the RELXbusiness leaders care deeply about
helping our people to develop and actively participate in regular
organisational talent reviews that consider development needs
and opportunities atan individual level.

We also offeraglobal mentorship programme, NetWorx,
whichis opentoall,ondemand. This digital mentoring platform
recommends matches based on individual profiles and specific
goals, creating six month long mentoring relationships. In 2024,
the platform had more than 3,300 active users.
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Integrity at the heart of our business

We embrace integrity and high ethical standards and our RELX
Code of Ethics and Business Conduct provides the guidance
needed to make ethical business decisions. It explains how we
should behave in the workplace and marketplace and describes
how each of us should handle various legal and ethical matters,
providing helpful scenarios. The principles set out in our Code of
Ethicsand Business Conduct are firmly embedded in the company
and we strongly encourage employees to speak upiftheyare
concerned about potential breaches. We have a number of
channelsthey canuse, including our Integrity Line. In 2024 372
concernswereraised and investigated, orarein the process of
beinginvestigated. We see thisas animportantfactorin ensuring
thatouractions arein the bestinterests of our company,
employees, customersand shareholders.

Harnessing our diverse talent

Atthe heart of ourapproachtoinclusion,is the belief that
everybody should be able to succeed and growin a business
thatvalues them. Inclusion means feeling heard, contributing
equally, with equal access to opportunity - regardless of personal
characteristics. We encourage and promote diversity of all types
and believe RELX derives competitive advantage from the breadth
of backgrounds, diverse perspectives, opinions and differing ways
of thinking that our people bring to everything they do.

Inclusion and diversity policy

= Setsout ourcommitmentto aninclusive workforce
(available at (=) www.relx.com/cr-downloads)

RELX Inclusion Council

= Seniorleadersfromacross RELX

Employee Resource Groups

MB3IA3J BIDUBUILY

= 130active networks including gender, race, ethnicity, age,
LGBTQ+and disability

RELX Employee Resource Groups (ERGs) encourage colleagues
to collaborate, advocate and engage communities, furthering
inclusion and diversity. ERGs help advance a culture of inclusion,
and thisisrecognised by allowing all employees to take two days
paid time-off per year for ERG-sponsored activities. In 2024,
employees recorded over 22,400 ERG hours.

In 2024, the gender diversity of our senior leader population
increased to 32%, while our women people managersincreased
from 45%in 2023 to 46%. Atyear end, women comprised 40% of
the Board. Non-Executive Director, Bianca Tetteroo serves as our
Workforce Engagement Director.

Our business relies heavily on technologists and we need to
attract the best talent to support our business ambitions. We
directly employ more than 8,500 technologists, 26% are women
andwe aimtoincrease that percentage through a variety of
initiatives includinga Women in Tech Mentoring programme.

A

Independentlyassured

Health and safety

The importance of employee health and safetyis emphasisedin
the RELX Code of Ethics and Business Conductand in the RELX
Health and Safety Policy available on www.relx.com. These
documents commit us to providing a healthy and safe workplace
forallemployees, as well as safe products and services for
clients. The CEQis responsible for health and safety on behalf
of the Board.

We consult with employees globally on health and safety through
staff and works councils and reinforce good health and safety
practice through regular communications, including a designated
site with relevantinformation. We also hold regular Health and
Safety Committee meetings.

We provide tailored health and safety training to employees

and use the services of third parties to assist usin ensuring
compliance with local health and safety rules and to promote best
practice. Thisis particularly important for employees at higher
risk of injury in the workplace, including warehouse, facilities and
sales employees who regularly lift or carry products. Inthe US,
we engage a third-party specialist toinspect locations that had
highincident ratesin the previous year. We also provide employee
support following anyincident or health concern. There were no
work related deaths reported in 2024 and our frequency rate (lost
time incidents per 200,000 hours worked) was 0.02. The majority
of lost time incidents were the result of slips, trips and falls,
followed by equipment or tool use and manual handling or
repetitive strain.

With many employees continuing hybrid working, we provide
supporton health and safetyissues for both office and home
working. Over the last twoyears 6,400 employees have completed
the training through our Healthy Working programme which
includes personalised risk assessments and action plans.

We monitorand ensure our buildings are maintained and comply
with relevant health and safety legislation and standards, in
conjunction with third parties and landlords, where appropriate.

2024 PERFORMANCE

Engaged colleagues globally through our
Inspiring Inclusion programme

Our 2024 Inspiring Inclusion series of virtual events helped
colleagues understand and embrace the diversity of our
globalbusiness. Sessions, including one with the CEOs

of our four business areas, encompassed Inclusion
through Technological Innovation and Inclusion through
Trailblazing Advocacy.
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2024 PERFORMANCE

Expand World Well-being Week activities
across RELX

In 2024, RELX held two Fit2Win events. In June, employees
formed 68 teams to complete various activities, logging over
3,000 hours of sport. In October, 23 teams took on The
Milestone Mastery Challenge, using the Magic Mountain app
over atwo-week period to log walks, runs, and swims.
Creative challengesincluding completing activities before
sunrise or logging a precise number of calories. Winning

teams received funds to donate to the charities of their choice.

In addition, we held a RELXWell-being Week intheyearin
partnership with our Living Well, MindLife and Thrive
wellness programmes, promoted to all RELX employees.

2024 PERFORMANCE

Continue to assess pay competitiveness
and pay equity across RELX

In 2024 we continued to monitor pay competitiveness and pay
equityacross RELX. Compensation reviews in March and
Octoberallow for payincreasestorecognise performance
and sustain market competitiveness and internal equity.

2024
RELX peoplein numbers
FTE employees 36,400
Full-time employees (%) 95%
Part-time é%bloyees (%) 5%
Average leﬁéfh of service (years) 8
Total hours worked by allemployeesintheyear 64m
Temporar)'/“\‘&'t‘)rkers (%) 3%
Contingentuwg)rkers 1,300
Employeeé?épresented by a collective 12%
bargaining agreement (%)
Global HR information system coverage 100%
Turnover
Totalturnoverrate 11.6%
VoluntarytHL'l‘F'r‘lover rate 7.7%
Involuntaryk‘tﬂd‘rnover rate 3.9%
Training and development
Investmentin training $15m
Training hours 500,000
Employee é"ﬁéagement 69%
Reward
Employeeswith variable pay opportunities 74%
Employeeé"\‘/'\;i‘th accesstoshare purchase 58%
programmes (US/UK/NL)
Absence
Absence rate (number of unscheduled absent days 1.42%
out of total days worked in 2024, UK and NL)
US Family Medical Leave Act requests 1,738
Inclusion and Diversity
Employeeswhoarewomen 51%
Managers@ﬁbarewomen 46%
Senior leaders who are women 32%

2025 objectives

Inclusion - Continue to engage colleagues globally through
our Inspiring Inclusion programme, aligned with SDG 10
(Reduced Inequalities)

Pay equity - Continue to assess pay competitiveness
and pay equity, aligned with SDG 8 (Decent Work and
Economic Growth)

Well-being - Hold virtual well-being summit bringing
together wellness champions from across the business
toshare best practice and hear from key partners,

in supportof SDG 3 (Good Health and Well-Being])

By 2030

Continued high-performing and satisfied workforce
through talent development, inclusion and well-being
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Community

Relevant
SDGs

We help our local and global communities thrive by contributing

to their success.

RELXCares, our global community programme, supports
employee volunteering and giving that makes a positive impact
onsociety.

The mission of RELX Cares is education for disadvantaged young
people thatadvances one or more of our unique contributions
asabusiness, including protection of society and reducing
inequalities, advancing science and improving health outcomes,
furthering the Rule of Lawand access to justice and fostering
communities. Employees have up to two days’ paid leave peryear
for their own community work. A network of over 245 RELX Cares
Champions ensures the vibrancy of our community engagement.

In 2024, we held the 14th Recognising Those Who Care Awards

to highlight colleagues who have made outstanding contributions
toRELX Cares. The eight winners of the individual award travelled
to Ghanato take partinvolunteering projects with our charity
partner Book Aid International. Two otherindividuals and two
teams were given the opportunity to make a donation to the
charity of their choice. In August, 35 employees volunteered

atthe Paralympicsin Paris. Theirroles included welcoming

the athletes and visitors and assisting with logistics.

2024 PERFORMANCE

Increase internal and external information

about our global community activities

We showcased the activities of colleagues across the business
who took partin RELX Cares activities throughout the year.
Using internaland external communication channels, we
highlighted RELX Cares stories including Recognising Those
Who Careswinners, aroundup of RELX Cares Month activities
and celebrated RELX colleagues who ran the London marathon
inaid of our global fundraising partner, Save the Children.

In 2024, we shared 10 RELX Cares stories (nine in 2023) on
ourweekly, all-employee Friday Update email; published four
RELX ‘Shorthand’ visual stories (three in 2023) on Perspectives
atwww.relx.com; and posted five RELX Cares stories on
LinkedInin 2024.

Assistant Manager, LexisNexis
Legal & Professional

Volunteering enables us to work
towards a brighter future and
there’s nothing more rewarding than
knowing our efforts contribute to a
positive change in our communities.

The mission of RELX Cares is education for
disadvantaged young people that furthers
one or more of our unique contributions as
abusiness, including universal, sustainable
access to information.

Using our internal and external
communication channels, including
social media, to share stories about
how our colleagues support their
communities, is a powerful way

to showcase our strong culture of
volunteering and fundraising at RELX.

Tracy Rhine
Digital Communications Manager, RELX
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Each September, we hold RELX Cares Month to celebrate our
commitment to our communities around the world. During the
Month, over 4,100 colleagues across the Company took partin
hundreds of volunteering and fundraising events, including RELX
employeesinthe UKwho renovated a playground for children with
disabilities; colleagues from LexisNexis Risk Solutions in Italy who
prepared mealsforvulnerable people; Elsevier colleaguesinthe
US who made cards for sick children and RX Chinawho worked with
acharity that provides horse riding for children with special needs.

» 220+

Anetwork of over 225 RELX Cares Champions ensures the
vibrancy of our community engagement

Giving

Our central donations programme aligns with the RELX Cares
mission. Employees serve as sponsors for charities seeking
funding, which mustin turnindicate how they help furtherone or
more of RELX’s unique contributions as a businessincluding
protection of society and reducing inequalities, advancing science
and improving health outcomes, furthering the Rule of Lawand
accesstojustice and fostering communities.

RELX Cares Championsvote on submissions using decision
criteriasuch asvalue to the beneficiary and opportunities for
staff engagement. In 2024, RELX Cares Champions donated
$332,934to 28 charities supporting over 43,000 young people.
Projectsincluded:

= Creatingtoilet cubicles and handwashing stations for a remote
schoolin Nepal

= Upskillingyoungrefugeesinthe Netherlands with web
developmenttraining to help them gain employment

= Helpingunderprivileged childrenin poverty-stricken areas
of Quezon City in The Philippines

In managing community involvement, we apply the same rigour
aswedo tootheraspects of our business. Following the B4SI
methodology - a global standard for measuring and reporting
corporate community investment - we conduct anannual Group
Community Survey with RELX Accounting Services and RELX
Cares Champions. It divides our aggregate giving into short-term
charitable gifts, ongoing community investment and commercial
initiatives of direct business benefit.

We donated £5m in cash (including through matching gifts), and
£18min products, services and staff time in 2024. Some 37% of
employees were engaged in volunteering through RELX Cares.
According to 2024 B4S| data, the average volunteering rate was
22.1% for our sectorand 21.6% for all sectors.

Book donations: supporting education

While printis a relatively small portion of our revenue, we
continue to minimise the impact of printed product. We focus
ontechniques such as printon demand or print run control
to better match production to demand.

We donate excess product to charity partners such as Book
Aid International and Books for Africa to avoid waste and
benefit communities.

In 2024, RELX donated over 158,660 books with avalue
of over $12m to our charity partners.

Book Aid International

RELXhasbeen aBook Aid International partner for over
30yearsthrough regular book donations, financial support
and staff fundraising and volunteering. RELX donations of
medical books are critical to educating the next generation
of healthcare providers around the world.

In 2024, we donated 88,171 new higher education and
medical books. In addition to donating books, we provided a
grantto Book Aid International for the creation of a Children’s
Cornerat TakoradiLibraryin Ghana. This Children’s Corner
provides a dedicated space for children to visitindependently
orwith their school, providing much needed accesstoarich
collection of books in English and local languages.

Image credit: Ghana Library Authority.

For over 30 years RELX and Book Aid
International have partnered to support
schools and universities across sub-Saharan
Africaand beyond. From sending much needed
medical textbooks helping to improve patient
care to generously funding the creation of
brand-new reading spaces like the Children’s
Cornerinthe TakoradiLibraryin Ghana, RELX
has helped us to reach thousands of readers.
Alongside these donations, RELX employees
have continued to volunteer in our warehouse
providing vital support for our operations.

We are proud to say that they have been an
important part of our journey and we hope that
together we will continue to meet the need for
books around the world.

Alison Tweed,
Chief Executive, Book Aid International
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In 2024, we continued to engage in skills-based volunteering,
applying business knowledge and expertise to benefit
communities. For example, in the UK, a colleague from LexisNexis
Legal & Professional delivered our training course, Introduction to
the Law (England and Wales) to staff from the Access to Justice
Foundation, which aims to increase the availability of quality legal
advice and support.

We also encouraged in-kind contributions, such as productand
equipmentdonations, aligned with our Product Donation Policy
(available at www.relx.com/cr-downloads), which included books,
accessto content, and discounted charity rates for some products.

Engagement

In 2024, we continued to provide opportunities for colleagues to get
involved in RELX Cares. In monthly calls for RELX Cares Champions
acrossthe company, we provided updates about RELX Cares
activities and offered Champions an opportunity to share best
practice and learn from their peers.

Tolaunch our global RELX Cares Month in September,

we showcased examples of volunteering from across the business.
During the Month, we ran our Global Book Drive competition with
employeesdonating over 1,000 books for local charities.

Impact

Inaccordance with the B4SI model, we monitor the short- and
long-term benefits of the projects with which we are involved.
We ask beneficiaries toreporton their progresstoincrease
transparencyand engagement.

In addition, we survey RELX Cares volunteers on theimpact the
programme has on their work following each volunteer activity.
In 2024, we received over 17,900 responses, 91% of respondents
said their motivation and pride in RELX had increased as aresult
of volunteering and 90% said they had experienced a positive
changein behaviour or attitude as aresult of volunteering.

Community involvement

Market value cash, in-kind and time donations (GBPm)

2020 2021 2022 2023 2024

Jeffrey P Mladenik and Andrew Curry-Green
Memorial Scholarship

As alastingmemorial to our colleagues Jeffrey Mladenik and
Andrew Curry-Green, who lost their lives on 9/11, we offer
scholarshipsin their name to children of eligible employees.

Shriya Manikonda (left) daughter of Anitha Manikonda, Senior
Business Analyst for Risk in Atlanta, is passionate about
volunteering and has dedicated over 1,000 hours to community
service during hertimein high school. Shewasinvolvedina
variety of societies and clubsincluding Future Health
Professionals and the National Honor Society, where she held
leadership positions. She was also an active memberin DECA -
an association of marketing students, Science National Honor
Society, Mu Alpha Theta, National Beta Club, MD Junior,

National Technical Honor Society, National English Honor Society,
and Rho Kappa. Shriya has placed atinternational and state levels
inrelevant events. Shriyais attending the University of Georgia
pursuing her aspiration of becoming a dentist.

Alexander Van Dyke (right) son of Alice Tank, Telephonic Account
Executive for Legal, is studying psychology at Lawrence University
in Appleton, Wisconsin. Following his graduation he hopes to
pursue hisinterestin psychology researchin graduate school.

At Lawrence he has pursued research opportunitiesin
psychology, with specificinterestsin social and health psychology.
Alexanderisa member of the Psi Chi Honor Society and
co-president of the campus rock climbing club. An honours
graduate of Edina High Schoolin Minnesota, he achieved the
biliteracy gold sealin Latin comprehension, avarsity letterin
Nordic skiing, and was an AP scholar with distinction. Alexander
also participated in the dual enrolment programme at the
University of Minnesota.

What we contributed in 2024 (market value)

Market value cash, in-kind and time donations (GBPm)

Time
22%

In-kind
55%
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2024 PERFORMANCE

Strengthened our cross business area

philanthropic response to disasters
and emergencies

For manyyears, we have donated to different charitable
causesinresponse to humanitarian emergencies caused by
conflicts and natural disasters. In 2024 we donated $30,000
to Save the Childrento support their relief efforts in Brazil
where flooding caused unprecedented devastation. We also
continued to support our charity partners such as World
Central Kitchen.

Tofurtherimprove our responses, we established a new
disasterand emergency committee inthe yearto bring
together business continuity representatives fromacross the
business and their corporate responsibility and philanthropy
counterparts. We can now more effectively share updates
about affected colleagues and communities and responses by
our charity partners to quickly decide a best course of action.

To further the relationship between these two areas, our
global head of community presented at the cross-business
resilience conference about our disaster relief efforts and
RELX Caresis nowrepresented onthe RELXBusiness
Continuity Forum.

Image credit: Save the Children.

@

Bringing our business continuity teams
together with other key colleagues
allows us to respond to disasters and
emergencies in an agile and timely
way, ensuring we use our resources

in the most efficient way.

Zohar Zacks
Senior Director Business Resilience, Elsevier

2025 objectives

Employee community engagement - Update RELX Cares
Champions materials and continue toincrease engagementand
participation, in support of SDG 17 (Partnerships for the Goals)

Philanthropic giving - Continue to improve our capability
torespond to disasters and emergencies, exploring how

we can donate our products and services to further reliefand
preparedness, in supportof SDG 17 (Partnerships for the Goals)

By 2030

Through our unique contributions, and investments with
partners, contribute to significant, measurable advancement
of education for disadvantaged young people
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Relevant
SDGs

We provide our customers with ethically sourced products and services,
and we insist our suppliers meet the same high standard.

Managing an ethical
supply chain

RELXhasadiverse supply chainwith suppliers located in over
150 countries across multiple categories, including technology
(e.g. software, cloud, hardware and telecom), indirect (e.g.
consulting, marketing, contingent labour and travel), and direct
(e.g. data/content and production services, print/paper/bind
and distribution).

Given the importance of an ethical supply chain, we maintaina
Socially Responsible Supplier (SRS) programme encompassing
allour business areas, supported by colleagues with expertise
inoperations and procurement and a dedicated SRS Director
from our global procurement function. The VP Global
Procurement has operational responsibility for ensuring
engagementwith suppliers occurs.

Monitoring suppliers

Our Supplier Code of Conduct (Supplier Code] stipulates our
expectations of our suppliers. Itincorporates the Ten Principles

of the UN Global Compactand encompasses key topics such
asinvoluntary labour, non-discrimination, compensation and
working hours, coercion and harassment, data security and
environment. We require suppliers to ensure the standards of

the Code are applied across their own supply chain. Where local
industry standards are higher than applicable legal requirements,
we expect suppliers to meet the higher standards.

Read our Supplier Code of Conduct at
www.relx.com/cr-downloads

Availablein 16 languages, suppliers must display the Code
intheirworkplace

SRS tracking listincludes suppliers we spend more than
$1mwith annually; deem critical; and those located in medium
and high-risk countries with annual $100,000+ spend for the
previous twoyears

We assess risk using our Supplier Risk Tool: 11 indicators,
including human trafficking information from US State
Department; Environmental Performance Index (Yale
University and Columbia University in collaboration with the
World Economic Forum). In 2024, over 90% of global spend
was risk assessed through this tool

SRS tracking list changes year-on-year based on our
business needs and changesin countryrisk designations;

in 2024, there were 914 suppliers, 72 in high-risk countries
and 698 in medium risk countries, of which 747 (82%) are
signatories to our Supplier Code or have equivalent standards
inplace

Director, IT Services Sourcing,
Global Procurement, RELX

Promoting and maintaining an ethical
supply chain enables RELX to work
with suppliers that meet shared high
standards, benefitting the business
as wellas our customers and clients.

RELX supplier locations (% of supplier spend)

Europe

26.0%

North America

64.0%

Hidte Asia &
0.6% Pacific
1%

Africa
0.4%

Based onfourquarters ending Q32024

Non signatories are primarily new to the SRS tracking listand
we are working with them, and other non-signatories, to gain
agreementto our Code. Intotal, at the end of 2024 there were
6,056 signatories to our Supplier Code, or suppliers with

an equivalent code, representing anincrease of 14% from
5,322 signatories at the close of 2023.

We engage specialist supply chain auditors to evaluate compliance
with the Supplier Code, and in 2024 there were 137 external audits;
61 onsite andvirtualand 76 desktop. During 2024 onsite and virtual
onsite audit locations included Brazil, Canada, China, Hungary,
India, Mauritius, Nicaragua, Pakistan, Philippines, Singapore,
South Africa, United Kingdom and Vietnam.

Desktop auditsinvolve supplier responsestoanonline
questionnaire, supportingdocument uploads, and a risk
assessment. Virtual onsite audits involve facility representatives
wearing avideo and audio source which enables the third-party
auditor to assess the facility, conduct interviews, and review
documentation. During an onsite audit, the auditor will randomly
selectemployees fromafull rosterto interview. This provides

an opportunity toaddress the awareness and trust of the process.

uonew.ojul JapjoysJeys pue

MBIINIBAQ

sjuawbas 19ydep

MB3IA3J BIDUBUILY

9JUBUIBA0G

SJUBWI}E)S |eIDUBUIS



58 RELX Annual Report 2024 | Corporate responsibility

Interviews are confidential, facility management are not
allowedto be present, and the interviews are anonymised.

In communicating non-compliance to management, the auditor
cannot disclose information which could identify the employee
oremployees toavoid retaliation against them, which is forbidden
by the Supplier Code.

Ifanincidence of noncomplianceis found during an audit,
aremediationtimelineis setwhere timings are eitherimmediate
or from 30-90 days based on the finding. The audit reports
provide a summary of findings, local law references based
onnoncompliance as appropriate, root cause and explanation

of the noncompliance, follow-up method, timescale, and

the recommendations oractions needed to close the finding.
Suppliers upload a Corrective Action Plan (CAP) for each
noncompliance finding in the audit platform and a follow-up audit
is scheduled to confirm action. Auditors work with suppliers until
fullcomplianceis reached. Ouraim s to work with suppliers to
ensure remediation butininstances where the supplier fails to
take sufficientaction, we will terminate the supplier relationship.

Tominimise the risks of deforestation in our production paper
supply chain, we utilise the Forest Sourcing module of The Book
Chain Project, ashared industry resource for sustainable paper
we helped establish, to assess the forest sources of our papers.
Byyear end 2024, 100% of RELX's production paperwas graded
by The Book Chain Project as known and responsible (sustainable)
sources or certified to FSC or PEFC (less than 0.1% not yet graded
or certified).

During 2024 we held RELX Supplier sessions focused on modern
slavery, transformational governance and setting science-based
carbon reduction targets.

Promoting human rights through the
Supplier Code

As stated above, the Supplier Code sets out expectations for our
suppliers’ ethical conduct.

Inaccordance with the UK's Modern Slavery Act 2015, our Supplier
Code specifically prohibits participation in any activity related

to human trafficking, based on the American Bar Association’s
Model Business Conduct Standards to Eradicate Labor Human
Rights Impactsin Hiring and Supply Chain Practices.

In 2024, we updated our RELX Modern Slavery Act Statement
(MSA), available at (=) www.relx.com, which states how

we are working to avoid human trafficking and modern slavery
inourdirectoperationsandinour supply chain.

The Supplier Code stipulates that, where required by law,
suppliers will have employment contracts signed with all
employees and requires mechanisms for reporting grievances.
Itadditionally contains a provision oninvoluntary labour that
states unequivocally that suppliers cannot directly orindirectly
use, participatein, or benefitfrom, involuntary workers and
human trafficking-related activities. Suppliers have access to
Modern Slavery Awareness training through our audit provider.
In addition, we asked 88 suppliers to undergo furthertraining on
freely chosen employmentand child labourin the year. We use

a UK Government definition of modern slavery, particularly ‘the
trafficking of people, forced labour, servitude and slavery.” We did
not receive any reports or questions from employees that related
tomodernslaveryintheyear.

The Supplier Code states that failure to comply may result
intermination of the business relationship between RELX and
the supplier, italso protects reporting persons from retaliation.

Supplier Code of Conduct signatories

6,056
5,322
4,467

3,457 3.670

2020 2021 2022 2023 2024

Responsible Supply Chain Performance

Results
2020 2021 2022 2023 2024

Target Measure Actual Actual Actual Actual Actual

Increase # of suppliersas Code Total # of Code signatories 3,457 3,670 4,467 5,322 6,056
slgniiteirlzs Total # of suppliers on tracking list 412 359 724 796 914

Total # of suppliers on tracking listwho 378 343 630 690 747
were Code signatories (or equivalent)

% of suppliers on tracking list whowere 91% 96% 87% 87% 82%
Code signatories (or equivalent]

Continue using audits to ensure # of independent audits 99 1M 19 125 137
f:ontlnuc.)us I EMEETREE Onsite/virtual onsite 25 28 28 36 61
insupplier performance
and compliance Desktop 74 83 91 89 76

Continue toadvance the US % of total US spend with diverse suppliers 3% 3% 4% 3% 3%

Supplier Inclusion and

Diversity Programme businesses)

(Veteran, Minority, Woman-owned
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2024 PERFORMANCE

Advance Responsible Supply Chain Programme

We are committed to proactive engagement with suppliers
toensure a Responsible Supply Chain that reflects the
diversity of our communities. During 2024, we increased the
number of suppliers that are signatories to our Supplier Code
to 6,056. Additionally, we conducted 137 supplier audits to
ensure continuous improvementin supplier performance
and compliance.

» 6,006

Suppliers who have signed the Supplier Code or have
an equivalent code

ALIGNING WITH GOOD PARTNERS

Infosys

Infosys, a RELX supplier, is a global leaderin next-generation
digital services and consulting, enabling clients in more than
56 countries to navigate their digital transformation. With over
four decades of experience in managing the systems and
workings of global enterprises, Infosys expertly steer clients,
as they navigate their digital transformation powered by cloud
and Al. Infosys enables them with an Al-first core, empowers
the business with agile digital at scale and drives continuous
improvement with always-on learning through the transfer
of digital skills, expertise, and ideas from theirinnovation
ecosystem. They are also deeply committed to being a
well-governed, environmentally sustainable organisation
where diverse talent thrivesinaninclusive workplace.

Infosys turned carbon neutral 30 years ahead of 2050, the
timeline set by the Paris Agreement, and is driven by the
conviction that ESG, more than a corporate responsibility,
isan opportunity to play an active role in making the world
more sustainable, inclusive, and equitably prosperous.

Advancing this ESG mandate, Infosys Springboard is a digital
learning platform that brings free world-class educational
resources to students from class 6 to lifelong learners. It
empowers them with digital and life skills to be future-ready
inthe 21st century. Launched in 2021, under the aegis of the

Infosys ESG Tech for Good charter, Infosys Springboard offers,

beyond training resources, the mentors and career paths
toenable learners to becomeindustry-readyinarapidly
changing business world. Today, there are over 12m
registered learners on Infosys Springboard.

@

From turning carbon neutral to

pushing the boundaries of innovation

in sustainability, at Infosys, we are
constantly working towards realising

the next opportunity to drive more green
innovations. It is through continuous,
constructive, and responsible engagement
that we are able to expand our efforts to
realise a sustainable future for ourselves
and for our stakeholders. Thisisa
testament to the work done by the
founders and other leaders of Infosys

for over four decades.

Ashiss Kumar Dash
EVP & Global Head of Services, Utilities, Resources,
Energy and Sustainability, Infosys

2025 objectives

Responsible Supply Chain - Increase number of suppliers
thatare Code signatories; continue using audits to ensure
continuousimprovementin supplier performance and
compliance, in support of SDG 8 (Decent Work and
Economic Growth)

By 2030

Reduce supply chainrisks related to humanrights, labour,
the environment and anti-bribery by ensuring adherence
toour Supplier Code of Conduct through training, auditing
and remediation; drive supply chain innovation, quality and
efficiencies through a strong, diverse network of suppliers
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Environment

Relevant
SDGs

Our products and services help provide essential insights and bring
stakeholders together to address critical environmental issues globally,
while we continue to reduce our own environmental footprint.

»80%

reductionin Scope 1and Scope 2 (location-based)
emissions since 2010

» 95%

reductioninwaste sent to landfill since 2018

»53%

reductioninenergy since 2018

A positive environmental impact;
Spreading environmental knowledge

We provide essential environmental insights through our
products and services which inform debate, aid decision
makers globally and encourage research and development
onenvironmentalissues.

Risk

Cirium advanced the EmeraldSky methodology which delivers
accurate flight emissions data that accounts for variables like
aircraftage, engine type, flight stage, and load factor, along with
satellite-tracked movements. This provides anindependent
measure of carbon emissions for the aviation industry.

Scientific, Technical & Medical

The Lancet published their 2024 Countdown on health and
climate change which monitors the evolving health profile

of climate change and provides an independent assessment of
the delivery of commitments made by governments worldwide
under the Paris Agreement. The content, either open access
orfreetoread, covers 53indicators, drawing on the expertise

of 122 scientists and health practitioners across 57 collaborating
organisations worldwide.

Legal

Legalintroduced the England and Wales Environment
Tracker 2024, which tracks and summarises new and
upcoming legislation and consultations linked to climate
actionand emissions reductionin England and Wales.

Exhibitions

The 2024 editions of RX's ISC West and ISC East took steps to
tackle eventwaste, partnering with MeetGreen to stream and
sortwaste, increase recyclingand compost waste. Theyalso
produced a Sustainability Guide for exhibitors to educate them
on sustainability initiatives.

Sustainability Data Manager,

Analysing the environmental footprint
of key exhibitions enables us and our
exhibitors to make informed decisions
that can reduce carbon emissions,
leading to more sustainable shows.

Across RELX

The CEQisresponsible to the Board for environmental
performance;the CEOs of our business areas are responsible
for complying with environmental policy, legislation and
regulations and the CFO is our most senior environmental
advocate. Our Global Head of Corporate Responsibility engages
with the Board on environmentalissues and we work with
Environmental Champions and dedicated engineering, design
andreal estate specialists to improve efficiency wherever
possiblein our portfolio.

In 2024, we continued our support of the Climate Pledge, aiming
toachieve netzeroacrossall carbon scopes by 2040 at the latest.
We have committed to measure and report greenhouse gas
emissions, implement decarbonisation strategies for emissions
reductions and address residual emissions with high quality
carbon removals. Details of our net zero transition road map are
available on page 220.

We were a Taskforce for Climate-related Financial Disclosure
(TCFD) Supporter untilit was disbanded and have expanded our
TCFD disclosure (see page 236). We remain signatories of We

Are StillIn, anetwork of more than 3,900 businesses, universities,
cities, states and other organisations, committed to combatting
climate change.

In creating and delivering our products and services we have an
impact on the environment through carbon emissions, energy and
water usage. But moreimportantis our portfolio of environmental
research, products and services, which spread environmental
knowledge, good practice and action.
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2024 Environmental Performance

Absolute performance Intensity ratio (absolute/GBPm revenue)
2023 2024 Change 2023 2024 Change
Scope 1 (direct emissions) tCO,e 4,317 2,703 -37% 0.47 0.29 -39%

Sustainable production paper (%) 100 100 - - - -

* Fromreporting locations only, excluding estimated data.

Actualenvironmental data covers approximately 85% of occupied floor space based on electricity reporting. When we are unable to obtain reliable data, for example from
smallserviced offices, we estimate energy consumption and water usage on actual data from our portfolio. In this way, our reported data covers all operations, for which
we have operational control for the calendaryear.

Scope 2 (location-based) emissions are calculated using grid average carbon emissions factors for all electricity sources.

Scope 2 (market-based) emissions are calculated using supplier-specific carbon emissions factors (where available) for renewable energy purchases.

Current environmental targets to 2025 Performance
2024 Ourfocusis on delivering continuous improvementin our
Focusarea Targets - 2025 performance  environmental performanceyear-on-year.In 2024, we reduced
Climate Reduce Scope 1+ 2 (location- ~69% our energy consumption by 19% compared to 2023, with this
change based) carbon emissions by 46% resultinginareduction of 20% in our Scope 1and Scope 2
againsta 2015 baseline (location-based) emissions.
Energy Reduce energyand fuel consumption -59%  Wealsoreduced ourwater consumption by 5% and continued
of our locations by 30% againsta to purchase 100% sustainable production paper.

»»»»»» 2015basg'l‘|“ne e \We have achieved all environmental targets we set for 2025,

Energy Continue to purchase renev\gabte 100%  asshowninthe table tothe left. In the year, the Science Based
electricity equivalent to 100% of Targets Initiative validated our new carbon reduction target as

RELX's global electricity consumption aligned with the 1.5°C criteria. New targets for 2030, including

Waste* Decrease waste sent to landfill from -96%  the newscience-based Scope 1and 2 emissions reduction target,
reporting locations to 35% below are listed in the table, below left, and supported by two targets
2015 levels toaccelerate reductionsin Scope 3 emissions:

Production  100% of RELX production papers to 100% . Reduceabsolute Scope 3 emissions from purchased goods

paper** be gradedin Book Chain Projectas and services (incorporating capital goods), business traveland
known and responsible sources’, employee commuting by 30%in 2030 against a 2018 base year

orcertified to FSC or PEFC by 2025

»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»» = 60% of suppliers by spend covering purchased goods and
services, fueland energy related activities, upstream

transportation and distribution and business travel will

New environmental targets to 2030 have science-based targets by 2027

2024
Focusarea Targets - 2030 performance ~ We continue toreportonourindirect Scope 3 emissions
Climate Reduce Scope 1+2 (location- -61% asindicated below.
change based) carbon emissions by 56%

againsta 2018 baseline

Energy Reduce energy and fuel consumption -53%
of our locations by 65% against a
2018 baseline

Energy Continue to purchase renewable 100%
electricity equivalent to 100% of
RELX's global electricity consumption

Waste* Maintain waste sent to landfill from -95%
reporting locations at least 95% below
2018 levels
Production ~ Maintain 100% of RELX production 100%
paper** paperstobe graded in Book Chain

Projectas 'known and responsible

*

Fromreporting locations, excluding estimated data.

** Percentage of papergraded as knownand responsible sources by the Book Chain

Projector certified by FSC/PEFC. Includes less than 0.1% of paper notyetgraded
orcertified.

uonew.ojul JapjoysJeys pue

MBIAIBAQ

sjuawbas 1aydep

MaIAJ (eIDURUIS

9JUBUIBA0G

SJUBWI}E)S |eIDUBUIS



62 RELX Annual Report 2024 | Corporate responsibility

Climate change

Our Climate Change Statement supports the scientific
community’s opinion that human activity is contributing to climate
change; we supportthe Paris Agreement’s intention to limit
climate change to 1.5°C.

The RELX Climate Change Statementis available at
www.relx.com/cr-downloads.

As asignatory to the Climate Pledge, we are committed

to becoming net zero by 2040 at the latest. The main tenets

of theinitiative, a community of more than 500 organisations
working to address climate change, is measuring and reporting
greenhouse gas emissions and implementing decarbonisation
strategies for significant emissions reductions.

Since 2010, we have reduced our Scope 1and 2 location-based
carbon emissions by 80%. In 2024, as stated, our new carbon
target gained verification by the Science Based Targets Initiative
aligned with the 1.5°C goal of the Paris Climate Agreement.
ltwill require us to continue reducing greenhouse gas emissions
and maintain ourinternal carbon pricing scheme, among

other measures.

Our Net Zero transition plan can be found on page 220.

Water

The majority of our sites use water from municipal supply
and arein developed countries with a high capability for
water adaptation and mitigation.

Ourwaterusage decreased 5% between 2023 and 2024
due to ongoing office space consolidation.

We engage with internal water experts who produce water-
related content for our customers. In 2024, we provided
customers 24 peer-reviewed journals in water science

and technology, including Water Research.

Energy

As RELX predominantly occupies leased locations with few
opportunities for onsite generation, we rely on green tariffs and
renewable energy certificates (RECs) to purchase renewables
equalto 100% of our global electricity consumption. In 2024,
we purchased Green-e certified wind RECs.

Energy consumption at our offices, representing around

50% of the total, decreased in 2024 due to ongoing office space
consolidation. Energy from our owned data centres, representing
around 40% of the total, decreased as we continue to move activity
tothe cloud.

We are amemberof RE100, a globalinitiative bringing together
businesses committed to 100% renewable electricity.

Absolute emissions

Intensity emissions

tCO,e 1,000s
110

T T T T
2020 2021 2022 2023 2024

2018isourbaselineyearforenvironmenttargets. Data available on page 36.

tCO,e per GBPm revenue
20 4 M Scope 1 emissions

B Scope 2 (location-based)
emissions

T T T T
2020 2021 2022 2023 2024

Dataavailable on page 61.

Water usage

Energy consumption

Cubic metres

226,509

183,575

156,734

142,374 134,716

T
2020 2021 2022 2023 2024

MWh

142,098

123095 17,997
110,750

89,745

2020 2021 2022 2023 2024
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Waste

Total waste generated across all locations decreased by 8% in
2024, primarily due to changesin how our office space is utilised.

Of waste generated across all locations, we estimate 71%

was recycled and 93% diverted from landfill through recycling,
composting and energy generation from waste. Of the waste
produced at our reporting locations, excluding estimated data,
75% was recycled. In 2024, waste sent to landfill from reporting
locations, excluding estimated data, decreased by 3% due to
careful management of project waste streams and the ongoing
office space utilisation projects.

Where reliable measurements are not available, we calculate
waste based on weight sampling and by counting waste
containers leaving our premises. Although local municipalities
most often carry out sorting and recycling, we reportall waste
asgoing to landfill unless we have robust evidence. For this
reason, performance against our waste targetis linked to our
reporting locations.

We work to reduce packaging waste from our physical products.
Inthe UK, we provide information on packaging waste in line

with the UK government’s Producer Responsibility Obligations
(Packaging Waste) Regulations 2007. As a member of the Biffpack
compliance scheme, we report the amount of obligated packaging
(as defined in the Packaging Waste Regulations) we generate
through selling, pack and filland importation of our products.

Paper

The quantity of production paper purchased in 2024 decreased
by 16% over 2023 and by 71% since 2010 as we deliver more

of our products online, reflecting a circular economy approach
to conducting our business.

During 2024, we updated the RELX Paper Policy to highlight our
commitment to avoiding deforestation and other environmental
impacts through the purchase of sustainably sourced papers.

100% of RELX production papers were graded as known and
responsible sources or certified to FSC or PEFC. We continue
toreduce waste and the environmentalimpact of producing
our products through measures such as smaller printruns,
digital overlitho printing, printon demand and lighter papers
where possible.

We are afounding member of the Book Chain Project’s paper
module ([PREPS) and helped create the PREPS database which
identifies the pulps and forest sources of papers. Each paper

is given stars according to sustainability criteria: one (unknown
orunwanted material), three (known and responsible), or five
(recycled, Forest Stewardship Council or Programme for the
Endorsement of Forest Certification certified).

The RELX Sustainable Production Paper Policy commits
usto purchase only sustainable papers - graded three or five
in Bookchain, or certified to FSC or PEFC.

In 2024, we used approximately 95 tonnes of office paper.
Toreduce paper use at sites with higher consumption levels,
we have set specific targets.

Waste sent to landfill (reporting locations)

Waste disposal [reporting locations)

Tonnes
Compost
2%
210 Landfill——
3%
150 Energy from waste
20%
73
45 44
T T T T T ! Recycling
2020 2021 2022 2023 2024 75%
Reporting locations are those from which we were able to capture primary data
intheyearand excludes estimated data.
Sustainable production paper Forest source of graded production papers
Percentage
99 100 100
92 98
Asia Pacific
27%
Europe
52%
T T T T T North America
2020 2021 2022 2023 2024 21%

Percentage of papergraded as known and responsible sources by the Book
Chain Project or certified by FSC/PEFC. Includes less than 0.1% of paper not yet
gradedor certified.
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Impactsin our value chain

Scope 3

In 2024, we continued to advance our understanding of our Scope 3
emissions beyond business flights, identifying key areas, refining
our methodology and our engagement with suppliers. We used the
RELXCO2Hub, aninternal analytics platform, to help quantify our
Scope 3 emissions.

We have estimated supplier emissions through animproved
methodology by collecting data on key suppliers to derive
carbonintensity factors. The factors are then extrapolated by
spend category to cover our full supply chain. We estimated that
our share of the Scope 1 and Scope 2 carbon emissions of our
suppliers, excluding business travel, cloud computing services
(see below), distribution and events (see below), is approximately
50,000tCOe perannum.

While RELX continues to undertake energy efficiency projects
atits own data centres, some of the energy and carbon reductions
atthese facilities have been achieved by moving content to
third-party cloud services. With emissions data provided by our
primary Infrastructure as a Service (laaS) cloud providers, we
estimated 2024 market-based carbon emissions associated with
all cloud computing services provided to RELXto be 244 tCOze.

Using location-specific emissions factors and office attendance
data, we estimated emissions from home working in the year
tobearound 12,000 tCO-e.

Through RELX's Environmental Standards programme, locations
areencouragedtodevelopalocaltravel plan. Actions from travel
plansinclude publishinginformation on public transport links,
promoting commuter loan schemes and encouraging carpooling.
Using daily refreshed office attendance data, we estimated
emissionsin 2024 tobe around 5,900tCOe.

RXhas partnered with peerson Net Zero Carbon Events.
Launched at COP26, theinitiative aims to develop methodologies
to quantifyand reduce emissions associated with the events
industry. While attendance at one of our events can replace

the need for multiple business trips, we are gathering emissions
data associated with an event’s value chain.

We dispose of defunct hardware and other electronic waste
according to local regulations and recycle only if equipment
cannot be reused. We partner with Camara Education to donate
equipment to provide access to computers for studentsin
Ethiopia, Kenya, Tanzaniaand Zambia. Equipment s refurbished
foruse or sold with proceeds going to set up computer labs, train
teachersand provide locally relevant educational content. Any
equipment that cannot be refurbished is appropriately recycled.

Scope 3 Emissions

2023 2024 Change
Category 1 & 2: Purchased goods and services including capital goods (tCO,e) 271,000 272,000 0%
Category 6: Business travel (tCOe) including flights 17,804 19,59 10%
Category7:Employeecommuting(tCOe) 5,100 5,900 16%

Scope 3 categories covered by the Scope 3reduction target, validated by the Science Based Targets Initiative.

RELX Environmental Challenge

2024 marked the fourteenth year of the RELX Environmental
Challenge, a competitive grant-making scheme focused

on providing improved and sustainable access to water

and sanitationwhereitis presently at risk.

Since 2011, the RELX Environmental Challenge has been
awarded to projects that best demonstrate how they can
provide sustainable access to safe water or sanitation.
A$50,000 prize is granted to the first place entryand a $25,000
prize for the second place entry. The winners also receive
freeaccessforoneyearto ScienceDirect, Elsevier's database
of full text, scientificinformation. Projects must have clear
practical applicability, address identified need and advance
relatedissues such as health, education, or humanrights.

The 2024 first prize winner was LivingWaters Systems, a
low cost, portable, rainwater harvesting guttering system
designed to supportits own weight without being physically
attachedtoits host housing unit, therefore making it suitable
for use on any home with a pitched roof, including refugee
tentsand less durable informal structures.

The second prize winner was Permalution, a start up company
harnessing fog and clouds with its innovative technology,
collecting between 150-400 litres of water per day per unit.

The Environmental Challenge shows
the power of knowledge and innovation.

Mirieme Hill
RELX Environmental Challenge
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Progress and objectives

MBIAIBAQ

2024 PERFORMANCE

Implement new SBTi environmental targets

We aim to be net zero by 2040 at the latest. In support of that
long-term ambition, we set nearterm carbon reductions targets. 1 GLIMATE

ACTION

Toensureourtargetsarein line with the reductions required
to meet the aims of the Paris climate agreement, we submitted
new targets to the Science Based Targets Institute (SBTi).

Intheyear, the SBTisuccessfully validated our targets against
the 1.5°C criteria. These new targets, as set out on page 61,
signal our continued commitment to action on climate change.

The newtargettoengage our suppliers on setting theirown
science based targets will supportouraim toreduce Scope 3
carbon emissions, including emissions across our supply chain.

sjuawbas 1oyJep

2024 PERFORMANCE

Publish RELX net zero transition plan

We have made significant progress in minimising our
contribution to climate change, achieving a 79% reduction
inScope 1+ Scope 2 (location-based) emissions since 2010.
Those improvements have required the sustained efforts
of colleagues across the business.

Anigisuodsau ajesodao)

As we concentrate on further reducing our remaining
emissions, itisimportant to understand what actions we
cantake, over what timeframe to help us achieve net zero.

We developed a net zero transition plan which builds on our
high level roadmap. This lays out a series of possible actions
that we can take and how these might reduce our potential
emissions in future years to ensure we remainin line with
the 1.5°C reduction pathway.

MaIAB BIDURUIS
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Seethetransition planon page 220.
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2025 objectives By 2030

Environmental responsibility - Implement new environment Further environmental knowledge and insight globally
targets covering energy, waste and management system, through our products and services and conduct our business
in support of SDG 12 (Responsible Consumption and with the lowest environmentalimpact possible

Production)

[SUEINEICIER =T V=I |

Carbonreduction - Implement employee action budget,
funded by internal carbon price, in support of SDG 13
(Climate Action)

UoljBWIOJUI JBPOYBIRYS pUB




66 RELX Annual Report 2024

Financial
review

In this section

68 ChiefFinancial Officer’s report
74 Principaland emergingrisks

[ s
L, & ] I v &
R T o Py -~ &* """h E
s K
o0 W] ;' . S 2
ooa e P < sona aty
* Y & 2. - 3 by o5 - -
» " " & ok L MY .
l',.. » ’ LR AL * &
] ) v o & =~ . " & “Ha
4 . - L] & Sy ol " @
gt " » ¥
» 4% ¢ ‘ » a2k . ay v
"11. i ’ A & * » & g,
5 & > ¥ .’.. ¥ .' 5'. x ". -
£ :’. e l.# ™ §. s w LE 3 o
~‘7'~ .'f.l: & il e ¥ P v,
LA .’: '."",.‘ * * %, ':"}
'.i's » p - p s W TvT . k- o Yo L A *l:.
" ¥ », -
Lty T e R L RSO
LR > ‘ [ S . & R TR i T 4
oS 4 e O J-' » ' A -.‘ P
- » -
¥
st 'h..;"' > ve i"... g v,en ’*.I’x.
* -~ ’ » L 93 * PR
i .l': * L Fed * s, LS LR wew v, ""1.'. .“ L » i y
a"e . Iy i % . . s
§ & I:I - - = s i
& » ’

, & ~ EEN I . I3
" t"’ & LA * J are
¥ T . Y R %
¥ » “ - ow T ES & &
M " LAYS & »
% ' - ¥ . - F AT )
¥ ¥ K ke s . ; v om e W .‘ o #
s L) * ks 5%y re g F <, '."f'ﬂ"'
} " SR .ty - s
Ty a4 4 a”*
aa¥ g, ' . a :5_'& L4
- . W il P *

- ~
s 200 I T 0% i ) .
- @ - L)
b % ""': v ® " ¥ - & j.' T
” "' R N 4 I'n;h. ".7,.,"’1
x ~ 14 & » " «
e a ® ' o <2t Ll ”' » .."- ot ’f‘. 5
a
o, 0 T . o7 . i '.".". '7,. & - “n .*'" .
L Y o, 'l & - . »
] y @ § & w,r ¥ v ol
. ¥ *y » v & § o wra
A . t
&

o Sew ¥
’




67

RELX Annual Report 2024

Overview

Market segments

Corporate responsibility Governance

1680 2% 98 ., O

Ser SR RN R,
.ﬁé %N.»: Q... Y&n 2 ¥
W e e > 38

-~

Financial statements
and shareholder information

Yo
‘g Ne
F28. AR
¢ IR Jo

W A%NN LN
‘otv....,.) o~




68 RELX Annual Report 2024 | Financial review

Chief Financial Officer’s report

In 2024, underlying revenue growth was
7% and underlying adjusted operating
profit growth was 10%, and adjusted

earnings per share grew at 9% at
constant currency.

Nick Luff, Chief Financial Officer

Revenue

Group underlying revenue growth was 7%, with all four market
segments contributing to underlying growth. The underlying
growth rate reflects growth in electronic revenue of 7% with strong
growth in face-to-face revenues offsetting the print decline. Risk
continued to deliver strong growth, STM maintained its improved
growth, Legal growth continued to improve and Exhibitions saw
strong growth.

At group level, the impact on revenue of disposals more than offset
that of acquisitions and the benefit of exhibition cycling effects,
giving total revenue growth at constant currency of 6%. The impact
of currency movements was to decrease revenue by 3%. Total
revenue, including the effects of acquisitions, disposals, exhibition
cycling and currency movements, was £9,434m (2023: £9,161m),
up 3%.

Profit

Group underlying growth in adjusted operating profit was 10%,
with growth in each of Risk, STM and Legal ahead of revenue
growth, and the improvement in profitability in Exhibitions, well
ahead of revenue growth, reflecting the lower cost structure.

Acquisitions and disposals combined decreased adjusted operating
profit growth, giving growth at constant currency of 9%. Currency
effects decreased adjusted operating profit by 3%.

Total adjusted operating profit, including the impact of
acquisitions and disposals and currency effects, was £3,199m
(2023: £3,030m), up 6%.

Revenue

GBPm

9,434
8,553 ]

7110 7,244

2020 2021 2022 2023 2024

Operating costs on an underlying basis grew 6%, reflecting
investment in global technology platforms, the launch of new
products and services and the increased activity levels within
Exhibitions, partly offset by the benefits of continued process
innovation. Actions continue to be taken across the Group to
improve cost-efficiency. Total adjusted operating costs, including
the impact of acquisitions, disposals and currency effects, were
up 2%.

The overall adjusted operating margin was 33.9% (2023: 33.1%). On
an underlying basis, including cycling effects, the margin improved
by 0.8 percentage points, while portfolio changes improved margin
by 0.1 percentage points and currency movements decreased
margin by 0.1 percentage points. EBITDA margin also improved,

by 0.8 percentage points, to 39.5%.

Reported operating profit was £2,861m (2023: £2,682m) up 7%,
primarily reflecting the increase in adjusted operating profit and a
lower amortisation charge in respect of acquired intangible assets.

Adjusted net interest expense was £296m (2023: £314m). In 2023,
the adjusted interest expense included a charge of £26m in respect
of the early redemption of bonds.

Adjusted profit before tax was £2,903m (2023: £2,716m), up 7%.
Reported profit before tax was £2,557m (2023: £2,295m) up 11%,
reflecting the improvement in reported operating profit, the lower
interest expense and the prior year including an impairment
charge for some assets held for sale.

The amortisation charge in respect of acquired intangible assets,
including the share of amortisation in joint ventures and
associates, was £258m (2023: £280m).

Adjusted operating profit

GBPm
3,199

3,030
2,683

2,076 2,210

2020 2021 2022 2023 2024



RELX Annual Report 2024 | Chief Financial Officer’s report

69

Constant

2023 2024 Change currency Underlying
For the year ended 31 December GBPm GBPm in GBP growth growth
Revenue 9,161 9,434 +3% +6% +7%
EBITDA 3,544 3,724
Operating profit 3,030 3,199 +6% +9% +10%
Operating margin 33.1% 33.9%
Net interest expense (314) (296)
Profit before tax 2,716 2,903 +7% +11%
Tax charge (553) (652)
Net profit attributable to shareholders 2,156 2,241 +4% +8%
Cash flow 2,962 3,101 +5%
Cash flow conversion 98% 97%
Return on invested capital 14.0% 14.8%
Earnings per share 114.0p 120.1p +5% +9%
For the year ended 31 December 2023 2024 Change
Ordinary dividend per share 58.8p 63.0p +7%
For the year ended 31 December 2023 2024 Change
Revenue 9,161 9,434 +3%
Operating profit 2,682 2,861 +7%
Profit before tax 2,295 2,557 +11%
Net profit attributable to shareholders 1,781 1,934 +9%
Net margin 19.4% 20.5%
Cash generated from operations 3,370 3,521 +4%
Net debt 6,446 6,563
Earnings per share 94.1p 103.6p +10%

Summary financial information is presented in US dollars and Euros on pages 198 and 199 respectively.

RELX uses adjusted and underlying figures as additional performance measures. Adjusted figures primarily exclude the amortisation of acquired intangible
assets and other items related to acquisitions and disposals, and the associated deferred tax movements. Reconciliations between the reported and adjusted
figures are set out on pages 200 to 207. Underlying growth rates are calculated at constant currency, excluding the results of acquisitions until 12 months after
purchase, and excluding the results of disposals and assets held for sale. Underlying revenue growth rates also exclude exhibition cycling. Constant currency

growth rates are based on 2023 full-year average and hedge exchange rates.

Acquisition and disposal related costs were £69m (2023: £56m),
slightly higher than the prior year due to restructuring costs
incurred following the disposal of some of our assets.

The adjusted tax charge was £652m (2023: £553m). The adjusted
effective tax rate was 22.5% (2023: 20.4%), with the prior year
benefitting from non-recurring tax credits arising from the
resolution of certain historical tax matters. The adjusted tax charge
excludes movements in deferred taxation assets and liabilities
related to goodwill and acquired intangible assets, but includes
the benefit of tax amortisation where available on those items.

Adjusted operating profit from joint ventures and associates is
grossed up for our equity share of interest and taxation.

The application of tax law and practice is subject to some
uncertainty and amounts are provided in respect of this.

EBITDA margin

38.7% 39.5%

36.1% 37.2% 37.1%

2020 2021 2022 2023 2024

Discussions with tax authorities relating to cross-border
transactions and other matters are ongoing. Although the
outcome of open items cannot be predicted, no significant
impact on profitability is expected.

The reported tax charge was £613m (2023: £507m), including tax
associated with the amortisation of acquired intangible assets,
disposals and other non-operating items.

The adjusted net profit attributable to shareholders was £2,241m
(2023: £2,156m), up 4%. Adjusted earnings per share was up 9% at
constant currency, and after changes in exchange rates was up 5%
at 120.1p (2023: 114.0p).

The reported net profit attributable to shareholders was £1,934m
(2023: £1,781m]) up 9%. Reported earnings per share was 103.6p
(2023: 94.1p) up 10%.

Adjusted operating profit margin

0,
2905  305%  314% 3% 339%

2020 2021 2022 2023 2024
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Cash flows

Adjusted cash flow was £3,101m (2023: £2,962m), up 5% compared
with the prior period. The rate of conversion of adjusted operating
profit to adjusted cash flow was 97% (2023: 98%).

2023 2024

GBPm _ GBPm

Adjusted operating profit 3,030 3,199
Depreciation and amortisation 514 525
EBITDA 3,544 3,724
Capital expenditure (477)  (484)
Repayment of lease principal (net)* (70)  (61)
Working capital and other items (35) (78]
Adjusted cash flow 2,962 3,101
Adjusted cash flow conversion 98%  97%

* Net of sublease receipts.

Capital expenditure was £484m (2023: £477m), including £464m
(2023: £447m) in respect of capitalised development costs,
reflecting sustained investment in new products. Capital
expenditure was 5.1% of revenue (2023: 5.2%) and excludes pre-
publication costs of £92m (2023: £93m) that were capitalised as
current assets and principal lease repayments of £61m (2023:
£70m). Depreciation and other amortisation charged within
adjusted operating profit was £525m (2023: £514m) and
represented 5.6% of revenue (2023: 5.6%). This includes
amortisation of internally developed intangible assets of £364m
(2023: £330m) and depreciation of property, plant and equipment of
£34m (2023: £43m) which combined represent 4.2% (2023: 4.1%)
of revenue.

Interest paid (net) was £251m (2023: £294m), decreasing mainly
as a result of the lower interest expense and timing of payments.
Tax paid of £662m (2023: £619m) was higher than the income
statement charge, with the difference reflecting timing of

tax payments.

Payments made in respect of acquisition and disposal related
items amounted to £62m (2023: £56m).

Free cash flow before dividends was £2,126m (2023: £1,988m).
Ordinary dividends paid to shareholders in the year, being the 2023
final dividend and 2024 interim dividend, amounted to £1,121m
(2023: £1,059m). Free cash flow after dividends was £1,005m
(2023: £929m).

Adjusted cash flow conversion

97% 101% 101% 98% 97%

2020 2021 2022 2023 2024

2023 2024

GBPm __ GBPm

Adjusted cash flow 2,962 3,101
Interest paid (net) (294)  (251)
Cash tax paid* (619]  (662)

Exceptional costs in Exhibitions (5) -

Acquisition and disposal related items (56) (62)
Free cash flow before dividends 1,988 2,126
Ordinary dividends (1,059) (1,121)
Free cash flow after dividends 929 1,005

* Net of cash tax relief on acquisition and disposal related items and
including cash tax impact of disposals.

2023 2024

GBPm GBPm

Net debt at 1 January (6,604) (6,446)
Free cash flow post dividends 929 1,005
Acquisitions: total consideration (130  (195)
Disposals: total consideration - 95
Share repurchases (800) (1,000)
Purcha§e of shares by the Employee (50) (75)

Benefit Trust

Other* 25 7
Currency translation 184 46
Movement in net debt 158 (117
Net debt at 31 December (6,446) (6,563)

* Includes pension deficit recovery payments, share option exercise
proceeds, leases, disposal and acquisition timing effects.

Total consideration on acquisitions completed in the year was
£195m (2023: £130m). Cash spent on acquisitions was £175m
(2023: £132m), including deferred consideration of £5m (2023:
£16m) on past acquisitions and investments in joint ventures and
associates and venture capital investments of £4m (2023: £8m).
Total consideration from disposals completed in the year was
£95m (2023: nil). Net cash inflow from disposals after separation
and transaction costs was £46m (2023: £12m].

Share repurchases in 2024 were £1,000m (2023: £800m) with a
further £150m repurchased in 2025 as at 12 February. In addition,
the Employee Benefit Trust purchased shares of RELX PLC to
meet future obligations in respect of share based remuneration
totalling £75m (2023: £50m). Proceeds from the exercise of share
options were £47m (2023: £41m).

Leverage - Net debt/EBITDA

3.3x

2.4x

2.1x 2.0x 1.8x

2020 2021 2022 2023 2024
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Funding

Debt

Net debt at 31 December 2024 was £6,563m, an increase of £117m
since 31 December 2023. Excluding currency translation effects,
net debt increased by £163m. Expressed in US dollars, net debt

at 31 December 2024 was $8,204m, a decrease of $47m since

31 December 2023.

Gross debt of £6,544m (2023: £6,497m) is comprised of bank and
bond borrowings of £6,441m (2023: £6,356m) and lease liabilities
of £103m (2023: £141m). The fair value of related derivative
liabilities was £140m (2023: £108m), finance lease receivables
totalled £2m (2023: £4m) and cash and cash equivalents totalled
£119m (2023: £155m). In aggregate, these give the net debt
figure of £6,563m (2023: £6,446m).

The effective interest rate on gross bank and bond borrowings
was 4.4% in 2024 (2023: 4.6%). As at 31 December 2024, gross
bank and bond borrowings had a weighted average life remaining
of 4.1 years and a total of 56% of them were at fixed rates, after
taking into account interest rate derivatives. The ratio of net debt
(including pensions) to EBITDA was 1.8x (2023: 2.0x], calculated in
US dollars.

At 31 December 2024, there was a net positive pension
accounting balance (pension assets less pension obligations)
of £21m, compared to a net negative position of £63m as at

31 December 2023 as liabilities have reduced due to an
increase in discount rates.

Liquidity

In March 2024, €850m of euro denominated term debt was issued
with a coupon of 3.375% and a maturity of nine years. The Group
has ample liquidity and access to debt capital markets, providing
the ability to repay or refinance debt as it matures and to fund
ongoing requirements. This includes access to a $3bn committed
bank facility which provides security of funding for short-term
debt, and which remains undrawn. In March 2024 the maturity date
of the facility was extended to April 2027. The facility has pricing
linked to three Corporate Responsibility performance targets,

all of which were achieved in 2024.

RELX term debt maturities at 31 December 2024
USDm

950 1,017

828 750 776 880

819 774
517

7

2025 2026 2027 2028 2029 2030 2031 2032 2033 >2033

Term debt translated at 31 December 2024 exchange rates, stated at par value

Invested capital and returns

Net capital employed increased by £182m to £10,571m at

31 December 2024 (2023: £10,389m), primarily due to changes
in exchange rates, acquisitions completed during the year and
an increase in the net pension assets.

2023 2024
GBPm GBPm
Goodwill and acquired intangible assets* 9,784 9,811
Internally developed intangible assets* 1,477 1,569
Property, plant and equipment*,
right-of-use assets* and investments 487 432
Net pension (obligations)/asset (63) 21
Working capital (1,296) (1,262)
Net capital employed 10,389 10,571

* Net of accumulated depreciation and amortisation.

The post-tax return on average invested capital in the year was
14.8% (2023: 14.0%). The increase was driven by growth in
adjusted operating profit, and lower average invested capital when
retranslated at the average exchange rates for the year.

2023 2024

GBPm GBPm

Adjusted operating profit 3,030 3,199
Tax at adjusted effective rate (618]  (720)
Adjusted effective tax rate 20.4% 22.5%
Adjusted operating profit after tax 2,412 2,479
Average invested capital* 17,184 16,743
Return on invested capital 14.0% 14.8%

* Average of invested capital at the beginning and the end of the year,
retranslated at average exchange rates for the year. Invested capital is
calculated as net capital employed, adjusted to add back accumulated
amortisation and impairment of acquired intangible assets and goodwill
and to exclude the gross up to goodwill in respect of deferred tax.

Return on invested capital

14.0%  14.8%

12.5%
10.8% 11.9% ®

2020 2021 2022 2023 2024
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Dividends and share repurchases

2023 2024
GBPm GBPm  Change
Adjusted earnings per share 114.0p 120.1p +5%
Reported earnings per share 94.1p 103.6p +10%
Ordinary dividend per share 58.8p  63.0p +7%

The final dividend proposed by the Board is 44.8p per share. This
gives total dividends for the year of 63.0p (2023: 58.8p), 7% higher
than the prior year.

The dividend policy of RELX PLC is, over the longer term, to grow
dividends broadly in line with adjusted earnings per share, paying
out approximately half of adjusted earnings in dividend each year.

During 2024, a total of 28.9m RELX PLC shares were
repurchased at an average price of 3,461p. Total consideration
for these repurchases was £1,000m. A further 2.2m (2023:
2.0m) shares were purchased by the Employee Benefit Trust.
As at 31 December 2024, total shares in issue, net of shares
held in treasury and shares held by the Employee Benefit Trust,
amounted to 1,855.9m. A further 3.8m shares have been
repurchased in 2025 as at 12 February.

Distributable reserves and parent company
balance sheet

As at 31 December 2024, RELX PLC had distributable reserves of
£4.9bn (2023: £6.5bn). In line with UK legislation, distributable
reserves are derived from the non-consolidated RELX PLC balance
sheet. The consolidated reserves reflect items such as the
amortisation of acquired intangible assets that are not taken into
account when calculating distributable reserves.

The parent company balance sheet net assets are higher than
those of the Group due to the investment in RELX Group plc being
carried at a value of £18.4bn which is not reflected on the
consolidated balance sheet. The parent company balance sheet
can be found on page 191. Further information on the
distributable reserves can be found in the parent company
financial statements on page 192.

Alternative performance measures

RELX uses a range of alternative performance measures (APMs])
in the reporting of financial information, which are not defined by
generally accepted accounting principles [GAAP] such as IFRS.
These APMs are used by the Board and management as they
believe they provide relevant information in assessing the Group'’s
performance, position and cash flows, enable investors to track
more clearly the core operational performance of the Group, and
provide a clear basis for assessing RELX's ability to raise debt and
invest in new business opportunities.

Management also uses these financial measures, along with IFRS
financial measures, in evaluating the operating performance of
the Group as a whole and of the individual business areas. These
measures should not be considered in isolation from, or as a
substitute for, financial information presented in compliance with
IFRS. The measures may not be directly comparable to similarly
reported measures by other companies.

Definitions of alternative performance measures can be found on
pages 200 to 207.

Accounting policies

The consolidated financial statements are prepared in accordance
with UK adopted International Accounting Standards in conformity
with the requirements of the Companies Act 2006 and IFRS
accounting standards as issued by the International Accounting
Standards Board (IASB]) following the accounting policies shown
in the notes to the financial statements on pages 140 to 186.

The accounting policies and estimates which require the most
significant judgement relate to the capitalisation of development
spend and accounting for defined benefit pension schemes.

Further detail is provided in the accounting policies on pages 145
and 146 and in the relevant notes to the accounts.

Tax

Taxation is an important issue for us and our stakeholders,
including our shareholders, governments, customers, suppliers,
employees and the global communities in which we operate.

We have set out our approach to tax in our global tax strategy.

This incorporates our Tax Principles along with additional
disclosures around where we pay taxes and our broader
contribution to society. This is all made publicly available on our
website: (=) www.relx.com/go/taxprinciples. We maintain an open
dialogue with tax authorities, and are vigilant in ensuring that we
comply with current tax legislation. We have clear and consistent
tax policies and tax matters are dealt with by a professional tax
function, supported by external advisers. We proactively seek to
agree arm’s-length pricing with tax authorities to mitigate tax
risks of significant cross-border operations. We actively engage
with policy makers, tax administrators, industry bodies and
international institutions to provide informed input on proposed
tax measures, so that we and they can understand how those
proposals would affect our business. In addition, we participate in
consultations with the Organisation for Economic Co-operation and
Development (OECD), European bodies and the United Nations.
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Treasury

The Board of RELX PLC agrees policies for managing treasury
risks. The key policies address security of funding requirements,
the target fixed/floating interest rate exposure for debt and foreign
currency hedging and place limits on counterparty exposures. A
more extensive summary of these policies is provided in note 17
to the financial statements on pages 169 to 175. Financial
instruments are used to finance the RELX businesses and to
hedge transactions. The Group’s businesses do not enter into
speculative transactions.

Liquidity management

The capital structure is managed to support RELX’s objective of
maximising long-term shareholder value through appropriate
security of funding, ready access to debt and capital markets, cost-
effective borrowing and flexibility to fund business and acquisition
opportunities while maintaining appropriate leverage to ensure an
efficient capital structure.

Over the long term, RELX seeks to maintain cash flow conversion
of 90% or higher and credit rating agency metrics that are
consistent with a solid investment grade credit rating. These
metrics, as defined by the rating agencies, include net debt to
EBITDA and various measures of cash flow as a percentage of
net debt. Further detail on liquidity management is provided on
pages 170 and 171.

Capital management

RELX uses the cash flow it generates to fund capital expenditure
required to drive organic growth, to make selective acquisitions
and to provide a growing dividend to shareholders, while retaining
balance sheet strength to maintain access to cost-effective sources
of borrowing. Share repurchases are undertaken to maintain an
efficient balance sheet. Further detail on capital management is
provided on pages 169 and 170.

Corporate responsibility

Our focus on corporate responsibility continues to underpin our
activities. This included in 2024, gaining approval on our Scope
1, 2 and 3 science-based 2030 targets by the Science Based
Targets initiative. We continue to hold Group-wide certification
of our Environmental Management System.

To track our environmental progress through the year, | led
quarterly Environmental Checkpoint meetings with senior
managers as well as our Net Zero Carbon Events working
group to progress a net zero road map for our Exhibitions
business. We progressed our working group to advance our Net
Zero Carbon Events commitments and our Exhibitions business
advanced its net zero roadmap. For World Environment Day,

| sent a message to all RELX staff highlighting our environmental
performance and priorities, building on the work of Green
Teams at more than 50 locations across the Group focused on
environmental management at the local level.

Our most significant contribution to the environment-related UN
Sustainable Development Goals (SDGs), including SDG 7, Clean
And Affordable Energy and SDG 13, Climate Action, remains our
products and services. We continue to deploy the EmeraldSky
methodology developed by Risk’s global flight data business,
Cirium, to calculate our Scope 3, business flight travel data.
Elsevier’'s The Lancet published their 2024 Countdown on health
and climate change which monitors the health implications of
climate change and assesses progress by governments on
commitments under the Paris Agreement. Legal introduced
England and Wales Environment Tracker 2024, which tracks and
summarises new and upcoming legislation and consultations
linked to climate action and emissions reduction in England

and Wales. RX's World Travel Market Africa introduced a
Sustainability Village to bring together artisans and thought
leaders on responsible tourism.

We are committed to transparency. You can find more information
and data in the Corporate Responsibility section on pages 34-65,
in the Corporate Sustainability Reporting Directive Sustainability
Statement on pages 208-231, and our Taskforce on Climate-
Related Financial Disclosure (TCFD) on page 236.

Nick Luff
Chief Financial Officer
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Principal and emerging risks

Risk Identification, evaluation,

and management

RELXhas established a well-embedded risk management
framework based on the Internal Control-Integrated Framework
(2013) by the Committee of Sponsoring Organisations of the
Treadway Commission (COSO). Through this framework risks
areidentified, assessed, mitigated, and monitored in an effective
and consistentway across the businesses.

RELXusesthe 3 Lines of Defence modeland aligns its systems of
risk management and internal control with the COSO framework.
Business Areas are required to maintain systems of risk
managementand internal controlwhich are appropriate to the
nature and scale of their activities and address all significant
strategic, operational, financial, legal and regulatory compliance
and reputational risks that they face. The RELXPLC Board
monitors the system of internal control and risk management
and performs an annualassessment of its effectiveness.

Consideration of current and emerging risks

Ourrisk management process considers the likelihood and
impact of risks, the timeline over which a risk could arise, the
directioninwhichrisks are trending and the effectiveness of our
mitigation efforts. In addition to consideration of current risks,
we alsoidentify emerging risks which could impact our business
inthe next3-5years. The development of Artificial Intelligence
(Al), and generative Al in particular, creates opportunities for us
toadd more value for our customers, with an associated emerging
risk from not capturing those opportunities in a timely manner.

In addition, as we develop products for our customers utilising Al,
including with increased customisation, we need to ensure we do
sowith controls to mitigate emerging risks related to Intellectual
propertyrights and Data privacy.

External Risks

DataPrivacy

Inthe course of our business, we process personal data from
customers, end users, employees and other sources. Certain
business areasrely extensively upon content thatincludes
personal data from public records, governmental authorities,
publicly available information and media, and other information
companies, including competitors. Changes in data privacy
legislation, regulation, and/or enforcement could impact our
ability to collect and use personal data, potentially affecting

the availability and effectiveness of our products. Failure or
perceived failure, by us, our customers or suppliers, to comply
with requirements for proper collection, use, sharing, storage,
transferand other processing of personal data may damage
our reputation, diverttime and effort of managementand other
resources, increase cost of operations, and expose us to risk of
loss, fines and penalties, litigation, and increased regulation.

We are guided by the RELX Privacy Principles and have
implemented governance structures, contractual restrictions,
technical measures, and other controls to protect personal data
and meet data privacy requirements acrossalljurisdictions
where we operate. We have assurance programmes to monitor
compliance and conduct trainingand awareness programmes
forouremployees.

Our commitment to fair, explainable, and accountable Al
practices as set outin our Responsible Artificial Intelligence
Principles, helps to ensure that our Al uses of personal data are
subjecttorobust privacy governance.

Intellectual propertyrights

Our products and services include and utilise intellectual
property. We rely on trademark, copyright, patent, trade secret
and otherintellectual property laws to establish and protect our
proprietaryrightsin thisintellectual property. Thereis a risk that
our proprietary rights could be challenged, limited, invalidated,
infringed, or circumvented, including by Al technologies, which
may impact demand for and pricing of our products and services.
Copyright laws are subject to national legislative initiatives, as
wellas cross-borderinitiatives such as those from the European
Commission and increased judicial scrutiny in several
jurisdictionsin which we operate. This creates additional
challenges forusin protecting our proprietaryrightsin content
delivered through the internetand electronic platforms.

We actively engage in developing and promoting the legal
protection of intellectual propertyrights. Our contracts with
customers contain provisions regarding the use of proprietary
contentincluding use by large language models. We are vigilant
astotheuse of ourintellectual property and, as appropriate,
take action to challenge illegal content distribution sources.




RELX Annual Report 2024 | Principal and emerging risks

75

Geopolitical, economic and market conditions

Demand for our products and services, and our ability to operate
internationally, may be adversely impacted by geopolitical,
economic and market conditions beyond our control. These
include acts of war and civil unrest; political conflicts and
tensions; international sanctions; economic cycles; the impact

of the effect of changesininflation and interest rates in major
economies; trading relations between the United States, Europe,
Chinaand other major economies; as well as levels of government
and private funding for our markets.

Ourbusinesses are focused on professional markets which have
generally been more resilientin periods of economic downturn.
We deliver information solutions, many on a subscription and
recurring revenue basis, which are important to our customers’
effectiveness and efficiency. We operate diversified businessesin
terms of sectors, markets, customers, geographies and products
and services. We have multi-year contractsin place for much of
therevenue base, and underlying demand driversin many areas
are notdirectly exposed to economic growth (e.g., scientific
research, healthcare, fraud risk, financial crime compliance).
Overthe past 15years, RELX has significantly reduced its
dependence onrevenue streams that historically have been
impacted by economic downturns (e.g., advertising, employment
screening). We have extended our position in long-term global
growth markets through organic new launches supported by the
selective acquisitions. We continuously monitor economic and
political developments to assess theirimpact on our strategy
which is designed to mitigate these risks. In response to specific
uncertainties, our businesses engage in scenario planning and
develop contingency plans where relevant and consider exiting

Evolution of primary research publishing
Our Scientific, Technical & Medical (STM) primary research

content publishing business operates under two payment models:
‘pay-to-read’, where readers or theirinstitutions, as users of the
content pay, and authors publish for free, or ‘pay-to-publish’,
where authors or theirinstitutions or funding bodies preferto pay
to publish theirresearch, soitis freely available toread. The latter
modelis commonly referredtoas Open Access and now represents
asignificantand growing portion of the volume of primary research
thatwe publish. Rapid changesin customer choice, regulation, or
technologiesin this area could impact the revenue mixand growth
inour primary research publishing business.

Maintaining researchintegrity requires us to manage risks around
fraudin research papersinthe context of evolving technologies.

We engage extensively with stakeholdersin the STM community
to better understand their needs and deliver value to them.

We provide both pay-to-read and pay-to-publish models

forour services as well as combinations of the two to support
our customers diverse needs and preferences. Both payment
models are available on a subscription or transactional basis.

We focus onthe integrity and quality of research through the
editorialand peerreview process; we invest in technology to
drive innovationin editorial and distribution platforms to make
contentand data more accessible, trustworthy and actionable;
and we develop our systems to provide capabilities to manage
different payment models. To meet changing customer needs,
we continue to launch new journals across payment models and
scientific disciplines.
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Strategic Execution Risks

Customer acceptance of our products

Our businesses are dependent on the continued demand by our
customers for our products and services and the value placed

on them. We operate in highly competitive and dynamic markets,
and the means of delivery, customer demand for, and the products
and services themselves, continue to changein response to
technologicalinnovations, such as the use of artificial intelligence,
legislative and regulatory changes, the entrance of new
competitors, and other factors. Failure to anticipate and quickly
adapt to these changes, orto deliver enhanced value to our
customers, could impact demand for our products and services
and consequently adversely affect our revenue or the long-term
returns from our investmentin highervalue-add information-
based analytics and decision tools.

We are focused on the needs and economics of our customers.
We gaininsightsinto the markets that we serve, evolving
customers’ needs, the potential application of new technologies
and business models, and the actions of competitors and
disrupters. These insightsinform our strategic and operational
priorities. We continuously invest significant resourcesin our
products and services, and the infrastructure to supportthem,
andwe havealongtrackrecord of using artificial intelligence.
We leverage user centered design and development methods and
customeranalytics and investin newand enhanced technologies
to provide content and innovative solutions that help them achieve
better outcomes and enhance productivity.

Acquisitions

We supplement our organic development with selected
acquisitions. If we are unable to generate the anticipated
benefits such as revenue growth and/or cost savings associated
with these acquisitions, it could adversely affect return on
invested capitaland financial condition or lead to animpairment
of goodwill orintangibles.

Acquisitions are made within the framework of our overall
strategy, which emphasises organic development. We have
awellformulated process for reviewing and executing
acquisitions and for managing the post-acquisition integration.
This processis underpinned with clear strategic, financial

and ethical criteria. We closely monitor the integration and
performance of acquisitions.

Operational Risks

Cybersecurity

Our businesses maintain and use online databases and platforms
delivering our products and services, whichwe rely on, and
provide data to third parties, including customers and service
providers. These databases and information are a target for
compromise and face arisk of unauthorised access and use

by unauthorised parties including through cyber, ransomware,
malware, and phishing and other social engineering attacks
onusorourthird-party service providers.

Our cybersecurity measures, and the measures used by our
third-party service providers, may not detect or preventall
attempts to compromise our systems, which may jeopardise
the security orintegrity of the data we maintain or may disrupt
our systems. Failures of our cybersecurity measures could result
inunauthorised access to our systems, misappropriation of our
orourusers’ data, deletion or modification of stored information
orotherinterruption to our business operations. As techniques
used to obtain unauthorised access to or to sabotage systems
change frequently and may not be known until launched against
us orourthird-party service providers we may be unable to
anticipate orimplementadequate measures to protect against
these attacks and our service providers and customers may
likewise be unable to do so.

Compromises of our or our third-party service providers’ systems
could adversely affect our financial performance, damage our
reputation and expose us torisk of loss, fines and penalties,
litigation and increased regulation.

We have established security programmes which are constantly
reviewed and updated to address developmentsin the threat
landscape with the aim of ensuring our ability to prevent, respond
toand recover from a cyber-attack or ransomware attack, that
datais protected, and our business infrastructures continue

to operate.

We have governance mechanisms in place to design and monitor
common policies and standards across our businesses.

We investinappropriate technologicaland physical controls
which are applied across the enterprise in arisk-based security
programme which operates at the infrastructure, application
and user levels. These controlsinclude, but are not limited to,
infrastructure vulnerability management, application scanning
and penetration testing, network segmentation, encryption and
logging and monitoring. We provide regular training and
communication initiatives to establish and maintain awareness
of risks atall levels of our businesses. We have appropriate
incident response plans torespond to threats and attacks which
include procedurestorecover and restore data and applications
inthe event of an attack. We maintain appropriate information
security policies and contractual requirements for our
businesses and run programmes monitoring the application of
our data securityand resilience policies by third party service
providers. We use independentinternaland third-party auditors
to test, evaluate, and help enhance our procedures and controls.

We continuously monitor the global regulatory landscape to
identify emerging cybersecurity, data protection and privacy
laws, and, as needed, implement plans to comply with them.
We procure appropriate cybersecurity insurance to mitigate
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Face-to-face events

Face-to-face events are susceptible to economic cycles, changes
intrading relations, communicable diseases, severe weather
events and other natural disasters, terrorism and availability

of venues. Each or any of these mayimpact our ability to hold
face-to-face events, and exhibitors” and visitors’ desire and ability
totravelin persontoevents. These factors each have the potential
toreduce revenues, increase the costs of organising events and
adversely affect cash flows and reputation.

We operate alarge number of events across a wide variety

of venues in many countries, serving both domestic and
international exhibitors and attendees. We actively review our
ability to host events considering the availability of venues and
nationaland local regulationsincluding those related to health,
travel, and security. We operate flexibly, rescheduling or
re-locating events when necessary. We take appropriate
measures atour events to ensure for the well-being and safety
of exhibitors, visitors and employees. Our face-to-face events

Supply chaindependencies

Ourorganisational and operational structures depend on
suppliersincluding outsourced and offshored functions, as well
as cloud service, software, and large language model providers.
Poor performance, failure or breach of third parties towhomwe
have contracted could adversely affect our business performance,
reputation and financial condition.

We source content to enable information solutions for our
professional customers. The disruption or loss of data sources,
either because of regulations, or because data suppliers decide
not to supply them, may impose limits on our collection and use of
certain kinds of information and our ability to communicate, offer
or make suchinformation available or useful to our customers.

We select our suppliers with care and establish contractual
service levels that we closely monitor, including through key
performanceindicators and targeted supplier audits. We have
developed business continuity plans to reduce disruption in the
event of a major failure by a supplier. We have a formal supplier
resilience program to identifyand manage critical suppliers
across the business. Arisk registeris used to documentany
unique, critical supplierrisks and associated mitigation plans,
with due diligence performed and resilience discussions held
onaregularbasis, and our contractualterms enable us to audit
supplierresilience plans/procedures.

We have a multitude of data sources that we use to develop
solutions for our customers and regularly monitor the market for
new data sourcesin order to minimize dependence on anysingle
provider. Where contentis supplied to us by third parties, we aim

Technology and businessresilience

Ourbusinesses are dependent on electronic platforms and
networks, including our own and third-party data centres,
cloud providers, network systems and the internet, for delivery
of our products and services. These could be adversely affected
if ourelectronic delivery platforms, networks or supporting
infrastructure experience a significant failure orinterruption.

We have established procedures for the protection of our
businesses and technology assets. These include the
developmentand testing of business continuity plans, including
technicalresilience plans and back-up delivery systems, to
reduce businessdisruptionin the event of major technology or

Talent

Theimplementation and execution of our strategies and business
plans depend on our ability to recruit, motivate, develop, and
retain a diverse population of skilled employees and management.
We compete globally and across business sectors for diverse,
talented management and skilled individuals, particularly those
with technology and data analytics capabilities. Aninability to
recruit, motivate or retain such people could adversely affect

our business performance.

We monitor capability needs and remuneration schemes are
tailored to attractand motivate the best talent available atan
appropriate level of cost. We actively seek feedback from
employees, which feedsinto plans to enhance employee
engagement, motivation, and development. Our focusonan
inclusive culture results in a diverse workforce and environment
thatrespectsindividuals and their contributions.
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Financial Risks

Tax

Our businesses operate globally, and our profits are subject to
taxationin many differentjurisdictions and at differing tax rates.
Tax laws and tax rates that currently apply to our businesses
may be amended by the relevant authorities or interpreted
differently by them, and these changes could adversely affect
our reported results.

We maintain an open dialogue with tax authorities and are vigilant
inensuring that we comply with current tax legislation. We have
clearand consistent tax policies and tax matters are dealt with
by a professional tax function, supported by external advisers.
Asoutlined in the Chief Financial Officer’s reporton pages 68to 73
we engage with tax authorities and international organisations.
We continue to monitor legislative developmentsin the
jurisdictionsinwhich we operate and consider the potential
impacts of proposed regulation changes under various scenarios.
The principles we adoptin our approach to tax matters can be

Treasury

The RELXPLC consolidated financial statements are expressedin
pounds sterlingand are subject to movements in exchange rates
onthetranslation of the financial information of businesses whose
operational currencies are other than sterling. The United States
isour mostimportant marketand, accordingly, significant
fluctuationsinthe US dollar exchange rate could significantly
affectourreported results. We also earn revenues and incur costs
inarange of other currencies, including the Euroand the Yen,

and significant fluctuationsin these exchange rates could also
significantly impactourreported results.

Macroeconomic, politicaland market conditions may adversely
affect the availability and terms of short- and long-term funding,
volatility of interest rates, the credit quality of our counterparties,
currency exchange rates and inflation. The majority of our
outstanding debtinstruments are, and any of our future debt
instruments may be, publicly rated by independent rating
agencies. Our borrowing costs and access to capital may be
adversely affected if the credit ratings assigned to our debt
aredowngraded.

Ourapproach to capital structure and funding is described in the
Chief Financial Officer’sreporton pages 68to 73. The approach
tothe management of treasuryrisksis described in note 17 to the
consolidated financial statements.

Pensions

We operate anumber of pension schemes around the world,
including local versions of the defined benefit type in the United
Kingdom and the United States. The US scheme is closed to future
accruals. The UK scheme has been closed to new hires since 2010.
The memberswho continue to accrue benefits nowrepresenta
smalland reducing portion of the overall UK based workforce.
The assets and obligations associated with these pension
schemes are sensitive to changes in the market values of the
scheme’sinvestments and the market-related assumptions used
tovalue scheme liabilities. Adverse changes to asset values,
discount rates, longevity assumptions or inflation could increase
funding requirements.

We have professional management of our pension schemes,
and we focus on maintaining appropriate asset allocation and
plandesigns. We review our funding requirements on a regular
basiswith the assistance of independentactuaries and ensure
thatthe funding plans are appropriate. We seek to manage
pension liabilities by reviewing pension benefits provided

to staffaswellas the structure of scheme arrangements.

Reputational Risks

Ethics

As aglobal provider of professionalinformation solutions we,
our employees, major suppliersand partners are expected to
adhere to high standards of integrity and ethical conduct,
including those related to anti-bribery and anti-corruption, data
protection, fraud, sanctions, competition and principled business
conduct. Abreach of generally accepted ethical business
standards orapplicable laws could adversely affect our business
performance, reputation, and financial condition.

Our Code of Ethics and Business Conduct is provided to every
employee andis supported by training and communication.
Itencompasses such topics as competing fairly, fair employment
practices, prohibiting corrupt business practices

and encouraging open and principled behaviour. We have
well-established processes for monitoring, reporting and
investigating instances of unethical conduct. Our major
suppliersare requiredtoadhere to our Supplier Code of Conduct.
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Viability statement

The UK Corporate Governance Code requires Directors to
assess the viability of the Group over an appropriate period

of time. The Directors have made the assessment that given
the nature of the Group’s business with a high proportion

of recurring revenue, a typical contract length of three years

in many of its subscription agreements and a balanced debt
maturity profile, aviability period of three years, aligned with
the Group’s annual strategy plan, is suitable to assess the risks
outlined on pages 74 to 78.

Assessing the Group’s Prospects

The Group develops information-based analytics and decision
tools for professional and business customers in the Risk,
Scientific, Technical & Medical (STM), Legal and Exhibitions
sectors. The Market Segments section describes each area’s
business model, strategic priorities, market opportunities and
competition, showing how the Group is positioned to create
value for shareholders over the longer term.

The Group’s prospects are assessed annually through the
strategic planning process which includes a review of
assumptions made and an assessment of each business area’s
longer-term plan. The resulting three-year strategy plan forms
the basis for Group and divisional targets and in-year budgets.
Objectives are set with consideration given to the economic

and regulatory environment, and to customertrends, as well
asincorporating risks and opportunities. The most recent
three-year strategy business plan was agreed by the Directors
in September 2024 and updated in February 2025. Separate
fromthe annual strategy plan, the Directors periodically receive
updates from business area management on their operations,
prospects and risks. Whilst these reviews and discussions
naturally focus more closely on the more immediate risks facing
the business within the three-year strategy planning period,
theyalso covertherisks described in the principal risks section
onpages 74to 78.

Going concern

The Directors have adopted the going concern basisin
preparing these accounts after assessing the potentialimpact
onthe business of the principal risks over the 18 months to
30June 2026 and during the longer period over which the
Group’sviability has been assessed, as described above.
Management forecasts reflecta downside scenario

which includes the simultaneous occurrence of principal risks,
which combined would reduce adjusted operating profit by
around 30%. We have also assumed an inability to access the
debt capital markets. Under this scenario, the Group will still
have substantial liquidity headroom onits undrawn $3bn
revolving credit facility (which does not contain a financial
covenant). Having considered this downside scenario, the
Directors believe that the Group is well-positioned to manage its
business risks and that adequate resources exist for the Group

Assessing the Group’s Viability

Thethree-yearstrategy plan for our business areasincludes
management’s assessment of the anticipated operational
risks affecting the business. Management then considered
the viability of the business in various downside scenarios, the
most severe of which assumes the simultaneous occurrence
of Cybersecurity, Intellectual property rights and Face-to-
face eventsrisksresulting inadecline ofaround 30% in
adjusted operating profitin each of 2025to 2027, and the
closure of the debt capital markets preventing the refinancing
of scheduled liabilities. Itis assumed that the Group’s undrawn
$3bnrevolving credit facility will be refinanced prior to its
maturity in April 2027. The resulting analysis, which assumed no
share buybacks, modestacquisition activityand a growing
dividend, determined that the Group would have sufficient
liquidity to refinance all maturing term debt.

We remain focused on successfully pursuing our strategic
priority of organically developing increasingly sophisticated
information-based analytics and decision tools that deliver
enhanced value to our customers, supplemented by selective
acquisitions that support our organic growth. We believe the
combination of compelling structural opportunities combined
with an appropriate capital structure will continue to drive
long-termvalue.

Based on this assessment and the scenario modelling that
shows sufficient liquidity even with the simultaneous
occurrence of principal risks and the closure of the debt capital
markets, the Directors confirm that they have areasonable
expectation thatthe Group will be able to continue its operations
and meetits liabilities as they fall due over the next three years
and are not aware of any longer-term operational or strategic
risks that would result in a different outcome from the
three-yearreview.

to continue in operational existence for the foreseeable future.
Theytherefore consideritis appropriate to adopt the going
concern basisin preparing the 2024 financial statements.

Acommentaryon the Group’s cash flows, financial position and
liquidity for the year ended 31 December 2024 is set out in the
Chief Financial Officer’s reporton pages 68 to 73. This shows
that after taking account of available cash resources and
committed bank facilities that back up short-term borrowings,
all of the Group’s borrowings that mature in the period to 30 June
2026 canberepaidin full. The Group’s policies on liquidity,
capitalmanagementand management of risks relating to
interest rate, foreign exchange and credit exposures are set out
onpages 169 to 175. The principalrisks facing the Group are set
outon pages 74to 78.
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RELXis required to comply with the reporting requirements

of Sections 414CA and 414CB of the Companies Act 2006, which
relate to non-financial and sustainability information. The list
below outlines where this information can be found:

Environmental matters 60-65,236-241

Employees 50-52
Social matters 38-41
38-41,50-52,
Humanrights 57-59
Anti-corruption and anti-bribery matters 42-45,57-59
Policies, due diligence processes
and outcomes 42-45,57-59
Descriptionand management of principaland
emergingrisks and impact of business activity ~ 74-79
Description of business model 4-7
Non-financial metrics 36
Climate-related financial information 236-241
Sustainability statement 209-232
Taskforce on Climate-related Financial
Disclosure 236-241

The Sustainability Statement is prepared pursuant to the
European Union Corporate Responsibility Directive (CSRD) and in
accordance with the requirements of the European Sustainability
Reporting Standards and EU Taxonomy disclosure requirements
adopted by the European Commission.

The Directors of RELXPLC - and those of all UK companies -
mustactinaccordance with their duties under the Companies Act
2006 (the Act). These include a fundamental duty to promote the
success of the Company for the benefit ofits members asawhole.
The Board of RELXPLC, anditsindividual Directors, consider that
they have done so for the year ending 31 December 2024.

Details of howthe Board and its Directors have fulfilled these
duties can be found throughout this 2024 Report, and therefore
the following sections have beenincorporated by reference into
this Section 172 Statement and, where necessary, the RELX 2024
Strategic Report:

Business modeland strategy 4-7

Corporate responsibility report 35-65
Principalrisks T4-79
Culture and workforce policies 87-98
Board decision-making 87-98
Stakeholder engagement 87-98

Section 172 of the Act requires the Directors to have regard
to,among other matters, the interests of the company’s
stakeholders inworking to promote the success of the
company. The Board recognises the importance of building and
maintaining sound relationships with RELX's key stakeholders
inordertoachieveits business aims. Among the Group’s many
andvaried stakeholders, the Board has identified investors,
employees, customers, suppliers and the communities in which
we operate, as the company’s key stakeholders. Given its size,
diversity and global business, stakeholder engagement takes
place atall levels across the Group. To ensure adequate visibility
of key stakeholderviews, the Board received a detailed overview
inthe year covering engagement channels and activities the
Company has with each of its key stakeholders.

The Strategic Report, as setout on pages 2to 80 has been approved by the Board of RELXPLC.

By order of the Board Registered Office
Henry Udow 1-3 Strand
Company Secretary London

12 February 2025 WC2N5JR



RELX Annual Report 2024 81

(@)
3
s
[}
<
5
2
@
3
o
=
In this section
82 Boarddirectors
84 RELXseniorexecutives o
86 Chair'sintroduction to corporate governance é
87 Corporate governance review g
99 Reportof the Nominations Committee 3
102 Directors’ remuneration report §
123 Report of the Audit Committee @,
o
127 Directors’ report =
~<
[ ]
o
2
o
2

uoljewWJojul JapI0YyaJeys pue
SJUBWIYE}S |RIDUBUIS




82 RELX Annual Report 2024 | Governance

Board Directors

Erik Engstrom (61)
Chief Executive Officer

Appointed: Chief Executive Officer of RELX since
November 2009. Joined as Chief Executive Officer
of Elsevierin2004.

Other appointments: None

Pastappointments: Priortojoiningwasa partner
atGeneral Atlantic Partners. Before thatwas
Presidentand Chief Operating Officer of Random
House Incand Presidentand Chief Executive
Officer of Bantam Doubleday Dell, North America.
Began his careerasaconsultantwith McKinsey.
Formerlya Non-Executive Director of Smith
&Nephewplc.

Education: Holds a BSc from Stockholm School

of Economics, an MSc from the Royal Institute of
Technologyin Stockholm, and gained an MBA from
Harvard Business Schoolas a Fulbright Scholar.
Nationality: Swedish

Nick Luff(57)
Chief Financial Officer

Appointed: September 2014

Other appointments: Non-Executive Directorand
Audit Committee Chair of Rolls-Royce Holdings plc
Pastappointments: Priortojoining the Group was
Group Finance Director of Centrica plc from 2007.
Before thatwas Chief Financial Officerat The
Peninsular & Oriental Steam Navigation Company
(P&0) andits affiliated companies. Began his
careerasanaccountantwith KPMG. Formerly
aNon-Executive Director of QinetiQ Group plc

and Lloyds Banking Group plc.

Education: Has adegree in Mathematics from
University of Oxford andis a qualified UK
Chartered Accountant.

Nationality: British

Non-Executive directors

Paul Walker (67)
Chair

Appointed: March 2021

Other appointments: Chair of Ashtead Group plc
Pastappointments: Chair of Halma plc and Chief
Executive Officerand Chief Financial Officer

of Sage Group plc. Non-Executive Director of
Experian plc, Diageo plc, Sophos Group plc

and Mytravel Group plc.

Education: Has adegree in Economics from
York University, and is a qualified UK

Chartered Accountant.

Nationality: British
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Alistair Cox (63) (. 1.1

Non-Executive Director; Independent

Appointed: April 2023

Other appointments: None

Pastappointments: Served as Chief Executive of
Hays plc from September 2007 to August 2023 and
as Chief Executive of Xansa plc from 2002 to 2007.
Was previously the Group Strategy Director and
Regional Director for Asia Pacificat Blue Circle
Industries plc, prior towhichworked as a
consultant for McKinseyand held various
engineering, managementand research science
rolesatSchlumbergerWireline Services and BAE
Systems plc. Formerly a Non-Executive Director
of Just Eatplcand 3i Group plc.

Nationality: British

Suzanne Wood (64) 00d
Non-Executive Director; Independent,
SeniorIndependent Director

Appointed: September 2017

Other appointments: Non-Executive Director

of Ferguson plcand H&E Equipment Services, Inc
Pastappointments: Served as SeniorVice
Presidentand Chief Financial Officer of Vulcan
Materials Company from September 2018 until
September 2022. Served as Group Finance
Director of Ashtead Group plcfrom 2012to 2018.
Chief Financial Officer of Ashtead Group's largest
subsidiary, Sunbelt Rentals Inc, from 2003 until
2012. Previously, also served as Chief Financial
Officer of two US publicly listed companies,
Oakwood Homes Corporationand

Tultex Corporation.

Nationality: American

JuneFelix (68)

Non-Executive Director; Independent

Appointed: October 2020

Other appointments: Non-Executive Director
of Iron Mountain Incorporated and Hiscox Ltd.
Member of the Advisory Board of the London
Technology Club

Past appointments: Served asa Non-Executive
Director of IG Group Holdings plc from 2015 until
the time of herappointmentas Chief Executive
Officer, a position she held from October 2018
toSeptember 2023. Previously held various
executive management positionsatanumber
of large multinational businessesin Hong Kong,
Londonand New York, including Verifone, IBM,
Citibank and Chase Manhattan. Earlierinher
career, wasastrategy consultant with Booz
Allen Hamilton.

Nationality: American
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Charlotte Hogg (54)
Non-Executive Director; Independent

Appointed: December2019

Other appointments: Executive Vice Presidentand
Chief Executive Officer for the European Region of
Visa Inc. Executive Director of Visa Europe Limited
Pastappointments: Chief Operating Officer at

the Bank of England. Before that Head of Retail
Banking for Santander UK, Managing Director UK
and Ireland for Experian plc, and held seniorroles
atMorgan Stanleyin New York and London.
Nationality: British, Americanand Irish

Andrew Sukawaty (69)
Non-Executive Director; Independent

Appointed: April 2019

Other appointments: Director of Hg Capital
LLP, Viasatand Cobuilder. Founding Partner

of Corten Capital
Pastappointments: Was formerly the Chair

of Inmarsat between 2003 and 2023 untilits
acquisition by Viasatin May 2023 and was Senior
Independent Director of Sky plc between 2013
and 2018. Previously was Chair of Ziggo NV,
Xyratex Group Ltd and Telenet Group holdings
NV, and deputy Chair of 02 plc. Also served as
aNon-Executive Director of Telefonica Europe
[following its acquisition of 02 plc) and Powerwave
TechnologiesInc, and additionally as Chief
Executive of Inmarsatplc, Sprint Inc. and

NTL Group Ltd.

Nationality: American

Board Committee membership key
Audit Committee
Nominations Committee
Corporate Governance Committee
Remuneration Committee

O Committee Chair

RobertMacLeod (60) (RL T

Non-Executive Director; Independent

Appointed: April 2016

Other appointments: Non-Executive Director

of Vesuvius plcand Balfour Beatty plc
Pastappointments: Was previously Chief
Executive of Johnson Matthey plcfor eightyears
after fiveyearsas Group Finance Director. Prior
tothis spentfiveyearsas Group Finance Director
of WS Atkins plc, having joined as Group Financial
Controllerin2003. From 1993t0 2002, helda
variety of senior finance and M&A roles with
Enterprise Oil plcinthe UKand US. Formerly
aNon-Executive Director of Aggreko plc.
Nationality: British

Bianca Tetteroo (55)

Non-Executive Director; Independent,
Workforce Engagement Director

Appointed: July 2024

Other appointments: Chief Executive Officer

and Chair of the Executive Board of Achmea BV
Pastappointments: Served with Achmea BV

for 12yearsinavariety of senior executive and
financialroles priorto taking up the role of Chief
Executive Officerin 2021. Previously spent 13years
with the Fortis Group, working across multiple
businesslinesincluding banking, insurance and
investments. Qualified as a Chartered Accountant
atFortis, priortowhich she worked atinternational
accountancy firm, Mazars.

Nationality: Dutch
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RELX Senior Executives

Mark Kelsey
Chief Executive Officer
Risk

Joinedin 1983. Appointed
to current positionin 2012.

Has held anumber of senior
positions across the Group over
the past40years. Previously
Chief Operating Officer and
then Chief Executive Officer of
Reed Business Information.
Studied at Liverpool University
and received his MBA from
Bradford University.

Kumsal Bayazit

Chief Executive Officer
Scientific, Technical

& Medical

Joinedin 2004. Appointed
to current positionin 2019.

Previously President, Exhibitions
Europe, Chief Strategy Officer,
RELX, Chair, RELX Technology
Forum and Executive Vice
President of Global Strategy

and Business Development for
LexisNexis. Prior to that worked
with Bain & Companyin New York,
Los Angeles, Johannesburg and
Sydney. Holds an MBA from
Harvard Business Schooland

is agraduate of the University

of California at Berkeley.

Mike Walsh
Chief Executive Officer
Legal

Joined in 2003. Appointed
to current positionin 2011.

Previously CEO of LexisNexis
US Legal Markets and
Director of Strategic Business
Development Home Depot. Prior
tothatwasa practising attorney
at Weil, Gotshaland Mangesin
Washington DC and served as
aconsultantwith The Boston
Consulting Group. Holds a Juris
Doctor degree from Harvard
Law Schoolandis a graduate of
Yale University.

Hugh M Jones |V
Chief Executive Officer
Exhibitions

Joined in 2011. Appointed
to current position in 2020.

Previously Group Managing
Director, Accuity, ICIS, Cirium,
and EG within Risk. Prior to that
was Chief Executive Officer,
Accuity. Holds an MBA from the
Ross School of Business at the
University of Michiganandisa
graduate of Yale University.
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Rose Thomson
Chief Human Resources
Officer

Joined in 2021.
Appointed to current
position at that time.

Previously Chief Human
Resources Officer at
Standard Life Aberdeen.
Before that, held various
senior human resources
roles at Travelport
International, Barclays
Bank, The Coca-Cola
Company, Coles Group
and The Walt Disney
Company.

Holds an MAin business
management from
Macquarie University
Graduate School of
Managementanda
BAin Psychology,
Macquarie University.

VIEVLELLEVED

Chair, RELX Technology
Forum and Chief
Technology Officer, Risk

Joined in 2002. Appointed
to current positionin 2019.

Previously Vice President
of Technology, LexisNexis
Insurance Solutions. Prior
technology executive
positions at ChoicePoint,
Paragon Solutions,
Primus Knowledge
Solutions, and McKesson.
Holds a bachelor’s
degreeinelectricaland
electronics engineering
from the Birla Institute of
Technology and Science,
Pilani, a master’s degree
incybersecurity from

the Georgia Institute

of Technology, and
completed anadvanced
management program for
executives at MIT Sloan
School of Management.

Henry Udow
Chief Legal Officer
and Company Secretary

Joinedin 2011.
Appointed to current
position at that time.

Previously Chief Legal
Officerand Company
Secretary of Cadbury plc
having spent 23 years
working with the company.
Priorto that worked at
Shearman & Sterling
inNew York and London.
Holds a Juris Doctor
degree from the
University of Michigan
Law Schoolanda
bachelor’s degree from
the University of Rochester.

Shweta Vyas
Chief Strategy Officer

Joinedin 2010. Appointed

to current positionin 2025.

Previously Chief Strategy
Officer at Risk. Priorto
that held various strategy
and commercialroles at
Risk. Previously worked
atLEKand Lucent
Technologies. Holds an
MBA from the Kellogg
School of Business at
Northwestern University
aswellasanMScin
Finance from Babson
CollegeandaBAin
Economics from

Emory University.

Youngsuk ‘YS’ Chi
Director of RELX
Corporate Affairs
and Chair, Elsevier

Joined in 2005. Appointed
to current positionin 2011.

Previously was President
and Chief Operating Officer
of Random House, founding
Chairman of Random
House Asiaand Chief
Operating Officer for
Ingram Book Group.
Holds an MBA from
Columbia University
andisagraduate

of Princeton University.
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Chair’s introduction to corporate governance

Introduction

On behalf of the Board, |am pleased to introduce our Corporate
Governance Review for the year ended 31 December 2024. The
following pages provide an overview of our corporate governance
framework and of the work undertaken by the Board and its
Committees during the year.

Together with the reports of the Audit, Nominations and
Remuneration Committees, our corporate governance review sets
out our approach to effective governance and demonstrates how
we have complied with the 2018 UK Corporate Governance Code.

Corporate governance

The Boardisresponsible for overseeing the effectiveness of
RELX's governance framework. Ourapproach to corporate
governance is structured, disciplined and dynamic. RELX’s
governance framework provides a clear mandate to the Board
and our employees, defining responsibilities and accountabilities
and adapting to meet the evolving demands of the world in which
we operate. Thisenables RELX's leadership to focus on the key
issues facing the business and to apply their expertise where
most needed. Effective governance, and the policies and practices
thatsupportit,is fundamental to RELX’s culture of acting with
integrityin allthat we do, and it supports the Company’s purpose
to benefit society through its unique contributions (as set out on
pages 38to41).

The Board believes that attaining the highest levels of corporate
responsibility helps enable excellent financial performance.

We believe that pursuing both goalsintandem will resultin
long-term sustainable shareholder value creation and will also
provide our stakeholders with confidence that the governance

of RELXis appropriate forits size and profile as a listed company,
helps manage risks and opportunities, and ensures that key
stakeholders are appropriately considered in the decisions
thatwe make.

Board changes and succession planning

There have been several changes to the composition of our Board
and Committees during the year. Marike van Lier Lels retired
following the conclusion of our AGM in April, after servingasa
Directorsince 2015. On behalf of the Board, | would like to thank
Msvan Lier Lels for hervalued contributions to the Board and to
the Committees onwhich she served, and for herworkas RELX's
Workforce Engagement Director, a role she held since 2018.

We are pleased to have welcomed Bianca Tetteroo to the Board
thisyear. Following her appointment as a Non-Executive Director
in July, Ms Tetteroo has joined the Corporate Governance
Committee and has succeeded Msvan Lier Lelsas RELX’s
Workforce Engagement Director.

Robert MaclLeod will retire from the Board at the conclusion of
the Company’'s AGM in April 2025, having joined the RELXPLC
Boardin 2016.Since 2023, he has served as Chair of the
Remuneration Committee. On behalf of the Board, | would like
tothank MrMaclLeod for hisvalued contributions to the Board,
tothe Committees on which he served and for serving as Chair
of the Remuneration Committee. Alistair Cox will succeed
MrMacLeod as Chair of the Remuneration Committee
following the conclusion of the Company’s AGM in April 2025.

On 13 February 2025, we announced that Andy Halford will
jointhe Board as a Non-Executive Director, with effect from
the conclusion of the 2025 AGM, subject to his election by
shareholders. We look forward to welcoming him to the Board.
Furtherinformation about our Board appointment processis
available in our Nominations Committee Report on page 99.

Stakeholder engagementand Board decision-making
Theviews and interests of RELX's stakeholders are a key element
of the Board’s decision-making process. We are focused on
ensuring that the interests of our stakeholders are duly taken

into accountduring Board discussions. Across RELXwe engage
with our stakeholders throughout the year, and we rely on this
engagement to ensure we continue to provide solutions and
services that meet the evolving needs of our customers and that
we continue to effectively support our workforce.

We actively listen to ourinvestors, employees, customers,
suppliers and the communities that we serve and in which we
operate, and we have appropriate mechanismsin place to ensure
thatthe outcomes of such engagement are available to the Board.
Information about our approach to stakeholder engagementison
pages 93 to 96.

Regulatorydevelopments

InJanuary 2024, the Financial Reporting Council published the
2024 Corporate Governance Code. This applies to RELX from
1January 2025, with the exception of the revisions to Provision
29, which relates toa company’sinternal control environment
andthe Board’s role in monitoring, reviewing and declaring its
effectivenessinthe Annual Report, which are applicable from
1January 2026. Amanagement steering committee has been
established, reporting to the Audit Committee, to review the
Company’s current practices and recommend any changes
that may be required by the revisions to Provision 29. The Audit
Committee has also attended technical briefings with our external
advisersontheimpact of the reforms on RELX. For further
details, referto pages 123 to 126.

RELXhas robust governance processes in place with respect

to corporate responsibility matters and the Board has engaged
with managementduring theyear onthe regulatory developments
in sustainability reporting, in particular the introduction of the
European Sustainability Reporting Standards and the EU Corporate
Sustainability Reporting Directive. Anew Sustainability Statement
isincludedinthisyear’'s Annual Report (see pages 208 to 231)
whichisinaccordance with the new reporting requirements.

Board effectiveness

As Chair, |am responsible for ensuring that the Board operates
effectively, and thatthe Board, its Committees and eachindividual
Directoris evaluated on anannual basis. For 2024, an internal
evaluation processwas carried out. The outcome of the evaluation
confirmed that all of our Directors contribute effectively and
continue to demonstrate commitmentto theirroles, and that

the Board and its Committees continue to operate effectively.
The evaluation processand its outcomes are described on page 97.

Paul Walker
Chair

12 February 2025
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Corporate governance review

Board leadership

The Boardisresponsible for promoting the long-term sustainable success of the Company. To ensure the Board operates
effectively and efficiently it has established four principal Committees to provide focused oversight, each with delegated authority
tooverseeandreporttothe Board on material and relevant matters, as appropriate.

Therolesand responsibilities of each Committee are set out in their individual terms of reference which are available on the

Company’s website

Reviews and monitors the
integrity of financial reporting,
internal controland risk
management systems, the
effectiveness of the internal
audit processandthe
performance, independence
and effectiveness of the
externalauditor.

The Committee comprises
onlyindependentNon-
Executive Directors.

Furtherinformation about

thework of the Audit
Committeeisinitsreport
onpages 123to0 126

Determines, monitorsand
overseestheimplementation of
RELX's remuneration policy for
the CEOQ, CFO, the Chair,and
Senior Executives below Board
level. The Committee reviews
the ongoing appropriateness of
the remuneration policy.

The Committee comprises
only the Chairand Non-
Executive Directors.

The Directors’
Remuneration Report
issetouton pages
10210122

Keepsunderreviewthe
composition of the Board and its
Committees; ensures orderly
successionplansareinplace
forthe Board and senior
managementand ensures a
diverse pipeline for such
succession; and overseesthe
recruitmentof new Directors.

The Committee comprises
only the Chairand Non-
Executive Directors.

Furtherinformation
aboutthework of the
Nominations Committee
isinitsreportonpages
99to0 101

www.relx.com. Asummary of the Committees’ key responsibilities is set out below.

Responsible for developing

and recommending corporate
governance principles tothe
Board; reviewing ongoing
developmentsandbest practice
incorporate governance,

and monitoring the structure
and operation of the Board
Committees.

The Committee comprises
only the Chairand Non-
Executive Directors.

To enable efficient day-to-day management of RELX’s business areas, there is a structure of delegated authorities in place from the
Board to the Chief Executive Officer, the Chief Financial Officer and a team of Senior Executives (shown on pages 82to 85). This delegated
authority framework, which is reviewed and approved by the Board each year, allows the necessary operational and management
decisions to be taken by the right people, at the appropriate time to execute the Company’s strategy. There are appropriate controls
in place toensure such decisions remain consistent with the risk appetite, policies and objectives established by the Board.

Thereisaclearly defined schedule of matters over which the Board retains responsibility and endorses all final decisions, which

isavailable toviewat

Approval of RELX’s strategy and annual budget and changes

tothe corporate or capital structure of the Company

Approval of RELX's risk appetite, oversight of risk
management framework including principaland emerging
risks, fraud risk and internal control systems

Corporate governance arrangements, including Board and
Committee composition and terms of reference

Approval of key policies, including RELX's Code of Ethics and

Business Conduct (the Code), Operating and Governance
Principles, Taxand Dividend Policies and Inclusion and

Diversity Policies

www.relx.com/investors. Such mattersinclude:

Approval of the Company’s Annual Report and periodic
financial statements and trading updates

Oversight of the Code reporting channels for our
workforce to raise concerns, and ensuringworkplace
policies and practices align with the Company’s values

and intended culture

Oversight of RELX's corporate responsibility activities

andits reporting thereon

Other matters deemed material to the delivery of RELX's
strategy or future financial performance, such as approval
of material acquisitions, major capital expenditure

and investments
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As at the date of this report, the Board comprised the Chair, two Executive Directors and seven Non-Executive Directors, who bring
awide range of skills, experience, industry expertise and professional knowledge to their roles. An overview of the gender balance,
length of tenure and nationalities on the Board is provided in the Nominations Committee Report on pages 99 to 101.

Division of responsibilities

Thereis clear separation of the roles of the Chair, who leads the Board, and the Chief Executive Officer, who is responsible for the
day-to-day management of RELX. The key responsibilities of each of the director roles on the Board is summarised below.

Chair

Chief Financial Officer

Provides leadership of the Board and ensures its overall
effectiveness

Ensuresthatall Directors are sufficiently apprised of matters
to make informed judgements, through the provision of
accurate, timely and clear information

Promotes high standards of corporate governance,
demonstrates objective judgementand promotes a culture
of opennessand debate

Setsthe agendaand chairs meetings of the Board

Chairs the Nominations and Corporate Governance
Committees

Facilitates constructive Board relations and the effective
contribution of all Directors

Ensures effective dialogue with shareholders

Ensuresthe performance of the Board, its Committees and
individual Directorsis assessed annually

Ensures effective induction and development of Directors

Chief Executive Officer

Day-to-day management of RELX, within the delegated
authority limits set by the Board

Develops RELX's strategy for consideration and approval
bythe Board

Ensures that the decisions of the Board are implemented
Consults with the Chairand Nominations Committee

on executive succession planning

Leads communication with shareholders

Promotes and conducts the affairs of the Company

with the highest standards of integrity, probity and
corporate governance

Governance structure

RELX’s corporate governance framework consists of leadership
bodies and well-documented comprehensive processes and
procedureswhich ensure that RELXis appropriately directed,
led and controlled at all levels, with appropriate oversightand
involvement by the Board and senior management. Itis designed
to safeguard and enhance the creation of long-term, sustainable
shareholdervalue and to enable our business areas to operate
with the required agility and flexibility to address the needs of our
customers effectively, while taking into account all applicable
statutoryand regulatoryrequirements. Therights,
responsibilities and accountabilities of those who work for and
on behalf of RELX are clearly established through delegated
authorities, corporate policies and codes of ethics and conduct,
which promote the protection of RELX’s reputation and our
commitment to acting with integrity in all that we do.

The RELX Operating and Governance Principles set out the
processes, policies, controls and related assurance activities that
have been putin place to mitigate risk, covering key functions and
operations of the Group. The Principles serve as a first point of
reference for managementand provide our workforce with a clear
overview of the policies and practices with which they must

Day-to-day management of RELX's financial affairs
Responsible for RELX's financial planning, reporting
and analysis

Ensuresthatarobust system of internal control and risk
managementisin place

Maintains high-quality reporting of financial and
environmental performance internally and externally
Supports the Chief Executive Officerin developing and
implementing strategy

Senior Independent Director
Leads the Board's annualassessment of the performance
of the Chair
Available to meet with shareholders on matters where usual
channels are deemed inappropriate
Deputises for the Chair, as necessary
Servesasasounding board for the Chairandactsasan
intermediary between the other Directors, when necessary

Non-Executive Directors
Bring external perspectives and a broad range of experience
tothe Board
Provide constructive challenge and input to the development
of strategy
Scrutinise the performance of managementin meeting
agreed goals and monitor the delivery of RELX's strategy
Serve as members of Board Committees as required and
Chair the Auditand Remuneration Committees

comply. The Principles are reviewed biennially by the Board and
are updated asrequired.

The Code of Ethics and Business Conduct sets out the core
principles and standards of professional conduct by which RELX
operates and provides a framework for building and maintaining
the desired culture of RELX. The Code provides all those who work
for RELXwith clear guidelines for how to conduct themselvesin
the workplace and across our broader operating environments,
toinspire trustamongall our stakeholders and to demonstrate
commitment to our core value of ‘Do the Right Thing'. There are
mechanisms in place to help our workforce to understand and
comply with their obligations under the Code, which include
ongoing training and established communication channels to
ask questions and report concerns. We endeavour to ensure that
ourworkplace policies are user-friendly, clearand accessible.
The Codeis reviewed and approved by the Board triennially and
isavailable at (=) www.relx.com.

Internal controland risk managementarrangements are a central
part of our governance framework. These are monitored by the
Audit Committee and overseen by the Board (further information
ison pages 98 and 123 to 126).
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RELXPLC applies the principles and provisions of the 2018 UK
Corporate Governance Code (the UK Governance Code), a copy
of whichis available on the FRC's website, (=) www.frc.org.uk.

Fortheyearended 31 December 2024, the Board considers
thatthe Company fully complied with the principles and
provisions of the UK Governance Code that are applicable at
the date of this report.

Board programme

The Board met formally seven times during the year. Five
meetings were held in person, in London, Amsterdamandin
Alpharetta. Through a structured programme of scheduled
meetings, the Board oversees RELX’s financial performance and
ensuresits systems of risk management, internal control and
corporate governance are fit for purpose and effectively underpin
the delivery of its strategy. There are processesin place to
manage the Board’'s annualagenda, to ensure thatall necessary
items are submitted forits consideration at the appropriate time
with sufficient supporting information, and to allow the Board
adequate time todiscuss and challenge strategic or material
issues. The Board’'s annual programme, and the agendas for the
Committees are prepared by their respective Chairs with support
from the Company Secretary. Board Committees are principally
supported by the Chief Executive Officer, Chief Financial Officer,
Chief Legal Officer and Company Secretary, and the Chief Human
Resources Officer, and other senior managers are invited to
attend meetings where appropriate.

Board discussions are informed through regular reports and
presentations from senior management at Board and Committee
meetings, and through deep-dive sessions into individual
business areas, topics of strategic relevance, and future
developments that mayimpact RELX. Regular reportsare
provided, covering business area and overall strategies and
financials, along with relevant regulatory, legislative and
governance updates. RELX’s annual strategy review process
comprehensively assesses its strategic position and key strategic
options, considering opportunities and risks to its future success
and the long-term sustainability and viability of its business
model. The Board engagedin a two-day, in-depth strategy session
in September.

Information and support

There are processesin place to ensure that the Board and its
Committees receive relevant information at the right time and
with the appropriate level of detail to inform decision-making
and enable effective monitoring of management’s progressin
accordance with agreed strategy. The Directors are provided with
papers ahead of all scheduled Board and Committee meetings,
containing management updates, relevant context and market
information, and other supporting information and reports,
asappropriate.

Allthe Directors have access to the advice of the Company
Secretaryand may also take independent professional advice at
the Company’s expense where they deem this to be necessary
forthe furtherance of their duties to the Company. The Company
Secretaryadvises the Board on all corporate governance matters
and ensures thatall Board procedures are followed correctly.
The Directorsalso have access to other members of RELX's
management, staff and externaladvisers.

Each of the Directorsis expected to attend all meetings of the
Board and of the Committees of which they are a member.
However, in circumstances where a Directoris unable to attend
ameeting, they are provided with the relevant papers and have
the opportunity to discuss any matters arising with the respective
Chairandwith their fellow Board and Committee members. All
Directors are provided with a copy of the minutes of each meeting.

Directorinduction

Following appointment, and as required, all Directors

receive afull, formalinduction, thatis tailored to their
individual requirements, based on existing knowledge and
experience. The Chairand Company Secretaryare responsible
forensuring that an effective induction programme takes place
forall new Directors.

During the year, Bianca Tetteroo (appointed in July 2024) was
provided with a comprehensive briefing pack including detailed
information about each of RELX's business areas, governance and
internal controls, and recent reporting and investor materials,
togetherwith accessto historical Board papers and minutes. To
provide a sufficiently in-depth and current understanding of our
operations, a number of meetings were organised with senior
management from RELX's business areas and corporate
functions, as well as with the external auditor.

Ongoing development

For Directors to effectively discharge their responsibilities, itis
important that they regularly refresh and update their skills and
knowledge. The Board’'s annual programme is designed with this
inmind and support the Directors to maintain sufficiently in-depth
knowledge of RELX's business areas and their operations, and to
keep apprised of relevant events and changesin RELX's operating
environmentand markets. In 2024, the Directors took partin
deep-divesinto the Risk and Elsevier business areas, covering
financialand operational performance by segment, product
developmentand strategic plans. In addition, the Board conducted
areview of Exhibitions and specific segments of Legal.

The Audit Committee also attended a series of technical deep-dive
briefing sessions. Further information about the work and
activities of the Audit Committee is available in the Audit
Committee Reporton pages 123 to 126.
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RELX places significant emphasis and importance on the way we do business. We are clear and unequivocal about our commitment
todosowithintegrityandinaccordance with the highest ethical standards.

RELXis aglobal provider of information-based analytics and
decision tools for professionaland business customers,
enabling them to make better decisions, get better results and
be more productive.

Our purpose is to benefit society by developing products that
help researchers advance scientific knowledge; doctors and
nursesimprove the lives of patients; lawyers promote the rule
of lawand achieve justice and fair results for their clients;
businesses and governments prevent fraud; consumers
accessfinancial services and get fair prices oninsurance, and
customers learn about markets and complete transactions.

Our purpose guides our actions beyond the products that we
develop. Itdefines us asacompany. Everydayacross RELX
our employees are inspired to undertake initiatives that
make unique contributions to society and the communities
inwhich we operate.

Our number one strategic priority is the organic development
of increasingly sophisticated information-based analytics and
decision tools that deliver enhanced value to professional and
business customers. We do this by leveraging deep customer
understanding to build innovative solutions which combine
leading content and data sets with powerful technologies.

We aim to achieve leading positionsin long-term global growth
markets and leverage our skills, assets and resources across
RELX, both to build solutions for our customers and to pursue
cost efficiencies. We are transforming our core business,
building out new products and expanding into higher growth
adjacencies and geographies.

How the Board monitors culture

RELX’s standards and values are defined on a group-wide basis,
howeverthe Board acknowledges that cultural practices and
preferred ways of working canvary across the geographies of
our business areas. The Board helps to build the culture of the
organisation fromthe top down, by ensuring that it takes decisions
thatarealigned with RELX's values. The Board regularly reviews
RELX's policies and Code of Ethics and Business Conduct (the
Code] to ensure the right framework isin place for RELX to
operate withintegrity, and that its working practices effectively
promote a culture of strong engagement with our business and
purpose, and with the communities that we serve and in which
we operate. We strive to continually improve customer outcomes
through a culture thatis fact-based, data-driven and analytical.

The Board has appointed a Non-Executive Workforce Engagement
Director to engage directly with employee representatives from
across RELXand to report back to the Board (further information
aboutthis engagementis on page 94). This provides the Board with
insightsinto how culture is embedded across RELX's business

We are supplementing this organic development with selective
acquisitions of targeted data sets and analytics, and assets

in high-growth markets that support our organic growth
strategies and are natural additions to our existing business.

Ourimproving long-term growth trajectoryis being driven by
the ongoing shiftin our business mix towards higher growth
analytics and decision tools. When combined with our strategy
of driving continuous process innovation to manage cost growth
below revenue growth, the resultis continued strong earnings
growth, withimproving returns.

We strive to do business with integrity. Our principle ‘Do the
Right Thing" embraces behaviours such as being honestin
dealing with others, respecting each other, and courageously
speaking out for whatis right; thereby guiding our commitment
toachieve business goalsinanopen, honest, ethical, and
principled way. We ask our suppliers to meet the same
standards, and provide support for them to do so as necessary.

As aprovider of information-based analytics and decision tools,
our corporate culture is fact-based, data-driven and analytical.
We are transparentand non-politicalin our decision-making.
We seek never-ending performance improvementin everything
we do. We are passionate about making a positive impact on
society through our unique contributions as a business and

our employees feela strong sense of engagement with the
businessandits purpose. We focus on improving customer
outcomes while emphasising corporate responsibility and
acting with integrity. Our culture encourages community
engagement, environmental responsibility, inclusion and the
well-being of our people.

areas and functionsand anyissues that need to be addressed.
Theviews of employees are also measured through annual
employee pulse surveys, and a broader triennial opinion survey,
designed togauge how employees feel about the organisation,
howwellthey understandits direction, and their level of
satisfaction and engagement with their work. An analysis of the
resultsis presented tothe Board. The Board also receives regular
updates on culture-related issues and updates on corporate
responsibility activities from across each of RELX’s business
areas. Such updatesinclude progress against our people
objectivesinareas such as well-being, pay equity and reducing
inequalities throughinclusion. This contributes to the Board's
assessment of the culture at RELXand provides a context against
which the Board has taken a number of its principal decisions
during theyear.

Through the activities of the Audit Committee, the Board receives
updates on alleged and substantiated violations of the Code and
significant matters raised through reporting channels, which
provide insights into governance and compliance behaviours.
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Purpose and strategy

The Company’s purpose,
strategy, values and
culture statementison
page 90

Read more about RELX's
strategyand business
modelon pages5to8

Atatwo-day strategy sessionin September, the Board discussed strategic initiatives for RELXand
debated and approved RELX's three year strategic plan for 2025t0 2027. RELX’s strategic priority
remains focused on organic growth, supported by targeted acquisitions. The Board reviewed RELX's
financial performance, customer markets, shareholder value creation, capital expenditure, potential
acquisitions and areas for potential growth across all four business areas. The Board also reviewed
management’s operating plans.

InJune and September, the Directors attended deep-dive business review sessions into the Risk and
Scientific, Technical & Medical (STM) business areas, led by respective senior management. These
included updates on strategy and innovations supplemented by presentations from subject matter
experts onkey products, review of talent resources, and a final session for the Board to provide their
feedback to senior management.

The Board conducted reviews of RELX's invested capital and capital structure during the year,
including financial performance, potentialand completed acquisitions, net debt, returns on invested
capital, credit ratings, forecasts and financial market conditions and approved the annual budget.

The Board reviewed the Company’s purpose, strategy, values and culture statement and confirmed
thatit continues torepresentwhy and how RELX operates and the standards to which those who work
forandwho represent RELX are held in the course of conducting our business and operations.

People, valuesand culture
Information about Board

engagementwith our
workforceis on page 94

Howwe investinand
reward our workforce
ison page 52

RELX'sapproachto I&D
and how we monitorour
progressis setouton pages
50to52and 100and 101

The Board oversaw Director succession planning arrangements during the year.

Having the right people in leadership rolesis animportant factorin embedding the desired culture
for RELX. The Nominations Committee and the Board were updated on the ongoing leadership talent
reviews undertaken by management and plans for talent developmentacross RELX's business and
functionalareas.

The RELXand Board Inclusion and Diversity Policies were reviewed by the Board to ensure they
remain fit for purpose and continue to align with our desired culture and effectively support our
purpose and strategy.

The Board considered the results of the company-wide employee opinion survey conducted during
2024 (furtherinformationis on page 50).

Corporate Responsibility/
Sustainability

Information about RELX's
corporate responsibility
and sustainability activities
isavailableinthe
Corporate Responsibility
Reporton pages 35to 65,
the TCFD disclosures on
pages 236to 241 and the
Sustainability Statement
on pages 208to 231

RELX’s corporate responsibility activities formed a significant part of the Board's agenda during the '

yearand these are overseen by the Board on an ongoing basis. Detailed information about RELX's
corporate responsibility objectives, and its progress towards these, can be found in the Corporate
Responsibility Report on pages 35 to 65, the Sustainability Statement on pages 208 to 231, and the
TCFDdisclosures on pages 236 to 241, each as approved by the Board.

The Board reviewed and approved the Company’s Modern Slavery Act Statement, which describes
the steps taken by the Company and its subsidiaries to ensure that modern slaveryand human
trafficking were not taking place in the context of RELX's business operations and its supply chain
during the previous year. Furtherinformation about how RELX manages an ethical and socially
responsible supply chainis available on pages 57 to 59.

Risk managemeht
andinternal control

The Company’s principaland
emerging risks and mitigation
strategiesare setouton
pages 74t0 78

The Company’s Viability
Statementis on page 79

Furtherinformation about
RELX’sinternal controlsis
on pages 74,98 and 125

The Audit Committee and the Board reviewed the effectiveness of the systems of risk management
andinternal controlin operation during 2024 and determined that RELX's control systems provided
reasonable assurance against materialinaccuracies or loss and have functioned properly and
effectively throughout the year.

The Board, supported by the work of the Audit Committee, reviewed and agreed RELX’s principal and
emerging risks and mitigation strategies. Following a robust and thorough assessment of the risks
identified, together with a detailed review of RELX's financial position, the Board considered RELX’s
ongoingviabilityand approved the Company’s Viability Statement.

The Board received a comprehensive presentation on RELX's assessment of material cybersecurity
risks, threat landscape and incident trends, and approach to mitigation and cybersecurity controls
from the Head of Information Assurance and Data Protection. Cybersecurity and data privacyare
considered principalrisks for RELX.
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Shareholder matters =

Details of the Board's
engagementwith investors
duringtheyearareonpage 93

Information about the
Company’sdividend policy
isonpage 72

Following arobustassessment of RELX’s financial position, in February the Board approved a share
buyback programme for 2024 of £1bn. The programme was completed in December, at which point
29m shares held in treasury were cancelled. Atits December meeting, the Board approved aninitial
£150m for the 2025 share buyback programme, with this initialamount to be deployed prior to the
announcement of the 2024 full year resultsin February 2025.

The Board considered and approved the proposed resolutions to be put to shareholders at the 2024
AGM, whichincluded the distribution of a final dividend for the year ended 31 December 2023. Each of
the proposed resolutions was subsequently approved by shareholders at the meeting. The Board also
considered and approved the payment of an interim dividend during the year.

The Board received a presentation from investor relations covering trading in RELXPLC shares and
changesinthe shareholderregister.

The following table shows the attendance by Directors at Board and Committee meetings during the year. Attendance is expressed as
the number of meetings attended by each Director out of the number of meetings they were eligible to attend.

Corporate
Audit Remuneration Nominations  Governance
Directors Committee appointments Board”  Committee Committee Committee Committee
Paul Walker (Chair) 00 7/7 4/4 4/4 5/5
EnkEngstrom ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 575
NickLuff 7
A[,Sta”-COX ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 57 4/44/45/5
JuneFe[|X ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 5o 4/4 5/5
'é‘}']‘é}‘['é‘tteHogg ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 57 4/4 5/5
ﬁggé}{MacLeod ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 0 o 4/44/45/5
“A“Ha}é\}vsukawaty ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 57 4/45/5
“B“ié‘r’]“(‘:’é"retteroolzl ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ i 2/2
Manke S Lelsm ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 57 OSSOSO 1/1 R 1/1
gdi;ﬁhewood ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ Q 5 4/44/45/5

Committee membership key
Audit Committee
Remuneration Committee
Nominations Committee
Corporate Governance Committee
. Committee Chair

(1) Inaddition tothe seven scheduled Board meetings, the Directors also attended two full-day strategy and business review meetings.
(2) Marikevan Lier Lels retired from the Board and stepped down from the Nominations and Corporate Governance Committees with effect from the conclusion

of the Company’s AGM on 25 April 2024.

(3) Bianca Tetteroowasappointed tothe Board on 1July 2024 and was appointed as Workforce Engagement Director with effect from the same date.
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During theyear, the Board undertook a review of RELX's key stakeholders and concluded that they remain unchanged from the previous
year. The Board received a detailed overview of stakeholder engagement channels and activities and confirmed that it has adequate
visibility of the views of key stakeholders, which are takeninto considerationinits decision-making. Further information about the
nature and outcomes of the Company’s engagement with its stakeholders are detailed throughout this Annual Report and examples

of the Board's engagement with key stakeholders are set out on the following pages.

Why effective engagement
isimportant

Howwe engage, outcomes and impact

Engagementwith our
investors helps them to
understand our strategy,
performance and
governance arrangements,
and to make informed
decisions concerning the
Company. It also makes
clearour prioritisation of
the longterminour
decision-making and focus
on delivery of consistent
financial performance.

Ourinvestors provide us
withinputand feedback
concerning the
developmentand
implementation of our
strategy, and we consider
their views when making
investment decisions.

Engagementwith ourinvestorsis undertaken by members of the Board and at a business level
by senior managementand our Investor Relations, Corporate Responsibility and Treasury teams.
The Board is updated with feedback and commentary received from investors through business
engagement, investor roadshows and meetings with institutional shareholders.

The Boardreceivesregularreports onthe Company’s share price and shareholder return
performance and a review of analyst commentaryin response to the Company’s market
announcements and results publications. Executive Directors and senior management gave a
number of investorand analyst presentations during the year to provide further detailand context
toour published results and strategy plans.

Duringtheyear:
Our engagement processes confirmed thatinvestorsin the main continue to understand and
supportour organic growth strategy. The Board considered thiswhen approving RELX's
three-year strategic plan for 2025 to 2027, which leaves our strategic focus, and our priorities
foruses of cash generated by RELX, broadly unchanged.

Inresponse tointerest from the investment community, RELX held aninvestor seminaron the
Legalbusiness, presenting customer use cases and a demonstration of Lexis + Al and Protégé,
anew product which further expands on the Generative Al capabilities of Lexis+Al. The event was
attended by over 180 investors and analysts. The presentation demonstrated the strategic position
of our Legal businessinthe Al space and the Board were provided with the feedback from
attendees. The presentation is available at (=) www.relx.com/investors. Further information
about Lexis+Aland Protégé is on pages 22 and 23.

The Company held its AGM with shareholdersin April.

RELX’s material communications to investors, including the Full-Year and Interim Results
Announcements, trading updates, the Annual Reportand the Notice of AGM were reviewed and
approved by the Board prior to release.

Inresponse torequests from some shareholders, the Chair of the Board held virtual meetings
todiscuss general governance and other topics with shareholders.

Inrespect of shareholder returns, the Board took into account a range of stakeholder views when
considering the interim and final dividend payments during the year, and the quantum of the
Company’s share buyback programme for 2024.
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Why effective engagement
isimportant

How we engage, outcomes and impact

Our people’s well-being and
their commitment to the work
they doare essential to our
future growth and ouraimto
successfully build long-term
leading positionsin global
growth markets.

We strive to fosteran
environmentin which our
employees feelastrong sense
of engagement with our
business and share a passion
for making a positive impact
onsociety through our unique
contributions. RELX actively

seeks feedback from employees

tounderstand their key
challenges and concernsand
how we canwork to address
these. Hearing theirviews on
whatwe do well, and what we
cando better,isanimportant
driver forimprovement and
enables us to take action to
retain our best talent.

Effective engagement helps
to mitigate the risk of not being
able torecruit, motivate and
retain skilled employees and
management, whichis
recognised as a principal

risk (see page 77).

Employee engagement routinely takes place within the business areas and matters of concern
are cascaded up through our management framework. The Board receives regular management
reports which cover employee engagement, turnover and demographic analysis, updates on
workplace initiatives, progress towards I&D objectives, and concerns raised through our Code

of Ethics and Business Conduct reporting channels. The Board reviews employee engagement
and workforce data and takes these into considerationinits decision-making.

RELX has adedicated intranet for employees which is kept updated with financial and performance
information, news of business developments and workforce initiatives and events (including in
inclusion and diversity) and other important messages from senior management.

Bianca Tetteroo was appointed as our Non-Executive Workforce Engagement Director upon her
appointment to the Board in July 2024, taking over the responsibility previously assumed by Marike
van Lier Lels up to herretirement fromthe Board in April 2024. The transition was supported by
the Chief Human Resources Officer. The Workforce Engagement Director engaged directly with
employee representatives fromacross RELXand reported to the Board on the progress of RELX's
workforce initiatives, together with the challenges, concerns and priorities raised by employees.
Where challenges and concerns were discussed, as appropriate, the Board was also informed of
the actions taken or plans developed to address them. This provides the Board with insightinto the
culture across RELX, how ourworking practices and initiatives have been received and highlights
anyissuesthatneedtobe addressed.

During theyear:
Ms Tetteroo met with workforce representatives to learn about the experiences of employees
while working at RELX. The matters discussed were reported to the Board, including positive
feedback about Employee Resource Groups and senior leaders’ involvementin these. Further
mattersincluded hybrid working arrangements, pay, benefits, and career development
through training and networking opportunities.

The results of our triennial employee opinion survey was presented to the Board in December.
The survey indicated strong Net Promoter Scores, which had increased from the previous
survey for nearlyallindividual business areas.

Board reports from the Chief Human Resources Officer highlighted the steps taken to identify,
supportand develop currentand future leaders across the business through the
Organisational Talent Review and Management Development Planning processes. This focus
has seenincreased internal talent mobility through cross-divisional promotions and lateral
moves, providing wider career development opportunities.

The Board reviewed the Board and RELX Inclusion and Diversity Policies and determined that
these continue to be fitfor purpose and effective.

The Board received presentations from the Head of Corporate Communications on focus areas
for 2024. These continue to be fostering engagement and advocacy supported by data-driven
storytellingin selected focus areas, such as our strategy, innovation and personal growth.
Employee understanding and engagement with our purpose and strategy is monitored through
our employee opinion survey scores over time.

Employee involvementin the Company’s performance is encouraged through RELX's employee
share schemes. RELX currently operates three allemployee share plans, one in each of the UK,
the Netherlands and the USA, providing RELX employees with the opportunity to obtain its
shares atadiscounted price. The Board received updates on annual participation rates.
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Why effective engagement
isimportant

How we engage, outcomes and impact

Ourgoalistohelp customers
make better decisions, get better
resultsand be more productive.
We do this by leveraging deep
customer understanding to build
innovative solutions which
combine leading contentand
data sets with powerful
technologies.

Collaborating closely with our
customersis crucial for us to
understand where and how we
canimprove the quality of our
services and products, and
enables us to make targeted
investment decisions, such as
to develop neworemerging
technologies or complement
our existing capabilities through
acquisition activity.

Our engagement with customers takes place at an operational level across our business areas,
through our dedicated sales and operations teams and through customer training and workshops.
Material customerissues are cascaded up to the appropriate senior management. The Board
received presentations during the year from customer-facing employees which detailed the
nature of our customer engagement and the actions taken by the business areas asaresult.

In 2024, the Board received analyses of customers by sector and geography and data concerning
theresilience of the markets in which we operate. The Board reviewed customer survey data,
Customer Net Promoter Scores, and customer usage volumes across our business areas.

Duringtheyear:
The Board continued to monitor currentand anticipated future customer demand and market
activity together with customer feedback, to understand how our product offerings address
customer requirements. Thisinformation informed the areas of focus for product development
and acquisitions and the level of investment required. RELX made several acquisitions during
theyear that complement its existing product range and enhance value for our customers.
Moreinformation about ouracquisitions during the year can be found on pages 23 and 28.

Feedback from our customersinformed the Board and management’s assessment of the areas
inwhich RELX should build out new products and services, the speed at which this should be
undertaken, and where it should look to expand into higher growth adjacencies and
geographies overvarying time horizons.

The Board received an update on ongoing customer engagement on sustainability issues from
RELX's Corporate Responsibility Team.

Why effective engagement
isimportant

How we engage, outcomes and impact

RELXhas adiverse supply
chainwith suppliers located
inover 150 countries across
multiple categories, which
RELX categorises as content
suppliersand non-content
suppliers.

Collaboration and two-way
dialogue with our suppliers
help ensure thatwe are able
tomaintain and improve the
quality of products and services
we provide to our customers.
Effective engagement
underpins our ability to
maintain an ethical supply
chain, giving usvisibility

of our suppliers’ commitment
to good practices.

Engagementwith our content suppliers, which include the companies we license content or data
from, as wellas authors, editors, content reviewers and product designers, takes place principally
through ongoing dialogue with the relevant business area to which the content is provided.
Content supplier feedback is collected through direct relationships and regular business reviews,
and presented to the Board through updates from our business area leaders.

Our non-content suppliers represent more typical vendor-type relationships, such as IT
software and cloud service providers, or third parties to whom we have outsourced support
function activities. Engagement takes place atvarious levels throughout RELX. Feedback is
reported to the Board by business area leaders and the Global Head of Purchasing and Property.

Duringtheyear:
Outcomes of ongoing business engagement with our content suppliers, including Net Promoter
Scores and the outcomes of business reviews, informed the Board’s discussions during its
consideration of RELX's three-year strategy plan for 2025 to 2027, and its assessment of
mitigations in place for our principal risks of customer acceptance of our products and supply
chaindependencies.

Our Supplier Code of Conduct has been translated into 16 languages for use across RELX.

The Board received updates on the progress of our Socially Responsible Supplier (SRS)
programme, including numbers of signatories and audits conducted (further details are on
pages 57to59). The Board continued to support the programme. The Board also reviewed and
approved our Modern Slavery Act Statement, available from (%) www.relx.com, which sets out
the steps taken by the Company and its subsidiaries to prevent modern slavery and human
trafficking inits business and supply chain.

Theresult of ourannual Supplier Survey programme, involving feedback from over 100 key
suppliers, provided the Board with insightinto the views of RELX’s major suppliers.
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Why effective engagement
isimportant

How we engage, outcomes and impact

Our focus on community
includes those where we, our
customers and suppliers work
around theworld, aswell as
the communities we serve,
includingin science, academia,
risk, law and many other fields.

We prioritise positive dialogue
with our community
stakeholders as we believe they,
collectively, provide our ‘licence
tooperate’. Our efforts are
informed by our commitment

to the United Nations Global
Compactanditsten principles,
focused on humanrights,
labour, the environment and
anti-corruption - allissues
with wide societalimpact.

We engage with our community stakeholders through our unique contributions to society, and
through our comprehensive global community programme, RELX Cares. The RELX Cares
missionis the education of disadvantaged young people. Furtherinformation about our RELX
Caresprojects and its contributions to the communities in which we operate is on pages 53 to 56.

Inaccordance with the Business for Societal Impact model, we monitor the short-and long-term
benefits of our community engagement. We survey RELX Cares volunteers to understand the
impact of the programme on their personal developmentand how it affects the way they feel
aboutworkingat RELX.

During theyear:
The Board considered RELX’s environmental performance and supported ongoing initiatives
to minimise our environmentalimpact, and continued to endorse our commitment to our
reaching net zero by 2040. More informationisin our Corporate Responsibility Reporton
pages 35to 65 and the Sustainability Statement on pages 208 to 231.

The Board was updated on the requirements of the EU Corporate Sustainability Reporting
Directive (CSRD). Our CSRD Sustainability Statement was reviewed by the Audit Committee
and approved by the Board.

The Board received detailed updates on community engagement during the year, including
key metrics, objectives and outcomes. Board feedback and support for community
engagement shapes the direction of our charitable programmes and future plans.

The Board continued to endorse RELX's volunteering policy through which RELX employees
receive two days paid leave each year to undertake community volunteering work. The Board
received reports on the outcome of the programme, such as employee engagement rates and
donations raised.

The Board continues to support the business areas utilising their unique product offerings
tosupport causesintheir communities. During the year the Board received reports from the
Global Head of Corporate Responsibility on RELX's achievements in this area against its 2024
objectives, the objectives for 2025 and for the years to 2030. This included examples of how
RELX's products and services positively impact climate-related issues.

The Board was updated onthe ongoing initiatives to decrease office energy consumption.

Externalappointments and Non-Executive Directorindependence  Supported by the Nominations Committee, the Board monitors
The Board hasin place formal procedures to evaluate and review theindependence of the Non-Executive Directorsin line with

the external commitments of Directors, each of whom are the relevant provisions of the UK Corporate Governance Code.
required to obtain the Board's approval prior to accepting new Anannual evaluation, led by the Nominations Committee,
significant externalappointments. During the year, the Board considered whether length of service or any other factor has
reviewed the proposed external appointment of June Felix. It was impacted or may impact the ability of any Non-Executive Director
concluded that this appointment would notimpact the Director’s toremainindependentin characterand judgementin the
ability to perform effectively on the RELXPLC Board, and furtherance of his or her duties to the Company. The Board
accordingly the Board gave its approval. determined that each of the Non-Executive Directorsis

When Directors take up new externalappointments, any related
commercial relationships with RELX are reviewed, and any
potential conflicts of interest are dealt with following formal
procedures. Inaccordance with the Company’s Articles of
Association, Directors who are not conflicted may authorise,

considered to be independent of management and free fromany
business or other relationship which could materially interfere
with their ability to exercise independent judgement (with the
exception of the Chair, whose independence was not assessed,
butwhowas deemed to be independent upon appointment).

asappropriate, situations where a Director has aninterest
that conflicts, or may possibly conflict, with those of RELX,
and may impose conditions on such authorisations.
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The Directors consider the evaluation of the Board, its
Committees and membersto be animportantaspect of corporate
governance. The Board undertakes an annual evaluation of its
own effectiveness and performance, and that of its Committees
andindividual Directors.

Actions from the 2023 Board evaluation

The 2023 evaluation, which was externally facilitated by an
independent consultancy, Manchester Square Partners,
concluded thatthe Board and its Committees were operating
effectively and did not highlightany significant areas for
improvement. The review demonstrated that the Board ensures
good governance and oversight and provides important challenge
and support, especially around key decisions. An open and
participative boardroom culture exists which promotes effective
challenge and debate. In addition, the Board Committees are well
chaired and are operating effectively.

The Board agreed thatit should continue to focus on cybersecurity
and the Board’'srolein the event of a significantincident, future
growth areas for the Company, and succession planning. As part
of the 2024 evaluation, the Board members confirmed that these
actions had been appropriately addressed during 2024 through
regularreporting, presentations and deep dives provided by
senior management.

2024 Evaluation process

In 2024, the Board evaluation process was conducted internally,
supported by the Company Secretary. Questionnaires were
completed by all Directors to provide feedback and commentary
on the following areas:

Board composition and effectiveness

The effectiveness of the Board’s oversight of strategy
development, settingand monitoring RELX's culture and
values, financial performance, market developments,
stakeholder relations (including the Board's understanding
and visibility of the views of RELX's stakeholders and how
these informits decision-making process), talentand
succession, reputation, inclusion and diversity, risk and
governance

Quality of information provided by management
Boardroom culture and dynamics
The performance of the Chair

The structure, leadership and overall effectiveness of each
of the Board’s Committees

The Chair conducted individual performance reviews with each
Non-Executive Director and the Senior Independent Director led
the appraisal of the Chair’s performance by the other Directors.

Chair’s Performance

Directors commended the Chair for his leadership of the Board
and for facilitating the effective contribution of each Non-
Executive Directorand for fostering constructive relationships
and communications within the Board. Directors felt thata
particular strength of the Chairisin enabling issues and questions
toberaised and debated while maintaining a focus on appropriate
discussion areas.

Individual Director performance

Individual Director performance and contributions were assessed
through one-to-one meetings with the Chair. The evaluation
facilitated reflection on personal development and discussion

and feedback on Board matters. The evaluation found that each
director continues to contribute positively and effectively to Board
and Committee discussions, providing externalinsights and
constructive challenge to management on matters of strategy
and governance.

Through the evaluation processitwas also confirmed that each
Non-Executive Director (with the exception of the Chair) remains
independent. Each Director was also found to have sufficient time
todevote to theirrole.

Conclusions from the 2024 Board evaluation

Theinternal evaluation found a high level of satisfaction
collectivelyamong the Directors with the way in which the Board
andits Committees operate. There were no significantareas
identified as requiringimmediate attention. The Directors felt
thatthe Board discharges its oversight responsibilities effectively
acrossall categories and particularly in the areas of finance,
performance, talent, people, inclusion and diversity, and risk.

The Directorsviewed the Board's involvement in the development
and approval of the Group’s strategic, financial and business
objectives and in setting and maintaining culture across the Group
and ensuringitsalignment with RELX's purpose, values and
strategy, as appropriate. Directors had a clear understanding of
the performance targets for the Company and were satisfied that
the Board monitors this on a regular basis. Directors observed
thatthe Board has a strong awareness of market developments
and the Company’s performance relative to its competitors and
agreed that this should remain a focus.

Directors noted they were well-informed regarding RELX’s
engagementwith key stakeholders and its outcomes, and able
toapply theirunderstanding of stakeholder views in the Board’s
decision making. Through continuous oversight, Directors felt
they gained adeeperunderstanding of customers, key employee
measures, and the continued progress that was made on talent
managementand oninclusion and diversity.

Directorswere satisfied that the Board was sufficiently engaged
inoverseeing key risks and in ensuring that appropriate risk
management processes arein place. The Directors thought that
the Board's composition, including its diversity and collective
skills, and its dynamics and culture of openness and debate, all
contributed to highly effective meetings which were found to be
well governed and chaired. In particular, Directors commented
that meeting agendas focus on the most appropriate topics and
that sufficienttime is allowed for discussion of criticalissues.
Papersand presentations addressed the keyissuesin
appropriate detailand were provided on a timely basis. The
induction process for new Board members was commended,
with particularvalue gleaned from the strategicdeep dives,

the product reviews and the meetings with business leaders.

The outcome of the Board evaluation confirmed that the Board
andits Committees continue to function effectively and
collaboratively, with an appropriate level of engagement with
management. While there were no specificareasidentified in
thereviewwhere significantimprovementis required, continued
focus on keyissueswith openand transparentdialogue continue
tobe recognised as key drivers of the Board's effectiveness.
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Internal controland risk management

The Board has overall responsibility for overseeing RELX’s
systems of risk managementand internal controland for
monitoring the processes foridentifying, assessing and managing
the principaland emerging risks faced by the Company. These
systems are designed to manage and mitigate, rather than totally
eliminate, risks to the business. Accordingly, they can provide
reasonable, but notabsolute, assurance against material
misstatement or loss. These processes were in place throughout
theyearended 31 December 2024, and up to the date of approval
of the 2024 Annual Report. Further details of RELX's risk
management systems and the principaland emerging risks
facingthe Company, together with our mitigation strategies

are setouton pages 74 to 78 of this Report.

Risk managementand control procedures are embedded into
the operations of the business and include the monitoring of
progressinareas forimprovement that come to management
and Board attention.

To provide reasonable assurance against materialinaccuracies
orloss, and of the effectiveness of the systems of internal control
and risk management, RELX has adopted the three lines of
defence assurance model as setout below.

1st line of defence

RELXbusiness areas maintain systems of internal
controlwhich are appropriate to the nature and
scale of theiractivitiesand address significant
strategic, operational, financial, legaland
compliance risks thattheyface

2nd line of defence

Centralfunctionsthatare responsible for

1) designing policies, 2] introducing and sharing best
practice, 3) monitoring and evaluating compliance
with RELX policies and relevant legislationand
regulationand appropriate remediation

System of Internal Control

3rd line of defence
Internalaudit providesindependentassurance on
the effectiveness of the 1stand 2nd lines of defence

RELX Operating and Governance Principles

The Board and Audit Committee

Note: Inadditionto RELX'sinternal controls, RELXis also audited externally.
Thereportof the externalauditor has beenincluded from page 132.

RELX operates authorisation and approval processes
throughoutits operations. Access controls exist where

processes have been automated to ensure the security of data.
Managementinformation systems have been developed to identify
risks and enable the assessment of the effectiveness of internal
control systems.

With the close involvement of operating management and central
functions, the risk management and control procedures aim to
ensure that RELXis managingits business risks effectivelyandin
acoordinated manneracross the business areas with clarity on
the respective responsibilities and interdependencies. Litigation,
and other legal and regulatory matters, are managed by legal
functions within the business areas.

The Audit Committee has responsibility for monitoring RELX's
risk management andinternal control procedures and reportsto
the Board, as appropriate. The Audit Committee receives periodic
updates from RELX's Chief Compliance Officer on alleged and
substantiated violations of the Code of Ethics and Business
Conduct, and related training, monitoringand communications
programmes. Such updates covered the volume, type and
circumstances surrounding substantiated violations, subsequent
actionsand lessons learnt.

Asrequired by Section 302 of the US Sarbanes-0Oxley Act 2002
and by related rulesissued by the US Securities and Exchange
Commission (the Commission), the Chief Executive Officer and
Chief Financial Officer of the Company certify in the 2024 Annual
Reporton Form 20-F to be filed with the Commission that they are
responsible for establishing and maintaining disclosure controls
and procedures and that they have:

designed such disclosure controls and procedures to ensure
that materialinformation relating to RELXis made known
tothem

evaluated the effectiveness of RELX's disclosure controls
and procedures

based on their evaluation, disclosed to the Audit Committee
and the externalauditors, all significant deficienciesin the
design or operation of disclosure controls and procedures and
any frauds, whether or not material, thatinvolve management
or other employees who have a significantrole in RELX's
internal controls

presentedinthe 2024 Annual Reporton Form 20-F their
conclusions about the effectiveness of the disclosure controls
and procedures

designed internal controls over financial reporting, or caused
suchinternal controlover financial reporting to be designed
under their supervision, to provide reasonable assurance
regarding the reliability of financial reporting

ADisclosure Committee, comprising the Company Secretary
and other senior managers, provides assurance to the Chief
Executive Officer and Chief Financial Officer regarding their
Section 302 certifications.

Section 404 of the US Sarbanes-0xley Act 2002 requires the

Chief Executive Officer and Chief Financial Officer of the Company
to certifyinthe 2024 Annual Reporton Form 20-F that theyare
responsible for maintaining adequate internal control structures
and procedures for financial reporting and to conductan
assessment of their effectiveness. The conclusions of the
assessment of internal control structures and financial reporting
procedures, which are unqualified, are presented in the 2024
Annual Reporton Form 20-F.
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Report of the Nominations Committee

Thisreport has been prepared by the Nominations Committee
and has been approved by the Board.

Membership

The Nominations Committee comprisesindependent
Non-Executive Directors (NEDs) and the Chair of the Board.

The Directors who served on the Committee during the
yearwere:

Paul Walker (Chair of the Committee)
Robert Macleod
Marike van Lier Lels (until 25 April 2024)

Suzanne Wood

Role of the Nominations Committee

Theroleand responsibilities of the Nominations Committee
aresetoutinwritten Terms of Reference which are available
onthe Company’s website at (*2) www.relx.com.

The principal purpose of the Committee is to assist the Board
by leading the process for appointments to Board roles and
overseeing adiverse pipeline for succession. The Committee’s
main responsibilities are:

Reviewing the size and composition of the Board, ensuring
thatit comprisesthe appropriate balance of skills,
experience, knowledge and diversity

Reviewing the external commitments of the Directors to
ensure that they each have sufficient time to effectively
discharge their duties to RELX

Ensuring plansarein place for orderly Board and senior
management succession and to oversee a diverse pipeline
forsuch succession

Overseeing the recruitment of new Directors and
recommending candidates to the Board

To make recommendations to the Board in relation to the
re-appointment of any NED at the conclusion of his/her
specified term of office and the election or re-election of
Directors following a review of the performance of
individual Directors from the Board evaluation process

Reviewing the Board and RELX Inclusion and Diversity
Policies, to ensure they continue to be effective and fit
for purpose

Making recommendations to the Board about the
authorisation of Directors’ conflicts of interest, including
anytermsto beimposed in relation to a Director’s conflict
of interest

Activities of the Committee during the year
The Committee met fourtimesin 2024. The activities of the
Committee during the yearincluded:

Reviewing the size, composition and balance of the Board
and the membership of its Committees

Succession planning foranew NED

Ongoing succession planning for Board and senior
managementroles

Monitoring the Directors’ actual and potential conflicts
of interest

Recommending to the Board the suitability of Directors’
externaldirectorappointments

Recommending to the Board that each current Director be put
forward for re-election at the Company’s AGM, other than
RobertMacLeod, who, having served as a Director since 2016,
will be retiring from the Board following the conclusion of the
Company’'s AGMto be held in April 2025

Reviewing the Committee’s Terms of Reference and
determining that they continue to be fit for purpose
and effective

Recommending to the Board the inclusion of this report
inthe 2024 Annual Report

Board composition as at 31 December 2024

Balance of Executive/Non-Executive Directors

Non-Executive Chair: 1 Executive: 2

Non-Executive: 7

Tenure of Non-Executive Directors (including Chair)

6-9 years: 2 0-3years: 2

3-byears: 4
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Board and Committee composition

The Nominations Committee is responsible for keeping the

size and composition of the Board and the membership

of its Committees under review, to ensure that each has

an appropriate balance of skills, knowledge and experience

to effectively discharge its respective duties. The Committee
considers the competencies required both nowand in the future
tosupportthe Company’s purpose, strategy, values and culture.
The Committee also seeks to maintain a diverse pipeline for
senior leadership succession.

The Board collectively has a diverse range of relevant skills
and experience whichincludes:

Strategyand governance
Expertiseinfinance and technology
Operational experience in RELX's product markets

Executive and non-executive Board and leadership experience
inlarge, international listed groups

Audit, risk and regulatory expertise
Workforce relations managementand engagement
Executive remuneration

Biographicalinformation for each of the Directorsis on pages 82
to 83. Furtherinformation about the skills and experience of the
Directors standing for election and re-election at the 2025 AGM
isinthe Notice of Meeting available at () www.relx.com.

Inclusion and Diversity (1&D)

RELX’s Board I&D Policy aims to promote aworking environment
thatisrespectfulandinclusive of individuals and their
contributions, regardless of gender, ethnic origin, disability,
nationality, age, sexual orientation or any otherindividual
characteristic. The Board recognises the benefits that diversity
brings to the effectiveness of Board and Committee discussions
and the quality of decision-making, through the incorporation

of different perspectives and ideas. The Nominations Committee
monitors the composition of the Board and membership of its
Committees with aview to ensuring that each has the appropriate
balance of skills and expertise.

The Committee also oversees the Director recruitment process
on behalf of the Board.

Nationalities on the Board

Swedish: 1
Dutch: 1 American: 3
British, American,
Irish: 1
British: 4

Consistent with the recommendations of the FCA set out
inLR 6.6.6(R)(9), as at 31 December 2024:

the Board comprises 40% women
therole of Senior Independent Directoris held by awoman
atleastone Board memberis from a minority ethnic background

The Nominations Committee reviews and recommends to the
Board both the Board and Group I&D Policies. The Group I&D
Policyisaligned with the Board I&D Policy and aims to promote
apositive working environment thatis inclusive, fairand equitable.
It prohibits discrimination and requires that RELX recruits, trains,
develops, promotes, and provides conditions of employment
without regardtorace, colour, creed, religion, national origin,
gender, genderidentity or expression, sexual orientation, marital
status, age, disability, or any other characteristic protected by law.
RELX relies on the contributions of individuals with a collectively
broad range of experience, skills and ideas to consistently deliver
onits strategic priorities and provide realinnovation for customers
around the world. The Company is committed to an ongoing
review of policies and practices in the areas of recruitment,

talent development, promotion and reward to ensure that
opportunities across our business areas are fairand equitable.

During theyear, RELX has continued toimplementitsinclusion
strategy toadvance progress towards its 2020 to 2025 inclusion
goals. This coversallaspects of inclusion and aims to translate
the Group I&D Policyinto tangible and measurable actions.
Workforce policies and practices are regularly reviewed to ensure
RELXis delivering onitsinclusion goals and effectively monitoring
available data.

Board and Executive Management diversity characteristics as at 31 December 2024

Number of Percentage of the No. of senior No.in executive Percentage of
Board members Board positions onthe Board management executive
(CEO, CFO, SID, Chair) management
Ethnicbackground U
WIS S 800 3 i TO%
; 0,

Asian

10% %,

Notspecified/prefernottosay 1
Genderidentityorsex

Men 6 60% 3 7
Women A 0% 1 3

Not specified/prefer not tosay -
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Across our business areas, we are committed to providing regular
best practice and awarenesstraininginareas such asinclusive
leadership and unconscious bias and we promote and encourage
inclusive networking groups and sponsorship and mentoring
programmes. Details of the strategy and progress towards
fulfilling our I&D initiativesis set outin our Corporate
Responsibility Report on pages 50 to 52.

Data for the diversity characteristics table on page 100 was drawn
from HRinformation where consents arein place to use the data
onananonymised basis and through a survey with categories
aligned tothose setoutinthe LRs.

Board and Committee succession

When reviewing the composition of the Board and its Committees,
the Nominations Committee considers, among other things, the
length of tenure of each Director and the need for, and benefits of,
membership being regularly refreshed. The Committee is
cognisant of the skills and experience required for effective
leadership and oversight of RELX’s strategy and successin the
longterm, aswellas the Board I&D Policy and the UK Listing
Rules |&D related recommendations. Allappointments to the
RELXBoard, and each of its Committees, are based primarily

on meritand the suitability of an individual for any givenrole.

Board succession planning and refreshmentwas aregular
agendaitem at the Committee’s meetings during 2024.

Director appointment process

Arigorous search and selection processis followed for each new
Director, starting with the preparation of a search specification,
based onthe Committee’s assessment of the skills, capabilities
and experience required on the Board at the time. An executive
search firmisengaged to supportthe search. Along-Llist of
potentially suitable individuals is initially reviewed. From this,
ashort-list of potentially suitable individuals is considered in
detail by the Committee and preferred candidates are invited

to meetwith Board members, including the Chair and Chief
Executive Officer, together with the Chief Legal Officerand
Company Secretary. Following feedback from these sessions,
the Nominations Committee makes its recommendations to the
Board. The Board then has a further opportunity to review and
discuss the recommendations, and subsequently approves the
proposed appointment.

The Board may appoint Directors [subject to a maximum upper
limit) to filla vacancy atany time, although any Director so
appointed shall only hold office until the following AGM of the
Company, at which his or her election shall be voted upon by
shareholders. Directors are then required to seek re-election
by shareholders at each subsequent AGM of the Company. As a
generalrule, letters of appointment for NEDs provide that, subject
toannualre-election by shareholders, individuals will serve for
aninitial period of three years, and are typically expected to be
available to serve forasecond three-year period. If invited to do
so, they may also serve fora third three-year period. The notice
period applicable to the NEDs is one month.

RELX’'s Non-Executive Letter of Appointment sets out the
time commitment required by the Company fromits Non-
Executive Directors.

Executive and management succession

The Board is committed to recognising and nurturing talent
across RELXand overseeing the development of a strong talent
pipeline to senior leadership and executive roles. The Committee
received detailed updates during the year from the Chief Executive
Officer regarding succession plans for senior managementroles.
The Committee is satisfied that appropriate succession planning
arrangementswere in place during the year to facilitate
appropriate and effective succession across senior management
roles, supported by a strong pipeline of candidates.

Conflicts of interest

The Directors have a statutory duty to avoid situations in

which they have, or could have, adirect orindirectinterest that
conflicts with the interests of the Company and, if potential for
such aconflictarises, must make such situations known to the
Board. Inaccordance with its terms of reference, the Nominations
Committee considers the circumstances of any such actual or
potential conflicts of interest and makes a recommendation to the
Board astowhethertoauthorise the conflict, as permitted under
the Company’s Articles. The Committee may recommend that

the Board imposes certain limits or conditions in respect of the
conflict. Thereisaprocedurein place for Directors to disclose
any potential conflict to the Board and each Directoris required
toreview and confirm theiractual and potential conflicts annually.
During the year, the Committee conducted a formal review of the
conflict ofinterest authorisations granted by the Board to each
individual Director.

Committee evaluation

The evaluation of the Committee determined that it was well
governed and effective in carrying outits role in accordance with
its Terms of Reference. Details of the Board and Committee
evaluation processare on page 97.
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Directors’ Remuneration Report

The Directors’ Remuneration Report has been prepared by the Remuneration Committee (the Committee) in accordance with
the UK Corporate Governance Code, the UK Listing Rules and Schedule 8 of the Large and Medium-sized Companies and Groups
(Accounts and Reports) Regulations 2008, as amended (the UK Regulations). The Report was approved by the Board.

lam pleasedto presentthe Remuneration Reportfor the year ended 31 December 2024.

Asyouwill have seen earlierinthe annual report, the Company delivered strong revenue and profit growth in 2024, driven by the ongoing
shiftin business mix towards higher growth analytics and decision tools that deliver enhanced value to our customers across market
segments. We develop and deploy these tools across the company by leveraging deep customer understanding to combine leading
contentand data sets with powerful artificial intelligence and other technologies. This has been a key driver of the evolution of our
business forwell over a decade, and will remain a key driver of customervalue and growth in our business for many years to come.

Underlying revenue growth was 7%, underlying adjusted operating profit growth was 10% and at constant currency, adjusted
EPS growth was 9%. We are proposing anincrease in the full-year dividend of 7%. Our Total Shareholder Return outperformed
the FTSE 100 over the last three, five and tenyear periods as shown on page 112.

The purpose of RELX s to benefit society by developing products that help researchers advance scientific knowledge; doctors and
nursesimprove the lives of patients; lawyers promote the rule of law and achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services and get fair prices oninsurance; and customers learn about markets
and complete transactions. Our purpose guides our actions beyond the products that we develop. It defines us as a company. Every day
across RELX our employees are inspired to undertake initiatives that make unique contributions to society and the communities in which
we operate. We see what we do as a company as being an integral part of our commitment to corporate responsibility. We have set
sustainability objectives which reflect our focus on our unique contributions to society. New environment targets were set for 2030 (see
page 61) and we are continuing to reduce our environmental impact to meet these targets. Our performance was again recognised by
externalratingagencies: RELX hasan AAA Corporate Responsibility rating with MSCl which it has held for nine consecutive years and
was ranked second in our sector by Sustainalytics, and was included in the S&P Global Sustainability Yearbook. More information can

be found on pages 35to0 65.

Remuneration policy and implementation

The current policy was approved by shareholders at the 20 April 2023 Annual General Meeting (AGM] and is set out on pages 116 to 122
ofthisreport. The firstawards under the policy were granted in the first quarter of 2024. The level of vesting for threshold performance in
the LTIPwas reduced from 25% of the maximum opportunity to 20% and incentives are subject to broader malus and clawback provisions.

Shareholders will be invited to vote (by way of an advisory vote) on the 2024 Annual Remuneration Report at the 2025 AGM.

Our strategic priority is the organic development of increasingly sophisticated information-based analytics and decision tools that
deliver enhanced value to professionaland business customers. We supplement this organic growth with selective acquisitions of
targeted data sets and analytics. When combined with our strategy of driving continuous process innovation to manage cost growth
below revenue growth, the resultis continued strong earnings growth with improving returns.

The performance measuresin the incentive plans align with the strategy and the financial key performance indicators on page 6 of
theannualreport, by focusing on sustained earnings growth, return on invested capitaland shareholder returnsin the LTIP. The AIP is
based on revenue, profit, cash flow and sustainability metrics and focuses on annual objectives and milestones and creates a platform
for sustainable future performance.

The performance measures are based on adjusted figures as they provide relevantinformation in assessing the Company’s
performance, position and cash flows and we believe they track the core operational performance of RELXand how it contributes
toshareholdervalue creation. The Annual Reportincludes a reconciliation of adjusted measures to IFRS measures.
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2024 outcomes
RELXdelivered strong organic revenue and adjusted operating profit growth rates. These results drove an AIP payout of 80% of the
maximum. Details of our targets and achievements for the year are shown on pages 105 and 106.

Financialand share price performance was very strong over the past three years, with TSR outperforming our UK, US and European
peer groups.Asaresult, the LTIP payout is 97% of the maximum. Details of our targets and achievements are shown on page 107.

In determining the level of payout under the annual and the multi-yearincentives, the Committee took into account RELX's overall
business performance and value created for shareholders and other relevant factors and determined that the outcomes were fair
and appropriate and applied nodiscretion to the payouts.

Broader employee considerations

The Board reviews information on employee metrics and updates on employee related matters, as well as outcomes of employee
surveys conducted during the year. Marike van Lier Lels stepped down from the Board at the 2024 AGM and our new designated
Non-Executive Director responsible for workforce engagement, Bianca Tetteroo, met with employee groups during 2024 and
reported back tothe Board. Furtherinformation on the workforce engagement processis provided in the Governance section

on page 94. The Committee also reviews annual salary increase guidelines globally.

When determining the remuneration for Executive Directors and Senior Executives, the Committee considers business and individual
performance aswellas other factorsincluding broader employee reward.

The Committee is satisfied that the overall remuneration for Executive Directors is appropriate and fair having considered
externalandinternalrelativities.

The Committee is satisfied that the incentive schemes drive the desired behaviours to support the Company’s purpose, values
and strategy.

Implementation of the Remuneration Policy in 2025
The Committee has approved 2025 salaryincreases for the Executive Directors of 2.5%.

Further details regarding the implementation of the policy in 2025 can be found on page 114.

This will be my last Directors’ Remuneration Reportas | will be stepping down from the Board after the AGM. [ will be succeeded
by Alistair Cox who has served on the Committee for twoyears. It has been a great pleasure towork alongside my fellow committee
members, and to serve as a member and then Chair of the Committee.

RobertMacLeod
Chair, Remuneration Committee
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Single Total Figure of Remuneration - Executive Directors (audited)

Annualincentive
Deferred | Sharebased Total fixed Totalvariable
GBP’000 Salary Benefits!! Cash Shares? awards® Pension® Total remuneration®: remuneration®
Erik Engstrom 2024 1,413 94 1,125 1,125 9,607 155 13,521 1,663 11,858
2023 1,379 82 1,198 1,198 10,980 152 14,989 1,613 13,377
Nick Luff 2024 832 15 663 663 4,715 92 6,979 939 6,040
2023 812 15 706 706 5,388 89 7,715 916 6,800

(1)
(2)
(3)

(4)
(5)

Benefits are typically comprised of a car allowance, private medical/dentalinsurance and the cost of tax return preparation.

50% of the AIP is paid in shares deferred for three years. Dividend equivalents accrue on these shares.

The 2024 figures reflect the vesting of the 2022-2024 cycle of the LTIP. As the LTIP vests after the approval date of this Report, the
average share price for the last quarter of 2024 has been used to arrive at an estimated figure in respect of these awards, in line with
the methodology prescribed by the UK Regulations.

The estimated figures for 2023 disclosed in lastyear's Report have been restated to reflect the actual amount of the 2021-2023
cycle of the LTIP vested and the actual share price, which increased the 2023 disclosed figure by £1.4m for the CEO and by £0.7m for
the CFO. The vesting percentage was determined on 16 February 2024 and was in line with the one disclosed on page 133 of the 2023
Remuneration Report.

For Erik Engstrom, the amount that directly reflects share price appreciationis £4.7m for 2023 and £3.5m for 2024. For Nick Luff,
these numbersare £2.3m for 2023 and £1.7m for 2024.

The awards are due tovestin February 2025 and the 2024 figures will be restated in nextyear’s reportto reflect actual

values atvesting.

Erik Engstrom and Nick Luff received cashin lieu of pension of 11% of base salary.

Total fixed remuneration includes base salary, benefits and pension. Total variable remunerationincludes annualincentive

and share based awards.

Some figures and subtotals add up to different amounts than the totals due to rounding.

The total remuneration for Directorsis set out in note 25 to the consolidated financial statements.

The AIP and LTIP performance measures and targets are shown on the following pages.
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2024 AnnualIncentive

Setout belowisasummary of performance against each financial and non-financial measure and the resulting payout for 2024:

Relative Financial targets™ )
weighting Achievement Payout % Payout %
Performance measure % attarget Threshold Target  Maximum Achievement % vstarget vstarget ofmax'?
Revenue 30% 8,868 9,434 9,906 9,434 100.0% 100.0% 66.7% =
: 1 s s s s S
Adjusted net profit after tax 30% 2,061 2,193 2,302 2,241 102.2% 122.0% 81.3% =
..................................................................................................................................................................... B
Cashflow 30% 2,806 2,985 3,134 3,101 103.9% 139.0% 92.7% v
..................................................................................................................................................................... 2
3
Financial measures 90% 120.3% 80.2% 3
..................................................................................................................................................................... @
Adetailed description of the non-financial measures
and achievementagainst those is set out on the next

Non-financial measures 10% page. 97.5% 65.0%

Total 100% 118.0% 79.7%

(1) Targetsaresetonanunderlying basis for revenue and ona constant currency basis for adjusted net profit, and reflect targeted growth, with cash flow based on the

targeted cash conversion. Targetamounts presented in sterling reflectactual movementsin exchange rates relative to their equivalent constant currency amounts.

(2) The maximum foreach measureis 150% of on target. The overall maximum is 200% of salary. <]
=4
©

As highlighted earlier, underlying revenue growth was 7%. Underlying adjusted operating profit growth was 10 % and at constant currency, adjusted EPS growth was 9%. S

Some figures add up to differentamounts than the totals due to rounding. %
5

50% of the AIP will be paidin cashin Q12025 and the remainder is paid in Deferred Shares which will be released in Q1 2028. The release §

of Deferred Shares is not subject to any further performance conditions butis subject to malus and clawback. %
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Non-financial measures
Non-financial measures represent 10% of the AIP. Of this component, achievements and payouts are outlined below.

Thetargets for 2024 were focused on sustainability metrics and are consistent with our glidepath to achieving the 2030 targets.

Payout for carbon reduction and for paper usage and waste was capped at 95% of target in the year in recognition of the changes

in office work patterns and business travel.

More information can be found on pages 60 to 73.

Relative Payout % Payout %

Non-financial measures weighting Target Achievement oftarget of max
Carbonreduction 25% Reduce Scope 1 (direct)and Scope 2 Carbon emissions reduced by 61%. 95% 63.3%

(location-based) carbon emissions Energyand fuel consumption

by 28% againsta 2018 baseline. reduced by 53%.

Reduce energyand fuel

consumption by 24% againsta

2018 baseline.
Paperusage and 25% Decrease total waste sent to landfill Total waste sent to landfill reduced 95% 63.3%
waste fromreporting locations by 40% by 95%.

againsta 2018 baseline. 100% of RELX production papers

100% of RELX production papers, gradedin PREPS, rated as 'known and

gradedin PREPS, tobe rated as responsible sources’ or certified FSC

‘known and responsible sources’ or PEFC.

or certified FSC or PEFC.
Sociallyresponsible  25% Increase the number of suppliers Suppliers Code signatories increased 100% 66.7%
suppliers as Code signatories to 5,500. t0 6,056.

Increase the number of independent 137 audits of suppliers completed.

external audits of suppliers to 125.
Universalaccessto  25% Increase the contentonthefree RELX = Contentonthefree RELXSDG 100% 66.7%
information SDG Resource Centre by 500 new Resource Centresincreased by 973.

contentitems. Number of users of SDG Resource

Increase the number of users of SDG centreincreased by 38%.

Resource centre by 15% over 2023.
Total 100% 97.5% 65.0%
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2022-2024LTIP
Setout belowisasummary of performance against each measure of the LTIP cycle 1 January 2022-31 December 2024.
The targets remained unchanged from when these were set at the beginning of 2022. As noted in the Chair letter, financial performance

was very strong and significant value was generated for shareholders through share price appreciation and dividends over the
performance period. RELX's TSR outperformed the UK, US and European peer groups over the period. The payout is 97% of maximum.

Performance range and Resulting vesting
Performance measure Weighting vesting levels setat grant " Achievementagainst the performance range percentage
TSR overthe three-year 20% below median 0% UK group: upper quartile; 100%
performance period median 25% European group: upper quartile;
upper quartile 100% US group: upper quartile
Average growthinadjusted EPSover  40% below 5% p.a. 0% 10% 92.5%
the three-year performance period® 5%p.a. 25%
6%p.a. 50%
7% p.a. 65%
8%p.a. 75%
9% p.a. 85%
10% p.a. 92.5%
11%p.a.andabove  100%
ROICinthethirdyear of the 40% below 11.0% 0% Above 14% 100%
performance period? 11.0% 25%
11.5% 50%
12.0% 65%
12.5% 75%
13.0% 85%
13.5% 92.5%
14.0%and above  100%
Totalvesting percentage: 97.0%

(1) Calculated onastraight-line basis for performance between the points.
(2) Growthinadjusted EPSatconstantcurrencyand ROIC are calculated as set outin the Chief Financial Officer’s reportand note 10 to the consolidated financial statements,
with adjustments made to remove the effect on ROIC of changesin exchange rates, pension deficits and accounting standards over the three-year performance period.

The performance measures used inincentive plans are based on adjusted figures as they provide relevantinformationin assessing
the Company’s performance, position and cash flows and we believe they track the core operational performance of RELXand how it
contributes to shareholdervalue creation. The Annual Reportincludes a reconciliation of adjusted measures to IFRS measures.
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Single Total Figure of Remuneration - Non-Executive Directors (audited)

Total fee Benefits™ Total
GBP 2023 2024 2023 2024 2023 2024
PaulWalker 650,000 725,000 879 1,017 650,879 726,017
Alistair Cox? 88,776 152,000 88,776 152,000
June Felix 125,000 161,000 125,000 161,000
Charlotte Hogg 112,000 127,000 112,000 127,000
Marike van Lier Lels 122,000 44,599 840 840 122,840 45,439
RobertMacLeod® 130,670 157,000 130,670 157,000
Andrew Sukawaty 121,000 140,500 121,000 140,500
Bianca Tetteroo N/A 61,250 N/A 61,250
Suzanne Wood ® 165,744 210,500 165,744 210,500

(1) Benefits comprise the notional benefit of tax filing support provided to Non-Executive Directors for filings outside their home country resulting from their directorships
with RELX. The incremental assessable benefit charge pertax return for 2024 was £840 (unchanged from 2023) for a UK tax return. Paul Walker's benefits relate to private
medicalinsurance. Further, the Company meetsall reasonable travel, subsistence,accommodation and other expenses, including any tax where such expensesare

deemedtaxable,incurred by the Non-Executive Directorsand the Chairinthe course of performing their duties.
(2) Appointedtothe Board atthe AGMon 20 April 2023.
(3) Appointed Chair of the Remuneration Committee from the AGM on 20 April 2023.
(4) Appointedtothe Boardon 1July 2024.
(5) Appointed Senior Independent Directorand became a member of the Nomination Committee from the AGM on 20 April 2023.

Thetotalremuneration for Directorsis set outin note 25 to the consolidated financial statements.

Non-Executive Directors’fees
The feesinthe Single Total Figure table for Non-Executive Directors reflect the following fees in 2024:

GBP Annualfee 2024 Annualfee 2025
Chair 725,000 725,000
Non-Executive Directors 97,500 97,500
Senior Independent Director 40,000 40,000
Chair of:

- Audit Committee 40,000 40,000
- Remuneration Committee 40,000 40,000
Workforce engagement fee 25,000 25,000
Committee membership fee:

- Audit Committee 25,000 25,000
- Remuneration Committee 25,000 25,000
- Nominations Committee 15,000 15,000

In addition, an intercontinental travel fee of £4,500 was payable to any Non-Executive Director (excluding the Chair] in respect of each

transatlantic journey made in order to attend a RELXBoard or Committee meeting during 2024.

Fees maybe reviewed annually, althoughin practice they have changed on a less frequent basis.
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Statement of Directors’ shareholdings and other share interests (audited)

Shareholding requirement

The Committee believes thata closeralignment of interests can be created between senior management and shareholders if executives
build and maintain a significant personal stake in RELX. The shareholding requirements applicable to the Executive Directors are set
outin the table below. Shares that count for this purpose are (i) any type of RELX security of which the Director, their spouse, civil
partner or dependent child has beneficial ownership of and [ii] AIP deferred shares which are within their three-year deferral period,
onanotional net (after tax] basis. There has been no change to the interests reported below between 31 December 2024 and the date

of this Report.

Meeting the shareholding requirement is both a vesting condition for LTIP awards granted and a requirement to maintain eligibility for
future LTIP awards. On termination of employment, Executive Directors are to maintain their full shareholding requirement (or, if lower,
their actual level of shareholding at the time of leaving) for two years after leaving employment.

On 31 December 2024, the Executive Directors’ shareholdings were as follows:

Shareholding as at

Shareholding requirement 31December 2024 (% of 2024

(% of 2024 annual base salary) annualbasesalary)®
Erik Engstrom 450% 3185%
Nick Luff 300% 1419%

(1) Includes AIP deferred shareswhich are within their three-year deferral period, on a notional net (after tax) basis (66,882 for Erik Engstrom and 39,384 for Nick Luff).
Fordisclosure purposes, any PLC ADRs held areincluded as ordinary shares.

Share interests [number of RELX ordinary shares held]

1January 2024 31 December2024
Erik Engstrom 1,174,668 1,175,520
Nick Luff 280,365 286,267
Paul Walker 16,000 16,000
Alistair Cox 1,540 3,170
June Felix 6,100 7,500
Charlotte Hogg 4,750 4,750
Marikevan Lier Lels? 11,718 N/A
Robert MacLeod 6,950 6,950
Andrew Sukawaty 30,000 30,000
Bianca Tetteroo® N/A 0
Suzanne Wood 5,100 5,100

(1) Numberexcludes AIP deferred shares which are within their three-year deferral period. If these were included on a notional net (after tax] basis, the totals at 31 December
2024 would be 1,242,402 for Erik Engstrom and 325,651 for Nick Luff.

(2) Retiredfromthe Boardatthe AGM on 25 April 2024.

(3) Appointedtothe Boardon 1July 2024.

Scheme interests awarded during the financial year (audited)

Basis onwhich Face value of Percentage of maximum vesting for

awardis made award atgrant™ threshold performance End of performance period
Erik Engstrom  450% of salary £6,203,275 If each measure pays out atthreshold, 31December 2026
Nick Luff 375% of salary £3,044,076 the overall payoutis 20%
Erik Engstrom  1/20f 2023 AIP payout £1,198,457 N/A.The release of AIP deferred sharesin Q12027 is not subject to any
Nick Luff 1/2 0f 2023 AIP payout £705,745 further performance conditions, butis subject to malus and clawback.

(1) Thefacevalue of the LTIP awards and AIP deferred shares granted in February 2024 was calculated using the middle market quotation of a PLC ordinary share (£34.02).
This share price was used to determine the number of awards granted.

The LTIP awards grantedin 2024 are based on ROIC, EPS and TSR weighted 40%:40%:20% respectively and assessed independently.
The targets and vesting scales applicable to these awards are set out on page 140 of the 2023 Remuneration Report.
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Multi-year incentive interests (audited)
The tables belowand onthe next page set out unvested LTIP share awards, AIP deferred shares and vested but unexercised options
held by the Executive Directors, including details of awards granted, vested and options exercised during the year.

Alloutstanding LTIP share awards are subject to performance conditions.

Between 31 December 2024 and the date of this Report, there have been no changesin the share awards or options held by the

Executive Directors.

Erik Engstrom
LTIPSHARES No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded price per vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan 2024 2024 award 2024 vesting 31Dec2024 period vesting
2024 182,342 £34.020 182,342  Dec2026 Feb 2027
2023 242,857 £24.920 242,857  Dec2025 Feb 2026
2022 259,819 £22.725 259,819 Dec 2024 Feb 2025
2021 308,702 £18.660 308,702 £34.020
Total 811,378 182,342 308,702 685,018
DEFERRED No. of No. of
SHARES" No. of shares Market shares Market No. of
shares awarded price per released price per shares
Year of heldon during shareat during shareat heldon Date of
grant 1Jan 2024 2024 award 2024 release 31Dec2024 release
2024 35,228 £34.020 35,228 Feb 2027
2023 41,054 £24.920 41,054 Feb 2026
2022 49,912 £22.725 49,912 Feb 2025
2021 29,498 £18.660 29,498 £34.020
Total 120,464 35,228 29,498 126,194

(1) PartoftheAlPis paidindeferred shares released after threeyears. The amountatgrantwas alreadyincludedinthe AIP inthe single figure table of the relevantyear.

OPTIONS No. of No. of
No. of options Option options Market No. of
options granted priceon exercised price per options Options
Year of heldon during date of during shareat heldon exercisable
grant 1Jan2024 2024 grant 2024 exercise 31Dec2024 until
2017 85,356 £14.945 85,356 27Feb27
90,116 €16.723 90,116 27Feb27
2016 101,421 £12.550 101,421 £33.491
107,380 €15.285 107,380 €39.295
2015 114,584 £11.520 114,584 £33.491
120,886 €15.003 120,886 €39.295
Total 619,743 444,271 175,472
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Nick Luff
LTIPSHARES No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded priceper vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan 2024 2024 award 2024 vesting 31Dec2024 period vesting
2024 89,479 £34.020 89,479  Dec2026 Feb 2027
2023 119,175 £24.920 119175  Dec2025 Feb 2026
2022 127,499 £22.725 127,499 Dec 2024 Feb 2025
2021 151,487 £18.660 151,487 £34.020
Total 398,161 89,479 151,487 336,153
DEFERRED No. of No. of
SHARES" No. of shares Market shares Market No. of
shares awarded price per released price per shares
Year of heldon during shareat during shareat heldon Date of
grant 1Jan2024 2024 award 2024 release 31Dec2024 release
2024 20,745 £34.020 20,745 Feb 2027
2023 24,175 £24.920 24,175 Feb 2026
2022 29,391 £22.725 29,391 Feb 2025
2021 17,370 £18.660 17,370 £34.020
Total 70,936 20,745 17,370 74,311

(1) PartoftheAlPis paidindeferred shares released after threeyears. The amountat grantwas alreadyincluded inthe AIP in the single figure table of the relevant year.

OPTIONS No. of No. of
No. of options Option options Market No. of
options granted priceon exercised price per options Options
Year of heldon during date of during shareat heldon exercisable
grant 1Jan2024 2024 grant 2024 exercise 31Dec2024 until
2017 40,210 £14.945 40,210 27Feb 27
42,452 €16.723 42,452 27Feb27
2016 47,778 £12.550 47,778 15Mar 26
50,586 €15.285 50,586 15 Mar 26
2015 53,979 £11.520 53,979 £33.750
56,948 €15.003 56,948 €39.372
Total 291,953 110,927 181,026
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Performance graphs

The graphs below show total shareholder returns for RELX calculated on the basis of the average share price in the 30 trading days

before the respective year end and assuming dividends were reinvested. RELX's performance is compared with the FTSE 100.

The three-year chart covers the performance period of the 2022-2024 cycle of the LTIP.
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CEO historical pay table
The table below shows the historical CEQ pay over a ten-year period.
GBP'000 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
Base salary 1,131 1,160 1,189 1,218 1,249 1,280 1,312 1,345 1,379 1,413
Annualincentive payout 70% 68% 69% 78% 77% 65% 86% 76% 87% 80%
asa % of maximum
Multi-yearincentive vesting 97% 97% 92% 81% 81% 6% 71% 70% 100% 97%
asa % of maximum
CEO total 11,416 11,399 8,748 9,141 9,346 3,980 9,560 8,597 14,989 13,521

(1) From 2020 onwards, amounts above reflect LTIP vesting. Prior periods also include vesting of awards under ESOS and BIP plans which were discontinued for Directors

since 2017 (with the finalvesting of awards under those plans occurring in 2019).
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Comparison of changein Directors’ pay with change
inemployee pay

The UK Regulations require companies to disclose the percentage
changeinremuneration from 2023 to 2024 for each director
compared with the employees of the listed company, excluding
directors. RELXPLC has no employees and Executive Directors
are the only employees of RELX Group PLC. We therefore have

no datato report but have chosento continue to reportdataon
changesin base salary of the CEO compared with changesin base
salary of abroader employee population. The salaryincrease for
the CEO of 2.5% for 2024 was in line with the salary increase
budget for the UKand the US where the majority of our employees
are based.

UK payratios

The UKRegulations require the disclosure of the ratio of total
CEO remuneration to median (P50), 25th percentile (P25) and 75th
percentile (P75) UK employee total remuneration (calculated on
afull-time equivalent basis). UK employees represent less than
20% of our global employee population.

Pay ratios for total remuneration are likely to vary, potentially
significantly, over time, since the CEO’s total remuneration each
yearisdriven largely by performance-related pay outcomes and is
affected by share price movements. We have therefore also shown
the UK ratios for the salary component.

Forthe purposes of the ratios below, the CEO’s 2024 total
remuneration is the total single figure and salary as disclosed
onpage 104. The P25, P50 and P75 were selected from the UK

We chose Option Aaswe believe itis the most robustand accurate
way toidentify the median, 25th percentile and 75th percentile
UKemployee.

The Committee is satisfied that the overall picture presented
by the 2024 pay ratios is consistent with the pay, reward and
progression policies for the Group’s UK employees.

Salaries forallUKemployees, including the Executive
Directors, are set based on awide range of factors, including
market practice, scope and impact of the role and experience.

The provision of certain benefits and the level of benefit
provided vary depending on the role and level of seniority.

Participationinannualincentive plans varies by business and
reflectsthe culture and the nature of the business, aswell
asrole.

Whilst none of the comparator employees participate in the
executive share plans, they do have the opportunity to receive
company sharesvia the UK Sharesave Option Plan. Agreater
proportion of performance-related variable pay and share
based awards applies to more senior executives, including
the Executive Directors, who have a greaterinfluence over
performance outcomes.

Relative importance of spend on pay

The following table sets out the total employee costs for all
employees, as well as the amounts paid in dividends and
share repurchases.

employee populationasat 1 October 2024. Ratios for prior 2023 2024 % change
years are as disclosed in the respective reports. GBPm GBPm
ol Employee costs! 3,108 3,120 0%
T ration Dividends 1,059 1,121 6%
Pay ratios AllUKemployeesGBP'000  Sharerepurchases 800 1,000 25%
Year Method P25 P50 P75 P25 P50 P75 (1) Employee costsinclude wagesand salaries, social security costs, pensions and
2024 A 2691 183:1 131:1 50 74 103 share based and related remuneration.
2023 A 2941 1981  140:1 46 69 77 Payments to past Directors and payments for loss of office
2022 A 1881 1291 891 44 64 93 (audited)
2021 A 2231 151:1  104:1 43 64 92  There have been no payments for loss of office in 2024.
2020 A 98:1 67:1 46:1 40 59 86
2019 A 2251 1491 100:1 39 58 86
Salary
Payratios AlLUK employees GBP'000
Year Method P25 P50 P75 P25 P50 P75
2024 A 321 23:1 17:1 JA 62 83
2023 A 33:1 24:1 17:1 42 58 80
2022 A 34:1 25:1 18:1 39 55 76
2021 A 351 25:1 1811 38 52 74
2020 A 351 25:1  18:1 37 52 72
2019 A 35:1 25:1 18:1 35 51 71

Slight differences compared with ratios calculated using data
showninthetables are due to rounding.

Theratios are calculated using Option A, meaning that the
median, 25th and 75th percentiles were determined based on total
remuneration using the single total figure valuation methodology,
except forannualincentives (other than sales incentives) which
are based on estimated payout as individual final payout levels

are stillto be finalised.
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Implementation of the remuneration policy in 2025

Salary: The Committee has awarded a salaryincrease of 2.5% to
each Executive Director, which means that, from 1 January 2025,
Erik Engstrom’s salaryroseto £ 1,448,298 and Nick Luff's salary
to £852,856.

Benefits: The benefits provided to the Executive Directors are
unchanged for 2025.

Annualincentive: The AIP payout at target performanceis 135%
of base salary and the maximum 200% of base salary, with 50%
of the AIP earned deferred into shares. Revenue, adjusted net
profit after tax and cash flow each have a weight of 30% and
non-financial measures aweight of 10%. Details of the 2025
annual financial targets and non-financial metrics will be
disclosed inthe 2025 Remuneration Report.

Pension: Erik Engstrom and Nick Luff will receive cashinlieu
of pension of 11% of their salary.

Share based awards: Asin 2024, we will be granting LTIP awards
with face values of 450% of salary to Erik Engstrom and 375%
to Nick Luffin 2025. The awards are subject toathree-year
performance period and the net (after tax) vested shares are
toberetainedforafurthertwo-year holding period.

The following metrics, weightings, targets and vesting scales
applyto LTIP awards grantedin 2025 for the 2025-2027 cycle.

Thevesting of LTIP awards is dependent on three separate
performance measures: ROIC, EPS and TSR weighted
40%:40%:20% respectively and assessed independently.

The TSR measure comprises three comparators (sterling,
euroand US dollar] reflecting the fact that RELX accesses equity
capital markets through three exchanges - London, Amsterdam
and New York - inthree currency zones. RELX's TSR performance
is measured separately against each comparator group and

each ranking achieved will produce a payout, if any, in respect

of one-third of the TSR measure. The proportion of the TSR
measure that vests will be the sum of the three payouts.

The averaging period applied for TSR measurement purposesis
the three months before the start of the financial year in which the
award is granted and the last three months of the third financial
year of the performance period.

The companies forthe TSR comparator groups for the 2025-2027
LTIP cycle were selected on the following basis [substantially
unchanged from prioryear):

(a) theywereinarelevantmarketindex orwere the largest
listed companies on the relevant exchanges at the end of the
year before the start of the performance period: the FTSE 100
forthe sterling group; the Euronext100 and Dax40 for the euro
group; and the S&P 500 for the US dollar group;

(b

certain companies were then excluded:

those with mainly domestic or single country revenues
(as they do not reflect the global nature of RELX's
customer base);

those engaged in extractive industries (as theyare
exposed to commodity cycles); and

financial services companies (as they have a different
risk/reward profile).

(c] the remaining companieswere then ranked by market
capitalisation and, for each comparator group, around
50 companies with market capitalisations above and

belowthat of RELX were taken; and
(d

relevant listed global peers operating in businesses similar
tothose of RELX, but not otherwise included, were added.

Vesting percentage of each third TSRrankingwithinthe relevant

ofthe TSR tranche” TSR comparator group
0% Below median
20% Median
100% Upper quartile

(1) Vestingisonastraight-line basis for performance between the minimumand
maximum levels.

The calculation methodology for the EPS and ROIC measures
issetoutinthe 2013 Notices of Annual General Meetings, which
can be found on RELX's website. The targets and vesting scales
applicable tothe EPSand ROIC are set out below.

Average growth

inadjusted EPS over
thethree-yearperformance

Vesting percentage
of EPSand ROIC

Average ROIC over
thethree-year

tranches!” period performance period
0% below 5% p.a. below 11.2%
20% 5% p.a. 11.2%
50% 6%p.a. 11.8%
65% 7% p.a. 12.4%
75% 8%p.a. 13.0%
85% 9% p.a. 13.6%
92.5% 10% p.a. 14.2%
100% 11% p.a. or above 14.8% or above

(1) Vestingis onastraight-line basis for performance between the stated average
adjusted EPS growth/ROIC percentages.
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Remuneration Committee advice

The Committee consists of independent Non-Executive Directors
andthe Chair of RELX. Details of members and their attendance
are contained in the Corporate Governance Review on page 92.
The Chief Legal Officerand Company Secretary attends meetings
as secretarytothe Committee. At the invitation of the Chair of

the Committee, the CEO attends appropriate parts of the
meetings. The CEO is notin attendance during discussions

about his remuneration.

The Chief Human Resources Officer advised the Committee
during theyear.

Shareholder voting at 2024 Annual General Meeting

Willis Towers Watson is the external adviser, appointed by the
Committee through a competitive process. Willis Towers Watson
also provided actuarialand other human resources consultancy
servicestosome RELX companies during the year. The Committee
is satisfied that the firm’s advice continues to be objective and
independent, and that no conflict of interest exists. The individual
consultants who work with the Committee do not provide advice
to the Executive Directors oract on their behalf. Willis Towers
Watsonisa member of the Remuneration Consultants’ Group and
conductsitsworkin line with the UK Code of Conduct for executive
remuneration consulting. During 2024, Willis Towers Watson
received fees of £3,000 for advice given to the Committee,
chargedonatime and expense basis.

Atthe Annual General Meeting of RELXPLC on 25 April 2024, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Reportwere as follows:

Resolution Votes For

% For

Votes Against % Against Totalvotes cast Votes Withheld

Remuneration Report (advisory) 1,513,406,755

96.05%

62,241,449 3.95% 1,575,648,204 180,316

Atthe Annual General Meeting of RELXPLC on 20 April 2023, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Policy were as follows:

Resolution Votes For % For Votes Against % Against Totalvotes cast Votes Withheld
Remuneration Policy (binding) 1,528,240,789 95.87% 65,765,933 413%  1,594,006,722 2,416,183
RobertMacLeod

Chair, Remuneration Committee

12 February 2025
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Setoutin this sectionis the Company’s Remuneration Policy for Directors, as approved by shareholders at the 20 April 2023 Annual
General Meeting, and which isintended to apply for three years from the 2023 AGM and to awards granted from the first quarter of 2024.
The policyisasreportedinthe 2022 annualreport.

Remuneration policy table - Executive Directors

Purpose and link to strategy
Torecruitand retain the best executive talent globally to execute our strategic objectives at appropriate cost.

Operation
Salaries for Executive Directors are set and reviewed annually by the Remuneration Committee (the Committee) with changes typically
taking effecton 1 January. In exceptional circumstances, the Committee may review salaries more frequently.

When reviewing salaries, the Committee considers the executive’s role and sustained value to the Company in terms of skill, experience
and overall contribution and the Company’s guidelines for salaries for allemployees for the year. Periodically, competitiveness with
companieswhich are comparable in respect of industry, size, international scope and complexity is also considered in order to ensure
the Company’s ability to attract and retain executives.

Performance framework
N/A

Maximumvalue

Salaryincreases will continue to be aligned with the range of increases for the wider employee population and subject to annual
all-employee guidelines. However, as for allemployees, the Committee has discretion to exceed this to take account of individual
circumstances such as changein responsibility, increases in scale or complexity of the business or alignment to market level.

Recovery of sums paid
No provision.

Purpose and link to strategy
Retirement plans are part of remuneration packages designed to recruit and retain the best executive talent at appropriate cost.

Operation

Executive Directors receive pension benefits up to the value equivalent to the maximum level of pension benefits provided under the
Company’s regular defined contribution pension plans as may be in effect oramended from time to time (currently 11% of base salary
in the UK). The defined contribution pension plans are designed to be competitive and sustainable long-term. Any amount payable may
be paidwholly or partlyas cashin lieu.

Performance framework
N/A

Maximum value
The maximum value is equivalent to the maximum level of pension benefits provided under the Company’s regular defined contribution
pension plans as may be in effect oramended from time to time (currently capped at 11% of base salary in the UK).

Recovery of sums paid
No provision.
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Purpose and link to strategy
To provide competitive benefits at appropriate cost.

Operation

Other benefits, subject to periodic review, may include private medical and dental cover, life assurance, tax return preparation costs,
car benefits, directors’ and officers’ liability insurance, relocation benefits and expatriate allowances and other benefits available
toemployees generally, including, where appropriate, the tax on such benefits.

Performance framework
N/A

Maximumvalue

The maximum for ongoing benefits for Executive Directors will not normally exceed 10% of salary (excluding any one-off items,
such asimmigration supportor relocation benefits, and any tax related charge on benefits which is met by the Company). However,
the Committee may provide reasonable benefits beyond thisamount in exceptional situations, such as a change in the individual’s
circumstances caused by the Company, orif thereis a significantincrease in the cost of providing the agreed benefit.

Purpose and link to strategy

Theannualincentive provides focus on the delivery of annual financial targets and the achievement of annual objectives and milestones
which are chosen to align with the Company’s strategy and create a platform for sustainable future performance. The compulsory
deferral of 50% of any annualincentive earned into RELX shares for three years promotes longer-term alignment of Executive Directors’
interests with shareholders’ interests, including an element of post-termination shareholding.

Why performance measures are chosenand how targets are set

Performance measuresinclude a balanced set of financial measures which are appropriately weighted and which support current
strategy and incentivise the Executive Directors to achieve the desired outcomes without undue risk of focusing on any one financial
measure. The financialtargets are designed to be challenging and are set with reference to the previous year’s performance and
internaland external forecasts for the following year.

Performance measures mayalso include non-financial measures, for example linked to sustainability.

Operation

The Committee reviews and sets the financial targets and, if applicable, non-financial targets, annually, taking into account internal
forecasts and strategic plans. Following year end, the Committee compares actual performance with the financial targets and assesses
the achievement of any non-financialtargets. The targets and outcomes are fully disclosed in the Remuneration Report published after
yearend.

50% of any annualincentive earned s paid in cash to the Executive Director and the remaining 50% is deferred into RELX shares, which
arereleased to the Executive Director after three years. Dividend equivalents accrued during the deferral period are payable in respect
of theshares. Onachangein control, the default position is that deferred shares are released to the Executive Director. Alternatively,
the Committee may determine that deferred shares willinstead be exchanged for equivalent share awards in the acquiring company.
Performance framework

The AlIP includes financial measures with a weighting of at least 85% and may also include non-financial measures with a weighting

of upto 15%. Each measureis assessed separately.

The minimum payoutis zero.

Each measureisassessed independently and payout for each measure at threshold is 10% of the maximum opportunity for that
measure.

Payout for target performanceis 135% of salary.

Following an assessment of financial achievement, and scoring of any non-financial measures, the Committee agrees the overall level
of earned incentive for each Executive Director.

Committee discretion applies.2?

Maximum value

The maximum potential annual incentive is 200% of annual base salary. This includes the deferred share element but excludes dividend
equivalents payable in respect of the deferred shares.

Recovery of sums paid

Clawback applies.*
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Purpose and link to strategy
The Long-Term Incentive Plan (LTIP) is designed to provide a long-term incentive for Executive Directors to achieve the key performance
measures that support the Company’s strategy, and to align their interests with shareholders.

Why performance measures are chosen and how targets are set

Our strategic focusis on continuing to transform the core business through organic investment and the build-out of new products into
adjacent markets and geographies, supplemented by selective portfolio acquisitions and divestments. The performance measuresin
the LTIP are chosento support this strategy by focusing on sustained earnings growth, return on invested capital and shareholder return.

Targets are setwith regard to previous results and internal and external forecasts for the performance period and the strategic plan for
the business. Theyare designed to provide exceptional reward for exceptional performance, whilst allowing a reasonable expectation
thatreward at the lower end of the scale is attainable, subject to robust performance.

Operation

Annual awards of performance shares, with vesting subject to:
performance measured over three financialyears
continued employment (subject to the provisions set out in the Policy on payments for loss of office section)
meeting shareholding requirements (450% of salary for the CEQ and 300% of salary for the CFO)

Executive Directors are to retain their net (after tax) vested shares for a holding period of two years after vesting. Dividend equivalents
accrued during the performance period are payable in respect of the performance shares that vest.

Onachange of control, the default position is that awards vest on a pro-rated basis, subject to an assessment of performance against
targets at that time. Alternatively, the Committee may determine that the awards will not vest and will instead be exchanged for
equivalentawardsin the acquiring company.

Performance framework

The performance measures are EPS, ROIC and relative TSR, weighted 40%:40%:20% respectively and assessed independently,

such thata payout can be received under any one of the measures (or, for TSR, in respect of one of the three comparator groups).
The minimum payoutis zero.

Each measureisassessed independently and payout for each measure at threshold is 20% of the maximum opportunity
forthat measure.

Payoutin line with expectations is 50% of the maximum award.

Dividend equivalents are not takeninto accountin the above payout levels.
Committee discretion applies.2?

Maximumvalue
The maximum grantinanyyearis up to 450% of base salary for the CEO and up to 375% of base salary for other Executive Directors
(notincluding dividend equivalents).

Recovery of sums paid
Clawback applies.*

Notes to the Remuneration policy table

(1) Discretioninrespect of AIP and LTIP payout levels: In determining the level of payout under the AIP and vesting under the LTIP, the
Committee takesintoaccount RELX's overall business performance and value created for shareholders over the period in review
and other relevant factors. It has discretion to adjust the vesting and payout levels (subject always to the maximum individual
limits) if it believes this would resultin a fairer outcome. This discretion will only be used in exceptional circumstances and the Committee
will explaininthe next Remuneration Report the extent to which it has been exercised and the reasons for doing so.

(2) Discretiontovaryperformance measures under the AIP and the LTIP: The Committee may vary the financial measures applying to a
currentannualincentive year and performance measures for LTIP awards already granted if a change in circumstances leads it to believe
thatthe arrangementis no longer afair measure of performance. Any new measures will not be materially less, or more, challenging than
the originalones.

(3) Discretionontermination of employment underthe AIP and the LTIP: The Committee’s discretion on termination of employmentis
described under the "Policy on payments for loss of office’ section.

(4) Malusand clawback under the AIP and the LTIP: Under the AIP and the LTIP, the Committee has discretion to apply malus and clawback
in case of material misstatement of results or erroneous calculation inincentive payout; breach of post-termination restrictive covenants;
misconduct; fraud or conduct which results in (i) significant reputational damage; (i) material adverse effect on the financial position of the
Company; or (i) corporate failure. These apply for three years following the AIP cash payment and five years from the start of each LTIP
performance period and, inthe case of a breach of restrictive covenants, to the end of the restriction period. If a participantis subject toan
internalinvestigation regarding a serious breach of any of the above matters, the vesting of theirawards and the application of malus and
clawback may be delayed until the outcome of that investigation.

(5) Explanation of differences between the Company’s policy on Executive Directors’ remuneration and the policy for other employees:
Alarger percentage of Executive Directors’ remuneration is performance related than that of other employees. Allmanagers participate
inanannualincentive plan. Participation levels, measures and targetsvaryaccording to theirrole, seniority and local business priorities.
Senior executives may also participate in multi-year equity plans. Grant levels under the plansvaryaccording to roles and seniority.
Therangeand level of retirementand other benefits provided to employees vary according to local market practice.
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Remuneration outcomes in different performance scenarios

The Committee considers the level of remuneration that may be paid in the context of the performance delivered and value added for
shareholders. The charts beloware anillustration of how the CEO's and CFO’s regular annual remuneration could vary under different
performance scenarios. The salary, benefits and pension levels are the samein all three scenarios in each chartand are based on 2023
salary, benefits as showninthe 2022 Single Total Figure table and cash in lieu of pension of 11% of base salary. Annualincentive amounts
include the portion whichis subject to compulsory deferralinto RELX shares for three years. The performance assumptions which
have been used are as follows: Minimum means no AIP payout and no LTIP vesting. In line with expectations means AIP payout at 135%
of salary (of which 50% is deferred into shares) and LTIP vesting at 50% of the award. Maximum means AIP payout at 200% of salary

(of which 50% is deferred into shares) and LTIP vesting at 100% of the award. The three bars in each chartassume no share price
movement. As required by the UK Regulations, assuming maximum performance achievement (as described above) and 50% share
price growth over the performance period, the CEQ’s maximum remuneration would increase to £13.7m and the CFO’s maximum
remunerationto £7.1m. Any dividend equivalents payable in respect of the AIP deferred shares and the LTIP are notincluded.

CEO remuneration (GBP’000) CFO remuneration (GBP’000)
10,572
LTIP LTIP
AlIP cash and deferred shares AIP cash and deferred shares
Salary, benefits, pension Salary, benefits, pension
0,
6,575 3%
5,583
47%
3,534 55%
26%
1612 28% " 3%
916 31% 29%
000 2 5 100% 26% 16%
Minimum Inline with Maximum Minimum Inline with Maximum
expectations expectations

Shareholding requirement

The Executive Directors are subject to shareholding requirements. These are a minimum of 450% of annual base salary for the CEO and
300% of annual base salary for other Executive Directors. On joining or promotion to the Board, Executive Directors are given a period of
time, typically up to five years, to build up to their requirement. On termination of employment, Executive Directors are to maintain their
fullshareholding requirement (or, if lower, their actual level of shareholding at the time of leaving] for two years after leaving employment.

Shareswhich countfor shareholding purposes are shares beneficially owned by the Executive Director, their spouse, civil partner or
dependent child and AIP deferred shares which are within their three-year deferral period, on a notional net of tax basis.
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Approachtorecruitmentremuneration - Executive Directors
When agreeing the components of aremuneration package on the appointment of a new Executive Director, oran internal promotion
tothe Board, the Committee would seek to align the package with the remuneration policy stated in the policy table.

The Committee’s general principle on recruitmentis to offer a competitive remuneration package to attract high-calibre candidates
fromaglobaltalent pool. Basic salary would be set at an appropriate level for the candidate, taking into account all relevant factors.
As adataanalytics and technology-driven business, with over half of its revenue in the US, the Company primarily competes for talent
with globalinformation and technology companies.

Thevarious components and the Company’s approach are as follows:

The remuneration would include base salary, retirement benefits, other benefits, AIPand LTIP in line with the policy table, taking into
accountthe principles setoutabove.

The Committee may make awards and payments on hiring an external candidate to compensate him or her for entitlements forfeited
on leaving the previous employer. If such a decision is made, the Committee will attempt to reflect previous entitlements as closely as
possible using avariety of tools, including cash and share based awards. Malus and clawback provisions will apply where appropriate.
If necessaryto facilitate the grant of awards, the Committee may rely on the one person exemption from shareholder approvalin the
UK Listing Rules.

The type and size of relocation allowances and expenses will be determined by the specific circumstances of the new recruit.

Policy on payments for loss of office
Inline with the Company’s policy, the service contracts of the existing Executive Directors contain 12-month notice periods.

The circumstances in which an Executive Director’s employment is terminated will affect the Committee’s determination of any payment
for loss of office, butit expects to apply the principles outlined in the table on the next page. The Committee reserves the right to depart
fromthese principles where appropriate in light of any taxation requirements to which the Company or the Executive Directoris subject
(including, without limitation, section 409A of the US Internal Revenue Code), or other legal obligations.
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Policy on payments for loss of office (continued)

Mutually agreed termination/termination by the Company other than for cause®?

(includes retirement with customary notice)

The Executive Director would be entitled to salary, benefits
and other contractual paymentsinthe normalway up to the
termination date and would be paid for any accrued but
untaken holiday.

Salary: Payment of up to 12 months’ salary to reflect the notice
period or paymentin lieu of notice.

Other benefits: Where possible, benefits would be continued for
up to the duration of any unworked period of notice [not exceeding
the maximum stated in the policy table) or the Executive Director
would receive a cash payment (not exceeding the cost to the
Company of providing those benefits).

Pension: Deferred orimmediate pension inaccordance with
schemerules, with a creditin respect of, or payment for up to,

the full period of any unworked period of notice. There is provision
under the defined benefit pension scheme for members leaving
Company service by reason of permanentincapacity to make

an application tothe scheme trustee for early payment of

their pension.

Other: The Company may pay compensation in respect of any
statutory employment rights and may make other appropriate
and customary payments.

The Companywould have due regard to principles of mitigation
of loss. Reductions would be applied to reflect any portion of the
notice period that is worked and/or spent on gardening leave.

Oninjury, disability, ill-health or death, the Committee reserves
therighttovarythe treatmentoutlined in this section.

Annualincentive: Any unpaid annualincentive for the previous year
and a pro-rata paymentinrespect of the part of the financial year
up to the termination date would generally be payable (subject

to the deferral provisions), with the amount being determined

by reference to the original performance criteria. However, the
Committee has discretion to decide otherwise depending on

the reason for termination and other specific circumstances.

The Companywould not pay any annualincentive in respect of

any partof the financialyear following the termination date (e.g.
forany unworked period of notice). AIP deferred shares would be
released to the Executive Directorsin full at the end of the deferral
period. The annualincentive clawback provisions would apply.

LTIP: The default position is that unvested LTIP awards would

be pro-rated to reflect time employed and would vest subject to
performance measured atthe end of the relevant performance
period and subject to the Executive Director continuing to

meet their full shareholding requirement for two years after the
termination date. The Committee has discretion to allow unvested
LTIP awards tovest earlier and to adjust the application of time
pro-rating and performance conditions, subject tothe planrules.
The requirement to retain net (after tax) vested LTIP shares for
aholding period of two years after vesting ceases to apply on
termination of employment.

Employee instigated resignation

The Executive Director would not receive any payments for

loss of office. The Executive Director would be entitled to salary,
benefits and other contractual paymentsin the normalway up
to the termination date and would be paid forany accrued but
untaken holiday.

Pension: Adeferred orimmediate pension would be payable
inaccordance with the scheme rules.

Annualincentive: The Executive Director would be entitled to
receive an annualincentive for a completed previous year (subject
to the deferral provisions), but not a pro-rated annual incentive
inrespect of apartyear up to the termination date, unless the
Committee decides otherwise in the specific circumstances. Any
AlP deferred shares would be released to the Executive Director
infull atthe end of the deferral period. Annualincentive clawback
provisions would apply.

LTIP: Alloutstanding LTIP awards would lapse on the date of notice.

Dismissalfor cause

The Executive Director would be entitled to salary, benefits

and other contractual payments in the normalway up to the
termination date and would be paid for any accrued but untaken
holiday but would not receive any payments for loss of office.

Pension: Adeferred orimmediate pension would be payable
inaccordance with the scheme rules.

Annualincentive: The Executive Director would not receive any
unpaid annualincentive. Any AIP deferred shares lapse on
the date of dismissal.

LTIP: Alloutstanding LTIP awards would lapse on the date
of dismissal.

(1) Inadditiontowhatis setoutinthis section, on termination for any reason, Erik Engstrom will be entitled to payment of amounts held in his ‘Retirement Account’.
(2) Incaseswheretheapproved leavertreatmentapplies, the AIPand LTIP have a default position as well as giving the Committee discretion to adjust the default treatment
within certain parameters. The Committee would only expect to exercise such discretionwhere the Committee believes the personal circumstances of the Executive

Directorsorequire.
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Remuneration policy table - Non-Executive Directors

Purpose and link to strategy

Toenable RELXto recruit Non-Executive Directors with the right balance of personal skills and experience to make a major contribution
tothe Board and Committees of a global business whichis listed in London, Amsterdam and New York.

Operation

RELX Chair: Receives an aggregate annual fee with no additional fees, for example, Committee Chair fees. The Committee determines
the Chair’s fee on the advice of the Senior Independent Director.

Other Non-Executive Directors: Receive an annual fee with additional fees payable as appropriate for specific roles and duties.

These additional fees include fees for the Senior Independent Director and Committee Chairs, for membership of Board Committees,
aswellasaworkforce engagement fee and international travel fees. In future, other fees may be payable, for example attendance fees.
The Board determines the level of fees, subject to applicable law.

Fees maybe reviewed annually, althoughin practice they have changed on a less frequent basis. When reviewing fees, considerationis
given to the time commitment required, the complexity of the role and the calibre of the individual. Periodically, comparative market data
isalsoreviewed, the primary source for which is the practice of FTSE 30 companies.

Maximum value

The aggregate annual fee limit for fees paid to the Chairand the Non-Executive Directors is £2m. Additional fees for membership of or
chairing Board Committees and assuming additional responsibilities such as acting as Senior Independent Director, are not subject to

this maximum limit.

Purposeand link to strategy
To provide competitive benefits atappropriate cost.

Operation

Other benefits for Non-Executive Directors are reviewed periodically and mayinclude private medical cover, tax return preparation
costs, secretarial benefits, car benefits, travel and related subsistence costs, including, where appropriate, the tax on such benefits.

Maximum value
Thereis no prescribed maximum amount.

Approachtorecruitment remuneration -

Non-Executive Directors

Following recruitment, a new Non-Executive Director will

be entitled to fees and other benefitsinaccordance with the
Company’s remuneration policy. No additional remuneration
is paid on recruitment. However, any reasonable expenses
incurred during the recruitment process will be reimbursed.

Policy on payments for loss of office - Non-Executive Directors
Inaddition to unpaid accrued fees, the Non-Executive Directors
are entitled to receive one month’s fees for loss of office if their
appointmentis terminated before the end of its term.

Service contracts and letters of appointment

Thereare no furtherobligationsin the Directors’ service contracts
and letters of appointment which are not otherwise disclosed in
this Reportwhich could give rise to a remuneration paymentor
loss of office payment. All Directors’ service contracts and letters
of appointment are available forinspection at the Company’s
registered office. The Executive Directors’ service contracts

do not have a fixed expiry date.

Consideration of employment conditions elsewherein

the Company

When the Committee reviews the Executive Directors’ salaries
annually, it takes into account the Company’s guidelines for
salaries forallemployeesinthe Company’s major operating
locations for the forthcoming year. The Committee also considers
market practice inthe FTSE 30 as well as pay practices of other
globalinformation and technology companies when determining
the quantum and structure of Directors’ pay.

The Committee annually reviews various aspects of workforce
remuneration and related policiesin order to deepenits
understanding of pay structures throughout the organisation.

Our designated Non-Executive Director responsible for workforce
engagement meets with employees representing our global
employee populationinordertounderstand awide range of
employee views on avariety of topics. The feedback is reported
back tothe Board at least once peryearand forms part of the
Board’s discussions and decision making. As part of this process,
the Non-Executive Director explains how executive remuneration
aligns with wider pay policy.

Consideration of shareholder views

Our practiceisto consult shareholders and consider their views
when formulating, or changing, our policy. The Committee took
into account feedback received from shareholders since the prior
policy was approved when reviewing the current policy.

Previous remuneration policies and prior commitments

Any payments which are still to be made underarrangements
made and awards granted under previous remuneration policies
will be made consistent with the applicable policy. The provisions
of the previous policies which relate to arrangements and awards
granted underthose previous policies will therefore continue
toapply untilall paymentsinrelation to those arrangements

and awards have been made. The Committee also reserves the
right to make any remuneration or loss of office payments if the
termswere agreed prior to the approval of the 2013 or 2016 policy
or priortoanindividual being appointed as a Director.

Minor amendments
The Committee may make minor amendments for regulatory,
tax oradministrative purpose.
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Report of the Audit Committee

This report has been prepared by the Audit Committee and has been approved by the Board. It provides an overview of the

membership, responsibilities and activities of the Committee.

Membership

The Committee comprises independent Non-Executive

Directors. The members of the Committee who served during

the year were:
Suzanne Wood (Chair)
Alistair Cox
June Felix
Charlotte Hogg
Andrew Sukawaty

Of the current members of the Committee, Suzanne Wood, a

Certified Public Accountant, is considered to have significant,

recent and relevant financial experience.

The Committee as a whole is deemed to have competence
relevant to the sectors in which RELX operates.

Please see pages 82 and 83 for full profiles of Audit
Committee members.

Financial reporting

Responsibilities

The main role and responsibility of the Committee is

to assist the Board in fulfilling its oversight responsibilities
regarding:

the integrity of the interim and full-year financial
statements and financial reporting processes

risk management and internal controls, and effectiveness
of internal auditors

the performance of the external auditors and the
effectiveness of the external audit process, including
monitoring the independence and objectivity of Ernst &
Young LLP (EY)

The Committee reports to the Board on its activities,
identifying any matters in respect of which it considers
that action or improvement is needed and making
recommendations as to the steps to be taken.

The terms of reference of the Audit Committee are reviewed
annually and a copy is published on the RELX website,
www.relx.com

In discharging its responsibilities in respect of the 2024 interim and full-year financial statements, the Committee reviewed the

following:

Specific areas of significant accounting judgement and estimation, as set out in note 1 on page 145-146, reviewed

and challenged by the Committee were:

Capitalisation of internally developed intangible assets: The capitalisation of costs related to the development
of new products and business infrastructure, together with the useful economic lives applied to the resulting

Note 14
165-167

assets, requires the exercise of judgement. The Committee received reports from the Group Financial
Controller on the amounts capitalised and asset lives selected for major projects and outcome of impairment

assessment performed.

Defined benefit pension obligation: The valuation of pension scheme liabilities is subject to judgement
and estimation. The discount rate, inflation rate and mortality assumptions may have a material effect in

Note 6
152-156

determining the defined benefit pension obligation and costs which are reported in the financial statements.
The Committee received and discussed regular reports from the Group Financial Controller on the

methodology and the basis of the assumptions used.

The Committee discussed and challenged management’s assessment and was satisfied that all judgements
and estimations had been appropriately made and the financial statement disclosures were appropriate.
The Committee also discussed with the external auditor how management’s judgments and assertions
were challenged and how professional scepticism was demonstrated during their audit of these areas.
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Other areas reviewed by the Committee during the year were:

Taxation: The valuation of provisions in relation to uncertain tax positions involves estimation. The Committee
received and discussed reports from the Head of Tax on the potential liabilities identified and assumptions used.

Carrying value of goodwill and intangible assets: The judgements and estimates in respect of asset carrying
values relate to the assumptions underlying the value in use calculations such as discount rates and long-
term growth assumptions. The Committee received and discussed reports from the Group Financial Controller
on the methodology, the basis of assumptions used and headroom resulting from the annual impairment
assessment. The Committee challenged management'’s application of IAS 36 which allows a prior year
detailed calculation of the recoverable amount of a Cash Generating Unit (CGU]) to be used in the current year
and were satisfied that all the required criteria were met.

Acquired intangible assets: The identification of separate intangible assets on acquisition requires judgement.
Estimation is required in determining the future cash flows and discount rates used to value these assets.
The Committee received and discussed reports from the Group Financial Controller on the methodology

and the basis of the assumptions used.

Financing: Judgement is required in assessing the sufficiency and adequacy of current and future liquidity and
funding requirements of the Group. The Committee received and discussed reports from the Group Treasurer
on the Group’s financing including the issue of €850m euro-denominated term debt with a coupon of 3.375%
and maturity of nine years and extension of the maturity date on the $3bn revolving credit facility to April 2027.
See below for further information in respect of the Committee’s review of the going concern and viability
assessments and related disclosure.

Corporate Sustainability Reporting Directive [(CSRD): For the year ended 31 December 2024, RELX has
disclosed material sustainability information in accordance with the European Sustainability Reporting
Standards (ESRS) for the first time. The Committee reviewed the Double Materiality Assessment completed by
management and supported management’s conclusion on the identification of material sustainability matters.
See below for further information in respect of the Committee’s review of the related disclosure.

The Committee was satisfied that all the above items had been appropriately considered and presented in this
Annual Report.

1568-161

165-167

165-167

169-175

208-231

As well as considering the Annual Report as a whole (see ‘Fair, balanced and understandable’ section below) the
Committee focused on the following areas of disclosure and presentation:

Reviewed the critical accounting policies and compliance with applicable accounting standards, reviewed other
disclosure requirements and received regular update reports on accounting and regulatory developments

Reviewed the disclosures made in relation to internal control, risk management, the going concern statement
and the viability statement. The Committee received and discussed reports from the Group Treasurer on the
processes undertaken and assumptions used in formulating these disclosures

The going concern and viability statements were subject to a detailed review, including a review and challenge
of the various adverse scenarios modelled to ensure that the statements made in relation to going concern
and viability are robust

Considered the calculation and presentation of alternative performance measures in the Annual Report and
results announcement, including associated reconciliations to GAAP measures

Reviewed the disclosures made in the Annual Report which incorporates:

— The Corporate Responsibility Report

— Disclosures in respect of the European Sustainability Reporting Standards (ESRS) and related material
sustainability information; and

— Disclosures in respect of the Task Force on Climate-Related Financial Disclosures (TCFD) recommendations.
The Committee agreed with management’s conclusion that climate change risk is not material

The Committee was satisfied that all relevant disclosures have been appropriately made.

145-146

74-80

79-80

200-207

35-65

208-231

236-241
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The Committee considered whether the 2024 Annual Report is fair, balanced and understandable. In making this assessment,

the Committee considered the following areas:

The process for preparing the Annual Report, including the contributors, the internal review process and how feedback is

addressed throughout the process

The business review narratives presented for each Business Area

The discussion of reported and underlying results throughout the report

The Committee was satisfied that, taken as a whole, the Annual Report is fair, balanced and understandable. This conclusion has

been reported to the Board.

The Committee also received detailed written reports from the external auditors on these matters and discussed all areas with
both management and the external auditors. The Committee was satisfied with the explanations provided and conclusions reached.

Risk management and internal controls
With respect to their oversight of risk management and internal
controls, the Committee has:

received and discussed regular reports summarising the
status of the Group’s risk management activities including
procedures to prevent and detect fraud, identification of
emerging risks and actions to mitigate risks, and the findings
from internal audits and status of actions agreed with
management. Areas of focus in 2024 included: cybersecurity
(including the ability to prevent, respond to and recover from
a cyber-attack or ransomware attack); data privacy; the
operational, financial and IT control environment; the use

of technology including machine learning and operation of

Al tools in line with RELX Responsible Al principles; regulatory
compliance; business continuity and resilience (including
supplier resilience and plans for extreme weather events);
the ability to adapt to geopolitical, economic and market
conditions; integrity of published Corporate Responsibility
data; and continued compliance with the requirements of
Section 404 of the US Sarbanes-Oxley Act relating to the
documentation and testing of internal controls over
financial reporting

received regular updates from the Group Financial Controller
and Group Treasurer on the Group’s financial position including
on liquidity, extension of maturity of the revolving credit
facility to April 2027, the bond issue, credit ratings and ability
to access debt capital markets; changes to the regulatory
reporting landscape including the approach to identifying
material sustainability matters and compliance with the EU’s
Corporate Sustainability Reporting Directive (CSRD); risk
management and compliance with treasury policies, and
pension arrangements and funding

received presentations from the Head of Tax on tax matters
and the Group’s tax principles

reviewed and approved the internal audit plan for 2025 and
monitored execution of the 2024 plan, including progress in
respect of actions agreed and discussing and confirming any
changes proposed

received presentations from the Chief Compliance Officer on
the compliance programme, including the operation of the
RELX Code of Conduct, training programmes, whistleblowing
arrangements and investigations being conducted

received presentations from the Chief Legal Officer on legal
issues and claims

participated in ‘deep dive’ briefing sessions with senior
management from the Business Areas on a variety of topics

received comprehensive briefings from the external

auditor and RELX management on the FRC’s UK Corporate
Governance Code (UKCG) published in January 2024. This

is applicable to RELX from 1 January 2025, excluding the
enhanced internal control requirements where implementation
is required for the year ended 31 December 2026. The
Committee will work with management to identify the scope
of material internal controls and the level of internal
attestation work that will be performed in order to support
the Board’s declaration of effectiveness of internal controls.
This will build on the established risk and control framework
which underpins existing US reporting obligations.

received comprehensive briefings on the ‘Failure to Prevent
Fraud’ offence enacted in October 2023 and applicable to
RELX from 1 September 2025. Following its review of the
Group’s risk management activities, the Committee were
satisfied there are appropriate procedures in place to
prevent and detect fraud. The Committee will work with
management to identify enhancements that can be made
to existing processes and procedures.

Committee meetings

The Committee met four times during 2024. The items of
business to be considered at each meeting are set outin a
schedule which is reviewed and approved by the Committee
annually. The Audit Committee meetings are typically attended
by the Board Chair, the Chief Executive Officer, the Chief
Financial Officer, the Group Financial Controller, the Chief
Legal Officer, the Head of Internal Audit & Assurance (IAA),
and audit partners from the external auditors.

External audit effectiveness and independence

The Group has a well-established policy on audit effectiveness
and independence of auditors that sets out among other things:
the responsibilities of the Audit Committee in the selection of
auditors to be proposed for appointment or re-appointment
and for agreement on the terms of their engagement, scope
and remuneration; the auditor independence requirements and
the policy on the provision of non-audit services; the rotation of
audit partners and staff; and the conduct of meetings between
the auditors and the Audit Committee.

The Committee’s policy on the use of the external auditor to
provide non-audit services is in accordance with applicable
laws and takes into account the relevant ethical guidance for
auditors. Any permissible non-audit services must be pre-
approved by the Chief Financial Officer and above £50,000,
by the Chair of the Audit Committee. ALl non-audit services
provided and fees are presented to the Committee on a
regular basis.

The policy is available on the website, (2 www.relx.com.
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The Committee has conducted its review of the performance
of the external auditors and effectiveness of the external audit
process for the year ended 31 December 2024. In doing so, the
Committee has considered the independence, objectivity and
level of professional scepticism exercised by the external auditor.

The review included:

an assessment of the quality of the auditor’s reporting to and
interaction with the Audit Committee

review of the responses to a detailed questionnaire covering
a range of key audit areas which was completed by key
stakeholders

review of the completion of the audit plan and changes to
risks identified or work performed

a request for a presentation and discussion with EY on data
analytics tools used in the audit

consideration of public reports by regulatory authorities on
key EY member firms and their view on the effectiveness of
EY’s audits

a survey of key stakeholders across RELX evaluating the
performance of each audit team

In 2024, the lead audit partner brought it to our attention that EY
had been involved in a service which, whilst permissible under
the SEC independence rules and the International Ethics
Standards Board for Accountants (IESBA), was not permissible
under the Financial Reporting Council (FRC) independence rules.
The details are set out in the Independent Auditor’s Report on
pages 132 to 139. The Committee agreed that this activity did
not impact the independence of EY for the purposes of the audit.

The Audit Committee holds private meetings with the external

auditor to encourage open and transparent feedback. The Chair
of the Committee also met with the external auditors outside of
Committee meetings supporting effective and timely communication.

Based on all the evidence presented, the Audit Committee was
satisfied that the external audit has been conducted effectively,
with appropriate rigour and challenge, and that EY had applied

appropriate professional scepticism throughout the audit process.

The external auditors have confirmed their independence and
compliance with the policy on auditor independence to the
Audit Committee.

Non-audit services

The external auditors are precluded from engaging in non-audit
services that would compromise their independence or violate
any professional requirements or regulations affecting their
appointment as auditors. The auditors may, however, provide
non-audit services which do not conflict with their independence.

The Committee has reviewed and agreed the non-audit services
provided in 2024 together with the associated fees. The non-
audit services provided were very limited and, in line with the
latest FRC guidance, linked to audit work such as a bond issue
and corporate responsibility data assurance.

The total fees payable to EY for the year ended 31 December
2024 were £9.0m of which £0.9m related to non-audit work.
Further details are provided in note 4 to the financial statements.

The non-audit fees remain below the 70% threshold as per the
most recent FRC guidance.

Auditor appointment

EY were first appointed auditor of RELX PLC for the financial
year ended 31 December 2016. The auditor is required to rotate
the lead audit partner responsible for the engagement every
five years. The year ended 31 December 2024 was the fourth
year for the lead audit partner, Colin Brown.

The Audit Committee confirms that RELX was in compliance
with the provisions of The Statutory Audit Services for Large
Companies Market Investigation (Mandatory Use of Competitive
Tender Processes and Audit Committee Responsibilities) Order
2014 during the financial year ended 31 December 2024.

In accordance with the terms of this Order, the Audit
Committee conducted a comprehensive and competitive tender
process during the year for the external audit for the financial
year ending 31 December 2026. A decision to reappoint EY was
recommended by the Committee and was approved by the
Board of RELX. The decision was based on EY’s performance
during the tender process across a comprehensive set of
criteria and the Committee’s satisfaction with their
effectiveness as our current auditor.

The Committee has recommended to the Board that a
Resolution to re-appoint EY as auditors for the year ending
31 December 2025 be proposed at the 2025 AGM which the
Board has accepted and endorsed.

Internal audit

The Audit Committee’s terms of reference requires an annual
review of internal audit effectiveness. RELX has an established
Internal Audit function governed by a formal charter which
requires an external assessment at least once every five years
to consider and report on conformance with the Institute of
Internal Auditors International Professional Practices
Framework (IPPF) and UK Chartered Institute of Internal
Auditors Internal Audit Code of Practice (CoP).

The most recent external assessment of internal audit was
carried out in 2022. The assessment identified areas of
enhancement related to strategy, planning, operational
excellence, and talent. All recommendations have

been implemented.

The Audit Committee annually receives and considers a
report from the Head of the internal audit function on: the
independence of the internal audit activity; a review of the
internal audit Charter; conformance with the mandatory
elements of the IPPF and CoP including the adequacy of
resourcing of the internal audit function; and the results

of its quality assurance and improvement programme. The
Committee receives regular updates on talent management
and succession planning within the internal audit function and
on the continual monitoring of skill sets and capabilities to
ensure that these remain appropriate.

Audit Committee effectiveness

The effectiveness of the Audit Committee was reviewed as part
of the 2024 evaluation of the Board which confirmed that the
Committee continues to function effectively. Details of the
evaluation are set out on page 87.

Suzanne Wood
Chair of the Audit Committee
12 February 2025
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Directors’ Report

The Directors’ Report for the yearended 31 December 2024

has been prepared in accordance with the requirements of the
Companies Act 2006 (the Act), the UK Listing Rules (the LRs])
and Disclosure Guidance and Transparency Rules (the DTRs).
The Directors’ Report, together with the Strategic Reporton
pages 2to 80, forms the management report for the purposes of
the Financial Conduct Authority’s Disclosure and Transparency
Rules4.1.5R(2) and 4.1.8R.

Forthe purposes of the Directors’ Report, RELXPLC and its
subsidiaries, jointventures and associates are together known
as ‘RELX’ orthe ‘Group’. RELXPLC (the Company]is a public
company, limited by shares, and registered in England and Wales
under registered number 77536. The Company’s registered office
is 1-3 Strand, London, WC2N 5JR.

Otherdisclosures

Certaininformation required by the Act, LRsand DTRs is disclosed
elsewherein this Annual Reportandincorporated by reference
into this Directors’ Reportin Table 1.

Table1

Disclosure Pagels)
Names of Directors during the year 92
Corporate governance statement 861098
Dividends 72and 164
Financialinstruments, financial risk
management and hedging arrangements 169t0 175
Future developments 2t033
Employee engagement 50to52and %4

Engagement with customers,

suppliersand others 461049,53t059,93t0 96

Employment of disabled persons 51

Greenhouse gas emissions and

energy consumption 53to56and 243

Articles of Association

Amendment

The Company’s Articles of Association (the Articles) may only
be amended by a special resolution of shareholders passed
atageneral meeting of the Company.

Directors

Appointment and replacement of Directors

The appointment, re-appointment and replacement of Directors
isgoverned by the Articles, the Companies Act 2006 and related
legislation. Shareholders maintain their right to appointand
re-appoint Directors by way of an ordinary resolutionin
accordance with the Articles. The Directors may appoint
additional or replacement Directors, who may only serve until
the following AGM of the Company, at which time they must retire
and, ifappropriate, seek election by the Company’s shareholders.
A Director may be removed from office by the Company as
provided for by applicable law, in certain circumstances set out
inthe Articles, and ata general meeting of the Company by the
passing of an ordinary resolution.

The Articles provide for a Board of Directors consisting of not
fewerthan five, but not more than 20 Directors, who manage
the business and affairs of the Company.

Powers of Directors

Subjecttothe provisions of the Companies Act 2006, the Articles
and anydirections given by special resolutions, the business of the
Company shall be managed by the Board which may exercise all
the powers of the Company.

Directors’ indemnities

Inaccordance with its Articles, the Company has granted its
Directors anindemnity, to the extent permitted by law, in respect
of liabilities incurred as a result of their office. This indemnity
was in place for Directors that served atany time during the 2024
financialyear, and also for each serving Director as at the date

of approval of this report. The Company also purchased, and
maintained throughout the year, directors’ and officers’ liability
insurancein respectof its Directors.

Shares

Share capital

The Company’sissued share capital comprisesasingle class

of ordinary shares of 145/11¢p each listed on the London and
Amsterdam Stock Exchanges. The Company also has securities
inthe form of American Depositary Shares traded on the New York
Stock Exchange. Allissued shares are fully paid up and rank
paripassu.

The Company’s share capital as at the 31 December 2024 and
details of share capital movements during the year are set out
in note 23 to the consolidated financial statements.

Rights and obligations

The rights of holders of ordinary shares in the Company, in
addition to those conferred under UK law, are set outin the
Company’s Articles which are available at (=) www.relx.com.
Insummary, holders of ordinary shares are entitled to: one vote
foreach ordinary share held; the right to attend and speak at
generalmeetings of the Company or to appoint one or more
proxies or, if theyare a corporation, a corporate representative;
and to exercise theirvoting rights.

Atageneralmeeting, onashow of hands every memberwhois
presentin person shall have one vote and every proxy present who
has been duly appointed by one or more members entitled to vote
onthe resolution has one vote (although a proxy has one vote for
and one vote against the resolution if: (i) the proxy has been duly
appointed by more than one member entitled to vote on the
resolution; and (i) the proxy has been instructed by one or more
of those members to vote for the resolution and by one or more
other of those members to vote againstit). Onavoteona
resolution ona poll every member presentin person or by proxy
shall have one vote for every share of which he/she is the holder.
Proxy appointments and voting instructions must be received

by the Company’s registrars not less than 48 hours before the
general meeting.

Restrictions on the transfer of shares

Therearenorestrictions onthe sale ortransfer of ordinary shares
inthe Company, or on the size of a holding. The Company is not
aware of any agreements between shareholders that may result
inarestrictionin the transfer of shares orvoting rights.
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Authority to purchase own shares

Atthe Company’s 2024 AGM, shareholders passed a resolution
authorising the purchase of up to 190,700,000 ordinary shares
inthe Company (representing approximately 10% of the issued
ordinary shares) by way of market purchase. This authority

will expire at the 2025 AGM, when a resolution to renew

the authority to purchase Company shares will be submitted
toshareholders. During theyear, 28,895,477 ordinary shares

of 145/nsp each (representing 1.5% of the ordinary shares inissue
at31 December 2024) were purchased by the Company for a total
consideration of £1bn, including expenses, and subsequently
transferredto be held intreasury. Afurther 3.8m shareswere
purchased between 2 January 2025 and the date of this report.
On 5December2024,the Company cancelled 29m ordinary
sharesheld intreasury. Therefore, as at 31 December 2024 there
were 19,607,670 ordinary shares held in treasury, representing
1% of the ordinary sharesinissue. The purpose of the share
buyback programmeis to reduce the capital of the Company.

Shareissuance

Atthe 2024 AGM, shareholders passed a resolution authorising
the Directorstoissue shares for cash on a non-pre-emptive basis
uptoanominalvalue of £13,500,000, representing approximately
5% of the Company’sissued share capital, and authorising the
Directorstoissue up toanadditional 5% of the issued share
capitalfor cash onanon-pre-emptive basis in connection with
anacquisition or specified investment. Since the 2024 AGM, no
shares have beenissued under this authority. The shareholder
authority also permits the Directors toissue sharesin orderto
satisfy entitlements under employee share plans and details of
such allotments are described below.

Duringtheyear, 2,937,114 ordinary shares in the Company were
issued in order to satisfy entitlements under employee share
plans as follows: 600,732 under the UKSAYE Share Option
Scheme at prices between 1,178.8p and 2,792.0p per share;
158,465 under the legacy Dutch Debenture Scheme at prices
between 13.735 EUR and 19.235 EUR per share, which is satisfied
by way of Company shares; 1,891,247 under executive share option
schemes at prices between 924.5p and 3,402p per share; and
286,670 under the Employee Share Purchase Plan at $33.473
pershare.

Substantial share interests

As at 31 December 2024, the Company had received the following
notifications of interests inits share capital pursuant to Rule 5 of
the Disclosure and Transparency Rules (DTRs):

% of voting rights Date of notification

BlackRock, Inc
Invesco Ltd.

9.67%
4.99%

17 May 2022
1 October 2019

The percentage interests stated above are as disclosed at the date
onwhich theinterests were notified to the Company and, as at the
date of this report, the Company had not received any further
notificationsunder DTR 5. These percentages do not reflect
changestothe Company’s total voting rights since the date of
notification or any subsequent changes to share interests not
notified to the Companyunder DTR 5 and therefore may not
reflecttheinterests held asat31 December 2024, or atthe

date of this report.

Employee Benefit Trust

As at31 December 2024, the Employee Benefit Trust trustee

held aninterestin 5,295,154 ordinary shares in the Company,
representing 0.3% of the issued ordinary shares. The trustee may
vote or abstain fromvoting any shares it holds in any way it sees fit.

Other information

Branches

Ouractivitiesand interests are operated through

subsidiaries, branches of subsidiaries, jointarrangements and
associates which are subject to the laws and regulations of many
differentjurisdictions.

Disclosures required under UK Listing Rule 6.6.1
The information required by Listing Rule 6.6.1 is setout on the
pages below:

Information required Page
(1) Interest capitalised by the Group n/a
(2) Publication of unaudited financial information n/a
(4) Long-termincentive schemes n/a
(5) Waiver of emoluments by a director n/a
(6) Waiver of future emoluments by a director n/a
(7) Non pro-rata allotments for cash (issuer) n/a

(8) Non pro-rata allotments for cash (major subsidiaries) n/a

(9) Parentparticipationina placing by a listed subsidiary  n/a

(10) Contracts of significance n/a
(11) Provision of services by a controlling shareholder n/a
(12) Shareholder waiver of dividends 164
(13) Shareholder waiver of future dividends 164
(14) Agreements with controlling shareholders n/a

Significant agreements and change of control

There areanumber of borrowing agreementsincluding credit
facilities that, in the event of a change of control of RELXPLC
and, insome cases, a consequential credit rating downgrade to
sub-investment grade may, at the option of the lenders, require
repayment and/or cancellation as appropriate. There are no
arrangements between the Company and its Directors or
employees providing for compensation for loss of office or
employment that occurs specifically because of a takeover,
merger or amalgamation with the exception of provisionsin the
Company’s share plans which could result in options or awards
vesting or becoming exercisable ona change of control. No
contract existed during the yearin relation to the Company’s
businessinwhich any Director was materially interested.

Political donations

RELX does not make donations to UK or European Union (EU)
political organisations orincur UK or EU political expenditure. Inthe
USin 2024, RELXInc. made contributions to state candidates, state
political parties and related state organisations totalling $198,000
(2023: $194,000).
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Research and development

RELXundertakes research and development activitiesin
the areas of machine learning, natural language processing,
predictive analytics, content search, and other technologies
toinnovate and enhance our product offering and customer
experience acrossour business areas.

2025AGM

The next AGM of the Company will be held at 9.30 am on Thursday,
24 April 2025 at Lexis House, 30 Farringdon Street, London
EC4A4HH.

Auditor re-appointment

Resolutions for the re-appointment of Ernst & Young LLP as
auditor of the Company and to authorise the Audit Committee,
on behalf of the Board, to determine the external auditor’s
remuneration, will be put to shareholders at the Company’s
2025AGM.

Disclosure of information to auditors
Each of the directorsin office as at the date of this Annual Report
confirms that:

sofarasthe Directorisaware, thereis norelevant audit
information of which the Company’s auditors are unaware; and

he/she has taken all the steps that he/she ought to have taken
as a Director to make himself/herself aware of any relevant
auditinformation and to establish that the Company’s
auditors are aware of thatinformation.

Statement of Directors’ responsibilities

The Directorsareresponsible for preparing the Annual Report
and financial statements in accordance with applicable law
and regulations.

Company law requires the Directors to prepare financial
statements for each financial year. Under that law, the Directors
have prepared consolidated financial statementsin accordance
with UK adopted International Accounting Standards (IAS]in
conformity with the requirements of the Companies Act 2006
and IFRS accounting standards as issued by the International
Accounting Standards Board.

Under company law the Directors must not approve the accounts
unlesstheyare satisfied that they give atrue and fair view of the
state of affairs of the Company and of the Group and of the profit
or loss of the Company and of the Group for that period.

In preparing the individual Company’s financial statements,
the Directors are required to:

select suitable accounting policies and then apply
them consistently;

make judgements and accounting estimates thatare
reasonable and prudent;

state whether UK adopted IAS in conformity with the
requirements of the Companies Act 2006 and IFRS accounting
standards asissued by the International Accounting Standards
Board has been followed, subject to any material departures
beingdisclosed and explained in the financial statements; and

prepare the financial statements on a going concern basis
unlessitisinappropriate to presume that the Company will
continue inbusiness.

In preparing the Group financial statements, IAS 1 requires
that Directors:

select suitable accounting policies and then apply
them consistently;

properly selectand apply accounting policies; present
information, including accounting policies, ina manner
that provides relevant, reliable, comparable and
understandable information;

provide additional disclosures when compliance

with the specific requirements of IFRS are insufficient to
enable users to understand the impact of particular
transactions or other events and conditions on the entity’s
financial position and financial performance; and

make an assessment of the Group’s ability to continue
asagoing concern.

The Directors areresponsible for keeping adequate accounting
records that are sufficient to show and explain the Group and
Company’s transactions and disclose with reasonable accuracy
atanytime the financial position of the Group and the Company
and enable them to ensure thatthe Annual Report and financial
statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the Company and
hence for taking reasonable steps for the prevention and detection
of fraud and otherirregularities.

The Directors are also responsible for preparing a Strategic
report, Directors’ report, Annual report on remuneration, and
Corporate governance statementin compliance with applicable
laws and regulations. The Directors are responsible for the
maintenance and integrity of the Company’s website. Legislation
inthe United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation
inotherjurisdictions.

Each of the Directors confirms that, to the best of their knowledge:

the consolidated and parent company financial statements,
preparedinaccordance with UK adopted IAS in conformity
with the requirements of the Companies Act 2006 and IFRS
accounting standards asissued by the International Accounting
Standards Board, give atrue and fair view of the assets,
liabilities, financial position and profit or loss of the Group;

the Strategic reportincludes afair review of the development
and performance of the business and the position of the Group,
togetherwith a description of the principal and emerging risks
and uncertainties thatit faces;and

the Annual Reportand Financial Statements, takenasa
whole, is fair, balanced and understandable and provides
the information necessary for shareholders to assess the
Company’s position and performance, business model
and strategy.

By order of the Board

HenryUdow
Company Secretary
12 February 2025
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Independent auditor’s report to the members
of RELX PLC

In our opinion:

RELX PLC’s Group financial statements and Parent Company financial statements (the “financial statements”) give a true and
fair view of the state of the Group’s and of the Parent Company’s affairs as at 31 December 2024 and of the Group’s and the
Parent Company’s profit for the year then ended; and

the financial statements have been properly prepared in accordance with UK adopted International Accounting Standards in
conformity with the requirements of the Companies Act 2006 and IFRS accounting standards as issued by the International
Accounting Standards Board (IASB).

We have audited the financial statements of RELX PLC (the ‘Parent Company’) and its subsidiaries (the ‘Group’) for the year ended
31 December 2024 which comprise:

Group Parent Company

Consolidated Income Statement for the year ended 31 December 2024 Statement of Total Comprehensive Income for the year
ended 31 December 2024

Consolidated Statement of Comprehensive Income for the year ended Statement of Cash flows for the year ended 31 December
31 December 2024 2024

Consolidated Statement of Cash Flows for the year ended Statement of Financial Position as at 31 December 2024
31 December 2024

Consolidated Statement of Financial Position as at 31 December 2024 Statement of Changes in Equity for the year ended

31 December 2024
Consolidated Statement of Changes in Equity for the year ended Related notes 1 to 13 to the financial statements, including
31 December 2024 material accounting policy information

Related notes 1 to 28 to the financial statements, including material
accounting policy information

The financial reporting framework that has been applied in their preparation is applicable law, UK adopted International Accounting
Standards in conformity with the requirements of the Companies Act 2006 and IFRS accounting standards as issued by the IASB.

We conducted our audit in accordance with International Standards on Auditing (UK] (ISAs (UK)) and applicable law. Our responsibilities
under those standards are further described in the Auditor’s responsibilities for the audit of the financial statements section of our
report. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

We are independent of the Group and Parent Company in accordance with the ethical requirements that are relevant to our audit of
the financial statements in the UK, including the FRC's Ethical Standard as applied to listed public interest entities, and we have
fulfilled our other ethical responsibilities in accordance with these requirements.

The non-audit services prohibited by the FRC's Ethical Standard were not provided to the Group or the Parent Company, with
only one inconsequential exception and we remain independent of the Group and the Parent Company in conducting the audit.
This exception related to the provision of XBRL tagging services for the local statutory financial statements for the years ending
31 December 2021, 31 December 2022 and 31 December 2023 of an immaterial subsidiary in Denmark.

The service was performed by EY Denmark with a total fee across the three years of service delivery of less than £2,000. The
provision of the service did not create a self-review threat as the subsidiary was immaterial, not part of the scope of the group
audit and the individual who performed the service was not part of the audit engagement team. We informed the Audit Committee
of the inadvertent breach in December 2024. We considered this to be a minor breach of the FRC’s Ethical Standard and we
consider that an objective, reasonable and informed third party would not conclude that our independence was impaired, and we
remain independent of RELX PLC in conducting the audit.

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate. Our evaluation of the directors’ assessment of the Group and Parent
Company'’s ability to continue to adopt the going concern basis of accounting included:

Confirming our understanding of management’s going concern assessment process, in conjunction with our walkthrough of the
Group’s financial close process;

Obtaining management’s going concern assessment, including the cash forecast for the going concern period which covers
18 months from the balance sheet date to 30 June 2026. The Group has modelled a base case as well as a stress case of their
cash forecasts which incorporates severe but plausible downside risks to the forecasted liquidity of the Group. We challenged
management as to whether they have considered all forecast cash flows in their assessment by comparing to historic results
and validating the key assumptions are consistent with the Board approved budget;
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Reviewing the historical accuracy of management’s assumptions, by comparing actual results to previous forecasts;

Considering historical actual performance and analyst expectations, we have challenged the factors and assumptions included
in each modelled scenario for reasonableness. Additionally, we tested the clerical accuracy of cash flow calculations and
determined through inspection and testing of the methodology and calculations that the methods utilised were appropriately
sophisticated to be able to make an assessment for the Group;

Verifying the credit facilities available to the Group including inspection of the one year extension of the $3bn revolving credit
facility to April 2027, which was concluded in March 2024. Additionally, we obtained independent external confirmation that the
$3bn revolving credit facility remains undrawn with no financial covenants in place;

Reviewing management’s reverse stress testing to assess the likelihood of factors that would lead to the Group running out of
all available liquidity during the going concern period;

Considering the mitigating actions that are within the control of the Group and evaluated the Group’s ability to control these
outflows if required; and

Reviewing the Group’s going concern disclosures included in the Annual Report to assess that the disclosures are consistent
with the basis upon which the Board have concluded, and in conformity with the reporting standards.

In management’s base case and stress case scenarios, there is headroom without taking into consideration the benefit of any
identified controllable mitigations.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the Group and Parent Company’s ability to continue as a going concern for
a period of 18 months from the balance sheet date to 30 June 2026.

In relation to the Group and Parent Company’s reporting on how they have applied the UK Corporate Governance Code, we have
nothing material to add or draw attention to in relation to the directors’ statement in the financial statements about whether the
directors considered it appropriate to adopt the going concern basis of accounting.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections
of this report. However, because not all future events or conditions can be predicted, this statement is not a guarantee as to the
Group’s ability to continue as a going concern.

Audit scope We performed an audit of the complete financial information of three components and audit procedures
on specific balances for a further one component. We also performed specified audit procedures on
certain accounts on two additional components. We performed central procedures on financial statement
line items as detailed in the “Tailoring the scope” section below.

Key audit matters Uncertain tax positions - there is a risk over the completeness and quantification of the provisions for
uncertain tax positions, including the trigger for recognition or release, impacting the provision and the
effective tax rate.

Revenue recognition - there is a fraud risk to misstate revenue through manual adjustments or override
of controls by management.

Materiality Overall group materiality of £128m which represents 5% of profit before tax.

Tailoring the scope

In the current year our audit scoping has been updated to reflect the new requirements of ISA (UK] 600 (Revised). We have followed
a risk-based approach when developing our audit approach to obtain sufficient appropriate audit evidence on which to base our
audit opinion. We performed risk assessment procedures, with input from our component auditors, to identify and assess risks of
material misstatement of the group financial statements and identified significant accounts and disclosures. When identifying
components at which audit work needed to be performed to respond to the identified risks of material misstatement of the Group
financial statements, we considered our understanding of the Group and its business environment, the potential impact of climate
change, the applicable financial framework, the Group's system of internal control at the entity level, the existence of centralised
processes, applications and any relevant internal audit results.

We determined that centralised audit procedures would be performed on goodwill, accounting for business combinations, venture
capital investments, property, plant & equipment, right-of-use assets and lease liabilities, net pension assets and net pension
obligations, derivative financial instruments, debt, finance income and costs, taxation and equity.
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We then identified three components as individually relevant to the Group due to materiality or financial size of the components
relative to the Group:

Risk US/UK
Legal US
Scientific, Technical & Medical (STM)

We then identified an additional component as individually relevant to the Group based on the materiality of specific accounts
relative to the Group (Finance and corporate entities).

For the above individually relevant components, we identified the significant accounts where audit work needed to be performed at
these components by applying professional judgement, having considered the Group significant accounts on which centralised
procedures will be performed, the reasons for identifying the financial reporting component as an individually relevant component
and the size of the component’s account balance relative to the Group significant financial statement account balance.

We then considered whether the remaining Group significant account balances not yet subject to audit procedures, in aggregate,
could give rise to a risk of material misstatement of the Group financial statements. We selected two further components of the
Group to include in our audit scope to address these risks:

Exhibitions (RX)
Legal UK

Having identified the components for which work will be performed, we determined the scope to assign to each component.

Of the six components selected, we designed and performed audit procedures on the entire financial information of three
components (“full scope components”). For one component, we designed and performed audit procedures on specific significant
financial statement account balances (“specific scope component”). For the remaining two components, we performed specified
audit procedures to obtain evidence for one or more relevant assertions over specific significant financial statement account balances.

Our scoping to address the risk of material misstatement for each key audit matter is set out below.

Involvement with component teams
In establishing our overall approach to the Group audit, we determined the type of work that needed to be undertaken at each of
the components by us as the Group audit engagement team, or by component auditors operating under our instruction.

The Group audit team continued to follow a programme of planned visits that has been designed to ensure that the Senior
Statutory Auditor, or another Group audit partner, visit all full scope and specific scope locations each year. During the current
year’s audit cycle, visits were undertaken by the primary audit team to the component teams in the US, the Netherlands and
additionally to the Group’s shared service organisation in the Philippines. There are no separate UK component teams. These visits
involved meetings with local management and discussions with the component team on the audit approach and any issues arising
from their work. The Group audit team interacted regularly with the component teams where appropriate during various stages of
the audit, reviewed relevant working papers and were responsible for the scope and direction of the audit process. Where relevant,
the section on key audit matters details the level of involvement we had with component auditors to enable us to determine that
sufficient audit evidence had been obtained as a basis for our opinion on the Group as a whole.

This, together with the additional procedures performed at Group level, gave us appropriate evidence for our opinion on the Group
financial statements.

Climate change

Stakeholders are increasingly interested in how climate change will impact RELX PLC. The Group has determined that the most
significant future impacts from climate change on its operations will be from global warming and significant weather events.
These are explained on pages 236 to 243 in the Task Force On Climate Related Financial Disclosures. They have also explained
their climate commitments on pages 236 to 243. All of these disclosures form part of the “Other information,” rather than the
audited financial statements. Our procedures on these unaudited disclosures therefore consisted solely of considering whether
they are materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or otherwise
appear to be materially misstated, in line with our responsibilities on “Other information”.

In planning and performing our audit we assessed the potential impacts of climate change on the Group’s business and any
consequential material impact on its financial statements.

The Group has explained in Note 1, Basis of Preparation, how they have assessed assets with indefinite and long lives which could
be impacted by measures taken to address global warming. Management concluded that the Group’s operations and the use of
Group’s products have a relatively low environmental impact, and no issues were identified by management that would impact the
carrying value of such assets or have any other material impact on the financial statements.
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Our audit effort in considering the impact of climate change on the financial statements was focused on evaluating management’s
assessment of the impact of climate risk, physical and transition and their climate commitments. This included evaluation, with the
support of our climate change internal specialists, of management’s assessment of the risk of impairment due to climate change,
which did not constitute a significant judgement or estimate. We also performed a risk assessment to determine whether there
were other risks of material misstatement from climate change in the financial statements which needed to be considered in

our audit.

We also challenged the Directors’ considerations of climate change risks in their assessment of going concern and viability and
associated disclosures.

Based on our work we have not identified the impact of climate change on the financial statements to be a key audit matter or to
impact a key audit matter.

Key audit matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the financial
statements of the current period and include the most significant assessed risks of material misstatement (whether or not due to
fraud) that we identified. These matters included those which had the greatest effect on: the overall audit strategy, the allocation of
resources in the audit; and directing the efforts of the engagement team. These matters were addressed in the context of our audit
of the financial statements as a whole, and in our opinion thereon, and we do not provide a separate opinion on these matters.

Uncertain tax positions Our procedures, as a primary audit team, included obtaining an

31 December 2024 £168m (2023: £173m) understanding of the tax provisioning processes and evaluating the
Refer to the Audit Committee Report [page 123 to 126] and design of, as well as testing internal controls (financial and IT) over
Notes 1 and 9 of the Consolidated Financial Statements the tax provisioning process. We tested controls over management’s
[page 146 and 158 to 161) review of the uncertain tax position provisions recorded, including the

. . . . . review of significant assumptions and judgements.
As described in note 9 to the consolidated financial g P Judg

statements, note 1 in the accounting policies and in the Procedures performed by the primary audit team, supported by UK
audit committee report (page 124), the Group is subject to  and overseas professionals with specialist skills included:

tax in numerous jurisdictions. The Group’s operational
structure gives rise to potential tax exposures that
require management to exercise judgement in making
determinations as to the amount of tax that is payable.
The Group reports cross-border transactions undertaken

(i) meeting with members of management responsible for tax to
understand the Group’s cross-border transactions, status of
significant provisions, and any changes to management’s
judgements in the year;

between subsidiaries on an arm’s-length basis in tax (ii) reading correspondence with tax authorities and external advisors
returns in accordance with the Organisation for Economic and obtaining an understanding of all significant matters

Co-operation and Development (OECD) guidelines. considered by management to inform our assessment of recorded
Transfer pricing relies on the exercise of judgement estimates and evaluate the completeness of the provisions recorded;

and it is reasonably possible for there to be a significant
range of potential outcomes in relation to uncertain
tax positions.

(i) independently assessing management'’s significant assumptions
and judgements to record, release or re-measure provisions
following tax audits, settlements and the expiry of timeframes with

As a result, the Group has recognised provisions for reference to similar tax positions the Group has historically held
uncertain tax positions, the valuation of which requires and our knowledge of developments in the jurisdictions in which
judgement, as described in notes 1 and 9. RELX maintain tax provisions;

We focused on this area due to the complexity and the (iv) testing the underlying schedules for arithmetic accuracy;

subjectivity in the completeness and quantification of

the provision and the judgement around the trigger for

recognition or release of the provision and the impact

on the Group’s effective tax rate. (vi) evaluating the adequacy of disclosures related to uncertain
tax positions.

(v] testing the underlying schedules with reference to applicable tax
laws; and

Key observations communicated to the Audit Committee

We reported to the Audit Committee that we challenged the robustness of the key management judgements around the trigger for
recognition or release impacting the provision and the effective tax rate. We confirmed that we were satisfied that management’s
judgements in relation to the quantum of provisions for uncertain tax positions are appropriate and in accordance with IAS 12:
Income Taxes and IFRIC 23: Uncertainty over Income Tax Treatments. We also consider the related tax disclosures to be sufficient
and appropriate.

How we scoped our audit to respond to the risk
All audit work performed to address this risk was undertaken by the primary audit team and supported by UK and overseas
professionals with specialist skills.
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Revenue recognition

31 December 2024 £9,434m (2023: £9,161m)
Refer to the Audit Committee Report (page 123 to 126)
and Note 2 of the Consolidated Financial Statements
[page 146 to 149)

Revenue recognition is described in note 2 to the
consolidated financial statements. The Group recognised
revenue from a variety of sources among the different
business areas, including annual subscriptions,
transactional usage and exhibition fees.

We recognise that revenue is a key metric upon which the
Group is judged, that the Group has annual internal targets,
and that the Group has incentive schemes that are partially
impacted by revenue growth.

We have determined that there is a fraud risk to misstate
revenue through manual adjustments or override of
controls by management.

We performed procedures to address the specific risk in each business
area.

Procedures at full scope components included:

(i) Obtaining an understanding of each of the significant revenue
streams and evaluating the design of, as well as testing internal
(financial and IT) controls over the significant revenue streams;

(ii) evaluating the appropriateness of journal entries impacting
revenue, including evaluating management’s controls, as well
as other adjustments made in the preparation of the financial
statements;

(iii) inspecting a sample of customer contracts to check that revenue
recognition was in accordance with the contract terms and the
Group’s revenue recognition policies, which are in line with IFRS
15: Revenue from Contracts with Customers;

(iv) testing a sample of transactions around period end to test that
revenue was recorded in the correct period;

(v) for revenue streams that have judgemental elements, evaluating
management’s assumptions and critically challenging these
assumptions against contractual terms and underlying financial
information; and

(vi) obtaining audit evidence through the execution of data analytics
procedures, including correlation analyses from revenue to cash.

Procedures at the specified procedures component included:
(i) substantive analytical reviews;

(ii) inspecting a sample of customer contracts to check that revenue
recognition was in accordance with the contract terms and the
group’s revenue recognition policies, which is in line with IFRS 15;
and

(iii) evaluating the appropriateness of consolidation journal entries
impacting revenue at the component level.

The procedures we performed over the remaining 17% of revenue
included:

(i) testing of relevant entity level controls; and

(ii) analytical review of year over year movements in revenue.

Key observations communicated to the Audit Committee

Our testing over revenue did not identify any material errors in the recording of revenue for the year ended 31 December 2024 in

accordance with IFRS 15.

How we scoped our audit to respond to the risk and involvement with component teams
We performed full scope audit procedures over this risk in three components which covered 71% of the Group revenue balance.
We also performed specified procedures over the revenue at the RX business area, which covered 12% of the Group revenue balance.

The primary audit team issued Group audit instructions to the component teams which included control testing procedures and
specific substantive procedures to address the risk of material misstatement in relation to revenue recognition. The primary audit
team reviewed the component team’s key revenue and journal entry workpapers which were executed in line with the Group audit
instructions. The primary audit team directly performed the work over the specified procedures component, RX.
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We apply the concept of materiality in planning and performing the audit, in evaluating the effect of identified misstatements on the
audit and in forming our audit opinion.

Materiality
The magnitude of an omission or misstatement that, individually or in the aggregate, could reasonably be expected to influence the economic
decisions of the users of the financial statements. Materiality provides a basis for determining the nature and extent of our audit procedures.

We determined materiality for the Group to be £128m (2023: £115m), which is 5% (2023: 5%] of profit before tax. We believe that profit
before tax provides us with the most relevant performance measure to the stakeholders of the entity and therefore have determined
materiality based on this number.

We determined materiality for the Parent Company to be £128m (2023: £115m), which is 0.7% (2023: 0.6%) of equity.

Performance materiality
The application of materiality at the individual account or balance level. It is set at an amount to reduce to an appropriately low level the
probability that the aggregate of uncorrected and undetected misstatements exceeds materiality.

On the basis of our risk assessments, together with our assessment of the Group’s overall control environment, our judgement was
that performance materiality was 75% (2023: 75%) of our planning materiality, namely £96m (2023: £86m). We have set performance
materiality at this percentage due to our assessment of the control environment and the historic lack of significant audit findings.

Audit work was undertaken at component locations for the purpose of responding to the assessed risks of material misstatement of
the Group financial statements. The performance materiality set for each component is based on the relative scale and risk of the
component to the Group as a whole and our assessment of the risk of misstatement at that component. In the current year, the range
of performance materiality allocated to components was £29m to £96m (2023: £26m to £86m).

Reporting threshold
An amount below which identified misstatements are considered as being clearly trivial.

We agreed with the Audit Committee that we would report to them all uncorrected audit differences in excess of £6m (2023: £6m),
which is set at 5% of planning materiality, as well as differences below that threshold that, in our view, warranted reporting on
qualitative grounds.

We evaluate any uncorrected misstatements against both the quantitative measures of materiality discussed above and in light of
other relevant qualitative considerations in forming our opinion.

Other information

The other information comprises the information included in the annual report set out on pages 1 to 129 and 208 to 249, including the
Strategic Report and the Governance report other than the financial statements and our auditor’s report thereon. The directors are
responsible for the other information contained within the annual report.

Our opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in
this report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be materially misstated. If
we identify such material inconsistencies or apparent material misstatements, we are required to determine whether this gives rise to
a material misstatement in the financial statements themselves. If, based on the work we have performed, we conclude that there is a
material misstatement of the other information, we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, the part of the Directors’ Remuneration Report to be audited has been properly prepared in accordance with the
Companies Act 2006.

In our opinion, based on the work undertaken in the course of the audit:

the information given in the Strategic Report and the Directors’ Report for the financial year for which the financial statements
are prepared is consistent with the financial statements; and

the Strategic Report and the Directors’ Report have been prepared in accordance with applicable legal requirements.
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Matters on which we are required to report by exception
In light of the knowledge and understanding of the Group and the Parent Company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Strategic Report or the Directors’ Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report to you
if, in our opinion:

adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit have not been
received from branches not visited by us; or

the Parent Company financial statements and the part of the Directors’ Remuneration Report to be audited are not in
agreement with the accounting records and returns; or

certain disclosures of directors’ remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit.

Corporate Governance Statement

We have reviewed the directors’ statement in relation to going concern, longer-term viability and that part of the Corporate
Governance Statement relating to the Group and Company’s compliance with the provisions of the UK Corporate Governance Code
specified for our review by the UK Listing Rules.

Based on the work undertaken as part of our audit, we have concluded that each of the following elements of the Corporate
Governance Statement is materially consistent with the financial statements or our knowledge obtained during the audit:

Directors’ statement with regards to the appropriateness of adopting the going concern basis of accounting and any material
uncertainties identified set out on page 79;

Directors’ explanation as to its assessment of the company’s prospects, the period this assessment covers and why the period
is appropriate set out on page 79;

Directors’ statement on whether it has a reasonable expectation that the Group will be able to continue in operation and meets
its liabilities set out on page 79;

Directors’ statement on fair, balanced and understandable set out on page 124;
Board's confirmation that it has carried out a robust assessment of the emerging and principal risks set out on page 74;

The section of the annual report that describes the review of effectiveness of risk management and internal control systems set
out on page 98; and

The section describing the work of the audit committee set out on page 123.

Responsibilities of directors

As explained more fully in the Directors’ Responsibilities Statement set out on page 129, the directors are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such internal control as the
directors determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the Group and Parent Company’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or the Parent Company or to cease operations, or have no realistic alternative but to
do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a
high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

Explanation as to what extent the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect irregularities, including fraud. The risk of not detecting a material misstatement due to fraud
is higher than the risk of not detecting one resulting from error, as fraud may involve deliberate concealment by, for example, forgery
or intentional misrepresentations, or through collusion. The extent to which our procedures are capable of detecting irregularities,
including fraud is detailed below.



RELX Annual Report 2024 | Independent auditor’s report to the members of RELX PLC 139

However, the primary responsibility for the prevention and detection of fraud rests with both those charged with governance of the
Company and management.

We obtained an understanding of the legal and regulatory frameworks that are applicable to the Group and determined that the
most significant are those that relate to the reporting framework (IASB, IFRS accounting standards, UK adopted International
Accounting Standards, the Companies Act 2006, UK Corporate Governance Code, the US Securities and Exchange Act of 1934
and the Listing Rules of the UK Listing Authority) and relevant tax compliance regulations in the jurisdictions in which the Group
operates and the EU General Data Protection Regulation (GDPRJ.

We understood how RELX PLC is complying with those frameworks by making inquiries of management, internal audit, those
responsible for legal and compliance procedures and the company secretary. We corroborated our enquiries through our
review of board minutes and papers provided to the Audit Committee, observations in Audit Committee meetings, as well as
consideration of the results of our audit procedures across the Group.

We assessed the susceptibility of the Group’s financial statements to material misstatement, including how fraud might occur
by meeting the finance and operational management from various parts of the business to understand where it considered
there was susceptibility to fraud. We also considered performance targets and their propensity to influence on efforts made by
management to manage earnings. We considered the programmes and controls that the Group has established to address risks
identified, or that otherwise prevent, deter and detect fraud; and how senior management monitors those programmes and
controls. Where the risk was considered to be higher, we performed audit procedures to address each identified fraud risk.
These procedures included those on revenue recognition referred to in the Key audit matters section and testing manual journals
and were designed to provide reasonable assurance that the financial statements were free from material fraud or error.

Based on this understanding we designed our audit procedures to identify non-compliance with such laws and regulations
including providing specific instructions to full scope component teams. Our procedures included reading any correspondence
with regulators, making enquiries of management’s specialists and journal entry testing, with a focus on manual journal
entries, consolidation journals and journal entries indicating large or unusual transactions using data analytics. We based this
testing on our understanding of the business, enquiries of management, including internal audit and company secretary and
reading relevant reports. We have also reviewed any whistleblowing reports issued in the year.

Any instances of non-compliance with laws and regulations were communicated by/to components and considered in our audit
approach, if applicable.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council's
website at https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

Following the recommendation from the Audit Committee, we were appointed by the Company on 21 April 2016 to audit the financial
statements for the year ended 31 December 2016 and subsequent financial periods.

The period of uninterrupted engagement including previous renewals and reappointments is nine years, covering the years ending
2016 to 2024.

The audit opinion is consistent with the additional report to the Audit Committee.

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006.
Our audit work has been undertaken so that we might state to the Company’s members those matters we are required to state to
them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility
to anyone other than the Company and the Company’s members as a body, for our audit work, for this report, or for the opinions we
have formed.

Colin Brown (Senior statutory auditor)

for and on behalf of Ernst & Young LLP, Statutory Auditor
London

12 February 2025
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Consolidated income statement

2022 2023 2024
Note GBPm GBPm GBPm
Revenue 2 8,553 9,161 9,434
Cost of sales (3,045) (3,216) (3,300)
Gross profit 5,508 5,945 6,134
Selling and distribution costs (1,385) (1,459) (1,470)
Administration and other expenses (1,819) (1,850) (1,846)
Share of results of joint ventures and associates 19 46 43
Operating profit 2,3 2,323 2,682 2,861
Finance income 7 4 8 [)
Finance costs 7 (205) (323) (304)
Net finance costs (201) (315) (298)
Disposals and other non-operating items 8 (9) (72) (6)
Profit before tax 2,113 2,295 2,557
Current tax (534) (575) (607)
Deferred tax 53 68 (6)
Tax expense 9 (481) (507) (613)
Net profit for the year 1,632 1,788 1,944
Attributable to:
Shareholders 1,634 1,781 1,934
Non-controlling interests (2) 7 10
Net profit for the year 1,632 1,788 1,944
Earnings per share
2022 2023 2024
Basic earnings per share 10 85.2p 94.1p 103.6p
Diluted earnings per share 10 84.7p 93.6p 103.1p
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Consolidated statement of comprehensive income

2022 2023 2024

Note GBPm GBPm GBPm
Net profit for the year 1,632 1,788 1,944
Items that will not be reclassified to profit or loss:
Actuarial gains/(losses) on defined benefit pension schemes 6 164 (75) 43
Tax on items that will not be reclassified to profit or loss 9 (43) 19 (11)
Total items that will not be reclassified to profit or loss 121 (56) 32
Items that may be reclassified subsequently to profit or loss:
Exchange differences on translation of foreign operations 427 (285) 175
Fair value movements on cash flow hedges 17 (18) 29 1
Transfer to profit from cash flow hedge reserve 17 (17) 18 (20)
Tax on items that may be reclassified to profit or loss 9 8 (12) 3
Total items that may be reclassified to profit or loss 400 (250) 169
Other comprehensive income/(loss) for the year 521 (306) 201
Total comprehensive income for the year 2,153 1,482 2,145
Attributable to:
Shareholders 2,155 1,475 2,135
Non-controlling interests (2) 7 10
Total comprehensive income for the year 2,153 1,482 2,145

MBIAIBAQ
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Consolidated statement of cash flows

2022 2023 2024
Note GBPm GBPm GBPm

Cash flows from operating activities
Cash generated from operations 11 3,061 3,370 3,521
Interest paid (including lease interest) (169) (303) (257)
Interest received 4 9 6
Tax paid (net) (495) (619) (662)
Net cash from operating activities 2,401 2,457 2,608
Cash flows from investing activities
Acquisitions 11 (394) (124) (170)
Purchases of property, plant and equipment 16 (36) (30) (20)
Expenditure on internally developed intangible assets 14 (400) (447) (464)
Purchase of investments (66) (8) (4)
Proceeds from disposals of property, plant and equipment - 7 -
Gross proceeds from business disposals and sale of investments 19 21 74
Payments on business disposals (15) (9) (28)
Dividends received from joint ventures and associates 33 21 37
Net cash used in investing activities (859) (569) (575)
Cash flows from financing activities
Dividends paid to shareholders 13 (983) (1,059) (1,121)
Distributions to non-controlling interests (9) (7) (9)
(Decreasel/increase in short-term bank loans, overdrafts and
commercial paper 11 (101) 84 461
Issuance of term debt " 397 651 711
Repayment of term debt 11 (35) (847) (1,017)
Repayment of leases 1 (79) (72) (63)
Receipts in respect of subleases " 1 2 2
Acquisition of non-controlling interest (1) - (1
Repurchase of ordinary shares 23 (500) (800) (1,000)
Purchase of shares by Employee Benefit Trust 23 (50) (50) (75)
Proceeds on issue of ordinary shares 26 41 47
Net cash used in financing activities (1,334) (2,057) (2,065)
Increase/(decrease) in cash and cash equivalents 11 208 (169) (32)
Movement in cash and cash equivalents
At start of year 113 334 155
Increase/(decrease) in cash and cash equivalents 208 (169) (32)
Exchange translation differences 13 (10) (4)
At end of year 334 155 119
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Consolidated statement of financial position

2023 2024
Note GBPm GBPm
Non-current assets
Goodwill 14 8,023 8,216
Intangible assets 14 3,238 3,164
Investments in joint ventures and associates 15 178 169
Other investments 15 97 92
Property, plant and equipment 16 99 82
Right-of-use assets 22 113 89
Other receivables 1 16
Deferred tax assets 9 128 84
Net pension assets 6 119 186
Derivative financial instruments 17 47 39
12,043 12,137
Current assets
Inventories and pre-publication costs 18 318 331
Trade and other receivables 19 2,323 2,511
Derivative financial instruments 17 34 35
Cash and cash equivalents 11 155 119
2,830 2,996
Assets held for sale VA -
2,874 2,996
Total assets 14,917 15,133
Current liabilities
Trade and other payables 20 3,971 4,122
Derivative financial instruments 17 16 59
Debt 21 1,313 1,412
Taxation 9 163 119
Provisions 13 6
5,476 5,718
Liabilities associated with assets held for sale 14 -
5,490 5,718
Non-current liabilities
Derivative financial instruments 17 131 126
Debt 21 5,184 5,132
Deferred tax liabilities 9 473 473
Net pension obligations 6 182 165
Other payables " 13
Provisions 7 2
5,988 5,911
Total liabilities 11,478 11,629
Net assets 3,439 3,504
Capital and reserves
Share capital 23 275 272
Share premium 1,558 1,605
Shares held in treasury 23 (553) (722)
Translation reserve 392 567
Other reserves 24 1,788 1,759
Shareholders’ equity 3,460 3,481
Non-controlling interests (21) 23
Total equity 3,439 3,504

The consolidated financial statements were approved by the Board of Directors and authorised for issue on 12 February 2025.

They were signed on its behalf by:

N L Luff
Chief Financial Officer

MBIINIBAQ
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Consolidated statement of changes in equity

Shares Non-
Share Share held  Translation Other  Shareholders’  controlling Total
capital  premium  intreasury reserve  reserves equity interests equity

Note GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm
Balance at 1 January 2022 286 1,491 (876) 250 2,081 3,232 (8) | 3,224
Total comprehensive income for the
year - - - 427 1,728 2,155 (2) | 2,153
Dividends paid 13 - - - - (983) (983) (9) | (992)
Issue of ordinary shares, net of
expenses 23 - 26 - - - 26 - 26
Repurchase of ordinary shares - - (650) - - (650) - (650)
Purchase of shares by the employee
benefit trust 23 - - (50) - - (50) - (50)
Cancellation of shares 23 (7) - 1,127 - (1,120) - - -
Increase in share based
remuneration reserve (including tax) - - - - 47 47 - 47
Settlement of share awards - - 35 - (35) - - -
Acquisition of non-controlling interest - - - - (1) (1) - (1)
Exchange differences on translation
of capital and reserves - - - - - - (3) (3)
Balance at 1 January 2023 279 1,517 (414) 677 1,717 3,776 (22) | 3,754
Total comprehensive income for the
year - - - (285) 1,760 1,475 7 | 1,482
Dividends paid 13 - - - - (1,059) (1,059) (7) 1(1,066)
Issue of ordinary shares, net of
expenses 23 - 41 - - - 41 - 41
Repurchase of ordinary shares - - (800) - - (800) - (800)
Purchase of shares by the employee
benefit trust 23 - - (50) - - (50) - (50)
Cancellation of shares 23 (4) - 677 - (673) - - -
Increase in share based
remuneration reserve (including tax) - - - - 77 77 - 77
Settlement of share awards - - 34 - (34) - - -
Exchange differences on translation
of capital and reserves - - - - - - 1 1
Balance at 1 January 2024 275 1,558 (553) 392 1,788 3,460 (21) | 3,439
Total comprehensive income for the
year - - - 175 1,960 2,135 10 | 2,145
Dividends paid 13 - - - - (1,121) (1,121) (9) [(1,130)
Issue of ordinary shares, net of
expenses 23 - 47 - - - 47 - 47
Repurchase of ordinary shares - - (1,000) - - (1,000) - [(1,000)
Purchase of shares by the employee
benefit trust 23 - - (75) - - (75) - (75)
Cancellation of shares 23 (3) - 853 - (850) - - -
Increase in share based
remuneration reserve (including tax) - - - - 79 79 - 79
Settlement of share awards - - 53 - (53) - - -
Acquisition of non-controlling interest - - - (44) (44) 43 (1)

Balance at 31 December 2024 272 1,605 (722) 567 1,759 3,481 23 | 3,504
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Notes to the consolidated financial statements
for the year ended 31 December 2024

1 Basis of preparation and accounting policies

Basis of preparation

The shares of RELX PLC are traded on the London, Amsterdam and New York stock exchanges. RELX PLC and its subsidiaries,
joint ventures and associates are together known as ‘RELX'. In preparing the consolidated financial statements, subsidiaries are
accounted for under the acquisition method and investments in joint ventures and associates are accounted for under the equity
method. All intra-group transactions and balances are eliminated.

On acquisition of a subsidiary, or interest in a joint venture or associate, fair values, reflecting conditions at the date of acquisition,
are attributed to the net assets, including identifiable intangible assets acquired. Adjustments are made to bring accounting
policies into line with those of the Group. The results of subsidiaries sold or acquired are included in the consolidated financial
statements up to or from the date that control passes from or to the Group. Non-controlling interests in the net assets of the
Group are identified separately from shareholders’ equity. Non-controlling interests consist of the amount of those interests at the
date of the original acquisition and the non-controlling share of changes in equity since the date of acquisition. Acquisition of non-
controlling interests represents the acquisition of minority interest holdings in subsidiaries already controlled by the Group.

The directors of RELX PLC, having made appropriate enquiries, consider that adequate resources exist for the Group to continue in
operational existence for the foreseeable future and that, therefore, it is appropriate to adopt the going concern basis in preparing
the consolidated financial information for the year ended 31 December 2024. As part of the going concern assessment the
directors considered the sufficiency of the Group’s liquidity resources, including committed credit facilities, over the 18 month
period to 30 June 2026. Please refer to page 79 for further disclosure in respect of going concern.

In preparing the Group financial statements management has considered the impact of climate change, taking into account the
relevant disclosures in the Strategic Report, including those made in accordance with the recommendations of the Taskforce on
Climate-related Financial Disclosure. This included an assessment of assets with indefinite and long lives and how they could be
impacted by measures taken to address global warming. Recognising that the Group's operations, and the use of the Group's
products, have a relatively low environmental impact, no issues were identified that would impact the carrying values of such
assets or have any other material impact on the financial statements.

Accounting policies

The Group’s consolidated financial statements are prepared in accordance with UK adopted International Accounting Standards
in conformity with the requirements of the Companies Act 2006 and IFRS accounting standards as issued by the International
Accounting Standards Board. The accounting policies under IFRS are included in the relevant notes to the consolidated financial
statements. The accounting policies below are applied throughout the financial statements and are unchanged from those applied
in preparing the consolidated financial statements for the year ended 31 December 2023.

Foreign exchange translation

The consolidated financial statements are presented in pound sterling. Unless otherwise stated, all amounts in the financial
statements are in millions of pounds. Differences in subtotals in the financial statements may arise due to rounding adjustments
applied during calculations. The symbols GBP and £ used throughout the financial statements relate to pound sterling. Summary
consolidated financial information presented on pages 198 and 199 shows a simple translation of the Group’s consolidated
financial statements into US dollars and euros respectively and do not form part of these financial statements.

Transactions in foreign currencies are recorded at the rate of exchange prevailing on the date of the transaction. Non-monetary
assets and liabilities that are measured at historical cost in foreign currencies are translated using the exchange rate at the date
of the transaction. At each statement of financial position date, monetary assets and liabilities that are denominated in foreign
currencies are retranslated at the rate prevailing on the statement of financial position date. Exchange differences arising are
recorded in the income statement other than where hedge accounting applies, as set out on pages 169 to 175.

Assets and liabilities of foreign operations are translated at exchange rates prevailing on the statement of financial position date. Income
and expense items and cash flows of foreign operations are translated at the average exchange rate for the period. Significant individual
items of income and expense and cash flows in foreign operations are translated at the rate prevailing on the date of transaction.

Exchange differences arising are classified as equity and transferred to the translation reserve. When foreign operations are
disposed of, the related cumulative translation differences are recognised within the income statement in the period. The Group
uses derivative financial instruments, primarily forward contracts, to hedge its exposure to certain foreign exchange risks. Details
of the Group’s accounting policies in respect of derivative financial instruments are set out on page 169.

Critical judgements and key sources of estimation uncertainty
The preparation of financial statements requires management to make judgements and estimates in the application of accounting
policies used to report the financial position, results and cash flows of the Group. The actual outcome may differ to these estimates.

The critical judgements and key sources of estimation uncertainty are summarised below. Key sources of estimation uncertainty
are significant accounting estimates with a significant risk of a material change to the carrying value of assets and liabilities within
the next year. Further detail is provided in the notes to the financial statements as referenced.

Critical judgements
Capitalisation of development spend: assessing the potential value of a development project, determining the costs which are
eligible for capitalisation and the selection of appropriate asset lives (see note 14)

Key sources of estimation uncertainty

Defined benefit pension obligation: determining an appropriate rate at which the future pension payments are discounted,
mortality and inflation assumptions (see note 6)
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1 Basis of preparation and accounting policies (continued)

Other areas of judgement and accounting estimates
The consolidated financial statements include other areas of judgement and accounting estimates. These include:

Taxation: The valuation of provisions related to uncertain tax positions involves estimation (see note 9)

Goodwill: The assessment of the carrying value of goodwill requires management judgement and estimation to determine the
value in use of the businesses (see note 14)

Acquired intangible assets: Judgement is involved in identification of separate intangible assets on acquisition and estimation
is required to determine future cashflows and discount rates used in valuation (see note 14)

Standards and amendments effective for the year
The following accounting standards and amendments were adopted during the year and had no significant impact on the Group’s
accounting policies or reporting:

Amendment to IAS 1 Presentation of Financial Statements - Classification of Liabilities as Current or Non-current;

Amendment to IAS 1 Presentation of Financial Statements - Non-current Liabilities with Covenants;

Amendment to IFRS 16 Leases - Lease Liability in a Sale and Leaseback; and

Amendment to IAS 7 Statement of Cash Flows and IFRS 7 Financial Instruments - Disclosures — Supplier Finance Arrangements.

Standards, amendments and interpretations not yet effective
The following amendments and interpretations will become effective for the 2025 financial year. These are not expected to have a
significant impact on the accounting policies and reporting:

Amendment to IAS 21 The Effects of Changes in Foreign Exchange Rates - Lack of exchangeability
IFRS 18 - Presentation and Disclosure in Financial Statements has been issued in 2024 and is effective from 1 January 2027.
We are in the process of assessing the impact of IFRS 18 on the presentation of and disclosures in the financial statements.

2 Revenue, operating profit and segment analysis

Accounting policy
The Group’s reported segments are based on the internal reporting structure and financial information provided to the Board.

Adjusted operating profit is the key segmental profit measure used by the Group in assessing performance. Adjusted operating
profit is reconciled to operating profit on page 149.

Revenue arises from the provision of products and services under contracts with customers. In all cases, revenue is
recognised to depict the transfer of promised goods or services to customers in an amount that reflects the consideration to
which the entity expects to be entitled in exchange for those goods or services, and is recognised when the customer obtains
control of the goods or service.

Revenue is stated at the transaction price, which includes allowance for anticipated discounts and returns and excludes
customer sales taxes and other amounts to be collected on behalf of third-parties.

Where the goods or services promised within a contract are distinct, they are identified as separate performance obligations
and are accounted for separately.

Where separate performance obligations are identified, total revenue is allocated on the basis of relative standalone selling
prices or management’s best estimate of relative value where standalone selling prices do not exist. Management estimates
may include a cost-plus method or comparable product approach, but must be supported by objective evidence. A residual
approach may be applied where it is not possible to derive a reliable management estimate for a specific component.

Our subscription and exhibition related revenue streams generally require payment in advance of the service being provided.
Payment terms offered to customers are in line with the standard in the markets and geographies we operate in, and contracts
do not contain significant financing components. Contracts for our transactional electronic revenue streams generally have
payments that vary with volume of usage. Other than that, our contracts do not involve variable consideration.

Revenue is recognised for the various categories as follows:

Subscriptions - revenue comprises income derived from the periodic distribution or update of a product. Subscription
revenue is generally invoiced in advance and recognised systematically over the period of the subscription. Recognition
is either on a straight-line basis where the transaction involves the transfer of goods and services to the customerin a
consistent manner over a specific period of time; or based on the value received by the customer where the goods and
services are not delivered in a consistent manner

Transactional - revenue is recognised when control of the product is passed to the customer or the service has been
performed. For exhibitions, revenue primarily comprises income from exhibitors and attendees at exhibitions. Exhibition
revenue is recognised on occurrence of the exhibition
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2 Revenue, operating profit and segment analysis (continued)

RELX is a global provider of information-based analytics and decision tools for professional and business customers. RELX operates in
four major market segments: Risk provides customers with information-based analytics and decision tools that combine public and
industry-specific content with advanced technology and algorithms to assist them in evaluating and predicting risk and enhancing
operational efficiency; Scientific, Technical & Medical (STM] helps researchers and healthcare professionals advance science and
improve health outcomes by combining high-quality scientific and medical information and trusted data sets with leading
technology to deliver analytical tools that facilitate insights and critical decision-making; Legal helps its customers improve
decision-making, achieve better outcomes and increase productivity by providing tools that combine legal, regulatory and business
information with powerful analytics; and Exhibitions combines industry expertise with data and digital tools to help customers
connect face-to-face and digitally, learn about markets, source products and complete transactions.

Revenue Adjusted operating profit

2022 2023 2024 2022 2023 2024

GBPm GBPm GBPm GBPm GBPm GBPm

Risk 2,909 3,133 3,245 1,078 1,165 1,228

Scientific, Technical & Medical 2,909 3,062 3,051 1,100 1,165 1,172

Legal 1,782 1,851 1,899 372 393 412

Exhibitions 953 1,115 1,239 162 319 398

Sub-total 8,553 9,161 9,434 2,712 3,042 3,210
Unallocated central costs and other operating

items - - - (29) (12) (11)

Total 8,553 9,161 9,434 2,683 3,030 3,199

The share of post-tax results of joint ventures and associates included in operating profit was £43m (2023: £46m; 2022: £19m). This
comprised of profit/(loss) relating to Risk of nil (2023: £(1)m; 2022: £2m], Legal £7m (2023: £10m; 2022: £7m) and Exhibitions £36m
(2023: £37m; 2022: £10m).

In 2022, unallocated central costs and other operating items includes a charge of £24m relating to STM incurred from exchange rate
movements from the translation of working capital items such as accounts receivable and payable, and intercompany balances, into
relevant functional currencies and the outcome of STM’s hedging programme. The net effect of these amounts was higher in 2022 due
to the extent and timing of exchange rate movements in the year and such amounts were insignificant in 2023 and 2024.

Scientific, Technical

Risk & Medical Legal Exhibitions Total
Revenue by geographical market
North America 2,317 1,391 1,213 180 5,101
Europe 384 614 357 445 1,800
Rest of world 208 904 212 328 1,652
Total revenue 2,909 2,909 1,782 953 8,553
Revenue by format
Electronic 2,890 2,573 1,582 67 7,112
Face-to-face 1" 5 10 886 912
Print 8 331 190 - 529
Total revenue 2,909 2,909 1,782 953 8,553
Revenue by type
Subscriptions 1,135 2,139 1,381 - 4,655
Transactional 1,774 770 401 953 3,898

Total revenue 2,909 2,909 1,782 953 8,553
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2 Revenue, operating profit and segment analysis (continued)

Scientific, Technical

Risk & Medical Legal Exhibitions Total
Revenue by geographical market
North America 2,476 1,439 1,254 217 5,386
Europe 429 666 386 427 1,908
Rest of world 228 957 211 471 1,867
Total revenue 3,133 3,062 1,851 1,115 9,161
Revenue by format
Electronic 3,111 2,762 1,667 85 7,625
Face-to-face 14 7 9 1,030 1,060
Print 8 293 175 - 476
Total revenue 3,133 3,062 1,851 1,115 9,161
Revenue by type
Subscriptions 1,255 2,261 1,460 - 4,976
Transactional 1,878 801 391 1,115 4,185
Total revenue 3,133 3,062 1,851 1,115 9,161

Scientific, Technical

Risk & Medical Legal Exhibitions Total
Revenue by geographical market
North America 2,563 1,411 1,290 231 5,495
Europe* 443 656 399 527 2,025
Rest of world 239 984 210 481 1,914
Total revenue 3,245 3,051 1,899 1,239 9,434
Revenue by format
Electronic 3,226 2,785 1,730 83 7,824
Face-to-face 16 [ 1" 1,156 1,189
Print 3 260 158 - 421
Total revenue 3,245 3,051 1,899 1,239 9,434
Revenue by type
Subscriptions 1,260 2,250 1,515 - 5,025
Transactional 1,985 801 384 1,239 4,409
Total revenue 3,245 3,051 1,899 1,239 9,434

* Europe includes revenue of £613m from the United Kingdom (2023: £602m; 2022: £544m).

Over half of RELX's revenue comes from subscription arrangements, and revenue for these is generally recognised on a straight-
line basis over the time period covered by the agreement, in line with the provision of services.

There are a number of multi-year contracts, mainly in Risk, where revenue is recognised on the achievement of delivery
milestones or other specified performance obligations. As at 31 December 2024, the aggregate amount of the transaction price of
such contracts which relates to performance obligations which have not yet been delivered was approximately £55m (2023: £83m).

It is expected that revenue will be recognised in relation to this amount over the next four years.

2022 2023 2024

GBPm GBPm GBPm

North America 5,002 5,325 5,461
Europe 2,974 3,117 3,270
Rest of world 577 719 703
Total 8,553 9,161 9,434

Revenue by geographical origin from the United Kingdom in 2024 was £1,789m (2023: £1,703m; 2022: £1,481m).
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2 Revenue, operating profit and segment analysis (continued)

Expenditure on
acquired goodwill and

Capital expenditure

Amortisation of acquired

Total depreciation and

intangible assets additions intangible assets other amortisation
2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024
GBPm  GBPm _ GBPm _ GBPm  GBPm  GBPm _ GBPm  GBPm  GBPm _ GBPm _ GBPm _ GBPm
Risk 155 79 - 122 139 148 204 194 184 94 92 99
Scientific, Technical &
Medical 206 3 8 103 108 104 60 59 44 19 136 125
Legal 33 42 145 186 193 203 12 " 15 229 247 256
Exhibitions - 8 65 28 37 29 20 16 15 49 39 45
Total 394 132 218 439 477 484 296 280 258 491 514 525
Capital expenditure comprises additions to property, plant and equipment and internally developed intangible assets.
Depreciation and other amortisation includes depreciation on property, plant and equipment and right-of-use assets and
amortisation of internally developed intangible assets and pre-publication costs.
2023 2024
GBPm GBPm
North America 9,149 9,131
Europe 2,141 2,259
Rest of world 459 438
Total 11,749 11,828
Non-current assets held in the United Kingdom totalled £1,242m (2023: £1,209m; 2022: £1,253m). Non-current assets by
geographical location exclude amounts relating to deferred tax, pension assets and derivative financial instruments.
Operating profit is reconciled to adjusted operating profit as follows:
2022 2023 2024
GBPm GBPm GBPm
Operating profit 2,323 2,682 2,861
Adjustments:
Amortisation of acquired intangible assets 296 280 258
Acquisition and disposal related items 62 56 69
Reclassification of tax in joint ventures and associates 4 12 12
Reclassification of finance income in joint ventures and associates (2) - (1)
Adjusted operating profit 2,683 3,030 3,199

In 2024, restructuring costs were incurred due to the disposal of some of our assets. These costs are included within acquisition
and disposal related items and are excluded from adjusted operating profit. In the prior years there were no such costs.
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3 Operating expenses
Operating profit is stated after charging the following:

2022 2023 2024

Note GBPm GBPm GBPm
Total staff costs 5 2,906 3,108 3,120
Depreciation and amortisation
Amortisation of acquired intangible assets 14 294 279 258
Share of joint ventures and associates’ amortisation of acquired
intangible assets 2 1 -
Amortisation of acquired intangible assets including joint ventures and
associates’ share 296 280 258
Amortisation of internally developed intangible assets 14 309 330 364
Depreciation of property, plant and equipment 16 47 43 34
Depreciation of right-of-use assets 63 65 50
Pre-publication amortisation 72 76 77
Total depreciation and other amortisation 2 491 514 525
Total depreciation and amortisation (including amortisation of
acquired intangibles) 787 794 783
Other expenses and income
Cost of sales including pre-publication costs and inventory expenses 3,045 3,216 3,300
Short-term and low value lease expenses 19 18 16

The amortisation of acquired intangible assets is included within administration and other expenses. The amortisation of internally
generated intangible assets is included within cost of sales, selling and distribution costs and administration and other expenses.

4 Auditor’'s remuneration

2022 2023 2024
GBPm GBPm GBPm

Auditor’s remuneration
Payable to the auditors of RELX PLC 0.9 0.9 0.9
Payable to the auditors of the Group’s subsidiaries 8.4 8.0 7.2
Audit services 9.3 8.9 8.1
Audit-related assurance services 0.6 0.5 0.4
Other assurance services* - 0.2 0.5
Total auditor’s remuneration 9.9 9.6 9.0

* Includes EY assurance work on the Sustainability Statement and selected data included in the Corporate Responsibility Report.

Amounts payable to the auditors of the Group’s subsidiaries include amounts for the audit of internal controls over financial

reporting in accordance with the US Sarbanes-0Oxley Act. The decrease in the 2024 audit fee is mainly due to changes in scope and
foreign exchange movements. The previously reported 2023 fees paid to EY for audit services have been revised to include final
fees for statutory audits which took place subsequent to the audit of the RELX consolidated accounts.
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5 Personnel

Accounting policy

Share based remuneration

The fair value of share based remuneration is determined at the date of grant and recognised as an expense in the income
statement on a straight-Lline basis over the vesting period, taking account of the estimated number of shares that are expected
to vest. Market based performance criteria are taken into account when determining the fair value at the date of grant.
Non-market based performance criteria are taken into account when estimating the number of shares expected to vest.

The fair value of share based remuneration is determined by use of a binomial or Monte Carlo simulation model as appropriate.
All of the Group’s share based remuneration is equity settled.

2022 2023 2024
Note GBPm GBPm GBPm

Staff costs
Wages and salaries 2,453 2,636 2,630
Social security costs 257 274 280
Pensions 6 150 142 144
Share based remuneration 46 56 66
Total staff costs 2,906 3,108 3,120

Staff costs above exclude cost of contractors and employer costs of benefits provided to employees but include amounts that are
capitalised as part of capitalised development spend. The Group provides a number of share based remuneration schemes to
directors and employees. The principal share based remuneration schemes are the Executive Share Option Schemes (ESQS),

the Long-Term Incentive Plan (LTIP) and the Retention Share Plan (RSP). Share options granted under ESOS are exercisable after
three years and up to ten years from the date of grant at a price equivalent to the market value of the shares at the date of grant.
Conditional shares granted under LTIP and RSP are exercisable after three years for nil consideration if conditions are met. Other
awards principally relate to all employee share based saving schemes in the UK, the US and the Netherlands. Further details are
provided in the Remuneration Report on pages 102 to 122 “audited sections”.

At 31 December Average during the year

2022 2023 2024 2022 2023 2024
Business segment
Risk 10,800 11,100 11,000 10,400 10,900 11,000
Scientific, Technical & Medical 9,500 9,500 9,700 9,300 9,600 9,600
Legal 11,300 11,800 11,800 10,900 11,900 11,800
Exhibitions 3,300 3,500 3,300 3,300 3,500 3,500
Sub-total 34,900 35,900 35,800 33,900 35,900 35,900
Corporate/shared functions 800 600 600 800 600 600
Total 35,700 36,500 36,400 34,700 36,500 36,500
Geographical location
North America 14,900 14,900 14,700 14,500 15,000 14,900
Europe 9,800 10,000 9,300 9,500 9,900 9,600
Rest of world 11,000 11,600 12,400 10,700 11,600 12,000
Total 35,700 36,500 36,400 34,700 36,500 36,500

* Reported to the nearest 100.

The number of UK full-time equivalents as at 31 December 2024 was 5,600 (2023: 6,000; 2022: 5,800) and the average during
the year was 5,700 (2023: 5,900; 2022: 5,600).
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6 Pension schemes

Accounting policy

The expense of defined benefit pension schemes and other post-retirement employee benefits is determined using the
projected unit credit method and charged in the income statement as an operating expense, based on actuarial assumptions
reflecting market conditions at the beginning of the financial year. Actuarial gains and losses are recognised in full in the
statement of comprehensive income in the period in which they occur.

Past service costs and credits are recognised immediately at the earlier of when plan amendments or curtailments occur and
when related restructuring costs or termination benefits are recognised. Settlements are recognised when they occur.

Net pension obligations in respect of defined benefit schemes are included in the statement of financial position at the present
value of scheme liabilities, less the fair value of scheme assets. Where schemes are in surplus, i.e. assets exceed liabilities,
the net pension assets are separately included in the statement of financial position. Any net pension asset is limited to the
extent that the asset is recoverable.

The expense of defined contribution pension schemes and other employee benefits is charged in the income statement as incurred.

At 31 December 2024, the Group operates defined benefit pension schemes in the UK and the US. These schemes require
management to exercise judgement in: estimating the ultimate cost of providing post-employment benefits, especially given the
length of each scheme’s liabilities and; for funded schemes in an accounting surplus position, whether the surplus can be recognised.

Key source of estimation uncertainty

Accounting for defined benefit pension schemes involves judgement and estimation about uncertain events, including the life
expectancy of the members, inflation and the rate at which the future pension payments are discounted. Estimates for these
factors are used in determining the pension cost and liabilities reported in the financial statements. The estimates made
around future developments of each of the critical assumptions are made in conjunction with independent actuaries. Each
scheme is subject to a periodic review by independent actuaries. The discount rate, inflation rate and mortality assumptions
may have a material effect in determining the defined benefit pension obligation and costs which are reported in the financial
statements. Information regarding the more significant assumptions used for valuation is provided below, together with a
sensitivity analysis.

A number of pension schemes are operated around the world. The largest funded defined benefit schemes as at 31 December 2024
were in the UK and the US, and are summarised below. In addition, there are a number of smaller unfunded schemes in the UK
and the US.

Major defined benefit schemes in place at 31 December 2024
The UK scheme is a final salary scheme and is closed to new hires. Members accrue a portion of their final pensionable earnings based
on the number of years of service. The US scheme is a cash balance scheme and is closed to future accruals effective 1 January 2019.

Each of the major defined benefit schemes is administered by a separate fund that is legally separated from the Group. The trustees of
the pension funds in the UK and plan fiduciaries of the US scheme are required by law to act in the interest of the funds’ beneficiaries.

In the UK, the trustees of the pension fund are responsible for the investment policy with regard to the assets of the fund. The
board of trustees consists of an equal number of company-appointed and member-nominated Directors. In the US, the fiduciary
duties for the scheme are allocated between committees which are staffed by senior employees of the Group; the investment
committee has the primary responsibility for the investment and management of plan assets. The funding of the Group’s major
schemes reflects the different rules within each jurisdiction.

In the UK, the level of funding is determined by statutory triennial actuarial valuations in accordance with pensions legislation.
Where the scheme falls below 100% funded status, the Group and the scheme trustees must agree on how the deficit is to be
remedied. The UK Pensions Regulator has significant powers and sets out in codes and guidance the parameters for scheme
funding. RELX provides a guarantee in respect of scheme liabilities up to a maximum amount whereby debt is calculated under
Section 75 of the Pensions Act 1995. No liability has been recognised in respect of this guarantee as any possibility of triggering
Section 75 is considered remote and RELX expect the scheme to continue operating with more than sufficient liquidity to meet
liabilities as they fall due for the foreseeable future.

The US scheme has an annual statutory valuation which forms the basis for establishing the employer contribution each year (subject
to ERISA and IRS minimums). Should the statutory funded status fall to below 100%, the US Pension Protection Act requires the deficit
to be rectified with additional contributions over a seven-year period. The US scheme’s funded status is in excess of 100%.

The Group and the trustees of the UK scheme expect to finalise the 2024 triennial valuation in the first half of 2025 and no deficit
funding contributions to the scheme are required in the period 2025 to 2027.

Employer cash contributions to defined benefit pension schemes in respect of 2025 are expected to be approximately £7m.
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6 Pension schemes (continued)

The pension expense (excluding interest amounts) recognised in the income statement consists of:

2022 2023 2024

GBPm GBPm GBPm

Defined benefit pension expense 19 5 4
Defined contribution pension expense 131 137 140
Total 150 142 144

All of the pension expense is recognised within operating profit.

The amounts recognised in the income statement in respect of defined benefit pension schemes during the year are presented by
major scheme as follows:

2022 2023 2024

UK us Total UK us Total UK us Total

GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm

Service cost 16 3 19 2 3 5 1 3 4

Defined benefit pension expense 16 3 19 2 3 5 1 3 4
Net interest on net defined benefit pension

balance 4 1 5 1 - 1 - 1 1

Net defined benefit pension expense 20 4 24 3 3 6 1 4 5

Net interest on the net defined benefit pension balance is presented within net finance costs in the income statement. The net
defined benefit pension expense for each year is based on the assumptions and scheme valuations set at 31 December of the
prior year.

The significant valuation assumptions, determined for each major scheme in conjunction with the respective independent
actuaries, are presented below.

2022 2023 2024
UK us UK us UK us

Discount rate 4.90% 5.35% 4.60% 5.05% 5.55% 5.55%

Inflation 3.20% 2.50% 3.05% 2.50% 3.15% 2.50%

Discount rates are set by reference to high-quality corporate bond yields of a currency and a term consistent with the Group’s
pension schemes. High quality corporate bonds are those for which at least one of the main ratings agencies in a given region
considers to be AA-rated (or equivalent).

For the UK, future price inflation, as measured by the Retail Prices Index (RPI), has been derived with regard to the term of pension
liabilities, the inflation implied by redemption yields on fixed interest and index-linked gilts and allowing for inflation risk premium.
The price inflation assumptions allow for the expected impact of RPI reform, in particular expectations that future levels of RPI and
CPI will be broadly aligned after 2030. For the US, inflation is based on the statutory limits on compensation and benefits.

Mortality assumptions make allowance for future improvements in longevity and have been determined by reference to applicable
mortality statistics. Future improvements for the 2024 year-end for the UK are in line with the CMI 2023 Core Projections Model,
with a long-term rate of improvement of 1.5 per cent p.a., and for the US are in line with the Mortality Improvements Scale MP-
2021 developed by the Retirement Plans Experience Committee of the Society of Actuaries. The average life expectancy
assumptions are set out below:

Male average life Female average
expectancy life expectancy
UK us UK us
Member currently aged 60 years 85 86 89 88
Member currently aged 45 years 87 86 90 89
Male average life Female average
expectancy life expectancy
UK us UK S
Member currently aged 60 years 85 86 88 88
Member currently aged 45 years 86 86 90 89
Male average life Female average
expectancy life expectancy
UK us UK us
Member currently aged 60 years 85 86 89 88

Member currently aged 45 years 86 86 90 89
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6 Pension schemes (continued)

The amount recognised in the statement of financial position in respect of defined benefit pension schemes at the start and end of
the year and the movements during the year were as follows:

2023 2024
UK us Total UK us Total
GBPm GBPm GBPm GBPm GBPm GBPm
Defined benefit obligation
At start of year (2,887) (865) (3,752) (2,984) (822) (3,806)
Service cost (2) (3] (5) (1) (3) (4)
Interest on pension scheme liabilities (138) (43) (181) (133) (40) (173)
Actuarial (losses)/gains on financial assumptions (61) (19) (80) 301 20 321
Actuarial (losses)/gains arising from experience
assumptions (16) 5 (11) (20) (3) (23)
Contributions by employees (8) - (8) (7) - (7)
Benefits paid 128 57 185 134 61 195
Exchange translation differences - 46 46 - (16) (16)
At end of year (2,984) (822) (3,806) (2,710) (803) (3,513)
Fair value of scheme assets
At start of year 2,852 854 3,706 2,937 834 3,771
Interest income on plan assets 137 43 180 133 39 172
Return on assets excluding amounts included in
interest income 1 34 35 (240) (33) (273)
Contributions by employer 67 6 73 41 7 48
Contributions by employees 8 - 8 7 - 7
Benefits paid (128) (57) (185) (134) (61) (195)
Exchange translation differences - (46) (46) - 14 14
At end of year 2,937 834 3,771 2,744 800 3,544
Opening net balance (35) (11) (46) (47) 12 (35)
Service cost (2) (3) (5) (1) (3) (4)
Net interest on net defined benefit balance (1) - (1) - (1 (1
Contributions by employer 67 6 73 41 7 48
Actuarial (losses)/gains (76) 20 (56) 41 (16) 25
Exchange translation differences - - - - (2) (2)
Net pension balance (47) 12 (35) 34 (3) 31
Impact of asset ceiling (6) (22) (28) (4) (6) (10)
Overall net pension balance (53) (10) (63) 30 (9) 21
As at 31 December 2024, the defined benefit obligations comprised £3,348m (2023: £3,626m] in relation to funded schemes and
£165m (2023: £180m] in relation to unfunded schemes.
The weighted average duration of defined benefit scheme liabilities is 13 years in the UK (2023: 14 years] and 9 years in the US
(2023: 9 years). Net deferred tax liabilities of £4m (2023 net deferred tax assets: £16m) are recognised in respect of the net
pension balance.
A net pension asset has been recognised in relation to the UK and US funded schemes after considering the guidance in IAS 19 -
Employee Benefits and IFRIC 14. The UK funded scheme moved into a surplus position for the first time at the interim reporting
date of 30 June 2022. The split between net pension obligations and net pension assets is as follows:
2023 2024

GBPm GBPm
Net pension asset recognised 19 186
Net pension obligation (182) (165)

Overall net pension balance (63) 21
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6 Pension schemes (continued)
Amounts recognised in the statement of comprehensive income are set out below:
2022 2023 2024
GBPm GBPm GBPm
Gains and losses arising during the year:
Experience losses on scheme liabilities (88) (11) (23) cf)
Experience (losses)/gains on scheme assets (1,820) 35 (273) 3
Actuarial gains/(losses) on the present value of scheme liabilities due to changes in: 2
- discount rates 2,000 (145) 374 3
- inflation 32 15 (36) 7
- other actuarial assumptions 1 50 (17)
125 (56) 25
The total actuarial gain recognised in the statement of comprehensive income of £43m (2023: a loss of £75m) also includes a gain
of £18m (2023: a loss of £19m) in relation to the asset ceiling. As at 31 December 2024, the impact of the asset ceiling on the
overall net pension obligation is £10m (2023: £28m).
The major categories and fair values of scheme assets at the end of the reporting period are as follows: Q
2023 2024 g
UK us Total UK us Total 3
GBPm GBPm GBPm GBPm GBPm GBPm 2
wn
Equities’ 431 3 434 419 2 421 3
Liability matching assets? 1,760 804 2,564 1,716 784 2,500 2
Property funds and ground leases?® 406 - 406 172 - 172 E
Direct lending and multi-asset credit funds 229 - 229 333 - 333
Cash and cash equivalents*® 98 27 125 96 14 110
Other 13 - 13 8 - 8
Total 2,937 834 3,771 2,744 800 3,544
(1) Assets are held in unquoted funds which invest in equities with quoted prices. 2
[2) Within the UK scheme are asset backed securities totalling £481m (2023: £247m), other credit assets of £487m (2023: £452m) and government bonds %
totalling £1,881m (2023: £1,962m) offset by forward foreign currency contracts of £2m (2023: £4m) and short-term sale and repurchase agreements o
totalling £1,131m (2023: £910m) whereby the UK scheme funds the purchase of government bonds using existing bonds as security. In the US, the assets a2
primarily relate to government bonds, corporate bonds and interest rate swaps. Of the gross assets, £2,049m (2023: £2,169m) are assets with quoted prices %
in active markets. S

(3) Assets without quoted prices in active markets.
(4] Includes £44m (2023: £83m) of assets with quoted prices in an active market. The remainder are held in funds which do not have quoted prices.
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6 Pension schemes (continued)

Assets and obligations associated with the schemes are sensitive to changes in the market values of assets and the market-
related assumptions used to value scheme liabilities. In particular, adverse changes to asset values, discount rates or inflation
could increase future pension costs and funding requirements.

Typically, the Group’s schemes are exposed to: investment risks, whereby actual rates of return on plan assets may be below those
rates used to determine the defined benefit obligations; and interest rate risks, whereby scheme deficits may increase if bond
yields in the UK and the US decline and are not offset by returns in liability matching and other assets. The schemes are also
exposed to other risks, such as unanticipated future increases in member longevity patterns and inflation, all potentially leading to
an increase in scheme liabilities.

Investment policies of each scheme are intended to ensure continuous payment of defined benefit pensions in the short term and
long term. Efforts are made to limit risks on marketable securities by adopting investment policies that diversify assets across
geographies and among equities, liability matching assets, property funds, cash and other assets. Asset allocations are dependent
on a variety of factors including the duration of scheme liabilities and the funded position of the plan. The primary UK scheme uses
a liability driven investment (LDI) approach for part of the portfolio, investing primarily in government bonds so that the value of
scheme assets change in the same way as the scheme’s liabilities and achieve a matching effect for the most significant plan
liability assumptions of interest rates and inflation rates.

Sensitivity analysis

The valuation of the Group’s pension scheme liabilities involves significant actuarial assumptions, being the life expectancy of the
members, inflation and the rate at which the future pension payments are discounted. Differences arising from actual experience
or future changes in assumptions may materially affect future pension charges. In particular, changes in assumptions for discount
rates, inflation and life expectancies that are reasonably possible would have the following approximate effects on the defined
benefit pension obligations:

GBPm
Increase/decrease of 0.5% in discount rate 124
Increase/decrease of 0.25% in the expected inflation rate 55
Increase/decrease of one year in assumed life expectancy 55

The above analysis has been calculated on the same basis used to determine the defined benefit obligation recognised in the
statement of financial position. There has been no change in the methods used to prepare the analysis compared with prior years.
This sensitivity analysis may not be representative of the actual change in the defined benefit obligation as it is unlikely that
changes in the above assumptions would occur in isolation as some of the assumptions may be correlated.
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7 Net finance costs

Accounting policy
Interest on borrowings is expensed as incurred. The cost of issuing borrowings is generally expensed over the period of
borrowing to produce a constant periodic rate of charge.

2022 2023 2024

GBPm GBPm GBPm

Interest on short-term bank loans, overdrafts and commercial paper (19) (31) (48)
Interest on term debt (157) (263) (228)
Interest on lease liabilities (6) (6) (5)
Total borrowing costs (182) (300) (281)
Losses on loans and derivatives not designated as hedges (9) (20) (20)
Fair value losses on designated fair value hedge relationships (9) (2) (2)
Net financing charge on defined benefit pension schemes (5) (1) (1)
Finance costs (205) (323) (304)
Interest on bank deposits 4 8 6
Finance income 4 8 6
Net finance costs (201) (315) (298)

Gains of £1m (2023: losses of £2m; 2022: gains of £2m) on derivatives designated as cash flow hedges were recognised in other
comprehensive income and accumulated in the hedge reserve, and may be reclassified to the income statement in future periods.
Losses of £2m (2023: £1m; 2022: £1m) in total were transferred from the hedge reserve in the period.

In 2023, the interest charge on term debt includes a charge of £26m in respect of the early redemption of bonds that were due to be
repaid in August 2027.

8 Disposals and other non-operating items

Accounting policy

Assets of businesses that are available for immediate sale in their current condition and for which a sales process is
considered highly probable to complete are classified as assets held for sale and are carried at the lower of carrying value and
fair value less costs to sell. Fair value is based on anticipated disposal proceeds, typically derived from firm or indicative offers
from potential acquirers. Non-current assets are not amortised or depreciated following their classification as held for sale.
Liabilities of businesses held for sale are also separately classified on the statement of financial position.

Fair value movements in the venture capital portfolio are reported within disposals and other items. See note 15 for further details.

2022 2023 2024

GBPm GBPm GBPm

Revaluation of investments 9 (11) (2)
Loss on disposal of businesses and assets held for sale (18) (61) (4)
Net loss on disposals and other non-operating items (9) (72) (6)

The revaluation of investments relates to venture fund investments.

During the year goodwill was impaired by £36m (2023: £42m)] as the result of a number of disposals. In 2023, the impairment of
goodwill of £42m was in relation to some assets held for sale within Risk which were subsequently disposed of.
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9 Taxation

Accounting policy

Tax expense comprises current and deferred tax. Current and deferred tax are charged or credited in the income statement
except to the extent that the tax arises from a transaction or event which is recognised, in the same or a different period,
outside the income statement (either in other comprehensive income, directly in equity, or through a business combination),
in which case the tax appears in the same statement as the transaction that gave rise to it.

Current tax is the amount of corporate income taxes expected to be payable or recoverable based on the profit for the period
as adjusted for items that are not taxable or not deductible, and is calculated using tax rates and laws that were enacted or
substantively enacted at the date of the statement of financial position. Management periodically evaluates positions taken in
tax returns with respect to situations in which applicable tax regulation is subject to interpretation. Provisions are established
where appropriate on the basis of amounts expected to be paid to the tax authorities.

Current tax includes amounts provided in respect of uncertain tax positions when management expects that, upon examination
of the uncertainty by a tax authority in possession of all relevant knowledge, it is more likely than not that an economic outflow
will occur. Changes in facts and circumstances underlying these provisions are reassessed at the date of each statement of
financial position, and the provisions are remeasured as required to reflect current information.

Deferred tax is recognised on temporary differences arising between the tax bases of assets and liabilities and their carrying
amounts in the statement of financial position. Deferred tax is calculated using tax rates and laws that have been enacted or
substantively enacted at the end of the reporting period, and which are expected to apply when the related deferred tax asset
is realised or the deferred tax liability is settled.

Deferred tax liabilities are generally recognised for all taxable temporary differences but not recognised for taxable temporary
differences arising on investments in subsidiaries, joint ventures and associates where the reversal of the temporary difference
can be controlled and it is probable that the difference will not reverse in the foreseeable future.

Deferred tax assets are recognised to the extent it is probable that taxable profits will be available against which the deductible
temporary differences can be utilised, and are reviewed at the end of each reporting period and reduced to the extent that

itis no longer probable that sufficient taxable profits will be available to allow all or part of the asset to be recovered. The
availability of suitable taxable profit is considered probable when an entity has taxable temporary differences [i.e. deferred tax
liabilities) relating to the same taxation authority and the same taxable entity, that are expected to reverse in the same period
as the deductible temporary difference or unused tax losses or credit.

Deferred tax assets and liabilities are not recognised in respect of temporary differences that arise on initial recognition of
assets and liabilities acquired other than in a business combination. Deferred tax is not discounted.

When the acquisition of an asset qualifies to be accounted for as a business combination, deferred tax is generally required

to be recognised on the difference between the tax base and the book base of the assets and liabilities acquired and assumed.
The assets acquired often include identifiable intangible assets as well as goodwill. In many jurisdictions, the manner in which
a business combination is effected will impact the tax deductibility and therefore the deferred tax recognised in relation to such
intangibles and goodwill.

In an ‘asset acquisition’, where the buyer acquires the trade and assets of a business, there is often a tax deduction available
for the amortisation of the identifiable intangible assets and sometimes for the goodwill. In this situation, deferred tax is
recognised on the difference between the tax base and the book base of the assets.

In a ‘share acquisition’, where the buyer acquires the share capital of a legal entity that continues to own the trade and assets,

tax deductions for amortisation are usually not available. Intangibles which do not qualify for tax deductions therefore give rise
to a deferred tax liability. However, deferred tax liabilities are not recognised on temporary differences that arise from goodwill
where that is not deductible for tax purposes.

Other areas of accounting judgement

The Group is subject to tax in numerous jurisdictions, giving rise to complex tax issues. As a multinational enterprise, the Group’s tax
returns in the countries in which it operates are subject to tax authority audits as a matter of routine. While the Group is confident
that tax returns are appropriately prepared and filed, amounts are provided in respect of uncertain tax positions that reflect the
risk with respect to tax matters under active discussion with tax authorities, or which are otherwise considered to involve
uncertainty.

The valuation of provisions required in relation to uncertain tax positions involves estimation. Provisions against uncertain tax
positions are measured using one of the following methods, depending on which of the methods management expects will
better predict the amount it will pay over to the tax authority:

The Single Best Estimate — where there is a single outcome that is more likely than not to occur. This will happen, for
example, where the tax outcome is binary (such as whether an entity can deduct an item of expenditure) or the range of
possible outcomes is narrow or concentrated on a single value. The most likely outcome may be that no tax is expected to
be payable, in which case the provision is nil; or

A Probability-Weighted Expected Value - where, on the balance of probabilities, something will be paid to the tax authority
but the possible outcomes are widely dispersed with low individual probabilities [(i.e. there is no single outcome more likely
than not to occur]. In this case, the provision is the sum of the probability-weighted amounts in the range.
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9 Taxation (continued)

In assessing provisions against uncertain tax positions, management uses in-house tax experts, professional firms and
previous experience to inform the evaluation of risk. However, it remains possible that uncertainties will ultimately be resolved
at amounts greater or smaller than the liabilities recorded.

In particular, although the Group reports cross-border transactions undertaken between Group subsidiaries on an arm’s-
length basis in tax returns in accordance with OECD guidelines, transfer pricing relies on the exercise of judgement and it is
frequently possible for there to be a range of legitimate and reasonable views. This means that it is impossible to be certain
that the returns basis will be sustained on examination. Discussions with tax authorities relating to cross-border transactions
and other matters are ongoing in a number of our major trading jurisdictions. Although the timing and amount of final
resolution of these uncertain tax positions cannot be reliably predicted, no significant impact on the results of the Group is
expected in the next year or foreseeable future.

Estimation of income taxes also includes assessments of the recoverability of deferred tax assets, consistent with the Group’s
forecasts and annual strategy plan used in the preparation of the annual report and accounts. Deferred tax assets are only
recognised to the extent that they are considered recoverable based on existing tax laws and forecasts of future taxable profits
against which the underlying tax deductions can be utilised. The recoverability of these assets is reassessed at the end of each
reporting period, and changes in recognition of deferred tax assets will affect the tax liability in the period of that reassessment.

2022 2023 2024
GBPm GBPm GBPm

Current tax
Current year (564) (652) (661)
Prior years 30 77 54
Total current tax charge (534) (575) (607)
Deferred tax 53 68 (6)
Tax expense (481) (507) (613)

The UK current tax charge was £187m (2023: £157m; 2022: £102m). Cash tax paid (net) in the year was £662m (2023: £619m;
2022: £495m), which is different to the tax expense for the year set out above.

There are a number of reasons why the cash tax payments in a particular year will be different from the tax expense in the accounts:

Tax payments relating to a particular year’s profits are typically due partly in the year and partly in the following year.

Tax expense includes deferred tax, an accounting adjustment where an item is included in the income statement in one year but
is taxed in another year. The acquisition of intangible assets often results in deferred tax liabilities, the unwind of which does
not result in tax payments.

Current tax expense is the best estimate at the end of the period of cash tax expected to be paid. To the extent the final tax
liability is different, any cash tax impact will occur in a later period.

Some of the benefits of tax deductions related to share based payments, pensions and hedging are credited to equity or other
comprehensive income rather than to tax expense.

Set out below is a reconciliation of the difference between tax expense for the period and the theoretical expense calculated by
multiplying accounting profit by the applicable tax rate.

The Group believes the most meaningful applicable rate is that obtained by multiplying the accounting profits and losses of all
consolidated entities by the applicable domestic rate in each of those entities’ jurisdictions.

The net tax expense charged on profit before tax differs from the theoretical amount that would arise using the weighted average
of tax rates applicable to accounting profits and losses of the consolidated entities, as follows:

2022 2023 2024

GBPm % GBPm % GBPm %
Profit before tax 2,113 2,295 2,557
Tax at average applicable rates (498) 23.6 % (571) 24.9 % (647) 25.3 %
Tax effect of share of results of joint ventures
and associates 3 (0.1]% 8 (0.3)% 9 (0.4)%
Income not taxable and expenses not deductible 21 (1.0]% 20 (0.9)% 16 (0.6)%
Non-deductible costs of share based
remuneration (1) 0.0 % (1) 0.0% (2) 0.1%
Non-deductible disposal-related gains and losses (2) 0.1 % (22) 1.0 % (7) 0.3%
Deferred tax assets of the period not recognised (17) 0.8% (3) 0.1% (18) 0.7 %
Change in recognition and measurement of
deferred tax 5 (0.2)% 4 (0.2)% 13 (0.5)%
Movements in provisions and prior year items 8 (0.4)% 58 (2.5)% 23 (0.9)%

Tax expense (481) 22.8% (507) 221 % (613) 24.0 %
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9 Taxation (continued)

The weighted average applicable tax rate for the year was 25.3% (2023: 24.9%; 2022: 23.6%), reflecting the applicable rates in the
countries where the Group operates. The Group’s future tax charge will be sensitive to the geographic mix of profits and losses and
the tax rates and laws in force in the jurisdictions in which the Group operates.

The BEPS Pillar Two Minimum Tax legislation was enacted in July 2023 in the UK with effect from 2024. The Group has applied the
temporary exception under IAS 12 in relation to the accounting for deferred taxes arising from the implementation of the Pillar Two
rules. The new rules do not have a significant impact on the tax charge for the Group.

In the US, the Inflation Reduction Act enacted in August 2022 introduced a corporate alternative minimum tax. This does not have
any significant impact on the Group. With the advent of the new administration the Group will continue to monitor US developments.

In the UK, an increase in the corporation tax rate from 19% to 25% from April 2023 was enacted in 2021. In the Netherlands, an
increase in the corporation tax rate from 25% to 25.8% from 2022 and changes to loss recognition rules were also enacted in 2021.
In total, the deferred tax effect of changes in tax rates for the year was a tax credit of nil (2023: nil; 2022: £3m) in the income statement.

The effective tax rate of 24.0% (2023: 22.1%; 2022: 22.8%) was lower than the weighted average applicable rate of 25.3%. Income
not taxable and expenses not deductible include a credit of £21m (2023: £21m; 2022: £13m) relating to research and development.
In 2023, there were tax credits arising from the substantial resolution of prior year tax matters.

The following tax has been recognised in other comprehensive income or directly in equity during the year:

2022 2023 2024
GBPm GBPm GBPm

Tax on items that will not be reclassified to profit or loss
Tax on actuarial movements on defined benefit pension schemes (43) 19 (11)

Tax on items that may be reclassified to profit or loss

Tax on fair value movements on cash flow hedges 8 (12) 3
Net tax (charge)/credit recognised in other comprehensive income (35) 7 (8)
Tax credit on share based remuneration recognised directly in equity - 24 20
2023 2024
GBPm GBPm
Current tax assets 6 42
Current tax liabilities (163) (119)
Total (157) (77)

Current tax assets and liabilities are net amounts in countries where there is a legally enforceable right to offset assets and
liabilities on a net basis.

The Group maintained provisions for uncertain tax positions. The total carrying amount of these provisions of £168m (2023: £173m)
is comprised of a number of individually immaterial amounts. It is not expected that any resolution of the matters to which the
provisions relate, or changes in assumptions relating to the provisions, will have a material impact on the Group’s financial results
in the next year.

2023 2024

GBPm GBPm

Deferred tax assets 128 84
Deferred tax liabilities (473) (473)

Total (345) (389)
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9 Taxation (continued)

Movements in deferred tax liabilities and assets (before taking into consideration the offsetting of balances within the same
jurisdiction) are summarised as follows:

Deferred tax liabilities Deferred tax assets

Acquired Other Acquired Losses and Other

intangible temporary intangible other tax Pension temporary

assets differences assets attributes balances differences Total
GBPm GBPm GBPm GBPm GBPm GBPm GBPm

Deferred tax (liability)/asset at
1 January 2023 (735) (231) 132 118 49 223 (444)
Credit/(charge) to profit 63 40 (31) (26) (1] 23 68
(Chargel/credit to equity/other
comprehensive income - (2) - - (1) M 8
Acquisitions (16) 1 - 9 - - (6)
Disposals and other 3 - - - - - 3
Exchange translation differences 33 10 (2) (5) - (10) 26
Deferred tax (liability)/asset at
1 January 2024 (652) (182) 99 96 47 247 (345)
Credit/(charge) to profit 52 14 (31) (31) (10) - (6)
(Chargel/credit to equity/other
comprehensive income - (14) - - 6 1 (7)
Acquisitions (16) - - 1 - - (15)
Disposals and other - - - - - (2) (2)
Exchange translation differences (10) (1 (2) (2) - 1 (14)
Deferred tax (liability)/asset at
31 December 2024 (626) (183) 66 b4 43 247 (389)

The closing deferred tax liability balance of other temporary differences includes those relating to capitalised development
costs of £86m (2023: £120m) and pension surplus of £47m (2023: £30m). The closing deferred tax asset balance of other temporary
differences includes those relating to accruals and provisions of £124m (2023: £128m), share based remuneration provisions of
£63m (2023: £59m] and intercompany interest of £14m (2023: £21m).

As a result of exemptions on dividends from subsidiaries and capital gains on disposal there are no significant taxable temporary
differences associated with investments in subsidiaries, branches, associates and interests in joint arrangements.

Deferred tax assets have been recognised for losses and other tax attributes in countries including the US and the Netherlands,
the majority of which are expected to have been utilised by 2029.

Deferred tax assets in respect of tax losses and other deductible temporary differences have only been recognised to the extent
that it is more likely than not that sufficient taxable profits will be available to allow the asset to be recovered.

Losses and other tax attributes for which no deferred tax asset was recognised:

2023 2024
GBPm GBPm GBPm GBPm
Gross amount Tax effected Gross amount Tax effected

Trading losses and temporary differences expiring
Within 10 years 93 26 55 15
More than 10 years 14 4 13 3
Available indefinitely 246 66 185 51
Total 353 96 253 69

State and local tax losses expiring

Within 10 years 21 1 18 1
More than 10 years 63 4 57 3
Available indefinitely - - - -
Total 84 5 75 4

Capital losses expiring

Within 10 years - - - -
More than 10 years - - - -
Available indefinitely 27 7 140 31
Total 27 7 140 31
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10 Earnings per share

Accounting policy

Earnings per share (EPS] is calculated by taking the reported net profit attributable to shareholders and dividing this by the

total weighted average number of shares.

The diluted figures are calculated after taking account of potential additional ordinary shares arising from share options and
conditional shares. The dilutive impact is calculated as the weighted average of all potentially dilutive shares

2022 2023 2024

Weighted Weighted Weighted

Net profit average Net profit average Net profit average

attributable to number attributable to number attributable to number
shareholders  of shares EPS shareholders  of shares EPS shareholders  of shares EPS
GBPm  [millions)  [pence) GBPm  [millions) (pence) GBPm  (millions) (pence)
Basic earnings per share 1,634 1,918.5 85.2p 1,781 1,891.8 94.1p 1,934 1,865.9 103.6p
Diluted earnings per share 1,634  1,929.3  84.7p 1,781  1,902.8  93.6p 1,934 1,876.7 103.1p

11 Statement of cash flows

Accounting policy

Cash and cash equivalents comprise cash balances, call deposits and other short-term highly liquid investments and are held

in the statement of financial position at fair value.

2022 2023 2024

GBPm GBPm GBPm

Operating profit 2,323 2,682 2,861
Share of results of joint ventures and associates (19) (46) (43)
Amortisation of acquired intangible assets 294 279 258
Amortisation of internally developed intangible assets 309 330 364
Amortisation of pre-publication costs 72 76 77
Depreciation of property, plant and equipment 47 43 34
Depreciation of right-of-use assets 63 65 50
Share based remuneration 46 56 66
Total non-cash items 831 849 849
Increase in inventories and pre-publication costs (103) (90) (83)
Increase in receivables (251) (24) (173)
Increase/(decrease) in payables 280 (1) 110
Increase in working capital (74) (115) (146)
Cash generated from operations 3,061 3,370 3,521
2022 2023 2024

Note GBPm GBPm GBPm

Purchase of businesses 12 (373) (108) (165)
Deferred payments relating to prior year acquisitions (21) (16) (5)
Total (394) (124) (170)
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11 Statement of cash flows (continued)

Related
Cash and derivative Finance
cash financial Lease
equivalents Debt instruments receivable Total
GBPm GBPm GBPm GBPm GBPm

At 1 January 2023 334 (6,730) (213) 5 (6,604)
Decrease in cash and cash equivalents (169) - - - (169)
Increase in short-term bank loans, overdrafts and
commercial paper - (84) - - (84)
Issuance of term debt - (651) - - (651)
Repayment of term debt - 847 - - 847
Repayment of leases - 72 - (2) 70
Change in net debt resulting from cash flows (169) 184 - (2) 13
Borrowings in disposed businesses - 1 - - 1
Inception of leases - (38) - 1 (37)
Fair value and other adjustments to debt and related
derivatives - (100) 97 - (3)
Exchange translation differences (10) 186 8 - 184
At 1 January 2024 155 (6,497) (108) 4 (6,446)
Decrease in cash and cash equivalents (32) - - - (32)
Increase in short-term bank loans, overdrafts and
commercial paper - (461) - - (461)
Issuance of term debt - (711) - - (711)
Repayment of term debt - 1,017 - - 1,017
Repayment of leases - 63 - (2) 61
Change in net debt resulting from cash flows (32) (92) - (2) (126)
Borrowings in disposed businesses - 8 - - 8
Remeasurement and derecognition of leases - (4) - - (4)
Inception of leases - (32) - - (32)
Fair value and other adjustments to debt and related
derivatives - 19 (28) - (9)
Exchange translation differences (4) 54 (4) 46
At 31 December 2024 119 (6,544) (140) 2 (6,563)

Net debt comprises cash and cash equivalents, loan capital, lease liabilities and receivables, promissory notes, bank and other
loans and derivative financial instruments that are used to hedge certain borrowings. The Group monitors net debt as part of

capital and liquidity management.
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12 Acquisitions

Accounting policy

Goodwill, being the excess of the consideration over the net tangible and intangible assets acquired, represents benefits which
do not qualify for recognition as intangible assets, including: the ability of a business to generate higher returns than individual
assets; skilled workforces; and acquisition synergies that are specific to the Group. In addition, goodwill arises on the
recognition of deferred tax liabilities in respect of intangible assets for which amortisation does not qualify for tax deductions.

During the year, a number of acquisitions were made. The net assets of the businesses acquired are incorporated at their fair value
to the Group. The fair values of the consideration given and of the assets and liabilities acquired are summarised below.

Fair value Fair value Fair value
2022 2023 2024
GBPm GBPm GBPm
Goodwill 269 68 146
Intangible assets 125 64 72
Property, plant and equipment 1 1 -
Other non-current assets 3 - -
Current assets 8 3 6
Current liabilities (21) (10) (14)
Borrowings (3) - -
Deferred tax (13) (6) (15)
Net assets acquired 369 120 195
Consideration (after taking account of £7m net cash acquired (2022: £6m;
2023: £4m)) 369 120 195
Change in consideration deferred to future years and changes in contingent
consideration relating to prior year acquisitions 4 (12) (30)
Net cash flow 373 108 165

During 2024, RELX completed several acquisitions for total consideration of £195m (2023: £130m), or £188m (2023: £126m)
adjusted for cash acquired. Total cash spent on acquisitions was £170m (2023: £124m) including deferred consideration of £5m
(2023: £16m) on past acquisitions.

The businesses acquired in 2024 contributed £11m to revenue, increased adjusted operating profit by £56m, decreased net profit

by £2m (after charging £6m of integration costs and amortisation of acquired intangibles) and increased net cash inflow from
operating activities by £4m for the part year under the Group’s ownership and before taking account of acquisition financing costs.
Had the businesses been acquired at the beginning of the year, on a pro forma basis the Group revenues, adjusted operating profit
and net profit attributable to shareholders for the year would have been £9,437m, £3,197m and £1,932m respectively, before taking
account of acquisition financing costs.

13 Equity dividends

2022 2023 2024
GBPm GBPm GBPm
RELX PLC 983 1,059 1,121

Ordinary dividends declared and paid in the year ended 31 December 2024, in amounts per ordinary share, comprise: a final
dividend for 2023 of 41.8p (2023: final dividend for 2022 of 38.9p; 2022: final dividend for 2021 of 35.5p) and a 2024 interim dividend
for 2024 of 18.2p (2023: 17.0p; 2022: 15.7p), giving a total of 60.0p (2023: 55.9p; 2022: 51.2p).

The Directors of RELX PLC have proposed a final dividend for 2024 of 44.8p per ordinary share (2023: 41.8p; 2022: 38.9p), giving a
total for the financial year of 63.0p per ordinary share (2023: 58.8p; 2022: 54.6p). The total cost of funding the proposed final
dividend is expected to be £831m, for which no liability has been recognised at the statement of financial position date.

The Employee Benefit Trust has currently waived the right to receive dividends on RELX PLC shares. This waiver has been applied
to dividends paid in 2022, 2023 and 2024.
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14 Intangible assets

Accounting policy
On acquisition of a subsidiary or business, the purchase consideration is allocated between the tangible and intangible assets
other than goodwill on a fair value basis, with any excess purchase consideration representing goodwill.

Goodwill is carried at fair value as at the date of acquisition less impairment charges. Acquired intangible assets are carried
at their fair value as at the date of acquisition less accumulated amortisation (including impairment). On disposal, the amount of
goodwill attributable to a subsidiary or business is included in the calculation of profit or loss recognised in the income statement.

Management judgement is required to identify intangible assets acquired as part of business combinations which comprise:

market-related assets (e.g. trademarks, imprints, brands); customer-related assets (e.g. subscription bases, customer lists,
customer relationships); editorial content; software and systems (e.g. application infrastructure, product delivery platforms,
in-process research and development); and other intangible assets mainly comprising contract and rights-related assets.

The valuation of acquired intangible assets represents the estimated economic value in use, using standard valuation
methodologies, including as appropriate, discounted cash flow and comparable market transactions. Judgements involved in
estimating valuation of the intangible assets include growth in cash flows over the forecast period, the long-term growth rate
assumed thereafter and the discount rate applied to the forecast cash flows.

The selection of appropriate amortisation periods for acquired intangible assets requires management to assess the longevity
of brands and imprints, the strength and stability of customer relationships, the market positions of the acquired intangible
assets and the technological and competitive risks that they face.

Certain intangible assets in relation to acquired science and medical publishing businesses have been determined to have
indefinite lives. The longevity of these assets is evidenced by their long-established and well regarded journal titles, and their
characteristically stable market positions. Journal titles determined to have indefinite lives are not amortised and are subject
to impairment review at least annually, including a review of events and circumstances to ensure that they continue to support
an indefinite useful life.

Intangible assets, other than journal titles determined to have indefinite lives, are amortised on a straight-line basis over their
estimated useful lives. The estimated useful lives of intangible assets with finite lives are:

Market-related assets - 1 to 40 years
Customer-related assets - 1 to 20 years
Editorial content - 1 to 40 years
Software and systems - 1 to 10 years
Other - 3 to 20 years

Internally developed intangible assets [development spend) typically comprise software and systems development where an
identifiable asset is created that is probable to generate future economic benefits and are carried at cost less accumulated
amortisation. Internally developed intangible assets are amortised on a straight-line basis over their estimated useful lives of
three to 10 years. Impairment reviews are carried out at where indicators of impairment are identified.

Impairment reviews

Goodwill and acquired intangible assets with an indefinite life are allocated to cash generating units (CGUs] and tested for
impairment at least annually or when there is an indicator that the asset may be impaired. An impairment loss is recognised in
the income statement in administration and other expenses to the extent the carrying value of goodwill exceeds its recoverable
amount and not subsequently reversed. The recoverable amount is the higher of fair value less costs to sell and value in use.
The carrying amounts of all other intangible assets are tested for impairment where there are indications of possible impairment.

An impairment review involves a comparison of the carrying value of the asset with estimated values in use based on
management’s cash flow projections, approved by the Board. Key areas of judgement in estimating the values in use of
businesses are the growth in cash flows over a forecast period of up to five years, the long-term growth rate assumed
thereafter and the discount rate applied to the forecast cash flows. These calculations require the use of estimates in respect
of forecast cash flows and discount rates. Where the asset does not generate cash flows that are independent from other
assets, value in use estimates are made based on the cash flows of the CGU to which the asset belongs.

As permitted by IAS 36, the most recent detailed calculation of the recoverable amount of a CGU (to which goodwill and acquired
intangibles with indefinite lives are allocated) is used in the impairment test for that CGU in the current period where the required
criteria have been met. The three required criteria to be met are: there have been no significant changes in the assets and
liabilities; the most recent recoverable amount exceeds the carrying amount by a substantial margin; and the likelihood that the
recoverable amount would be less than the carrying amount is remote.

Critical judgement

Development spend

Development spend encompasses investment in new products and other initiatives, ranging from the building of online delivery
platforms, to launch costs of new services, to building new infrastructure and applications. Launch costs and other ongoing
operating expenses of new products and services are expensed as incurred. The costs of building product applications,
platforms and infrastructure are capitalised as internally generated intangible assets, where the investment they represent
has demonstrable value and the technical and commercial feasibility is assured. Costs eligible for capitalisation must be
incremental, clearly identified and directly attributable to a particular project. The resulting assets are amortised over their
estimated useful lives. Judgement is required in the assessment of the potential value of a development project, the identification
of costs eligible for capitalisation and the selection of appropriate asset lives. In the impairment reviews where indicators of
impairment are identified, estimates relating to the future cash flows and discount rates used in calculating the value in use of
the intangible asset may have a material effect on the reported amounts of intangible assets.
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14 Intangible assets (continued)

Total Total
Total internally intangible
Software acquired developed assets
Market  Customer Editorial and intangible intangible  excluding
Goodwill related related content  technology Other assets assets goodwill
GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm
As at 1 January 2023 8,388 2,699 2,076 690 845 2,518 8,828 4,120 12,948
Acquisitions 68 1 28 1 31 3 b4 - b4
Additions - - - - - - - 447 447
Disposals and other’ (51) (28) (29) (11) (4) (9) (81) (59 (140)
Exchange translation differences (382) (132) (96) (22) (37) (86) (373) (165) (538)
At 1 January 2024 8,023 2,540 1,979 658 835 2,426 8,438 4,343 12,781
Acquisitions 146 10 14 10 38 - 72 - 72
Additions - - - - - - - 464 464
Disposals and other? (36) (71) (8) (6) (230 (110) (218) (87) (305)
Exchange translation differences 83 36 25 4 5 7 77 2 79
At 31 December 2024 8,216 2,515 2,010 666 855 2,323 8,369 4,722 13,091
As at 1 January 2023 - 1,718 1,332 617 572 2,500 6,739 2,685 9,424
Charge for the year - 116 73 15 63 12 279 330 609
Disposals and other’ - (16) (19) (5) (8] (9) (57) (41) (98)
Exchange translation differences - (87) (63) (20) (27) (87) (284) (108) (392)
At 1 January 2024 - 1,731 1,323 607 600 2,416 6,677 2,866 9,543
Charge for the year - 111 7 13 62 1 258 364 622
Disposals and other? - (69) (8) (5) (23) (110 (215) (71) (286)
Exchange translation differences - 23 15 3 6 7 54 (6) 48
At 31 December 2024 - 1,796 1,401 618 645 2,314 6,774 3,153 9,927
At 31 December 2023 8,023 809 656 51 235 10 1,761 1,477 3,238
At 31 December 2024 8,216 719 609 48 210 9 1,595 1,569 3,164

(1) Includes goodwill of £51m (before an impairment of £42m) and intangible assets of £31m classified as held for sale within Risk.
(2) Includes goodwill impairments of £36m as the result of a number of disposals.

The Legal business area has £645m (2023: £636m) of capitalised development costs associated with platforms and infrastructure,
with a remaining amortisation period of up to ten years.

Included in market-related intangible assets are £121m (2023: £119m) of journal titles relating to Scientific, Technical & Medical
determined to have indefinite lives based on an assessment of their historical longevity and stable market positions.

Impairment review

There were no charges for impairment of goodwill or indefinite lived intangible assets in 2024 (2023: nil] identified during the
annual impairment review. As permitted by IAS 36, the detailed calculations including key assumptions used to determine the
recoverable amounts and sensitivity analysis performed in 2023 were used as a basis for the 2024 impairment tests as the criteria
of IAS 36 were satisfied. For all CGUs tested: there have been no significant changes in the assets and liabilities in 2024 included in
the CGUs compared to 2023; the headroom was substantial in 2023; and the likelihood that the recoverable amount would be less
than the carrying amount in 2024 is remote.

Goodwill and indefinite lived intangible assets are compiled and assessed among groups of CGUs, which represent the lowest level
at which goodwill is monitored by management. Typically, acquisitions are integrated into existing business areas, and the goodwill
arising is allocated to the groups of CGUs that are expected to benefit from the synergies of the acquisition. As the business areas
have become increasingly integrated and globalised, the current CGU allocation reflects the global leverage of assets, skills,
knowledge and technology platforms, and the monitoring of goodwill by management.

2023 2024

GBPm GBPm

Risk 3,950 4,004
Scientific, Technical & Medical 1,923 1,948
Legal 1,524 1,640
Exhibitions 626 624

Total 8,023 8,216
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14 Intangible assets (continued)

The key assumptions used for each group of CGUs are disclosed below:

2023 2024
Nominal Nominal
Pre-tax long-term Pre-tax long-term
discount market discount market
rate growth rate rate growth rate
Risk 11.3% 4% 11.3% 4%
Scientific, Technical & Medical 10.6% 3% 10.6% 3%
Legal 10.9% 4% 10.9% 4%
Exhibitions 12.3% 4% 12.3% 4%

The pre-tax discount rates used are based on the Group’s weighted average cost of capital, adjusted to reflect a risk premium
specific to each business. A post-tax discount rate was applied to post-tax cash flows. The equivalent pre-tax discount rate has
been estimated by grossing up the post-tax rate. The Group’s weighted average cost of capital is derived from a risk free rate, a
market risk premium, a risk adjustment (beta) and a cost of debt adjustment. The discount rates and the cash flow projections are
in nominal terms and therefore, take into account the impact of inflation. As the IAS 36 criteria are satisfied for all CGUs, the 2023
recoverable amount calculation (including the discount rate and growth rate assumptions) have been used in the 2024 impairment
testing calculations.

The key assumptions within the forecast growth in the cash flows over a forecast period of up to five years are revenue growth, operating
margin and cash conversion. Revenue growth and operating profit margin forecasts for each CGU are derived from past results adjusted
by management based on salient current and future considerations. Cash conversion rates for each CGU are based on historical cash
conversion rates. Nominal long-term market growth rates, which are applied after the forecast period of up to five years, are broadly in
line with the long-term average growth prospects for the sectors and territories in which the businesses operate.

A sensitivity analysis has been performed based on changes in key assumptions considered to be reasonably possible by
management: an increase in the discount rate of 1.5%; a decrease in the compound annual growth rate for cash flow in the five-
year forecast period of 2%; a decrease in the nominal long-term market growth rates of 1%; and a combined increase in discount
rate of 1% and a decrease in the nominal long-term market growth rates of 1%. These sensitivity analyses show that no
impairment charges would result from these scenarios.

15 Investments

Accounting policy

Investments, other than investments in joint arrangements and associates, are stated in the statement of financial position at
fair value. Changes in the fair value of investments held as part of the venture capital portfolio are reported in disposals and
other non-operating items in the income statement. All items recognised in the income statement relating to investments,
other than investments in joint arrangements and associates, are reported as disposals and other non-operating items.

Venture capital investments represent interests in listed and unlisted securities. The fair value of listed securities is based on
quoted prices in active markets. The fair value of unlisted securities is based on management’s estimate of fair value based on
standard valuation techniques, including market comparisons and discounts of future cash flows, having regard to maximising
the use of observable inputs and adjusting for risk. Advice from valuation experts is used as appropriate. Refer to note 17 for
further information.

All joint arrangements are classified as joint ventures because the Group shares joint control and has rights to the net assets
of the arrangements. Investments in joint ventures and associates are accounted for under the equity method and stated in the
statement of financial position at cost as adjusted for post-acquisition changes in the Group’s share of net assets, less any
impairment in value.

2023 2024

GBPm GBPm

Investments in joint ventures and associates 178 169
Venture capital and other investments 97 92

Total 275 261
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15 Investments (continued)

An analysis of changes in the carrying value of investments in joint ventures and associates is set out below:

2023 2024

GBPm GBPm

At start of year 159 178
Share of results of joint ventures and associates 46 43
Dividends received from joint ventures and associates (21) (37)
Exchange translation differences (6) (15)
At end of year 178 169

Summarised aggregate information in respect of the Group’s share of joint ventures and associates is set out below:

RELX’s share
2023 2024
GBPm GBPm
Revenue 123 121
Net profit for the year 46 43
Total assets 200 198
Total liabilities (61) (97)
Net assets 139 101
Goodwill 39 68
Total 178 169

The Group’s consolidated other comprehensive income includes no income or losses relating to joint ventures and associates in 2024

and 2023.

16 Property, plant and equipment

Accounting policy

Property, plant and equipment are stated at cost less accumulated depreciation. No depreciation is provided on freehold land.
Freehold buildings and long leaseholds are depreciated over their estimated useful lives up to a maximum of 50 years. Short
leases are written off over the duration of the lease. Depreciation is provided on other assets on a straight-line basis over their

estimated useful lives as follows:

land and buildings: land - not depreciated; leasehold improvements - shorter of life of lease and 10 years

fixtures and equipment: plant - 3 to 20 years; office furniture, fixtures and fittings - 5 to 10 years; computer systems,

communication networks and equipment - 3 to 7 years

2023 2024
Land and Fixtures and Land and Fixtures and
buildings equipment Total buildings equipment Total
GBPm GBPm GBPm GBPm GBPm GBPm

Cost
At start of year 166 452 618 134 373 507
Acquisitions - 1 1 - - -
Capital expenditure 5 25 30 1 19 20
Disposals (30) (88) (118) (25) (104) (129)
Exchange translation differences (7) (17) (24) - - -
At end of year 134 373 507 110 288 398
Accumulated depreciation
At start of year 115 377 492 92 316 408
Charge for the year 5 38 43 5 29 34
Disposals (23) (85) (108) (23) (103) (126)
Exchange translation differences (5) (14) (19) - - -
At end of year 92 316 408 74 242 316
Net book amount 42 57 99 36 46 82

Included in land and buildings is freehold land of £7m (2023: £8m).
Amounts relating to right-of-use assets under IFRS 16 can be found in note 22.
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17 Financial instruments

Accounting policy
Financial instruments comprise investments (other than investments in joint ventures or associates), trade receivables,
cash and cash equivalents, payables and accruals, borrowings and derivative financial instruments.

Investments are described in note 15. The fair value of such investments is based on standard valuation techniques, including
market comparisons and discounts of future cash flows, having regard to maximising the use of observable inputs and
adjusting for risk. These investments are typically classified as either Level 1 or 2 in the IFRS 13 fair value hierarchy.

Trade receivables are carried in the statement of financial position at invoiced value less allowance for expected credit losses.
Expected credit losses are based on the ageing of trade receivables, experience and circumstance. Borrowings and payables
are recorded initially at fair value and subsequently carried at amortised cost (other than fixed rate borrowings in designated
hedging relationships for which the carrying amount of the hedged portion of the borrowings is subsequently adjusted for the
gain or loss attributable to the hedged risk].

Derivative financial instruments are used to hedge interest rate and foreign exchange risks. Where an effective hedge is in
place against changes in the fair value of fixed rate borrowings, the hedged borrowings are adjusted for changes in fair value
attributable to the risk being hedged with a corresponding income or expense included in the income statement within finance
costs. The offsetting gains or losses from remeasuring the fair value of the related derivatives are also recognised in the
income statement within finance costs. When the related derivative expires, is sold or terminated, or no longer qualifies for
hedge accounting, the cumulative change in fair value of the hedged borrowing is amortised in the income statement over the
period to maturity of the borrowing using the effective interest method.

Changes in the fair value of derivative financial instruments that are designated and effective as hedges of future cash flows
are recognised (net of tax) in other comprehensive income and accumulated in the hedge reserve. The fair value amounts
relating to foreign currency basis spreads are recorded in a separate component of equity in the cost of hedging reserve.

If a hedged firm commitment or forecasted transaction results in the recognition of a non-financial asset or liability, then,

at the time that the asset or liability is recognised, the associated gains or losses on the derivative that had previously been
recognised in other comprehensive income are included in the initial measurement of the asset or liability. For hedges that
do not result in the recognition of an asset or a liability, amounts deferred in the hedge reserve are recognised in the income
statement in the same period in which the hedged item affects net profit or loss. Any ineffective portion of hedges is
recognised immediately in the income statement.

Cash flow hedge accounting is discontinued when a hedging instrument expires or is sold, terminated or exercised, or no
longer qualifies for hedge accounting. At that time, any cumulative gain or loss on the hedging instrument recognised in other
comprehensive income is either retained in the hedge reserve until the firm commitment or forecasted transaction occurs, or,
where a hedged transaction is no longer expected to occur, is immediately credited or expensed in the income statement.

Derivative financial instruments that are not designated as hedging instruments are recorded in the statement of financial
position at fair value, with changes in fair value recognised in the income statement.

The fair values of derivative financial instruments represent the replacement costs calculated using observable market rates
of interest and exchange. These instruments are accordingly classified as Level 2 in the IFRS 13 fair value hierarchy. The fair
value of long-term borrowings is based on quoted prices in active markets. These instruments are accordingly classified as
Level 1in the IFRS 13 fair value hierarchy.

The main financial risks faced by the Group are liquidity risk, market risk - comprising interest rate risk and foreign exchange
risk — and credit risk. Financial instruments are used to finance the Group’s businesses and to manage interest rate and foreign
exchange risks. The Group’s businesses do not enter into speculative derivative transactions. Details of financial instruments
subject to liquidity, market and credit risks are described below.
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17 Financial instruments (continued)

Liquidity risk

The Group maintains a range of borrowing facilities and debt programmes to fund its requirements at competitive rates.

The balance of long-term debt, short-term debt and committed bank facilities is managed to provide security of funding, taking into
account the cash generation cycle of the business and the uncertain size and timing of acquisition spend. To accommodate the
significant free cash flow generated by the Group and to capitalise on an inexpensive source of funding, a meaningful portion of the
overall debt portfolio is typically kept short term as long as there exists acceptable liquidity in the commercial paper markets and
sufficient capacity under committed credit lines. The Group’s treasury policies ensure adequate liquidity by requiring that (a) no
more than $2bn of term debt matures in any 12-month period, (b) the sum of term debt maturing over the ensuing 12 months plus
short-term borrowings is less than the sum of available cash plus committed facilities and (c) minimum levels of borrowing with
maturities over three and five years are maintained.

The treasury policies ensure debt efficiency by (a) targeting certain levels of short-term borrowings across a given year,

(b) maintaining a weighted average maturity of the gross debt portfolio of approximately five years and (c) minimising surplus cash
balances. From time to time, based on cash flow and market conditions, the Group may redeem term debt early or repurchase
outstanding debt in the open market.

Debt is issued to meet the funding requirements of various jurisdictions and in the currencies that are needed. It is recognised
that debt can act as a natural translation hedge of earnings, net assets and net cash flow in currencies other than the reporting
currency. For this reason, the majority of the Group’s net debt is denominated in US dollars and euros, reflecting the Group’s
largest geographical markets. There were no changes to the Group’s long-term approach to capital and liquidity management
during the year. The remaining contractual maturities for borrowings and derivative financial instruments are shown in the table
below. The table shows undiscounted principal and interest cash flows and includes contractual gross cash flows to be exchanged
as part of cross-currency interest rate swaps and forward foreign exchange contracts where there is a legal right of set-off.

Contractual cash flow (including interest)

Carrying Within More than
amount 1year 1-2 years 2-3 years 3-4 years 4-5years 5years Total
GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm
Borrowings
Fixed rate borrowings (6,136) (1,174) (762) (764) (538) (792) (3,037) (7,067)
Floating rate borrowings (220) (220) - - - - - (220)
Lease liabilities (141) (66) (45) (17) (12) (6) (28) (174)
(6,497)

Derivative financial liabilities

Cash inflows 621 92 14 3 - - 730

Cash outflows (632) (94) (14) (3) - - (743)
Forward foreign exchange contracts (16) (11) (2) - - - - (13)
Interest rate derivatives (104) (35) (17) (13) (13) (14) (27) (119)
Cross-currency interest rate swaps (27) (34) (539) - - - - (573)

(147)

Derivative financial assets

Cash inflows 1,149 364 199 30 - - 1,742

Cash outflows (1,111) (339) (186) (29) - - (1,665)
Forward foreign exchange contracts 62 38 25 13 1 - - 77
Interest rate derivatives 19 - 4 6 5 4 19 38
Cross-currency interest rate swaps - 7 527 - - - - 534

81

Total (6,563) (1,495) (809) (775) (557) (808) (3,073) (7,517)
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17 Financial instruments (continued)
Contractual cash flow (including interest)
Carrying Within More than
amount 1year 1-2 years 2-3 years 3-4years 4-5 years 5years Total
GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm
Borrowings
Fixed rate borrowings (5,679) (763) (756) (541) (783) (862) (2,979) (6,684)
Floating rate borrowings (762) (762) - - - - - (762)
Lease liabilities (103) (43) (28) (19) (10) (4) (27) (131)
(6,544)
Derivative financial liabilities
Cash inflows 1,560 180 124 17 - - 1,881
Cash outflows (1,575) (184) (126) (17) - - (1,902)
Forward foreign exchange contracts (23) (15) (4) (2) - - - (21)
Interest rate derivatives (119) (25) (22) (22) (22) (22) (22) (135)
Cross-currency interest rate swaps (43) (550) - - - - - (550)
(185)
Derivative financial assets
Cash inflows 827 274 85 6 - - 1,192
Cash outflows (788) (251) (77) (6) - - (1,122)
Forward foreign exchange contracts 53 39 23 8 - - - 70
Interest rate derivatives 21 3 5 5 4 3 16 36
Cross-currency interest rate swaps - 502 - - - - - 502
74
Total (6,655) (1,614) (782) (571) (811) (885) (3,012) (7,675)

The carrying amount of derivative financial liabilities comprises £162m (2023: £130m) in relation to fair value hedges, £15m (2023:
£14m]) in relation to cash flow hedges and £8m (2023: £3m) not designated as hedging instruments, totalling £185m (2023: £147m),
of which £59m (2023: £16m) have been classified as current and £126m (2023: £131m) as non-current liabilities in the statement of
financial position.

The carrying amount of derivative financial assets comprises £21m (2023: £19m] in relation to fair value hedges, £43m (2023:
£53m) in relation to cash flow hedges and £10m (2023: £9m) not designated as hedging instruments, totalling £74m (2023: £81m),
of which £35m (2023: £34m) have been classified as current and £39m (2023: £47m) as non-current assets in the statement of
financial position.

The Group has ample liquidity and access to debt capital markets, providing the ability to repay or refinance borrowings as they
mature and to fund ongoing requirements. At 31 December 2024, the Group had access to a $3.0bn committed bank facility maturing
in April 2027, which was undrawn. This facility backs up short-term borrowings, and has pricing linked to three Corporate
Responsibility performance targets, all of which were achieved in 2024. All borrowings that mature within the next two years can

be covered by the facility and by utilising available cash resources. The committed bank facility is not subject to a financial covenant
and there are no financial covenants in any outstanding public bonds.

Market risk

The Group’s primary market risks are interest rate fluctuations and exchange rate movements. Derivatives are used to manage the
risks associated with interest rate and exchange rate movements and the Group does not enter into speculative derivatives. Where
the impact of derivatives on the income statement and the statement of financial position could be significant, hedge accounting is
applied (subject to satisfying the required criteria) as described in ‘Hedge accounting’ below. Derivatives used by the Group for
hedging a particular risk are not specialised and are generally available from numerous sources. The Group is also exposed to
changes in the market value of its venture capital investments as described in note 15. The impact of market risks on net post-
employment benefit obligations and taxation is excluded from the following market risk sensitivity analysis.

Interest rate exposure management

The Group’s interest rate exposure management policy aims to minimise interest costs with an acceptable level of year-on-year
volatility. To achieve this, the Group uses fixed rate term debt and interest rate swaps to give a target mix of fixed rate and floating
rate borrowings. Interest rate derivatives are used only to hedge an underlying risk and no net market positions are held.

At 31 December 2024, including the effect of interest rate swaps, 56% of gross bank and bond borrowings were at fixed rates.

A 100 basis point reduction in short-term interest rates would result in an estimated decrease in annual net finance costs of £28m
(2023: £26m), based on the composition of financial instruments including cash, cash equivalents, bank loans and commercial
paper borrowings at 31 December 2024. A 100 basis point rise in short-term interest rates would result in an estimated increase
in net finance costs of £28m (2023: £26m).
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17 Financial instruments (continued)

The impact on net equity of a theoretical change in interest rates as at 31 December 2024 is restricted to the change in carrying
value of floating rate to fixed rate interest rate derivatives in a designated cash flow hedge relationship. A 100 basis point reduction
in interest rates would result in an estimated decrease in net equity of nil (2023: nil) and a 100 basis point increase in interest rates
would increase net equity by an estimated amount of nil (2023: nil). The impact of a change in interest rates on the carrying value of
fixed rate borrowings in a designated fair value hedge relationship would be offset by the change in carrying value of the related
interest rate derivative. Fixed rate borrowings not in a designated hedging relationship are carried at amortised cost.

The Group has assessed the ongoing impact of the Interbank Offered Rates (IBOR) reform and there has been no significant impact
on the financial statements. The Group is primarily exposed to IBOR through its derivatives which swap fixed rate bond issuances
to a floating rate of interest and which are designated in fair value hedge relationships. The Group has adopted the ISDA fallback
protocol in respect of these derivatives and the fair value hedge designations are expected to remain highly effective throughout
the transition to alternative risk free rates. The table on page 173 details these interest rate derivatives which, at the year end,
swap £1,134m of bonds with weighted average maturity of 3.0 years to a floating rate of interest previously referencing US dollar
LIBOR (3 months) and swap £620m of bonds with weighted average maturity of 6.4 years to a floating rate of interest referencing
Euribor (3 months). The interest rate derivatives which referenced US dollar LIBOR have been transitioned to US dollar SOFR
since 30 June 2023 with the floating rates shown in the table on page 173 updated accordingly.

Foreign currency exposure management

Translation exposures arise on the earnings and net assets of individual businesses whose operational currencies are other than
sterling. Some of these exposures are offset by denominating borrowings in US dollars, euros and other currencies. Currency
exposures on transactions denominated in a foreign currency are generally hedged using forward contracts. In addition, recurring
transactions and future investment exposures may be hedged, in advance of becoming contractual. The precise policy differs
according to the specific circumstances of the individual businesses. Highly predictable future cash flows may be covered for
transactions expected to occur during the next 24 months (50 months for the Scientific, Technical & Medical subscription
businesses] within limits defined according to the period before the transaction is expected to become contractual. Cover takes
the form of foreign exchange forward contracts. Further information is provided in ‘Cash flow hedges’ below.

A theoretical weakening of all currencies by 10% against sterling at 31 December 2024 would decrease the carrying value of net
assets, excluding net borrowings, by £852m (2023: £835m). This would be offset to a degree by a decrease in net borrowings of
£683m (2023: £716m). A strengthening of all currencies by 10% against sterling at 31 December 2024 would increase the carrying
value of net assets, excluding net borrowings, by £852m (2023: £835m) and increase net borrowings by £683m (2023: £716m).

A retranslation of the Group’s net profit for the year, assuming a 10% weakening of all foreign currencies against sterling but
excluding transactional exposures, would reduce net profit by £156m (2023: £145m). A 10% strengthening of all foreign currencies
against sterling on this basis would increase net profit for the year by £156m (2023: £145m).

Credit risk

The Group seeks to manage interest rate risk and limit foreign exchange risks described above by the use of financial instruments
and as a result has a credit risk from the potential non-performance by the counterparties to these financial instruments, which
are unsecured. The amount of this credit risk is normally restricted to the amounts of any hedge gain and not the principal amount
being hedged. The Group also has a credit exposure to counterparties for the full principal amount of cash and cash equivalents.
Credit risks are controlled by monitoring the credit quality of these counterparties, principally licensed commercial banks and
investment banks with strong long-term credit ratings, and the amounts outstanding with each of them.

The Group has treasury policies in place which do not allow concentrations of risk with individual counterparties and do not allow
significant treasury exposures with counterparties which are rated lower than A-/A3 by Standard & Poor’s, Moody's and Fitch.
At 31 December 2024, cash and cash equivalents totalled £119m (2023: £155m), of which 91% (2023: 91%) was held with banks rated
A-/A3 or better.

The Group also has credit risk with respect to trade receivables due from its customers, which include national and state
governments, academic institutions and large and small enterprises including insurance companies, law firms and life science
companies. The concentration of credit risk from trade receivables is limited due to the large and broad customer base. Trade
receivable exposures are managed locally in the business areas where they arise. Where appropriate, business areas seek to
minimise this exposure by taking payment in advance and through management of credit terms. Expected credit losses are based
on management’s assessment of the risk taking into account the ageing profile, experience and circumstance. The maximum
exposure to credit risk is represented by the carrying amount of each financial asset, including derivative financial instruments,
recorded in the statement of financial position.

Included within trade receivables are the following amounts which are past due, after considering loss allowance:

2022 2023 2024

GBPm GBPm GBPm

Up to one month 265 259 217
2 to 3 months 115 130 130
4 to 6 months 46 56 57
Greater than 6 months 23 35 24

Total past due 449 480 428
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17 Financial instruments (continued)

Hedge accounting

The hedging relationships that are designated under IFRS 9 - Financial Instruments are described below.

Fair value hedges

The Group has entered into interest rate swaps and cross-currency interest rate swaps to hedge the exposure to changes in the

fair value of fixed rate borrowings due to interest rate and foreign currency movements which could affect the income statement.
The table below details the designated fair value hedge relationships that were in place at 31 December 2024, swapping fixed rate
term debt issues denominated in US dollars (USD) and euros to floating rate USD and euro debt respectively for the whole or part

of their term, together with the related fixed and floating rates.

31 December

31 December

2023 2024
Principal Principal
amount amount
GBPm GBPm Fixed rate Floating rate

€500m bond and €500m interest rate swaps maturing 2024 (433) - 1.0%  Euribor+0.7%
€600m bond .and €600m/$669.3m cross-currency interest rate (524) (535) 13%  USD SOFR+1.5%
swaps maturing 2025
$750m bond and $750m interest rate swaps maturing 2030 (588) (599) 3.0% USD SOFR+1.8%
€750m bond and €750m interest rate swaps maturing 2031 (650) (620) 3.8%  Euribor+0.9%
$500m bond and $500m interest rate swaps maturing 2032 (392) (399) 4.8%  USD SOFR+2.0%

(2,587) (2,153)

The gains and losses on the borrowings and related derivatives designated as fair value hedges, which are included in the income
statement as part of finance costs, together with the total carrying values of the borrowings and related derivatives included in the
statement of financial position, for the three years ended 31 December 2022, 2023 and 2024 were as follows:

Fair value

1 January movement Exchange 31 December Carrying

2022 gain/(loss) gain/(loss) 2022 values

GBPm GBPm GBPm GBPm GBPm

USD debt (1) 140 2 141 (1,630)

Related interest rate swaps 8 (149) (2) (143) (143)

7 (9] - (2) (1,773)

EUR debt (27) 96 1 70 (924)

Related interest rate swaps 27 (96) (1) (70) (70)

- - - - (994)

Total relating to USD and EUR debt (28) 236 3 211 (2,554)

Total related interest rate swaps 35 (245) (3) (213) (213)
Net gain on borrowings and related

derivatives/total carrying value 7 (9) - (2) (2,767)
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17 Financial instruments (continued)

Fair value

1 January movement Redemption/ Exchange 31 December Carrying
2023 gain/(loss) close-out gain/(loss) 2023 values
GBPm GBPm GBPm GBPm GBPm GBPm
USD debt 141 (22) (16) (6) 97 (871)
Related interest rate swaps (143) 21 16 b (100) (100)
(2) (1) - - (3) (971)
EUR debt 70 (61) - (2) 7 (1,600)
Related interest rate swaps (70) 60 - 2 (8) (8)
- (1) - - (1) (1,608)
Total relating to USD and EUR debt 21 (83) (16) (8] 104 (2,471)
Total related interest rate swaps (213) 81 16 8 (108) (108)

Net gain/(loss) on borrowings and related
derivatives/total carrying value (2) (2) - - (4) (2,579)

Fair value 31
1 January movement Redemption/ Exchange December Carrying
2024 gain/(loss) close-out gain/(loss) 2024 values
GBPm GBPm GBPm GBPm GBPm GBPm
USD debt 97 14 - 3 114 (875)
Related interest rate swaps (100) (16) - (3) (119) (119)
(3) (2) - - (5) (994)
EUR debt 7 12 - 1 20 (1,133)
Related interest rate swaps (8) (12) - (1) (21) (21)
(1 - - - (1) (1,154)
Total relating to USD and EUR debt 104 26 - 4 134 (2,008)
Total related interest rate swaps (108) (28) : (4) (140) (140)
Net loss on borrowings and related

derivatives/total carrying value (4) (2) - - (6)  (2,148)

All fair value hedges were highly effective throughout the three years ended 31 December 2024.

$200m of bonds that were due to be repaid in August 2027 were redeemed early in December 2023. These bonds had been swapped

to floating rate in a fair value hedge relationship as described above, and on the early redemption the fair value adjustment to the
bonds of £16m was expensed in full to the income statement as part of finance costs. The related derivatives were closed out with
a cash outflow of £16m. Gross borrowings as at 31 December 2024 included nil (2023: £1m) in relation to fair value adjustments to
borrowings previously designated in a fair value hedge relationship which were de-designated in 2008. The related derivatives were
closed out on de-designation with a cash inflow of £62m. £1m of these fair value adjustments were amortised in the year as a
reduction to finance costs (2023: £9m, including £6m in relation to the early redemption of the 2027 bonds).

Cash flow hedges

As part of the Group’s interest rate exposure management, it has entered into certain cross-currency interest rate derivatives,
individual components of which have been accounted for as cash flow hedges (with the remaining components accounted for as
fair value hedges, as described above). These comprised interest rate derivatives which swapped a fixed rate €600m bond, issued
in May 2015 and maturing in May 2025, to floating rate USD debt for the whole of its term. The component relating to the swap of
the euro credit margin to USD is being accounted for as a cash flow hedge under IFRS 9, with the amount associated with foreign
currency basis spreads recorded in the cost of hedging reserve.

As part of the Group’s foreign currency exposure management, it has entered into forward foreign exchange contracts which fix
the exchange rate on a portion of future foreign currency subscription revenues forecast by the businesses for up to 50 months.
These have been accounted for as cash flow hedges under IFRS 9 of the forecast foreign currency revenues, with gains and losses
on the forward contracts deferred in the hedge reserve until the related revenue is recognised, at which time the accumulated
gains and losses are reclassified to the income statement.
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Movements in the hedge reserve and the cost of hedging reserve in 2023 and 2024, including gains and losses on cash flow hedging
instruments, were as follows:

Cost of Foreign

Interest rate hedging currency
hedge reserve reserve hedge reserve Total
GBPm GBPm GBPm GBPm
Hedge reserve at 31 December 2022: losses deferred (2) (1) (8] (11)
Gains/(losses) arising in 2023 1 (3) 31 29
Amounts recognised in income statement 1 - 17 18
Hedge reserve at 31 December 2023: (losses)/gains deferred - (4) 40 36
(Losses)/gains arising in 2024 (5) 6 10 11
Amounts recognised in income statement 2 - (22) (20)
Hedge reserve at 31 December 2024: (losses)/gains deferred (3) 2 28 27

All cash flow hedges were highly effective throughout the two years ended 31 December 2024.

A deferred tax debit of £6m (2023: £9m) in respect of the above gains and losses at 31 December 2024 was also deferred in the
hedge reserve.

Of the amounts recognised in the income statement in the year, gains of £22m (2023: losses of £17m) were recognised in revenue,
and losses of £2m (2023: £1m) were recognised in finance costs. A tax debit of £5m (2023: credit of £4m) was recognised in relation
to these items.

The deferred gains and losses on foreign currency cash flow hedges at 31 December 2024 are currently expected to be recognised
in the income statement in future years as shown in the table below, together with the principal amount of hedges relating to
each year and their total carrying values included within derivative assets and liabilities in the statement of financial position:

Foreign Principal
currency amount of Carrying
hedge reserve hedges values
GBPm GBPm GBPm
2025 17 465 25
2026 1 501 1"
2027 - 268 -
2028 - 30 -
Total 28 1,264 36

The cash flows for these hedges are expected to occur in line with the recognition of the gains and losses in the income statement,
orin the preceding year. These cash flows are included in the table on page 171.

18 Inventories and pre-publication costs

Accounting policy

Inventories and pre-publication costs are stated at the lower of cost, including appropriate attributable overhead, and
estimated net realisable value. Such costs typically comprise direct internal labour costs and externally commissioned
editorial and other fees.

Pre-publication costs, representing costs incurred in the origination of content prior to publication, are expensed systematically
reflecting the expected sales profile over the estimated economic lives of the related products, generally up to five years.

Annual reviews are carried out to assess the recoverability of carrying amounts.
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2023 2024

GBPm GBPm

Raw materials 1 -
Pre-publication costs 278 302
Finished goods 39 29
Total 318 331

During the year, pre-publication costs of £92m (2023: £93m) were capitalised. The related amortisation charge was £77m (2023: £76m).
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19 Trade and other receivables

Accounting policy
Trade receivables are stated net of a loss allowance for expected credit losses.

2023 2024

GBPm GBPm

Trade receivables 2,144 2,306
Loss allowance (119) (122)
2,025 2,184

Prepayments and accrued income 288 283
Current tax receivable 6 42
Net finance lease receivable 4 2
Total 2,323 2,511

Trade receivables are predominantly non-interest bearing and their carrying amounts approximate to their fair value.

The movements in the loss allowance during the year were as follows:

2023 2024

GBPm GBPm

At start of year 118 119
Charge for the year 8 17
Trade receivables written off (3) (13)
Exchange translation differences (4) (1)
At end of year 119 122

20 Trade and other payables

Accounting policy
Deferred income is recognised when either a customer has paid consideration, or RELX has an unconditional right to an
amount of consideration, in advance of the goods and services being delivered.

Trade payables, accruals and other payables are predominantly non-interest-bearing and are stated at their nominal values.

2023 2024

GBPm GBPm

Trade payables 171 223
Accruals 842 851
Social security and other taxes 174 181
Other payables 487 539
Deferred income 2,297 2,328
Total 3,971 4,122

Trade and other payables are predominantly non-interest bearing and their carrying amounts approximate to their fair value.

Materially all of the opening deferred income balance has been recognised in the reporting period.

21 Debt

Accounting policy

Borrowings are recorded initially at fair value and subsequently carried at amortised cost, other than fixed rate borrowings

in designated hedging relationships for which the carrying amount of the hedged portion of the borrowings is subsequently
adjusted for the gain or loss attributable to the hedged risk. When the related derivative in such a hedging relationship expires,
is sold or terminated, or no longer qualifies for hedge accounting, the cumulative change in fair value of the hedged borrowing
is amortised in the income statement over the period to maturity of the borrowing using the effective interest method.
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21 Debt (continued)

2023 2024

Falling due Falling due Falling due Falling due

within  in more than within  in more than
1year 1year Total 1year 1year Total
GBPm GBPm GBPm GBPm GBPm GBPm

Financial liabilities measured at amortised cost:

Short-term bank loans, overdrafts and commercial paper 220 - 220 762 - 762
Term debt 606 2,940 3,546 - 3,551 3,551
Lease liabilities 57 84 141 38 65 103
Term debt in fair value hedging relationships 430 2,041 2,471 492 1,516 2,008
Term debt previously in fair value hedging relationships - 119 119 120 - 120
Total 1,313 5,184 6,497 1,412 5,132 6,544

The total fair value of financial liabilities measured at amortised cost (excluding lease liabilities) is £4,193m (2023: £3,610m).
The total fair value of term debt in fair value hedging relationships is £2,068m (2023: £2,576m). The total fair value of term debt
previously in fair value hedging relationships is £121m (2023: £122m).

RELX PLC has given guarantees in respect of certain long-term and short-term borrowings issued by subsidiaries. Included within
term debt above are debt securities issued by RELX Capital Inc., a 100% indirectly owned finance subsidiary of RELX PLC, which
have been registered with the US Securities and Exchange Commission. RELX PLC has fully and unconditionally guaranteed these
securities, which are not guaranteed by any other subsidiary of RELX PLC.

Analysis by year of repayment

2023 2024

Short-term Short-term

bank loans, bank loans,

overdrafts overdrafts

and and

commercial Lease commercial Lease

paper Term debt liabilities Total paper  Term debt liabilities Total
GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm
Within 1 year 220 1,036 57 1,313 762 612 38 1,412
Within 1 to 2 years - 620 19 639 - 619 13 632
Within 2 to 3 years - 647 18 665 - 412 12 424
Within 3 to 4 years - 432 17 449 - 658 12 670
Within 4 to 5 years - 689 9 698 - 753 9 762
After 5 years - 2,712 21 2,733 - 2,625 19 2,644
After 1 year - 5,100 84 5,184 - 5,067 65 5,132
Total 220 6,136 141 6,497 762 5,679 103 6,544

Short-term bank loans, overdrafts and commercial paper were backed up at 31 December 2024 by a $3.0bn (£2.4bn) committed
bank facility maturing in 2027. The committed bank facility was undrawn as at 31 December 2024 (2023: undrawn).

In March 2024, €850m of euro denominated term debt was issued with a coupon of 3.375% and a maturity of nine years.

Analysis by currency

2023 2024

Short-term Short-term

bank loans, bank loans,

overdrafts overdrafts

and and

commercial Lease commercial Lease

paper Term debt liabilities Total paper Term debt liabilities Total
GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm
US dollar 188 2,234 37 2459 446 2,246 21 2,73
Pound sterling - - 29 29 8 - 30 38
Euro 24 3,902 47 3,973 295 3,433 29 3,757
Other currencies 8 - 28 36 13 - 23 36
Total 220 6,136 141 6,497 762 5,679 103 6,544

Included in the US dollar amounts for term debt above is £493m (2023: £501m) of debt denominated in euros (€600m) (2023: €600m)
that was swapped into US dollars on issuance and against which there are related derivative financial instruments, which, as at
31 December 2024, had a fair value of £42m (2023: £23m).
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22 Lease arrangements

Accounting policy

All leases where RELX is the lessee (with the exception of short-term and low-value leases) are recognised in the statement of
financial position. A lease liability is recognised based on the present value of the future lease payments, and a corresponding
right-of-use asset is recognised. The right-of-use asset is depreciated over the shorter of the lease term or the useful life of
the asset. Lease payments are apportioned between finance charges and a reduction of the lease liability.

Low-value items and short-term leases with a term of 12 months or less are not required to be recognised in the statement of
financial position and payments made in relation to these leases are recognised on a straight-line basis in the income statement.

The leases held by the Group can be split into two categories: property and non-property. The Group leases various properties,
principally offices, which have varying terms and renewal rights that are typical to the territory in which they are located.

Non-property includes all other leases, such as cars and printers.

Right-of-use assets

2023 2024
GBPm GBPm
At start of year 145 113
Additions 38 32
Remeasurement 6 5
Disposals (7) (9)
Depreciation (65) (50)
Exchange translation differences (4) (2)
At end of year 113 89
Lease liability
2023 2024
GBPm GBPm
Current
Property (55) (37)
Non-property (2) (1)
Non-current
Property (82) (63)
Non-property (2) (2)
Total (141) (103)

Interest expense on the lease liabilities recognised within finance costs was £5m (2023: £6m; 2022: £6m).

As at 31 December 2024, RELX was committed to leases with future cash outflows totalling £7m (31 December 2023: £6m) which
had not yet commenced and as such are not accounted for as a liability as at 31 December 2024. A liability and corresponding
right-of-use asset will be recognised for these leases at the lease commencement date.

Short-term and low-value lease expenses have been included in note 3.

Interest income recognised in relation to finance lease receivables is disclosed in note 7.
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23 Share capital and shares held in treasury

Accounting policy
Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of ordinary shares are recognised
as a deduction from equity, net of any tax effects.

Share premium is the excess of the consideration received over the nominal value of the shares issued.

Shares of RELX PLC that are repurchased and not cancelled are classified as shares held in treasury. The consideration paid,
including directly attributable costs, is recognised as a deduction from equity. Shares of RELX PLC that are purchased by the
Employee Benefit Trust are also classified as shares held in treasury, with the cost recognised as a deduction from equity.

RELX PLC
2023 2024
No. of shares GBPm No. of shares GBPm
At start of year 1,934,880,088 279  1,906,907,605 275
Issue of ordinary shares 3,027,517 - 2,937,114 -
Cancellation of ordinary shares (31,000,000) (4) (29,000,000) (3)
At end of year 1,906,907,605 275  1,880,844,719 272
Year ended 31 December
2023 2024
Shares in Shares in
issue net of issue net of
treasury Shares in Treasury treasury
shares* issue shares shares*
(millions) (millions) (millions) (millions)
At start of year 1,909.5 1,906.9 (25.4) 1,881.5
Issue of ordinary shares 3.0 2.9 - 2.9
Repurchase of ordinary shares (30.9) - (28.9) (28.9)
Net (purchasel/release of shares by the Employee Benefit Trust (0.1) - 0.4 0.4
Cancellation of ordinary shares - (29.0) 29.0 -
At end of year 1,881.5 1,880.8 (24.9) 1,855.9

* At 31 December 2024 the total shares in issue net of treasury shares is 1,855,941,895 (2023: 1,881,531,883).

All of the ordinary shares rank equally with respect to voting rights and rights to receive dividends, except for the shares held in
treasury, which do not attract voting or dividend rights. There are no restrictions on the rights to transfer shares.

The issue of ordinary shares in the year relates to the exercise of share options.

During the year, RELX PLC repurchased 28.9m (2023: 30.9m; 2022: 21.7m]) ordinary shares for an average price of 3,461p. Total
consideration for these repurchased shares was £1,000m (2023: £800m; 2022: £500m). On é December 2024, RELX PLC announced
a non-discretionary programme to repurchase further ordinary shares up to the value of £150m. At 31 December 2024, an accrual
of £150m was recognised in respect of this non-discretionary commitment. A further 3.8m RELX PLC ordinary shares have been
repurchased in January and February 2025 under this programme.

The Employee Benefit Trust purchases RELX PLC shares which, at the trustees’ discretion, can be used in respect of the exercise
of share options and to meet commitments under conditional share awards. During the year, the Employee Benefit Trust
purchased 2.2m shares for a total cost of £75m (2023: £50m; 2022: £50m). At 31 December 2024, shares held by the Employee
Benefit Trust were £139m (2023: £117m; 2022: £101m) at cost.

During 2024, 29m (2023: 31m) ordinary shares held in treasury were cancelled.

At 31 December 2024, RELX PLC shares held in treasury related to 5,295,154 (2023: 5,663,529; 2022: 5,553,401) ordinary shares
held by the Employee Benefit Trust; and 19,607,670 (2023: 19,712,193; 2022: 19,800,067) ordinary shares held by the parent company.
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24 Other reserves and translation reserve

Translation Hedge Other

Total reserve reserve reserves Total

2023 2024 2024 2024 2024

GBPm GBPm GBPm GBPm GBPm

At start of year 2,394 392 27 1,761 2,180
Profit attributable to shareholders 1,781 - - 1,934 1,934
Dividends paid (1,059) - - (1,121) (1,121)
Actuarial (losses)/gains on defined benefit pension schemes (75) - - 43 43
Fair value movements on cash flow hedges 29 - " - 11
Transfer to profit from cash flow hedge reserve 18 - (20) - (20)
Tax recognised in other comprehensive income 7 - 3 (11) (8)
Exchange differences on translation of foreign operations (285) 175 - - 175
Cancellation of shares (673) - - (850) (850)
Increase in share based remuneration reserve (including tax) 77 - - 79 79
Settlement of share awards (34) - - (53) (53)
Acquisition of non-controlling interests - - - (44) (44)
At end of year 2,180 567 21 1,738 2,326

The closing balance of other reserves in the consolidated statement of changes in equity of £1,759m (2023: £1,788m] is comprised

of the hedge reserve £21m (2023: £27m); and other reserves £1,738m (2023: £1,761m].

Other reserves principally comprise retained earnings and the share based remuneration reserve. Movements in reserves during
the period include the effects of profits generated during the period, share repurchases, changes in exchange rates and other
items. Dividends paid during 2024 were £1,121m (2023: £1,059m). Refer to note 13 for further details.

29m (2023: 31m) ordinary shares held in treasury were cancelled resulting in a transfer of £850m between other reserves and

shares held in treasury.

The increase of £175m in the translation reserve is due to the net effect of changes in exchange rates during the period which

decreased net debt by £46m and increased assets (net of other liabilities) by £129m.
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25 Related party transactions
Transactions with related parties were made on normal market terms of trading.
Transactions between RELX PLC and subsidiaries of the Group have been eliminated within the consolidated financial statements.
Transactions with joint ventures and associates comprise sales of goods and services of £23.3m (2023: £17.4m; 2022: £0.4m). As at
31 December 2024, amounts owed by joint ventures and associates were £6.6m (2023: £6.6m; 2022: £4.2m) and amounts due to <
joint ventures and associates were £1.6m (2023: £2.3m; 2022: £1.2m). See note 6 for details of the Group’s participation in defined v
benefit pension schemes. 3
Key management personnel are also related parties as defined by IAS 24 - Related Party Disclosures and comprise the Executive 5-;
and Non-Executive Directors of RELX PLC. Key management personnel remuneration is set out below. For reporting purposes, o
salary, benefits and annual incentive payments are considered short-term employee benefits. @
2022 2023 2024
GBPm GBPm GBPm
Salaries, other short-term employee benefits and non-executive fees 7 8 8
Share based remuneration* 7 14 14
Total 14 22 22
o
Annual Share based S
Salary Benefits incentive remuneration* Pension* Total g
GBP’000 GBP'000 GBP’000 GBP'000 GBP’000 GBP’000 2
Total Executive Directors 2022 2,137 97 3,251 6,857 268 12,610 3
2023 2,190 97 3,808 14,354 241 20,690 =l
2024 2,245 109 3,576 14,322 247 20,499 g
* The figures for share based awards are calculated in accordance with the methodology set out in the UK adopted International Accounting Standards and E
International Financial Reporting Standards as issued by the International Accounting Standards Boards (IASB). The figure for performance-related share
based awards includes share price appreciation since the date the award was granted. Please see page 104 for further details. Pension is calculated in
accordance with the methodology set out in the UK Regulations.
2022 2023 2024
GBP’000 GBP’000 GBP'000
Fees and benefits 1,566 1,566 1,781 n
)
The remuneration of non-executive directors comprises fees for services, and benefits primarily relating to tax filing support in QQ_,
respect of filings resulting from their directorships. No deemed benefits were provided during 2024 to former directors (2023: nil; 3
2022: nil). No loans, advances or guarantees have been provided on behalf of any director. The aggregate gains made by Executive 2
Directors on the exercise of options during 2024 were £11.7m (2023: £6.7m; 2022: nil).
26 Exchange rates
The following exchange rates have been applied in preparing the consolidated financial statements:
Statement of
Income statement financial position
2022 2023 2024 2023 2024 @
<
Euro to sterling 1.17 1.15 1.18 1.15 1.21 g
US dollar to sterling 1.24 1.24 1.28 1.28 1.25 2
[0}

27 Approval of financial statements

The consolidated financial statements were approved and authorised for issue by the Board of Directors on 12 February 2025.
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28 Related undertakings

A full list of related undertakings (comprising subsidiaries, joint ventures, associates and other significant holdings) as at

31 December 2024 is set out below. Unless where otherwise stated, all undertakings are held indirectly by RELX PLC, and the
effective interest held by the Group is 100%.

Share Reg Share Reg
Company name class office Company name class office
Australia France
LNRS Data Services (Australia) Pty Ltd Ordinary AUS1 Elsevier Holding France SAS Ordinary FRA1
Reed Exhibitions Australia Pty Limited Ordinary AUS2 Elsevier Masson SAS Ordinary FRA1
RELX Holdings Australia Pty Ltd Ordinary AUS2 Fircosoft SAS Ordinary FRAé
RELX Trading Australia Pty Limited Ordinary AUS2 GIE EDI Data (83%) Ordinary FRA2
GIE Juris Data Ordinary FRA2
Austria LexisNexis Business Information Solutions SA Ordinary FRA2
LexisNexis Verlag ARD ORAC GmbH & Co KG Partnership Interest AUT2 LexisNexis Business Information Solutions Holding SA Ordinary FRA4
ORAC GmbH Ordinary AUT2 LexisNexis SA Ordinary FRA2
RELX Austria GmbH Ordinary AUT3 Reed Exhibitions ISG SARL Ordinary FRA3
RX CEE GmbH Ordinary AUT1 RELX France SAS Ordinary FRA3
RX Salzburg GmbH Ordinary AUT3 RELX France Services SAS Ordinary FRA6
Seminar Oberlaa GmbH Ordinary AUT4 RX France SAS Ordinary FRA3
SAFI Salon Francais et Internationaux (50%) Ordinary FRAS
Belgium
LexisNexis BV Ordinary BEL1 Germany
Henchman B.V. Ordinary BEL2 Elsevier GmbH Ordinary DEU2
IPlytics GmbH Ordinary DEUé
Brazil LexisNexis GmbH Ordinary DEU3
Elsevier Editora Limiteda Quotas BRA1  PatentSight GmbH Ordinary DEUS
Gestora de Inteligencia de Credito S.A. (20%) Preferred, Ordinary BRA¢  RELXDeutschland GmbH Ordinary DEU1
LexisNexis Informacoes e Sistemas Empresariais Limiteda Quotas BRA4 RX Deutschland GmbH Ordinary DEU7
LexisNexis Servicos de Analise de Risco Limiteda Quotas BRA5  Tschach Solutions GmbH Ordinary DEU4
MLex Brasil Midia Mercadologica Limiteda Quotas BRA3
Reed Exhibitions Alcantara Machado Limiteda Quotas BRA2 Hong Kong
Ascend China Holding Limited (deregistration in progress) ~ Ordinary HNK4
Canada JC Exhibition and Promotion Limited (65%) Ordinary HNK4
Corps Events IntCan Class A Voting CAN3 JYLN Sager Limited Ordinary HNK2
Elsevier Canada Inc. Class A Common CAN2 LNRS Data Services (China) Limited Ordinary HNK1
Human API Technologies Inc. Voting CAN4 Reed Exhibitions Limited Ordinary HNKé4
LexisNexis Canada Inc. Class B Voting CANT  RELX(Greater China) Limited Ordinary HNK3
PCLaw Time Matters Canada Inc. Common CANS
India
China FircoSoft India Private Limited (liquidation in progress) Ordinary IND2
Bakery China Exhibitions Co., Limited (25%) Ordinary CHNI1 Reed Elsevier Publishing (India) Private Limited Ordinary IND1
Beijing Medtime Elsevier Education Technology Co., Limited Common CHN2  Reed Manch Exhibitions Private Limited Ordinary IND1
(49%) Reed Triune Exhibitions Private Limited Ordinary IND1
Beijing Reed Elsevier Science and Technology Co Ltd' Common CHN19  RELXIndia Private Limited Ordinary IND1
C-One Energy (Guangzhou) Co., Limited Ordinary CHN5 e
Jingxunlingsi (Beijing) Information Technology Co Ltd' Ordinary CHN4 — - ~ - -
KeAi Communications Co., Limited (49%) Ordinary CHNIT5 PT Reed Exhlbltlor.lslndones.la (70%) ) Series A, Series B IDN1
LexisNexis Information Technology Co. Limited Ordinary CHN4 PT RELX Information Analytics Indonesia Common IDN2
LexisNexis Risk Solutions (Shanghai) Information Common CHN7 ——
Technologies Co Limited Irish ==t Ic — -
LNRS Data Services [Shanghai) Co Limited Ordinary CHN13 Else_"'Ne' "'reRl_afl‘(d; '-l'"t‘_"e" (Eurane) Limited grg!naﬂ’ :g:f
Peili Computer Co Ltd' Ordinary CHN13 exisNexis Risk Solutions (Europe] Limited rdinary
Reed Elsevier Information Technology (Beijing) Co Limited Common CHN3 RELX International Finance Designated Activity Company  Ordinary IRL1
Reed Exhibitions (China) Co., Limited Ordinary CHN4
Reed Exhibitions Hengjin Co., Limited (51%) Ordinary CHN12 ~ lsrael .
Reed Exhibitions Kuozhan (Shanghai) Co., Limited (60%)  Ordinary CHNg  LexisNexis Israel Ltd Ordinary ISR1
Reed Huabai Exhibitions (Beijing) Co., Limited (51%) Ordinary CHN4
RX Huabo Exhibitions (Shenzhen) Co., Limited (65%) Ordinary CHN16 Italy
Reed Huaqun Exhibitions Co., Limited (52%) Ordinary CHN4  Elsevier SRL Registered Capital ~ ITA1
Reed Sinopharm Exhibitions Co., Limited (50%) Ordinary CHN4  ICIS Italia SRL Ordinary ITA2
RX [China) Investment Co., Limited Ordinary CHN9  RXItaly SRL Ordinary ITA1
RX (Shenzhen) Co., Limited Ordinary CHNé
RX Huabo (Shenzhen) Technology Co. Limited' Ordinary CHN16 Japan
RX Technology [Shanghai) Co. Limited' Ordinary CHN18 Elsevier Japan KK Ordinary JPN1
Shanghai Datong Medical Information Technology Co., Ordinary CHN17 LexisNexis Japan KK Ord!nary JPN2
Limited RX Japan Ltd Ordinary JPN2
Shanghai SinoReal Exhibitions Co., Limited (27.5%) Ordinary CHN11 - - -
Tianjin Beikeqgilong Exhibition Services Limited (12.5%)  Ordinary CHN1o  Kingdom of Saudi Arabia
Z&R Exhibitions Co., Limited (27.5%) Ordinary CHN14  RXArabialLC Ordinary KSA1
Colombia Korea (Republic of)
LexisNexis Risk Solutions SAS Ordinary coL1  Elsevier KoreaLLC Ordinary KOR1
LexisNexis Legal and Professional Service Korea Limited  Ordinary KOR1
Denmark Reed Exhibitions Korea Limited Ordinary KOR2
Elsevier A/S Ordinary DNK1 Reed Expo.rum .Llr.mted (60%) Ord!nary KOR3
Reed K. Fairs Limited (70%) Ordinary KOR4
Egypt
Elsevier Egypt LLC Ordinary EGY1
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28 Related undertakings (continued)
Share Reg Share Reg
Company name class office Company name class office
Macau United Kingd
Reed Exhibitions Macau Limited Ordinary MAC1 Aistemos Limited Ordinary GBR3
Butterworths Limited Ordinary GBR3
Malaysia Cordery Compliance Limited (71%) Ordinary GBR3 z
LexisNexis Malaysia Sdn Bhd Ordinary MYS1 Cordery Limited (71%) (in dissolution) Ordinary GBR3 o
Crediva Limited Ordinary GBR4 3
Mexico Elseviel.' Limite.d ) o ) Ordinary GBRS o
Human API Technologies, S. de R.L. de C.V. Fixed Mexz  Interfolio UK Limited (in dissolution] Ordinary GBRé &
Masson-Doyma Mexico, S.A. Ordinary MEX1 LexisNexis Risk Solutions UK Limited Ordinary GBR4 (BD
Reed Exhibitions Mexico S.A. de C.V. Fixed MEX1 LNRS Data Services Holdings Limited Ordinary GBR1 =1
LNRS Data Services Limited Ordinary GBR1 w0
Netherlands Mack-B_ro'oks Exhibitions Limited Ordinary GBR2
AGRM Solutions C.V. Partnership Interest  NLD1 ::f';e;‘ L'"‘é‘ed " | Limited grg!”a“’ gggg
Caselex B.V. Ordinary NLD1 'shore Europe ( anagem_ent imite: rdinary )
Elsevier B.V. Ordinary NLD1 Offshore Europe Partnership (50%) Partnership Interest GBR2
ICIS Benchmarking Europe B.V. Ordinary NLD1  RE(HPL) Limited Ordinary GBR1
LexisNexis Business Information Solutions B.V. Ordinary NLD1 RE (RCB) Lernted_ ) Ord!nary GBR1
LNRS Data Services B.V. Ordinary NLD1 :E f’:gg‘l“:_”e_s ';'"‘"‘“' grg!”a“’ ggg;
Misset Uitgeverij B.V. (49%) Ordinary NLD2 '"‘I'_‘_e ted Ord!”ary 0BRY
RELX Employment Company B.V. Ordinary NLD1 R:d Ei::‘;ism':;'teim“ed O:d::::;’ it <
RELX Finance B.V. Ordinary NLD1 ) o X 2
RELX Holdings B.V. Ordinary NLD1 RELX Finance L:mlted Ord!nary GBR1 s
RELX Nederland B.V. Ordinary NLD1 ~ RELXGroupplc Ordinary GBRI g
RELX Overseas B.V. Ordinary RE NLD1 RELX (Holdings) Limited Ordinary GBR1 2
RELX (Investments) plc Ordinary GBR1 o
New Zealand Reed Nominees Limited [(in dissolution) Ordinary GBR1 3
X - . S
LexisNexis NZ Limited Ordinary NZL1 RELX Overse_as_ Holdings Limited Ord!nary GBR1 2
RELX (UK) Limited Ordinary GBR1 =X
Phili REV GP (UK) LLP (50%) Membership Interest GBR1 E
Reed Elsevier Shared Services (Philippines] Inc. Common PHLT ::z xel_“;“'e Partners Limited g;‘:;:z:ihip terest ggg}
Potand SciBite Limited Ordinary GBRé
0 a.n. - S inable Energy Conferences Limited Ordinary GBR3
Al Digital Contracts Sp. z.0.0. Ordinary POL1 Tracesmart Limited Ordinary GBR4
Elsevier Sp. z.0.0. Ordinary POL2
= United States n
Ellnga.por(es. ) Pte Limited ord o1 Accuity Asset Verification Services Inc. Common Stock USA1 2
sevier (Singapore] Pte Limite rainary American Textile Machinery Exhibition-International, Common Stock USA2 3
LNRS Data Services Pte Limited Ordinary SGP1 Inc. (40%) ol
RE [HAP_L] Pte Limited . Ord!nary SGP1 Aries Systems Corporation Common Stock USA2 5
RELX (Singapore] Pte Limited Ordinary S6P2  pyunlap-Hanna Publishers (50%) Partnership Interest USA2 2
- Elsevier Holdings Inc. Common Stock USA3 s
SouthVA frica B : Elsevier Inc. Common Stock USA2
LexisNexis (Pty) Limited (78%]) Ordinary ZAF1 Elsevier STM Inc. Common Stock USA3
LexisNexis Risk Management (Pty) Limited (78%) Ordinary ZAF1 Enclarity, Inc. Common Stock USA1
LexisNexis South Africa Shared Services (Pty) Limited Ordinary ZAF1 Gaming Business Asia, LLC (50%) Membership Interest USA2
Reed Events Management (Pty) Limited (90%) Ordinary ZAF1 Health Market Science, Inc. Common Stock USA1
Reed Exhibitions (Pty) Limited (90%) Ordinary ZAF1 HumanAPI Inc. Common Stock USA1
Reed Exhibitions Group (Pty) Limited (90%) Ordinary ZAF1 ID Analytics, LLC Membership Interest USAT
Reed Venue Management (Pty) Limited (90%) Ordinary ZAF1  jarvis Software LLC Membership Interest USA2
RELX (Pty) Limited Ordinary ZAF1 Knovel Corporation Common Stock USA2
_ Ki ble Inc Common Stock USA2 ®
Spain Legal InQuery Solutions Inc. Common Stock USA5 e
Elsevier EspanaS.L.U Participations ESP1 LexisNexis Claims Solutions Inc. Common Stock USA1 o
LexisNexis Coplogic Solutions Inc. Common Stock USA1 3
Sweden LexisNexis of Puerto Rico, Inc. Common Stock USA7 E
Behaviometrics AB A, B, and C shares SWE1 LexisNexis Risk Data Management, LLC Membership Interest USA1
LexisNexis Risk Holdings Inc. Common Stock USA1
Taiwan LexisNexis Risk Solutions Inc. Common Stock USA1
Elsevier Taiwan LLC Ordinary TWN1 LexisNexis Risk Solutions FL Inc. Common Stock USA1
LexisNexis Special Services Inc. Common Stock USA4
Thailand LexisNexis VitalChek Network Inc. Common Stock USA1
Reed Tradex Company Limited (49%) Ordinary THA1 LNRS Data Services Inc. Common Stock USAT
RELX Holding (Thailand) Co., Limited Ordinary THA2  Matthew Bender & Company, Inc. Common Stock USA2
RELX Information Analytics (Thailand) Co., Limited Ordinary THA3 ~ MLexUS, Inc. Common Stock USA2
PCLaw Time Matters LLC (51%) Membership Interest USA8
Turkey Portfolio Media, Inc. Common Stock USA2
Elsevier STM Bilgi Hizmetleri Limited Sirketi Ordinary TUR1 Reed Tecr}nology and Information Services LLC Membership Interest USA2
Reed Tuyap Fuarcilik A.S. (50%) A Ordinary, B Ordinary TUR2 ~ RELX Capital Inc. Common Stock USA3
RELX Inc. Common Stock USA2
RELX Risks Inc. Common Stock USA6

United Arab Emirates

Reed Exhibitions FZ-LLC
RELX Middle East FZ-LLC

Ordinary
Ordinary

UAE1
UAE2
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28 Related undertakings (continued)

Share Reg Registered offices
Company name class office Australia
UniiediStatesHs . AUS1: Building B, Level 2, Unit 11, 1 Maitland Place, Baulkham Hills, NSW 2153
REV IV Partnership LP Partnership Interest  USA3 5 ygp. Tower 2, Level 1, 475 Victoria Avenue, Chatswood NSW 2067
SAFI Americas LLC (50%) Membership Interest USA2
SageStream, LLC Membership Interest USA1 Austria
The Reed Elsev!er Ventures 2011 Partnersh!p LP Partnersh!p Interest USA3 AUTT: Messeplatz 1, 1020, Vienna
The Reed Elsevier Ventures 2013 Partnership LP Partnership Interest USA3 .
The Remick Publishers (50%) Partnership Interest UsA2  AUTZ Trabrennstrasse 24,1020, Vienna
ThreatMetrix, Inc. Common Stock USaT  AUTS: Am Messezentrum 6, 5021, Salzburg
World Compliance, Inc. Common Stock usar  AUT4 Nikolaus-Pytty-Gasse 9, 1140 Wien
Yietnam g::.g;um Oudenaardseheerweg 129, 9810 Nazareth
Reed Tradex Vietnam LLC Ordinary VIET gEla Moutstraat 64, bus 502, 9000 Ghent, Belgium
Brazil
BRA1: Av. Almirante Barroso 81, Sala 33A114, 20031-004 Centro, Rio de Janeiro
BRA2: Rua Bela Cintra no. 1200, 10th floor, Sao Paulo, 01415-002
BRA3: Avenida Paulista 2300, Andar Pilotis, Sao Paulo, SP 01 310-300
BRA4: Rua Funchal, 538, 4° Andar, Conj. 42, Salas 4, 5 e 6, Vila Olimpia, Sao Paulo,
04551-060
BRAGS: Alameda Rio Negro, 161 Alphaville Industrial, Barueri, Sao Paulo 06.454-000
BRAG: Alameda Araguaia, Alphaville, Conjuntos 81-84, Centro Empresarial
Araguaia, Barueri, Sao Paulo
2104, 8-9 Andar
Canada
CAN1: 111 Gordon Baker Road, Suite 900, Toronto, Ontario, M2H 3R1
CAN2: 26E-1501 av. McGill College, Montreal, Quebec, H3A 3N9
CAN3: 555 Richmond Street West, Suite 405, Toronto ON M5V 3B1
CAN4: 20th Floor, 250 Howe Street, Vancouver BC, V4C 3R8
CANS: 199 Bay Street, 4000, Toronto, Ontario, M5L 1A9
China
CHN1: Zhongkun Building, Room 612, Gaolianggiaoxie Street, No. 59, Haidan
District, Beijing, 100044
CHN2: Room 516, 5th Floor, Building 22, Area 11, No. 38, Xueyuan Road, Haidian
District, Beijing, 100191
CHN3: Oriental Plaza, No. 1 East Chang An Ave, Tower W1, 7th Floor, Unit 1-7,
Dong Cheng District, Beijing, 100738
CHN4: Ping An International Finance Centre, Room 1504-1505, 15th Floor,
Tower A-101, 3-24 Floor, Xinyuan South Road, Chaoyang District, Beijing,
100027
CHNS5: Unit B1303-1 & 1305, 13F Center Plaza, 161 Linhe Road West, Tianhe
District Guangzhou
CHNé: Unit 303, 3F, Tower 3 Kerry Plaza ,No.1 Zhong Xin Si Road, Fu Tian District,
Shenzhen
CHN7: Unit A-1, 5th Floor, No. 567, Tianshan West Road, Changning District,
Shanghai
CHNS8: Intercontinental Center, 42F, 100 Yutong Road, Zhabei District, Shanghai,
200070
CHN9: Room 319, 238 Jiangchangsan Road, Jing'an District, Shanghai
CHN10: Room 1201, Yinhe Building, Yuexiu Road, Hexi District, Tianjin, 300201
CHN11: Building 2, Room No. 3895, Changjiang Avenue, No. 161, Changliang Farm,
Chongming County, Shanghai
CHN12: Floor 2, N0.979, Yunhan Road, Nicheng Town, Pudong New District,
Shanghai, 200000
CHN13: 4/F Block 3, No 999 Jingzhong Road, Changning District, Shanghai
CHN14: A0208, 1st Floor, Building 2, Yard 66, Yanfu Road, Yancun Tow, Fangshan
District, Beijing
CHN15: 16 Donghuangchenggen North Street, Beijing, 100717
CHN16: Shenzhen International Chamber of Commerce Tower, Room 1801-1802,
1805, Fuhua 3rd Road, Futian District, Shenzhen, 518048
CHN17: 5/F Unit A, Digital China Centre No. 567 Tianshan West Road, ChangNing
District, Shanghai, 200335
CHN18: Room 726, 1256-1258 Wan Rong Road, Jing An District, Shanghai
CHN19: Oriental Plaza, No. 1 East Chang An Ave, Tower W1, 7th Floor, Unit
12C, Dong Cheng District, Beijing, 100738
Colombia
COL1: Philippe Prietocarrizosa & Uria Abogados, Carrera 9 No. 74-08 Oficina 105,
Bogota, d.c., 76600
Denmark
DNK1: Niels Jernes Vej 10, 9220, Aalborg East
Egypt
EGY1: Land Mark Office Building, 2nd Floor, 90th Street, City Center, 5th

Settlement, New Cairo, Cairo
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28 Related undertakings (continued)
Registered offices Registered offices
France New Zealand
FRA1: 65 Rue Camille Desmoulins, 92130, Issy les Moulineaux NZL1: Level 1, 138 The Terrace, P.0. Box 472, Wellington 6011
FRA2: 141 rue de Javel, 75015, Paris
FRA3: 52 Quai de Dion Bouton, 92800, Puteaux Philipp
FRA4: Immeuble Technopolis, 350 rue Georges Besse, 30000, Nimes PHL1: Building H, 2nd Floor, U.P. Ayalaland TechnoHub, Commonwealth Avenue, <
FRA5: 6-8 rue Chaptal, 75009, Paris Quezon City, Metro Manila, 1101 o
FRAé: Immeuble Vivacity, 151-155 rue de Bercy, 75012, Paris 3
Poland ;
Germany POL1: Plac Grunwaldzki 23-27, 50-365 Wroclaw a
DEU1: Volklinger Strasse 4, 40219, Dusseldorf POL2: Al JJana Pawla II, 22, 00-133, Warszawa ?,,
DEU2: Bernhard-Wicki-Strasse 3/5 80636 Miinchen 3
DEU3: Heerdter Sandberg 30, 40549, Dusseldorf i e L
DEUA4: Stephanienstrasse 86, 76133 Karlsruhe SGP1: 3 Killiney Road, #08-01, Winsland House 1, 239519
DEUS: Joseph-Schumpeter-Allee 33, 53227, Bonn _ ) SGP2: 9 Raffles Place, #26-01, Republic Plaza, 048619
DEU6: Ohlauer Str. 43, Aufgang C, c/o Thunderbolt Collective, 10999, Berlin
DEU7: Johannstrasse 1, 40476 Disseldorf South Africa
n K ZAF1: Building 8, Country Club Estate Office Park, 21 Woodlands Drive,
ong{iong Woodmead, Gauteng, 2191
HNK1: Room 1917, 19/F, Lee Garden One, 33 Hysan Avenue, Causeway Bay
HNK2: 1505,15th Floor, Tower A, Ping An International Finance Center Spain
HNK3: 11/F Oxford House, Taikoo Place, 979 King’s Road, Quarry Bay S o
HNK4: 17th Floor, One Island East, Taikoo Place, 18 Westlands Road, Quarry Bay ESP1: C/ Josep Tarradellas 20-30, 1° /20029, Barcelona _g
cwed S
ndia SWE1 A 8,977 75 Lul g’
IND1: 818, 8th Floor, Indraprakash Building, 21 Barakhamba Road, New Delhi, ; Lroram s, uea 2
Dethi, 110001 - &
IND2: Ascendas International Tech Park, Crest Building 12th Floor, Taramani aian - — K
Road, Taramani, Chennai, 600113 TWN1: RM. N905, 9F., No. 96, Sec. 2, Zhongshan N. Rd., Zhongshan Dist, Taipei, a
10449 o
tnd Thailand <
IDN1: APL Tower Central Park 26th Floor Unit T3 J. S. Parman Kav., 28, Grogol, artan|
Pertamburan Jakarta Barat 11470 THA1: Séthorn Nakorn Building, Floor 32, No. 100/68-69 North Sathon Road,
IDN2: Gedung World Trade Center, 3 Lt. 20 Spaces JL Jend Sudirman Kav 29-31, Silom, Bangrak, Bangkok, 10500 .
Karet Kuningan, Setiabudi,Kota Adm. Jakarta Selatan, DKI Jakarta 12940 THA2: 14th Floor, CTl Tower, 191/70-73 Ratchadapisek Road, Khwaeng
Klongtoey, Klongtoey, Bangkok, 10110
Irish R blic THA3: The Offices at Central World, Office R06, 999/9 Rama | Road, Pathumwan,
IRL1: Riverside One, Sir John Rogerson's Quay, Dublin 2, D02 X576 Bangkok 10330 Ry
IRL2: 4th Floor, South Block, Rockfield Central, Dundrum, Dublin, D16 R6VO ]
Turkey 2
Israel TUR1: Maslak Mah. Bilim Sokak Sun Plaza Kat:13 Sisli-Maslak, Istanbul ‘i
ISR1: Meitar, Attorneys at Law, 16 Abba Hillel Road, Ramat Gan 5250608 TUR2: Tuyap Fuar ve Kongre Merkezi, Cumhuriyet Mah. Hadimkoy Yolu Cad. 3
No:9/4 , 34500 Buyukcekmece, Istanbul (SD-
2
Italy United Arab Emirates
1TA1: Via Marostica 1, 20146, Milan UAE1: Office 303, Srq Ftoqr Arjjaan Offi.ce Tower Al Sufouh Complex, PO Box
ITA2: Studio Colombo e Associati, Via San Damiano 9, 20122, Milan 502425, Dubai Media City, Dubai o
UAE2: Al Sufouh Complex, Office nos. 404, 405, 406 & 407, Dubai Media City,
Dubai
Japan
JPN1: 1-9-15 Higashi-Azabu, Minato-Ku Tokyo 106-0044 United Kinad
JPN2: 11F, Yaesu Central Tower, Tokyo Midtown Yaesu, 2-2-1 Yaesu Chuo-ku, nitedKingdom
Tokyo 104-0028 GBR1: 1-3 Strand, London, WC2N 5JR
GBR2: Gateway House, 28 The Quadrant, Richmond, Surrey, TW9 1DN
Kingdom of Saudi Arabia g::i (ISTX:: rguserﬁg Falrrinngon Strgetai?ng'g:i I[E)(SIZI:IA 4HH Sm
R N N . n . H oba eachn, Uunteavy Urive, Laraitt, ®
KSA1: Riyadh, Financial Boulevard 13519, Al Ageeq District GBRS5: 125 London Wall, London, EC2Y 5AS 3
- GBRé: Biodata Innovation Centre Wellcome Genome Campus, Hinxton, g
Korea (Republic of) Cambridge. CB10 1DR 2
KOR1: 206 Noksapyeong-daero, Yongsan-gu, 140-861, Seoul ge
KOR2: 1622-24 Block A, Tera Tower Il, 201 Songpa-daero, Songpa-gu, Seoul United States
KOR3: Story 2003 Bldg, 5, Baekjegobun-ro 9-gil, S -gu, Seoul, 05561, Republi
ey (g mecKegeRanTTo gl Songpagn, Seod EPUDHC UsAT: 1000 Alderman Dr., Alpharetta, GA 30005
KOR4: 1602-03 Block A, Tera Tower I, 201 Songpa-daero, Songpa-gu, Seoul, Korea USA2: 239 Park Ave, New York, NY 10169 .
USA3: Suite 501, 1105 North Market St, Wilmington, DE 19801
Wacaa USA4: 1150 18th St, NW, Washington, DC 20036
. - - - - USAGS: 9443 Springboro Pike, Miamisburg, OH 45342
MAC1: ;tja DiXanga\, No. 175 Edif. Associacao Comercial de Macau, 11 Andar, USA6: c/o Aon Insurance Managers (USA) Inc, 100 Bank Street, Suite 630
oco Burlington, Vermont 05401
Malave USA7: #1095 Wilson, Ste 3, San Juan, PR 00907
ataysia . 5 . USAS8: 2235 Gateway Access Point, Suite 300, Raleigh, NC, 27607
MYS1: Suite 29-1, Level 29, Vertical Corporate, Tower B, Avenue 10, The Vertical,
59200 Bangsar South City, Kuala Lumpur Vi
o ietnam
- - - - VIE1: 2nd Floor, Kova Center, 92G-92H Nguyen Huu Canh Street, Ward no. 22,
MEX1: S\é/;[r)\[;da Paseo de la Reforma 243, Piso 15, Col. Cuauhtemoc, Mexico City, District. Binh Thanh, Ho Chi Minh City
MEX2: Av. Miguel Hidalgo y Costilla 1995, piso 6 oficina 10, Ladron de Guevara, - - :
Guadalajara, Jalisco, 44600 1 aNSoSrzlsr;enfecnotr:pames controlled by the group based on management's
Netherlands) 2 Directly held by the Company
NLD1: Radarweg 29, 1043 NX Amsterdam

NLD2:

Hanzestraat 1, 7006RH Doetinchem
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28 Related undertakings (continued)

The following UK subsidiaries will take advantage of the audit
exemption set out within Section 479A of the Companies Act
2006 supported by guarantees issued by RELX PLC over their
liabilities for the year ended 31 December 2024.

Company name Registration b
Aistemos Limited 08644182
Butterworths Limited 02826955
Cordery Compliance Limited 07931532
Crediva Limited 06567484
Interfolio UK Ltd (in dissolution) 07820803
LNRS Data Services Holdings Limited 00052790
Mack-Brooks Exhibitions Limited 00967560
MLex Limited 05488651
Offshore Europe (Management] Limited 02318214
RE (HPL) Limited 00598514
RE (RCB) Limited 03396524
RE (SOE) Limited 02330299
Reed Events Limited 05893942
Reed Nominees Limited (in dissolution) 00251020
RELX (Holdings) Limited 05807690
RELX (Investments) plc 05810043
RELX Overseas Holdings Limited 09489059
REV Venture Partners Limited 04226986
SciBite Limited 07778456
Sustainable Energy Conferences Limited 12157497

Tracesmart Limited 03827062
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b year summary
2020 2021 2022 2023 2024

GBPm GBPm GBPm GBPm GBPm
RELX consolidated financial information
Growth rates
Underlying revenue growth -9% +7% +9% +8% +7%
Underlying adjusted operating profit growth -18% +13% +15% +13% +10%
Adjusted earnings per share growth (at constant currency) -15% +17% +10% +11% +9%
Adjusted figures'
Revenue 7,110 7,244 8,553 9,161 9,434
EBITDA 2,567 2,697 3,174 3,544 3,724
Operating profit 2,076 2,210 2,683 3,030 3,199
Operating margin 29.2% 30.5% 31.4% 33.1% 33.9%
Profit before tax 1,916 2,077 2,489 2,716 2,903
Net profit attributable to shareholders 1,543 1,689 1,961 2,156 2,241
Net margin 21.7% 23.3% 22.9% 23.5% 23.8%
Cash flow 2,009 2,230 2,709 2,962 3,101
Cash flow conversion 97% 101% 101% 98% 97%
Return on invested capital 10.8% 11.9% 12.5% 14.0% 14.8%
Earnings per share 80.1p 87.6p 102.2p 114.0p 120.1p
Dividend?
Ordinary dividend per share 47.0p 49.8p 54.6p 58.8p 63.0p
Reported figures
Revenue 7,110 7,244 8,553 9,161 9,434
Operating profit 1,525 1,884 2,323 2,682 2,861
Profit before tax 1,483 1,797 2,113 2,295 2,557
Net profit attributable to shareholders 1,224 1,471 1,634 1,781 1,934
Net margin 17.2% 20.3% 19.1% 19.4% 20.5%
Net debt 6,898 6,017 6,604 6,446 6,563
Earnings per share [pence) 63.5p 76.3p 85.2p 94.1p 103.6p

(1) Adjusted figures are presented as additional performance measures used by management. Further details on the adjusted measures can be found in the

Alternative performance measures section on pages 200 to 207.

(2) Dividend per ordinary share is based on the interim dividend and proposed final dividend for the relevant year.
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RELX PLC statement of total comprehensive
Income

2023 2024

Note GBPm GBPm
Dividend income 12 1,800 549
Administration and other expenses (4) (4)
Other income 63 70
Operating profit 1,859 615
Finance income - -
Finance costs - -
Net finance income - -
Profit before tax 1,859 615
Current tax 4 (13) (17)
Tax expense (13) (17)
Net profit for the year 1,846 598
There is no other comprehensive income other than the profit stated above.
RELX PLC statement of cash flows

2023 2024

Note GBPm GBPm
Cash flows from operating activities
Cash generated from operations 5 59 65
Tax paid [net) 13 (27)
Net cash from operating activities 72 38
Cash flows from investing activities
Dividends received 12 1,800 549
(Increase)/decrease in amounts due from subsidiary undertakings 12 (54) 1,487
Cash generated from investing activities 1,746 2,036
Cash flows from financing activities
Dividends paid to shareholders 5 (1,059) (1,121)
Repurchase of ordinary shares 10 (800) (1,000)
Proceeds on issue of ordinary shares 10 41 47
Net cash used in financing activities (1,818) (2,074)

Net cash used in activities - -

Cash and cash equivalents at the start and end of the year - -
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RELX PLC statement of financial position

1Jan 2023 31 Dec 2023 31 Dec 2024
Note GBPm GBPm GBPm
Non-current assets
Investments in subsidiary undertakings 7 18,333 18,339 18,351
18,333 18,339 18,351
Current assets
Receivables: amounts due from subsidiary undertakings 12 1,469 1,513 26
Total assets 19,802 19,852 18,377
Current liabilities
Taxation 4 1 27 17
Other payables 8 154 154 153
Payables: amounts owed to subsidiary undertakings 12 10 - -
165 181 170
Total liabilities 165 181 170
Net assets 19,637 19,671 18,207
Capital and reserves
Share capital 10 279 275 272
Share premium 10 1,517 1,558 1,605
Shares held in treasury 10 (312) (435) (582)
Capital redemption reserve 43 47 50
Other reserves 183 189 201
Merger reserve 11,150 11,150 11,150
Net profit 1,056 1,846 598
Reserves 5,721 5,041 4,913
Shareholders’ equity 19,637 19,671 18,207
Total equity 19,637 19,671 18,207

The RELX PLC Company financial statements were approved by the Board of Directors and authorised for issue on 12 February 2025.

They were signed on its behalf by:

N L Luff
Chief Financial Officer
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RELX PLC statement of changes in equity

Shares Capital
Share Share heldin  redemption Other Merger Net
capital  premium  treasury reserve " reserves “ reserve " profit Reserves “ Total

Note GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm GBPm
Balance at 1 January 2023 279 1,517 (312) 43 183 11,150 1,056 5,721 19,637
Total comprehensive income
for the year - - - - - - 1,846 - 1,846
Dividends paid “ 6 - - - - - - - (1,059)  (1,059)
Repurchase of ordinary
shares 10 - - (800) - - - - - (800)
Cancellation of shares 10 (4) - 677 4 - - - (677) -
Issue of ordinary shares, net
of expenses 10 - 41 - - - - - - 41
Equity instruments granted to
employees of the Group 7 - - - - 6 - - - 6
Transfer of net profit to
reserves - - - - - - (1,056) 1,056 -
Balance at 1 January 2024 275 1,558 (435) 47 189 11,150 1,846 5,041 19,671
Total comprehensive income
for the year - - - - - - 598 - 598
Dividends paid “ 6 - - - - - - - (1,121) (1,121)
Repurchase of ordinary
shares 10 - - (1,000) - - - - - (1,000)
Cancellation of shares 10 (3) - 853 3 - - - (853) -
Issue of ordinary shares, net
of expenses 10 - 47 - - - - - - 47
Equity instruments granted to
employees of the Group 7 - - - - 12 - - - 12
Transfer of net profit to
reserves - - - - - - (1,846) 1,846 -
Balance at 31 December 2024 272 1,605 (582) 50 201 11,150 598 4,913 18,207

(1) The capital redemption and merger reserve do not form part of the distributable reserves balance.
(2) Other reserves relate to equity instruments granted to employees of the Group under shared based remuneration arrangements, and do not form part of

the distributable reserves balance.

(3) Distributable reserves at 31 December 2024 were £4,929m (2023: £6,452m) comprising net profit and reserves, net of shares held in treasury.
(4) Refer to note 13 of the RELX consolidated financial statements on page 164 for further dividend disclosure.
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Notes to the RELX PLC financial statements

1 Basis of preparation and accounting policies

The financial statements of RELX PLC are prepared in accordance with UK adopted International Accounting Standards in
conformity with the requirements of the Companies Act 2006 and IFRS accounting standards as issued by the International
Accounting Standards Board.

The RELX PLC financial statements should be read in conjunction with the Group consolidated financial statements and notes
presented on pages 140 to 186, which are also presented as the RELX PLC consolidated financial statements. See the Basis of
preparation of the Group consolidated financial statements on page 145. The financial results of RELX PLC are included in the
Group consolidated financial statements on pages 140 to 186.

The principal activity of RELX PLC is being the parent company for RELX, as described in note 1 of the Group consolidated financial
statements on page 145. The RELX PLC financial statements are prepared on a going concern basis, as explained on page 79.
The RELX PLC financial statements are prepared on the historical cost basis.

First-time adoption of IFRS

RELX PLC has prepared its company financial statements in accordance with IFRS accounting standards. In accordance with

IFRS 1 ‘First-time Adoption of International Financial Reporting Standards’, RELX PLC has applied IFRS retrospectively with the
transition date being | January 2023. The conversion from UK Financial Reporting Standard 101 (FRS 101) to IFRS does not change
the financial position, financial performance and cash flows of RELX PLC as there are no significant differences in the recognition
and measurement principles.

Accounting policies

Foreign exchange translation

Unless otherwise indicated, all amounts in the financial statements are in millions of pound sterling. Differences in subtotals in the
financial statements may arise due to rounding adjustments applied during calculations. The symbols GBP and £ used throughout
the financial statements relate to pound sterling.

Transactions in foreign currencies are recorded at the rate of exchange prevailing on the date of the transaction. Non-monetary
assets and liabilities that are measured at historical cost in foreign currencies are translated using the exchange rate at the date
of the transaction. At each statement of financial position date, monetary assets and liabilities that are denominated in foreign
currencies are retranslated at the rate prevailing on the statement of financial position date. Exchange differences arising are
recorded in the income statement.

Taxation
Refer to note 9 of the Group consolidated financial statements on pages 158 to 161 for the taxation accounting policies.

Investment in subsidiary undertaking

The investment in the subsidiary undertaking is stated at cost, less provision, if appropriate, for any impairment in value. The fair
value of the award of share options and conditional shares over RELX PLC ordinary shares to employees of the Group are treated
as a capital contribution to the investment. RELX PLC has applied the deemed cost exemption available under IFRS 1 and has
measured investments in subsidiaries at the carrying amounts previously disclosed under FRS 101.

Impairment reviews

RELX PLC assesses the investment in the subsidiary undertaking for impairment whenever events or changes in circumstances
indicate that the carrying value of the investment may not be recoverable. If any such indication of impairment exists, RELX PLC
makes an estimate of the recoverable amount. If the recoverable amount of the investment is less than the value of the investment,
the investment is considered to be impaired and is written down to its recoverable amount. An impairment loss is recognised
immediately in the income statement.

Financial instruments
Financial instruments comprise receivables from subsidiaries and other payables.

Financial assets and liabilities are initially recognised on the date that the Company becomes a party to the contractual provisions
of the instrument. A financial asset is derecognised when the rights to receive cash flows from the asset have expired. A financial
liability is derecognised when the obligation under the liability is discharged, cancelled or expires.

Receivables from subsidiaries are recorded initially at fair value and subsequently carried at amortised cost, after allowing for any
impairment losses calculated using the expected credit loss model on a forward-looking basis.

Other payables are predominantly non-interest-bearing and are stated at their nominal values.

Credit risk management

RELX PLC's main exposure to credit risk relates to amounts due from subsidiaries. Amounts due from subsidiaries are stated net of
provisions for bad and doubtful debts. The credit risk of each subsidiary is influenced by the industry and country in which they
operate; however, the company considers the credit risk of subsidiaries to be low as it has visibility of, and the ability to influence,
their cash flows.

Share capital, share premium and shares held in treasury

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of ordinary shares are recognised
as a deduction from equity, net of any tax effects. Share premium is the excess of the consideration received over the nominal
value of the shares issued. Shares of RELX PLC that are repurchased and not cancelled are classified as shares held in treasury.
The consideration paid, including directly attributable costs, is recognised as a deduction from equity.

Guarantees and contingent liabilities
Financial guarantee contracts are recorded at fair value on initial recognition and subsequently assessed for any changes in the
risk of default which would result in an expense recorded in the income statement.
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2 Auditors remuneration

The parent company financial statements of RELX PLC are required to comply with the Companies (Disclosure of Auditor
Remuneration and Liability Limitation Agreements) Regulations 2008. For details of the remuneration of the auditors, please refer
to note 4 of the consolidated financial statements on page 150.

3 Directors remuneration

Remuneration paid to the directors in respect of their services to RELX PLC is borne by other group companies. Information about
the remuneration of directors is provided in the Remuneration Report on pages 102 to 126 “audited sections”. Information on key
management compensation is provided in note 25 of the Group consolidated financial statements.

4 Taxation
2023 2024
GBPm GBPm
Current tax
Current year (14) 17
Prior years 1 -
Total current tax charge (13) (17)

The current year tax charge is £17m (2023: £13m).

The BEPS Pillar Two Minimum Tax legislation was enacted in July 2023 in the UK with effect from 2024. RELX PLC has applied the
temporary exception under IAS 12 in relation to the accounting for deferred taxes arising from the implementation of the Pillar Two
rules. The new rules do not have a significant impact on the tax charge for RELX PLC.

The net tax expense charged on profit before tax differs from the theoretical amount that would arise using the weighted average
of tax rates applicable to accounting profits and losses of the company, as follows:

2023 2024
GBPm % GBPm %
Profit before tax 1,859 615
Tax at applicable rate of 25% (2023: 23.5%) (437) 23.5 % (154) 25.0 %
Non-taxable income 423 (22.8)% 137 (22.3)%
Adjustments in respect of prior periods 1 (0.1)% - - %
Tax expense (13) 0.6 % (17) 2.8 %

5 Statement of cash flows

The difference between operating profit and cash generated from operations is driven by dividends received of £549m (2023: £1,800m).

6 Dividends

Refer to note 13 of the Group consolidated financial statements on page 164.
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7 Investment in subsidiary undertaking

GBPm
At 1 January 2023 18,333
Equity instruments granted to employees of the Group 6
At 1 January 2024 18,339
Equity instruments granted to employees of the Group 12
At 31 December 2024 18,351

As at 31 December 2024, the market capitalisation of the Group was higher than the Company's carrying value of its investment in
the Group. No indicators of impairment were identified during the year.

8 Other payables

This primarily relates to the accrual for share repurchases of £150m (2023: £150m). Refer to note 23 of the Group consolidated
financial statements.

9 Financial instruments

Financial assets and liabilities measured at amortised cost in RELX PLC’s statement of financial position comprise amounts due
from subsidiaries (see note 12) and certain amounts reported within accounts payable and accrued liabilities (see note 8). The fair
value of financial assets and liabilities measured at amortised cost at 31 December 2024 and 31 December 2023 approximates
their carrying amount.

Information on financial risk management is presented in note 17 of the Group consolidated financial statements. No derivative
financial instruments were held at 31 December 2024 or 31 December 2023.

10 Share capital, share premium and shares held in treasury

2023 2024

No. of shares GBPm No. of shares GBPm

At start of year 1,934,880,088 279  1,906,907,605 275

Issue of ordinary shares 3,027,517 - 2,937,114 -

Cancellation of ordinary shares (31,000,000) (4) (29,000,000) (3)

At end of year 1,906,907,605 275 1,880,844,719 272
Year ended 31 December

2023 2024

Shares in Shares in

issue net of issue net of

treasury Shares in Treasury treasury

shares* issue shares shares*

[millions) (millions) (millions) (millions)

At start of year 1,915.1 1,906.9 (19.7) 1,887.2

Issue of ordinary shares 3.0 2.9 - 2.9

Repurchase of ordinary shares (30.9) - (28.9) (28.9)

Cancellation of ordinary shares - (29.0) 29.0 -

At end of year 1,887.2 1,880.8 (19.6) 1,861.2

*At 31 December 2024 the total shares in issue net of treasury shares is 1,861,237,049 (2023: 1,887,195,412).

In 2024 the total consideration for share repurchases was £1,000m (2023: £800m).
The issue of ordinary shares in the year relates to the exercise of share options.

All of the ordinary shares rank equally with respect to voting rights and rights to receive dividends, except for shares held in
treasury, which do not attract voting or dividend rights. There are no restrictions on the rights to transfer shares.

During 2024, 29m (2023: 31m) ordinary shares held in treasury were cancelled.
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11 Guarantees and contingent liabilities

There are financial guarantees given by RELX PLC in respect of debt within subsidiary undertakings:

2023 2024
GBPm GBPm
Contingent liabilities guaranteed by RELX PLC 6,446 6,524

Financial instruments disclosures in respect of the debt covered by the above guarantees are given in note 17 of the consolidated
financial statements. The probability of default is remote and there was no change in the assessment of the risk of default during
the year.

RELX PLC has issued guarantees over the liabilities of 21 of its UK subsidiaries which will be taking advantage of the audit
exemption set out within Section 479A of the Companies Act 2006 for the year ended 31 December 2024. Refer to note 28 of the
consolidated financial statements on page 186 for further details.

12 Related party transactions

Amounts due from subsidiary undertakings comprise receivables for guarantee fees, which are settled shortly after the end of
the year, and balances with other Group companies in the UK resulting from cash pooling arrangements. These balances are
non-interest-bearing and repayable on demand. RELX PLC considers the fair value of the above receivables approximates to their
carrying value.

As these are amounts due from other entities within the Group, RELX PLC has estimated the expected credit losses to be immaterial.
Our historical experience of collecting these balances supported by the level of default confirms that the credit risk is low.

The following related party balances existed with Group companies at 31 December:

2023 2024
GBPm GBPm
Amounts due from subsidiary undertakings 1,513 26

Transactions between RELX PLC and its subsidiaries were made in the normal course of business on normal market terms of
trading and were as follows:

2023 2024

GBPm GBPm

Dividends received from shares in Group undertakings 1,800 549
Guarantee fee income from subsidiary undertakings 63 70

Information on key management personnel has been given in note 25 of the consolidated financial statements on page 181.

All transactions with subsidiaries and the Group’s employees, which are related parties of RELX PLC, are reflected in these
financial statements.

13 Related undertakings

Refer to note 28 of the Group consolidated financial statements on pages 182 to 186.
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Summary consolidated financial information

in US dollars

Basis of preparation

The Group's consolidated financial information is presented in sterling. The summary financial information is a simple translation
of the Group's consolidated financial statements into US dollars at the stated rates of exchange. It does not represent a restatement

under US GAAP which would be different in some significant respects.

Income statement

Statement of
financial position

2022 2023 2024 2022 2023 2024
US dollars to sterling 1.24 1.24 1.28 1.21 1.28 1.25
Consolidated income statement
2022 2023 2024
USDm USDm USDm
Revenue 10,606 11,360 12,076
Operating profit 2,881 3,326 3,662
Profit before tax 2,620 2,846 3,273
Net profit attributable to shareholders 2,026 2,208 2,476
EBITDA 3,936 4,395 4,767
Adjusted operating profit 3,327 3,757 4,095
Adjusted profit before tax 3,086 3,368 3,716
Adjusted net profit attributable to shareholders 2,432 2,673 2,868
Adjusted earnings per American Depositary Share (ADS) $1.268 $1.413 $1.537
Basic earnings per ADS $1.056 $1.167 $1.327
Net dividend per ADS paid in the year $0.635 $0.693 $0.768
Net dividend per ADS paid and proposed in relation to the financial year $0.677 $0.729 $0.806
Consolidated statement of cash flows
2022 2023 2024
USDm USDm USDm
Net cash from operating activities 2,977 3,047 3,338
Net cash used in investing activities (1,065) (706) (736)
Net cash used in financing activities (1,654) (2,551) (2,643)
Increase/(decrease) in cash and cash equivalents 258 (210) (41)
Movement in cash and cash equivalents
At start of year 153 404 198
Increase/(decrease) in cash and cash equivalents 258 (210) (41)
Exchange translation differences (7) 4 (8)
At end of year 404 198 149
Adjusted cash flow 3,359 3,673 3,969
Consolidated statement of financial position
2022 2023 2024
USDm USDm USDm
Non-current assets 15,440 15,415 15,171
Current assets 3,713 3,622 3,745
Assets held for sale - 56 -
Total assets 19,153 19,093 18,916
Current liabilities 6,276 7,009 7,148
Liabilities associated with assets held for sale - 18 -
Non-current liabilities 8,334 7,665 7,389
Total liabilities 14,610 14,692 14,537
Net assets 4,543 4,401 4,379
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Summary consolidated financial information

INn euros

Basis of preparation

The Group’s consolidated financial information is presented in sterling. The summary financial information is a simple translation

of the Group’s consolidated financial statements into euros at the stated rates of exchange.

Income statement

Statement of
financial position

2022 2023 2024 2022 2023 2024
Euro to sterling 1.17 1.15 1.18 1.13 1.15 1.21
Consolidated income statement
2022 2023 2024
EURm EURm EURm
Revenue 10,007 10,535 11,132
Operating profit 2,718 3,084 3,376
Profit before tax 2,472 2,639 3,017
Net profit attributable to shareholders 1,912 2,048 2,282
EBITDA 3,714 4,076 4,394
Adjusted operating profit 3,139 3,485 3,775
Adjusted profit before tax 2,912 3,123 3,426
Adjusted net profit attributable to shareholders 2,294 2,479 2,644
Adjusted earnings per share €1.196 €1.310 €1.417
Basic earnings per share €0.997 €1.083 €1.223
Net dividend per share paid in the year €0.599 €0.643 €0.708
Net dividend per share paid and proposed in relation to the financial year €0.639 €0.676 €0.743
Consolidated statement of cash flows
2022 2023 2024
EURm EURm EURm
Net cash from operating activities 2,809 2,826 3,077
Net cash used in investing activities (1,005) (654) (679)
Net cash used in financing activities (1,561) (2,366) (2,437)
Increase/(decrease) in cash and cash equivalents 243 (194) (39)
Movement in cash and cash equivalents
At start of year 134 377 178
Increase/(decrease) in cash and cash equivalents 243 (194) (39)
Exchange translation differences - (5) 5
At end of year 377 178 144
Adjusted cash flow 3,170 3,406 3,659
Consolidated statement of financial position
2022 2023 2024
EURm EURm EURm
Non-current assets 14,419 13,849 14,686
Current assets 3,468 3,255 3,625
Assets held for sale - 51 -
Total assets 17,887 17,155 18,311
Current liabilities 5,861 6,297 6,919
Liabilities associated with assets held for sale - 16 -
Non-current liabilities 7,783 6,886 7,152
Total liabilities 13,644 13,199 14,071
Net assets 4,243 3,956 4,240
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Alternative performance measures

RELX uses a range of alternative performance measures (APMs) in the reporting of financial information, which are not defined
by generally accepted accounting principles (GAAP) such as IFRS. These APMs are used by the Board and management as they
believe they provide relevant information in assessing the Group’s performance, position and cash flows, enable investors to track
more clearly the core operational performance of the Group, and provide a clear basis for assessing RELX’s ability to raise debt

and invest in new business opportunities.

Management also uses these financial measures, along with IFRS financial measures, in evaluating the operating performance
of the Group as a whole and of the individual business areas. These measures should not be considered in isolation from, or as a
substitute for, financial information presented in compliance with IFRS. The measures may not be directly comparable to similarly

reported measures by other companies.

See below for a list of key APMs used by the Group, along with a description of each measure, its purpose, details of the closest
equivalent IFRS measure (where applicable) and a reference to where it has been used in the financial statements.

Income
statement
Constant No direct Constant currency growth measures are Provides a measure of  Financial highlights
currency equivalent calculated using the previous financial year's year-on-year growth Chair’s statement
growth full-year average and hedge exchange rates excluding the impact CEO report
of exchange rate Business overview
movements Market segments
Financial review
Directors’
remuneration report
Underlying No direct Underlying growth rates are calculated at This is a key financial Financial highlights
growth equivalent constant currency, excluding the results of measure as it provides  Chair’s statement
acquisitions until 12 months after purchase, an assessment of CEO report
and excluding the results of disposals and year-on-year growth Business overview
assets held for sale. Underlying revenue excluding the impact of  Market segments
growth rates also exclude exhibition cycling acquisitions, disposals,  Financial review
exhibition cycling and Directors’
exchange rate remuneration report
movements
2023 2024 2023 2024
Note GBPm GBPm % %
Reported revenue growth 2 608 273 +7% +3%
Components of reported revenue growth
Underlying revenue growth 635 569 +8% +7%
Exhibitions cycling (52) 69 -1% 0%
Acquisitions 28 15 0% 0%
Disposals (18) (89) 0% -1%
Total revenue growth at constant currency 593 564 +7% +6%
Currency effect 15 (291) 0% -3%
Reported revenue growth 608 273 +7% +3%
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5
§.
Underlying
growth
(continued)
=
2023 2024 2023 2024 :E
GBPm GBPm % % v
Reported adjusted operating profit growth 347 169 +13% +6% 3
Components of adjusted operating profit growth 3
Underlying adjusted operating profit growth 335 287 +13% +10% ’
Acquisitions (8 2 -1% 0%
Disposals (3) (12) 0% -1%
Total adjusted operating profit growth at constant currency 324 277 +12% +9%
Currency impact 23 (108) +1% -3%
Reported adjusted operating profit growth 347 169 +13% +6%
o
Adjusted Operating Operating profit before amortisation of This is the key financial ~ Financial highlights '§
operating profit acquired intangible assets, acquisition and measure used by Chair’s statement %,
profit disposal related items, and grossed up to management to CEO report 3
exclude the equity share of finance income, evaluate performance Business overview §
finance costs and taxes in joint ventures and allocate resources  Market segments g
and associates Financial review =
Directors’ =
remuneration report
note 2
2023 2024
Note GBPm GBPm 2
Operating profit 2.3 2,682 2,861 E
Adjustments: ‘i—’
Amortisation of acquired intangible assets 2 280 258 2
Acquisition and disposal related items' 56 69 £
Reclassification of tax in joint ventures and associates 12 12
Reclassification of net finance income in joint ventures and associates - (1
Adjusted operating profit 3,030 3,199
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Adjusted No direct Calculated as adjusted operating profit divided  As above Financial highlights
operating equivalent by revenue Business overview
margin Financial review
Earnings No direct Calculated as adjusted operating profit before Provides a measure Chair’s statement
before equivalent depreciation of property, plant and equipment of the operating Financial review

interest, tax,
depreciation

(PPE) and right-of-use assets and amortisation
of internally developed intangible assets,

performance of the
business that is widely

and including pre-publication costs used by relevant
amortisation stakeholders in
(EBITDA) evaluating company

performance

2023 2024
Note GBPm GBPm
Adjusted operating profit 2 3,030 3,199
Total depreciation and other amortisation? 2,3 514 525
EBITDA 3,544 3,724
EBITDA No direct Calculated as EBITDA divided by revenue As above Business overview
Margin equivalent Financial review
Adjusted Interest Reported interest expense, less net interest on  Provides a measure Financial review
interest expense the defined benefit pension balance, plus the of the Group’s interest
expense share of net finance income from joint expense for the
ventures and associates funding of business

operations that is

comparable from

year to year

2023 2024
Note GBPm GBPm

Interest expense 7 315 298
Pension financing charge 6 (1) (1)
Share of net finance income from joint ventures and associates - (1
Adjusted interest expense 314 296

Adjusted Profit before
profit before  tax
tax

Profit before tax before amortisation of
acquired intangible assets, acquisition and
disposal related items, reclassification of taxes
in joint ventures and associates, net interest
on the net defined benefit pension balance and
disposals and other non-operating items

Provides a measure
used by management
to evaluate
performance and
allocate resources

Financial highlights
Financial review

2023 2024

Note GBPm GBPm

Profit before tax 2,295 2,557
Adjustments:

Amortisation of acquired intangible assets 2 280 258

Acquisition and disposal related items’ 2 56 69

Reclassification of tax in joint ventures and associates 12 12

Net interest on net defined benefit pension balance 6 1 1

Net loss on disposals and other non-operating items 8 72 6

Adjusted profit before tax 2,716 2,903
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Adjusted tax  Income tax Tax expense excluding the deferred tax Provides a measure Financial review
charge expense movements associated with goodwill and of the Group’s tax
acquired intangible assets, tax on other expense relating to
acquisition and disposal related items, operating activities
reclassification of tax on joint ventures and
associates, tax on net interest payments on the
net defined benefit pension balance and on
disposals and other non-operating items
2023 2024
Note GBPm GBPm
Tax charge 9 (507) (613)
Adjustments:
Deferred tax movements on goodwill and acquired intangible assets?® 32 32
Other deferred tax credits from intangible assets* (61) (56)
Tax on acquisition and disposal related items’ (8) (14)
Reclassification of tax in joint ventures and associates (12) (12)
Tax on loss on disposals and other non-operating items 3 1
Adjusted tax charge (553) (652)

Effective tax  Income tax Income tax expense expressed as a Provides a measure of  Financial review
rate rate percentage of profit before tax. the Group’s tax charge  note 9

For a reconciliation between the net tax relative to its profit

expense charged on profit before tax and the before tax that is

theoretical amount that would arise using the comparable from

weighted average of tax rates applicable to year to year

accounting profits and losses of the

consolidated entities, refer to note 9
Adjusted No direct Calculated as the adjusted tax charge as a Provides a measure of ~ Financial review
effective tax ~ equivalent percentage of adjusted profit before tax the Group’s tax charge

rate

relative to its profit
before tax that is
comparable from
year to year
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Adjusted net  Net profit Net profit attributable to shareholders before

profit attributable ~ amortisation of acquired intangible assets,
attributable to other deferred tax credits from intangible
to shareholders assets and items treated as exceptional,
shareholders acquisition and disposal related items,

net interest on the net defined benefit
pension balance, disposals and other
non-operating items

Provides a measure of
the Group’s profitability
after tax attributable

to shareholders

Financial highlights
Financial review

2023 2024

GBPm GBPm

Net profit attributable to shareholders 1,781 1,934

Adjustments (post-tax):

Amortisation of acquired intangible assets 312 290
Other deferred tax credits from intangible assets? (61) (56)
Acquisition and disposal related items' 48 55
Net interest on net defined benefit pension balance 1 1
Loss on disposals and other non-operating items 75 17
Adjusted net profit attributable to shareholders 2,156 2,241

Adjusted Earnings per  Adjusted net profit attributable to
earnings per  share shareholders divided by the weighted average
share number of shares

Provides a measure of
the Group’s earnings
per share that is
comparable from
year to year

Financial highlights
Chair’s statement
CEO report
Business overview
Financial review

Note 2023 2024
Adjusted net profit attributable to shareholders (GBPm) 2,156 2,241
Weighted average number of shares (m) 10 1,891.8 1,865.9
Adjusted earnings per share (p) 114.0 120.1
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Cash flow statement
Adjusted Cash Cash generated from operations plus Provides a measure of  Financial highlights
cash flow generated dividends from joint ventures and associates the Group’s operating Financial review
from less net capital expenditure on property, plant  cash flow that is
operations and equipment (PPE) and internally developed  comparable from
intangible assets, repayment of lease principal  year to year
and sublease payments received and excluding
pension deficit payments and payments in
relation to acquisition and disposal related
items. Exceptional cash costs in the
Exhibitions business have also been excluded
2023 2024
Note GBPm GBPm
Cash generated from operations M 3,370 3,521
Adjustments:
Dividends received from joint ventures and associates 15 21 37
Purchases of PPE 16 (30) (20)
Proceeds from disposals of PPE 7 -
Expenditure on internally developed intangible assets (447) (464)
Payments in relation to acquisition and disposal related items 56 62
Pension recovery payment 50 26
Repayment of lease principal (72) (63)
Sublease payments received 2 2
Exceptional costs in Exhibitions 5 -
Adjusted cash flow 2,962 3,101
Adjusted No direct Adjusted cash flow divided by adjusted Provides a measure of  Financial highlights
cash flow equivalent operating profit turning operating profit  Business overview
conversion into cash Financial review
2023 2024
Note GBPm GBPm
Adjusted cash flow 2,962 3,101
Adjusted operating profit 2 3,030 3,199
Adjusted cash flow conversion 98% 97%
Free cash Cash inflow  Adjusted cash flow less net interest paid, Provides a measure of ~ Financial review
flow from cash tax paid, acquisition and disposal cash flows that could note 17
operating related payments and exceptional costs be used for organic
activities paid in relation to the Exhibitions business investment in the
business, acquisitions
and disposals,
distribution of
dividends, share
buybacks or the
repayment of debt
2023 2024
Note GBPm GBPm
Adjusted cash flow 2,962 3,101
Interest paid (net) (294) (251)
Cash tax paid® 9 (619) (662)
Exceptional costs in Exhibitions (5) -
Acquisition and disposal related items’ (56) (62)

Free cash flow

1,988 2,126
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Net capital No direct Net goodwill and acquired intangible assets, net Provides a measure Financial review
employed equivalent internally developed intangible assets, net property,  of the capital used

plant and equipment, right-of-use assets and

in operations

investments less net pension balances and
working capital

2023 2024

Note GBPm GBPm

Goodwill and acquired intangible assets® 9,784 9,811
Internally developed intangible assets® 14 1,477 1,569
Property, plant and equipment®, right-of-use assets® and investments 487 432
Net pension balances 6 (63) 21
Working capital (1,296) (1,262)
Net capital employed 10,389 10,571

No direct
equivalent

Invested Net capital employed, adjusted to add back
capital
acquired intangible assets and goodwill, to

remove non-operating investments and the

gross up to goodwill in respect of deferred tax,

and other items

accumulated amortisation and impairment of

Used to calculate
the return on
invested capital
(see below)

Financial review
Directors’ report

2023 2024

Note GBPm GBPm

Net capital employed 10,389 10,571
Accumulated amortisation and impairment of acquired intangible assets and goodwill 7,885 7,985
Non-operating investments 15 (97) (88)
Deferred tax on goodwill and other (1,336) (1,371)
Invested capital 16,841 17,097

Return on No direct Post tax adjusted operating profit expressed
invested equivalent as a percentage of average invested capital
capital (ROIC)

This is a key financial
measure used by
management that

demonstrates the efficiency

of the use of capital

Financial highlights
Business overview
Financial review

Note 2023 2024
Adjusted operating profit (6BPm) 2 3,030 3,199
Tax at adjusted effective rate (GBPm) (618) (720)
Adjusted effective tax rate 20.4% 22.5%
Adjusted operating profit after tax (6BPm) 2,412 2,479
Average invested capital (GBPm)’ 17,184 16,743
ROIC 14.0% 14.8%
Capital No direct Additions to property, plant and equipment Provides a measure of Chair’s statement
expenditure  equivalent and internally developed intangible assets the amounts invested Financial review

in new products and

Directors’ report

related infrastructure Governance
across the business note 2
2023 2024
Note GBPm GBPm
Additions to property, plant and equipment 16 30 20
Additions to internally developed intangible assets 14 447 464
Capital expenditure 477 484




RELX Annual Report 2024 | Alternative performance measures

207

Statement of financial position

Net debt / No direct Net debt: debt less cash and cash equivalents,  Provides a measure Financial highlights
net debt for equivalent related derivative financial instruments and of the Group’s level Chair’s statement
leverage finance lease receivables of indebtedness Financial review
ratio Governance
Directors’ report
note 17
2023 2024
Note GBPm GBPm
Debt 11,21 6,497 6,544
Cash and cash equivalents " (155) (119)
Related derivative financial instruments " 108 140
Finance lease receivables 11 (4) (2)
Net debt " 6,446 6,563
Net pension balance 6 182 165
Net debt for leverage ratio 6,628 6,728

Leverage No direct For details of the closest equivalent IFRS Provides a measure of  Chair’s statement
ratios equivalent measures to net debt and EBITDA, see above. the financial leverage Financial review
For the purpose of calculating leverage ratios, ~ of the Group Governance
share of results in joint ventures and
associates, the equity share of finance income,
finance costs, taxes and amortisation in joint
ventures and associates, and acquisition
and disposal related items are deducted
from EBITDA
2023 2024 2023 2024
Note GBPm GBPm usbm’ usbm’
EBITDA 3,544 3,724 4,395 4,767
Less joint venture and associates adjusted operating profit (59) (54) (73) (69)
Acquisition and disposal related items 2 (56) (69) (69) (88)
EBITDA for leverage ratio 3,429 3,601 4,253 4,610
Net debt for leverage ratio 6,628 6,728 8,484 8,410
EBITDA for leverage ratio 3,429 3,601 4,253 4,610
Leverage ratio 2.0x 1.8x

Notes to the alternative performance measures tables

(1) In 2024, restructuring costs were incurred due to the disposal of some of our assets. These costs are included within acquisition and disposal related items

and are excluded from adjusted operating profit. In the prior year there were no such costs.

(2) Excludes amortisation of acquired intangibles.

(3) The adjusted tax charge excludes the movements in deferred tax assets and liabilities related to goodwill and acquired intangible assets, but includes the

benefit of tax amortisation where available on acquired goodwill and intangible assets.

(4) Movements on deferred tax liabilities arising on acquired intangible assets that do not qualify for tax amortisation.

(5) Net of cash tax relief on acquisition-related items and including cash tax impact of disposals.

(6) Net of accumulated depreciation and amortisation.

[7) Average of invested capital at the beginning and the end of the year, retranslated at average exchange rates for the year. Invested capital is calculated as
net capital employed, adjusted to add back accumulated amortisation and impairment of acquired intangible assets and goodwill and to exclude the gross

up to goodwill in respect of deferred tax, and to add back exceptional restructuring costs.
8

EBITDA and net debt have been translated from sterling to US dollars using, respectively, average and year end exchange rates, as shown on page 181.
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Sustainability Statement

General Disclosures (ESRS 2)

Contents

Pagenumber

General mformahon

ESRS G1Business conduct 230
Generalinformation

Disclosures stemming from other legislation or sustainability reporting

ESRS Reference Datapoint Pagenumber

ESRS2GOV-1  Board'sgenderdiversity paragraph 21 (d)
Percentage of board memberswho are independent paragraph 21 (e)

Statement on due diligence paragraph 30

Involvementin activities related to fossil fuel activities paragraph 40 (d) i

Involvementin activities related to chemical production paragraph 40 (d) ii

Involvementin activities related to controversial weapons paragraph 40 (d} iii

Involvement in activities related to cultivation and production of tobacco paragraph 40 (d) iv

Transition planto reach climate neutrality by 2050 paragraph 14

Undertakings excluded from Paris-aligned benchmarks

GHG emissionreduction targets paragraph 34

217

Energy consumption from fossil sources disaggregated by sources (only high climate impact sectors) paragraph 38

Energy consumptionand mix paragraph 37

Energyintensity associated with activities in high climate impact sectors paragraphs 40to 43

Gross Scope 1,2,3and Total GHG emissions paragraph 44

Gross GHG emissions intensity paragraphs 53to 55

GHG removals and carbon credits paragraph 56

Exposure of the benchmark portfolio to climate-related physicalrisks paragraph 66

Disaggregation of monetary amounts by acute and chronic physical risk paragraph 66 (a)
Location of significant assets at material physical risk paragraph 66 (c).

E S E1-9 Degree of exposure of the portfolio to climate-related opportunities paragraph 69

Human rights policy commitments paragraph 20

Duediligence policies onissues addressed by the fundamental International Labor Organisation Conventions 1to 8, paragraph 21

S1-1 processesand measures for preventing trafficking in human beings paragraph 22

22,‘.*

S1-1workplace accident prevention policy or management system paragraph 23

224 II

S1-3 grievance/complaints handling mechanisms paragraph 32 (c)

Number of fatalities and number and rate of work-related accidents paragraph 88 (b) and (c)

Number of days lost to injuries, accidents, fatalities orillness paragraph 88 (e)

Unadjusted gender pay gap paragraph 97 (a)

CEO pay ratio paragraph 97 (b)

Incidents of discrimination paragraph 103 (a)

Non- respect of UNGPs on Business and Human Rights and OECD paragraph 104 (a)

Significant risk of child labour or forced labourin the value chain paragraph 11 (b)

Human rights policy commitments paragraph 17

Policiesrelated tovalue chain workers paragraph 18

Rights principles and OECD guidelines benchmarks

Duediligence policies onissues addressed by the fundamental International Labor Organisation Conventions 1to 8, paragraph 19

Humanrightsissuesandincidents connected to its upstream and downstream value chain paragraph 36

Policiesrelated to consumers and end-users paragraph 16

Non-respect of UNGPs on Business and Human Rights and OECD guidelines paragraph 17

Humanrightsissuesandincidents paragraph 35

United Nations Convention against Corruption paragraph 10 (b)

Protection of whistle- blowers paragraph 10 (d)

Fines forviolation of anti-corruption and anti-bribery laws paragraph 24 (a)

ESRSG1-4 Standards of anti-corruption and anti- bribery paragraph 24 (b)

230-231
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Basis of preparation

General basis for preparation (BP 1, BP 2]

This Sustainability Statement (the Sustainability Statement)
has been prepared pursuant to the European Union Corporate
Sustainability Reporting Directive (CSRD) and in accordance
with the requirements of the European Sustainability Reporting
Standards (ESRS) and EU Taxonomy disclosure requirements
adopted by the European Commission. While RELX has
comprehensively reported onits sustainability activities

for overtenyears, thisis thefirstyear of reporting pursuant
tothese newrequirements.

As s often the case with new regulations, it is possible reporting
will evolve as additionalimplementation guidance becomes
availablein subsequentyears. Asyear-over-year comparative
information becomes available trends presented may be more
usefulto users of the Sustainability Statement.

The Sustainability Statement has been preparedona
consolidated basis covering global operations, on the same basis
asthe Group financial statements. It covers the Group’s activities
andits upstream and downstream value chain. The upstream
value chainincludesdirect suppliers and the downstreamvalue
chainincludes ourdirect customers.

No data requirements have been omitted using the option to omit
a specific piece of information corresponding to intellectual
property, know-how or the result of innovation.

Short, medium and long-term time horizons are defined in line
with ESRS stipulationsi.e. oneyearor less, one to five years,
and over five years, respectively.

Insomeinstances, itis not possible to collect primary data
fromallareas of the value chain for Scope 3 carbon emissions.
Where suppliers are able to provide actual emissions data, this
isusedinour Scope 3reporting. Where accurate data cannot be
collected, we use GHG Protocol compliant methodologies using
sectoraverage factors to calculate the emissions. Further details
areavailable inthe Reporting Guidelines and Methodology on
www.relx.com.

The Corporate Responsibility Report (pages 34-65) contains
information on key non-financial metricsincluding environment,
people, community and supply chain. Within this Sustainability
Statement we have incorporated by reference to other parts of
the Annual Reportwhere possible. Please see the table on page
232foralist of the data requirements thatareincorporated

by reference and their locations.

Strategy, business model and value chain (SBM 1)
For more detailed information on our strategy and business model
please see page d.

RELX operatesinfour major market segments. According to

the ESRS sector classification guidance, our Risk and Exhibitions
(RX) business areas are categorised as Professional and
Commercial Services and our Scientific, Technical and Medical
(STM]and Legal business areas are categorised as Media and
Communications. Revenue by business segment can be found

in Note 2 of the Financial Statements on page 147.

Risk provides customerswith information-based analytics and
decision tools that combine public and industry-specific content
with advanced technology and algorithms to assist themin
evaluating and predicting risk and enhancing operational
efficiency. Risk products and services align with SDG 16 (Peace,
Justice and Strong Institutions) and SDG 10 (Reduced Inequalities),
among others.

STM helps researchersand healthcare professionals advance
science and improve health outcomes by combining high-quality
scientificand medicalinformation and trusted data sets with
leading technology to deliver analytical tools that facilitate
insights and critical decision-making. Elsevier makesa
significant contribution to SDG 3 (Good Health and Well-Being),
SDG 5 (Gender Equality), SDG 10 (Reduced Inequalities) and SDG
13 (Climate Action).

Legal helpsits customersimprove decision-making, achieve better
outcomesand increase productivity by providing tools that combine
legal, regulatoryand businessinformation with powerfulanalytics.
Legal promotes SDG 16 (Peace, Justice and Strong Institutions).

Exhibitions combines industry expertise with data and digital tools
to help customers connect face-to-face and digitally, learn about
markets, source products and complete transactions. RX helps
advance SDG 9 (Industry Innovation and Infrastructure), SDG 10
(Reduced Inequalities), SDG 12 (Responsible Consumption and
Production) and SDG 17 (Partnerships for the Goals). In addition,
RX supports SDG 13 (Climate Action] through its Net Zero Events
commitments and by using its event platforms to drive industry
engagementinanet zero carbon future.

RELXhas officesin 38 countries and 36,400 employees. For details
on employee headcount by geographical area see page 151.

Upstream, RELX has a diverse supply chain with suppliers
located in over 150 countries. These suppliers are spread across
multiple categories including technology (e.g. software, cloud,
hardware, and telecom), indirect (e.g. consulting, marketing,
contingent labour and travel), and direct (e.g. data/content

and production services, print/paper/bind, distribution).

Downstream, RELX serves professionaland business
customersinthe Risk, Scientific, Technical & Medical,
Legaland Exhibitions sectors.
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Mapping the value chain

Data/content Digital Digital Professional Further
Materials/ development networks customers innovation and
Services Print Logistics Government research
Auditand Production Sales Other Nve:ustorner
monitoring relationships

Sustainability related goals

We set CRrelated objectives and monitor progress against them, performance in these areasis highlighted in the Corporate
Responsibility Report (see pages 34-65). Below is a summary of our 2024 CR objectives.

Universal, sustainable access to information
Increase the number of unique users of the RELXSDG Resource
Centre by 15% over 2023

Protection of society

Complete four new financialinclusion pilots in low-income
countries, working to provide lenders withimproved risk
information from alternative data to benefit more people,
insupportof SDG 10 (Reduced Inequalities)

Advance of science and health

Advance inclusive research and health by engaging key partners
and convening changemakers to advance health equity, in support
of SDG 3 (Good Health and Wellbeing); SDG 10 (Reduced
Inequalities) and SDG 13 (Climate Action)

Promotion of the rule of law and access to justice

Support dissemination of the United Nations Global Compact's
Transformational Governance Corporate Toolkit, including by
engaging customers, in support of SDG 16 (Peace, Justice and
Strong Institutions)

Fostering communitie

Launch carbonreduction action planin support of RX Pathway
to Net Zero Roadmap and introduce exhibitor education on
sustainable stands, in support of SDG 13 (Climate Action)

CR Governance

Security - Continued enhancement of our technical resilience
posture across the business and expansion of applications and
products covered by independent third-party assessments,
aligned with SDG 16 (Peace, Justice and Strong Institutions)

Privacy - Enhance processes for conducting privacy and data
protectionimpact assessments, aligned with SDG 16 (Peace,
Justice and Strong Institutions)

Responsible tax - Continue to advance African tax law codification

Aynigisuodsau ayesodio)

Customer engagement - Create internal Sustainability Hub to
support customer enquiries and engagement, aligned with SDG 17
(Partnership for the Goals)

Quality - Update RELX Responsible Al Principles to keep pace
with evolving technology, aligned with SDG 8 (Decent Work and
Economic Growth)

Accessibility - Develop accessibility specialist careertrack for
RELXemployees, aligned with SDG 10 (Reduced Inequalities)

People

MB3IA3J BIDUBUILY

Inclusion - Continue to engage colleagues globally through
our Inspiring Inclusion programme, aligned with SDG 10
(Reduced Inequalities)

Pay equity - Continue to assess pay competitiveness and pay
equity, aligned with SDG 8 (Decent Work and Economic Growth)

Well-being - Expand World Well-being Week activities across
RELXthrough enhanced programming with greater reach,
in supportof SDG 3 (Good Health and Well- Being)

Community

Employee community engagement - Increase internal and
externalinformation about our global community activities,

Philanthropic giving - Strengthen our cross-business
philanthropic response to disasters and emergencies, in support
of SDG 17 (Partnerships For The Goals)

Supply chain

Responsible Supply Chain - Increase number of suppliers that
are Code signatories; continue using audits to ensure continuous
improvementin supplier performance and compliance, in support
of SDG 8 (Decent Work and Economic Growth)

Supplier Diversity - Advance Supplier Inclusion and Diversity
programme, in support of SDG 10 (Reduced Inequalities)

Environmental responsibility - Implement new SBTi
environmental targets, in support of SDG 12 (Responsible
Consumption and Production)

Carbon reduction - Publish RELX net zero transition plan,
in supportof SDG 13 [Climate Action)

MBIINIBAQ
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Governance (GOV1,2,3,5)

RELXhas arobust governance structure describedin the
Governance Reporton pages 87-88. The Board is comprised of
ten members, 80% of which are independent or, in the case of the
Chair, were considered independent upon appointment under the
UK Corporate Governance Code. The Board has four committees
that oversee the operation of the company: Audit, Remuneration,
Nominations and Corporate Governance. The Board and its
Committees are subjecttoanannualreview of effectiveness and
performance. Areview by an externalindependent partyis carried
outeverythreeyears. The consultancy carrying out the external
review has no other connections with RELXand is given fullaccess
tothe Board and Committee papers for the relevant period.

The CEO has responsibility to the Board for corporate
responsibility (CR) matters. The CEO and senior management,
aswellasthe RELXCR Forum, chaired by the Director of RELX
Corporate Affairsand involving individuals representing key
functions and business areas, setand monitor CR performance.
Thisincludes ourannualand longerterm CR objectives, which
reflectthe views of arange of internaland external stakeholders.
More information can be found on (=) www.relx.com/
additional-cr-resources. The Global Head of Corporate
Responsibility provides formal updates to the Board and engages
on keyissues with senior managers, who have CR-related Key
Performance Objectives. Adedicated CR team with expertisein
awide range of sustainability matters serves as a resource within
the company. They draw oninternal expertise and external
resources such as the United Nations Global Compact towhich
RELXhas been asignatory since 2003, the CR and Sustainability
Council of the Conference Board, Aldersgate Group on
environmental matters, and the Responsible Media Forum,

of which RELXis afounding member. The Board receives updates
from relevant stakeholders on materialimpacts, risks and
opportunities (IROs) during the year including updates on
leadership talent reviews from the Chief Human Resources
Officerand cybersecurity risks from the RELXHead of
Information Assurance and Data Protection and Chief Technology
Officers from the business areas. More information about

Board activitiesin the year can be found on pages 91 and 92.

In addition to the CR Forum, IROs are monitored through
Environmental Checkpoint meetings on environmental targets
chaired by the Chief Financial Officer (CFO); the RELX Inclusion
Councilfor progressoninclusion goals, and through banks which
agreed certain Corporate Responsibility KPIs as part of the
Company’s Revolving Credit Facility.

Sustainability objectives which reflect our focus on our unique
contributions to society, as well as our other sustainability
objectives align to the United Nations Sustainable Development
Goals (SDGs)in order to do our part to advance this ambitious
globalagenda by 2030.

Our CR governance framework

Businessarea CEOs

GlobalHead

of Corporate RELXCR
Responsibility networks

and CR Team

The annualincentive programme provides focus on the delivery
ofannualfinancial targets and the achievement of annual
objectives and milestones which align with the RELX strategy
and create a platform for sustainable future performance. The
compulsorydeferral of 50% of any annualincentive earned into
RELX shares forthreeyears, along with the three year cycle of
the long-term incentive plan, promotes longer term alignment
of Executive Directors’ interests with shareholders’ interests.
Fordetails on sustainability-related performance metricsin
remuneration, see page 106.

Other controls related to the management of impacts, risks and
opportunitiesinclude internaland external assurance processes,
and certifications, such as 1S027001 for cybersecurity and
I1SO140001 covering the RELX Environmental Management
System. IROs follow the risk review process and are reviewed

by the Board.

Material IROs were reviewed by the Senior CSRD Steering
Committee whichincludes the CFO, the Chief Legal Officer, the
Chief Strategy Officer and the Chief HR Officer. The Global Head
of Corporate Responsibility reported outcomes of the Double
Materiality Assessment to the Board, updating them on the IROs
listed in the table on page 216. The Senior Executive management
team and the Board consider these IROs as part of ongoing
strategyreviews.
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Double materiality assessment stakeholder engagement process

Develop list

of relevant
sustainability
issues

The Boardregularly reviews RELX’s policies and Code of Ethics
and Business Conductto ensure the right frameworkisin place
to promote a culture of integrity, strong commitment to

our purpose, and engagement with our customers and the
communitiesinwhich we operate. The Board has a Non-Executive
Workforce Engagement Director who engages directly with
employee representatives fromacross RELXand reports

back to the Board. The views of employees are also measured
through annual employee surveys, and a broadertriennial
opinion survey, designed to gauge how employees feel about the
organisation, howwellthey understand its direction, and their
level of satisfaction and engagement with their work.

Ananalysis of the resultsis presented to the Board. The Board
alsoreceivesregular updates about culture within the company
and on corporate responsibility activities from across each of
RELX's business areas. Suchreportsinclude progress against
our people objectivesin areas such as well-being, pay equity and
reducing inequalities throughinclusion. This contributes to the
Board’sassessment of culture at RELX and provides a context
againstwhich the Board takes decisions.

For details on composition and diversity of the Board and
Executive Management, see page 100.

Stakeholder engagement (SBM 2)

Our stakeholder engagement efforts are informed by our
commitment to the United Nations Global Compactandits ten
principles, focused on humanrights, labour, the environment
and anti-corruption - allissues with wide societalimpact.

Throughout the period, we engaged with our stakeholders -
investors, employees, customers, suppliers and communities -

tounderstand their views. Details of our stakeholder engagement,

and the relevant outputs, can be found on pages 93 to 96.

Develop, assess

Review &

finalise
assessment

andscore
shortlist of IROs

Double Materiality Assessment

Given thatthe Double Materiality Assessment [DMA) process
under CSRD involves judgements, the list of materialimpacts,
risks, and opportunities may change over time.

Inundertaking the DMA, we considered our sustainability-related
impacts (on people and the planet), as well as IROs linked to our
business model, value chain and operations. The assessment was
informed by arange of inputs such as specific business activities,
relationships and geographies. Inputsincluded:

External
Responsible Media Forum Materiality Report
S&P Global Corporate Sustainability Assessment
Other corporate responsibility ratings reports
SASB Framework
ESRS list of topics, sub-topics, and sub-sub topics
Internal
RELXPrincipal Risk Register

RELX Corporate Responsibility Report (within the RELX
Annual Report)

Records of sustainability-related customer and investor
requests

Existingmanagement processes foridentifying key issues

Thework encompassed internal and external engagement

on RELX’s material IROs originating from our strategy and
business modelin order to categorise whether they were
negative and/or positive, potential or actual. This built on previous
biennial materiality assessments we have undertaken over the
past decade to ensure we continuously actand reporton the
sustainability topics of most relevance to the business and its
stakeholders. Following extensive internal and external
consultation, we prepared a long-list of issues which were filtered
forrelevance to develop a short-list of issues that stakeholders
could consider and challenge through a survey tooland direct
interviews to substantiate our selection and to understand
whetheranyissueswere missed. All feedback was integrated
intothe assessment.
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No people or nature are/would be affected

Impact materiality: Scoring and threshold

None - people and/or nature are
not affected

Very easy toremedy with little or no
resource required

<1,000 people affected
Impactsisolated toone site

Minimalimpact, not affecting daily life
ornature beyond tolerable levels

Relatively easy toremedyin the short-
term with minimalresource

1,000 - 20,000 people affected
Isolated toa smallnumber of sites/operations

Minor discomfort or benefit to quality of life
ornature

Able tobe remedied with some effort
andresource

20,000 - Tm people affected
Regionalimpacts, or several operations

Substantial changes to people’s quality
of life or nature

Difficult to remedy without significant
investment

1m - 10m people affected
Impact presentinasignificant proportion
of the business

Significant changes to people’s quality of
life or nature exceeding national laws and
regulations

Very difficult or expensive to remedy

10m+ people affected
RELX-wide and significant externalimpact

Catastrophic/hugely beneficial changes
tonature or people’s quality of life and/or
violation of international human rights

No ability to remedy tothe same
orequivalentstate

* Irremediability only relates to negative impacts

RELX has engaged with stakeholders who relyonand use

the company’s public sustainability reporting and data, such

as existing and potentialinvestors as well as with affected
stakeholders (individuals or groups that have interests thatare
affected or could be affected - positively or negatively - by RELX’s
activities and through the value chain). The internal and external
stakeholder groups, aswellas the format of engagement,
areoutlined below.

Internalgroup Engagementtype

Senior Leadership
Senior Managers

1-1Interviews

A surveywas senttowider colleague
networks and a smallnumber of

Widerucolleag‘ues as
wellas some external

1-Tinterviews and consultation through
Review Group (focus group-style]

stakeholders external stakeholders
Externalgroup Engagementtype

Investors 1-Tinterviews
Suppliersandpartners  1-TInterviews . .
Customers 1-1Interviews

NGOs, Partners 1-1Interviews

We then aligned the scoring of issues to the ESRS framework.
Thisinvolved ratingimpacts using three criteria - scope, scale
andirremediability. This was completed using available evidence,
andinput from interviews and feedback from aninternal

review group, representing colleagues in key functions and
representatives from across the four business areas.

We determined impact materiality by calculating animpact
score based on ESRS2 requirements and then reviewed
scores qualitatively to determine scope and scale forall
impacts and irremediability for negative impacts.

We determined financial materiality using the RELX

Risk Management Framework (see page 74) and flagged
sustainability-related risks and opportunities that aligned
with a current RELX Principal Risk.

We used judgement to determine which impacts, risks and
opportunities were material, using both quantitative and
qualitative criteria. We used qualitative criteria that took

precedence over the quantitative assessment. The qualitative
criteriausedto exclude anIROwas if RELXis connected toan
issue, but does not have a substantial direct orindirectimpact
onit. The three qualitative inclusion criteria were:

Regulatory requirements that require the Group to report
againsttheissue

Evidence thatinvestors are using the information to make
decisions about RELX

Strong dependency between the issue and another
materialissue.

Based on the above criteria, we overrode the quantitative
assessment for the negative impact of our carbon emissions
on climate change. Given RELX s an office-based business
with limited impact on climate change, it did not emerge as
amaterial IRO inthe quantitative scoring, however, because
climate changeisanissue of importance toinvestorsand
reporting requirements for other regulations, we will report
on climate changein this disclosure.

Material mattersidentified as part of the DMA had strong
alignment with previous assessments. We recategorised
some material mattersto align more closely with the ESRS.
Forexample, security-related impacts (protection of society)
and promotion of the rule of law were combined into a new
materialissue of ‘otherinformation-related impacts’ to align
more closely with topical standard ESRS S4, Consumers and
end-users. Another example is a challenge to the scale rating
of humanrightsin the value chain. Based oninternalrisk tools,
and the wording of the ESRS, we decided that the issue remained
material based on potentialindirectimpactsinthe RXand print
value chains. Inaccordance with ESRS guidance, we have
prioritised the severity of the issue inits inclusion over

its likelihood or the number of workers it may impact.

There were no materialissues arising from the DMA that were
notalready on the short-list that would require an amendment

of our strategy and business model, or which present a significant
risk to RELX's financial position, performance and cashflows
over the short, medium and long-term, or that would require
amaterial adjustment within the nextannual reporting period
tothe carryingamounts of assets and liabilities reported

inthe related financial statements.
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Materialimpacts, risks and opportunities (SBM-3)

The following table lists the sustainability related IROs we have identified and assessed as material. Please see our topical sections for

more information on our response to our impacts and risks.

Material matter Impact/Risk/Opportunity

Relevant policies [see table

RELX Context below for more detail)

E1-Environment

Climate change Carbon emissions contributing to climate change

Businessactivities contributing to the emission
of greenhouse gases

S1-0wnworkforce

Talent Attractionand
Retentionincluding
Inclusion

and Diversity

Employee recruitmentand retentionthrough a
work environmentwhichincludes learning and
development, inclusionand employee
well-being.

Increased (or decreased] accesstotalentin
providing (or failing to provide] an engaging,
diverse workplace that promotes wellbeing
and development

S2-Workersinthevalue chain

Working conditions Risk of injury toworkersin the value chain due to

work-related accidents

Some companiesinthe RELXvalue chain
operateinindustries with a higherrisk of
workplace accidents

Humanrights,
labourrightsand
child labour

Use of transientand migrantworkforcesinsome
sectorsinthevalue chainincreases therisk of
incidents of forced/ bonded labour

S4-Consumersand end-users

Some companiesinthe RELXvalue chain
operateinindustries or geographieswith higher
risk of humanrightsincidentsincluding forced
labour, child labour

Information-related
impacts

Use of products and services for public safety and
topromote the rule of law

RELXproductsand services used by
organisations to strengthen publicinstitutions
and promote the rule of law

Access to (quality)
information

Reduce inequalities and advance knowledge by
providing access toinformation of societal
benefitin lowand middle-income countries or
opposite

Researchinstitutionsin lowand middle-income
geographies could lack resourcestoaccess
RELXproducts of societal benefit; importance
of editorialand other standards to ensure
quality content

Efficacy of, and trustin, contentand servicesis
ensured through the deployment of editorialand
otherstandards

Researchinstitutionsin low and middle-income ooooo@

geographies could lack resourcestoaccess
RELX products of societal benefit;importance
of editorialand other standards toensure
quality content

Privacy-related
impacts

Robust data privacyand security policies and
procedures to avoid unauthorised access to
Personal ldentifiable Information (PI1) to build
trustwith stakeholders, avoid litigation and fines
andreputationaldamage or opposite

Requirement fortransparentand responsible
management of personally identifiable
information (P1l) used in some RELX products
(e.g., toavert fraud, reduceinsurance risk, etc.)

Socialinclusion of
consumersand
end-users

Product offerings aligned with the UN
Sustainable Development Goals can support
research, policyand financialinclusion

G1-Business conduct

RELX products and services such as credit
referencingand fraud prevention enable
effective operation of financial systems and act
asaspurtosustainable development

Business conduct Effective governance policiesand procedures
build trust with stakeholders, avoid litigation and

finesand reputational damage or opposite

Legalrequirements and ethical considerations
require high standards of business
performance overseen by Board

000
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The following table details the key policies relating to the IROs outlined above.
Mostsenior person Oversightand
accountable for monitoring (Forum/
Scopeand implementation committeeand
Description of policy exclusions of Policy relevant chair) Targets (ifapplicable)
0 Global Environmental Policy =
)
Commits RELX to minimising its contribution to climate Whole Global Head of RELXEnvironmental Ourapproved SBTitargetsare: (%
change, inline with the scale of action deemed necessary by businesswith  Corporate Checkpoint Group o
science. This commitment requires environmental targets noexclusions  Responsibility chaired by CFO (1) Reduceabsolute SCOPM a
which address climate change mitigation through the and Scope?[lgcatlon—boasgdl (3,,
reduction of absolute carbon emissions and purchase of carbon emissions by 56%in %
renewable energy, climate adaptation through reducing 203Dfroma 2018 base year
energy consumptionand improving energy efficiency, (2) Reduce absolute Scope 3
and other measures such as the use of sustainable papers. carbon emissions from
purchased goods and services,
capital goods, business travel
and employee commuting by
30%in2030againsta 2018
baseyear o
S
a Recruitmentand Selection Policy 3
3]
Includesjob criteriaand qualification assessment, use All Global Head of HR Leadership Team @
S
of tests, the recruitment process, sourcing applicants, employees Talent Acquisition o
eligibility toapply forinternalvacancies, candidate screening, °
joboffers, background checks and re-location support. 2.
=3
a Inclusion and Diversity Policy Z
Promotes equal opportunities, advancesinclusion All ChiefHR Officer ~ Approved by
and diversity. employees the Board
0 RELX Code of Ethics and Business Conduct (the Code)
Setsthe standards of behaviour forall RELX employees. All Chief Compliance Approved by n
Among othertopics, the Code addresses fair competition, employees Officer the Board g
respectforhumanrights, anti-bribery, conflicts of interest, g
employment practices, data protection and appropriate use 5
of company property andinformation. Italso encourages =
reporting of violations - withananonymous reporting option =
where legally permissible.
a Supplier Code of Conduct (Supplier Code)
Sets expectations forallRELX suppliers to commit to Requestedof VP Global RELXCorporate (1) Achieve 5,500 supplier
standards that ensure legal, ethicaland responsible allsuppliers Procurement Responsibility signatoriestoour Supplier
conductinalloperations, safety, respect forthe rights (CR)Forum Code of Conductin 2024
ofallindividualsincluding protection of humanrights and . .
fairand non-discriminatory labour practicesand respect @ _Complete125 supplier audits o)
and care for the environment. in2024 %
G Responsible Al Principles §
(2]
When designing, developing and deploying machine-driven RELX Chair, Chief CTOForum ®
insights the principles set out our commitment to consider employees Technology
thereal-world impact of solutions on people, take action to workingon Officer
preventthe creation or reinforcement of unfair bias, explain machine- (CTO) Forum
how solutions work, create accountability through human driven
oversightand respect privacy and champion robust insights
datagovernance.
0 Privacy Principles
Commitmentto proper collection, use and handling of All Chief Privacy RELX Privacy Officer
personalinformation. Principles guide our approach to data employees Officer
protection and privacy, covering accountability, design, and
purpose, transparency, choice, access, accuracy, security contractors
and disposal. Supplemental privacy policies and guidelines handling Pll
supportthe Principles. for RELX
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Mostsenior person Oversightand

accountable for monitoring (Forum/

Scopeand implementation committeeand
Description of policy exclusions of Policy relevant chair) Targets(ifapplicable)
e Information Security Policy
Outlines controls to protect Company information and All Head of Information Security
preserveits confidentiality, integrity and availability for employees Information Council
ongoing operationaluse to be established according to the Assurance and
value of the information, any legal or regulatory requirements Data Protection
and the severity of the total risks (real or potential) that could
result from breaches of security.
° Editorial Policy
Outlines the principles of editorialindependence and our All Global Head of CRForumand
responsibility to produce high quality informationand our employees Corporate Editorial Policy
commitmentto universal, sustainable access toinformation. Responsibility Working Group
@ RELXReporting Concerns Policy
Explains the processforreporting suspectedviolations All Chief Compliance RELXCompliance
of the Code, Code-related policies, or the law [‘concerns’). employees Officer Committee
The purpose of this policyis to encourage the reporting of
suspected misconduct, provide examples of the types of
concerns thatshould be reported, and explains the avenues
available toreport concerns. This policyalso describes how
RELXinvestigates concernsreported by employees and
non-employees.
m Preventing Bribery and Corruption Policy
Sets standards for ethical business dealings and ensures that All Chief Compliance RELXCompliance
we havein place the necessaryand adequate procedures to employees Officer Committee
complywiththe UKand US anti-briberyand related laws, as
wellas similar lawsin otherjurisdictionsin which we operate.
@ Accessibility Policy
Outlines our commitmentto ensuring productsand services All Global Head of RELXCR Forumand
areaccessible and easy to use for everyone by using industry employees Corporate RELX Accessibility

standards and tools forembedding accessibility into our
products and business operations.

Responsibility Working Group

Due Diligence (GOV-4)
The core elements of our due diligence process with regard
to sustainability matters are signposted below.

Core elements of duediligence Pagesinthe sustainability statements

a) Embedding due diligencein
governance, strategyand
business model

210,212

b) Engaging with affected 132214
stakeholdersinallkey steps

of thedue diligence

c) Identifyingand assessing i 214-216

adverseimpacts

d) Takingactionstoaddressthose 219,225,227, 228,230

adverseimpacts

e) Tracking the effectiveness of
these effortsand communicating 218

The RELX Operatingand Governance Principles set out the
processes, policies, controls and related assurance activities that
have been putin place to mitigate risk and serve as a first point of
reference for management. They also provide our workforce with
the corporate policies and practices with which they must comply.
The Principles are reviewed, updated and approved by the Board
everytwoyears.

The process used toidentify, assess, prioritise and monitorrisks and
opportunities that have or may have financial effects was aligned with
the RELXrisk assessment process and informed by RELX's Head
of Insurance and Risk with review by the Audit Committee.

Fordetails on ourrisk management frameworkincluding risk
identification, evaluation and management and consideration of
currentand emerging risks see page 74. We also consider climate
risk in our Taskforce for Climate-related Financial Disclosure (see
our TCFD Statement on pages 236-241).

Allrisks, including those with a sustainability dimension,

are considered as part of the RELX risk management process,

and those that meet afinancial materiality test are identified as
principalrisks including data privacy and cybersecurity; customer
acceptance of our products; talent; supply chain dependencies;
and ethics more generally.

The RELX Code of Ethics and Business Conduct states that before
engaginga third-party whowill be acting on behalf of RELX
appropriate due diligence must be conducted in accordance with
the RELX Preventing Bribery Due Diligence Guidance and related
materials. We also consider potentialimpacts when entering into
other business relationships, such asjointventures.

The process toidentify, assess and manage opportunitiesis
integrated into our overall management processesincluding
business area strategy teams and the RELX Sustainability
Product Group and similar networks.
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ESRS E1 Climate change

Material IROs (ESRS 2 SBM-3)

We strive to reduce our environmental footprintacross the
company and value chain and have achieved an 80% reduction
inScope 1and Scope 2 (location-based) carbon emissions since
2010. Carbon emissions associated with our business activities,
such as electricity consumption or emissions from suppliers,
contribute to climate change. While the DMA did not find carbon
emissions to be material to RELX based on the volume of
emissions, they have beenincluded due to theirimportance
forinvestorsand other stakeholders asindicated in ESRS 2,
page 215.

IROs have beenidentified through the risk assessment process,
asdescribed above and detailed on page 74; the certified ISO14001
Environmental Management System and through working groups
suchasthe CR Forumand other networks. Foran outline of the
process toidentify risks and details of our transition and physical
risks see the RELXTCFD statement on page 236. No climate-
related risks, whether physical or transitional, have been
identified as material. As no climate-related risks were

found to be material, there are no critical climate assumptions
inthe financial statements.

Foradetailed description of the three possible future climate
change related scenarios that we have considered, please see
page 238. While there may be some potential incremental cost
toensure our operational resilience associated with some of
these scenarios, in the context of RELX's overall cost base,

we would not expect any such incremental cost to be significant.
We believe our strategy will be resilient even in the most
challenging future scenario.

Governance

As RELX's senior environmental champion, the CFO leads the
RELXEnvironmental Checkpoint Group which sets strategy and
targets for measuring and reducing the company’s environmental
impact. The Group monitors performance throughout the year,
tracking emissions across all scopes and performance relative
toourtargets.

Managementin each operationalarea support our environmental
goals. Theyare responsible for ensuring the continuity of our
operations, including resilience in response to potential events
caused by extreme weather. The RELX Business Continuity Forum
brings together specialists from across the company to identify
risks, assess continuity and incident response plans, learn from
incidents and share best practice.

We recognise climate change intersects with other environmental
and sustainability issues. For thisreason, climate change is also
considered by the RELX Corporate Responsibility (CR) Forum,
with oversight by the Head of Corporate Affairs who reports
directly tothe CEO, and led by the Global Head of Corporate
Responsibility. The CR Forum meets twice peryearand comprises
more than 75 participants including function heads and business
arealeads fromacross the Company.

Integration of sustainability-related performanceinincentive
schemes (Gov-3)

Foradescription of how sustainability related performance
considerations areincorporated into the remuneration

of Executive Directors, see page 106.

Strategy

Policies related to climate change mitigation and adaptation
(E1-2)

We have a Global Environmental Policy, for more information
see page 217. Through this policy the companyis committed

to supporting the aims of the Paris Climate Agreement, to
maintaining a certified IS014001 environmental management
system and to responsible engagement with stakeholders such
as customers, suppliers and contractors.

Intheyear,anumber of actions were conducted covering the
entire business. The annual external audit was conducted to
maintain certification of the Group-wide ISO14001 environmental
management system, with the company recommended for
continued certification; quarterly Environmental Checkpoint
meetings were held to monitor performance throughout the year,
and to make decisions and plans relating to performance and
strategy. No additional financial resources were required to
complete the actions.

Targetsrelated to climate change mitigation and adaptation
(E1-4)

RELXhas avalidated near-term science-based carbon emissions
reduction target. The target was defined using the Science Based
Targets Initiative (SBTi) methodology v5.1 and in 2024 was
validated by SBTias aligned with the 1.5°C pathway. Emissions
reductions targets apply to the same Scope 1and Scope 2
boundaryas our emissions reporting and Scope 3 emissions
boundaryalign with the SBTirequirements. In setting targets,

we have assumed there would be no significant change to our
business model or other factors over the target period. Of the
emissions covered by the Scope 1and 2 (location-based)
emissions reduction targetin the year, 8% are from Scope 1

and 92% are from Scope 2. The significant Scope 3 categories
identified, based on the size of emissions and theirinclusionin

the Scope 3 emissions reduction target are: Category 1 Purchased
Goods and Services (alsoincorporating Category 2 Capital Goods),
Category 6 Business Traveland Category 7 Employee Commuting.
Our primary climate action focus is reducing emissions.

Ourapproved SBTitargets are detailed on page 217.

Transition plan for climate change mitigation (E1-1) and Actions
and resourcesinrelation to climate change policies (E1-3)
Performance against our Net Zero Transition Planis reviewed

in quarterly Environmental Checkpoint meetings. Management
ineach business areaidentifies customer needs and develops
relevant products toaddress climate change. These include
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launching and advancing scientific journals with articles on
climate change, energy efficiency, and other climate-related
topics; providing data and analytics that support customersin
reducing their environmental impact; providing information and
analytics on climate law and regulations; and holding exhibitions
focused on renewable energy and low carbon solutions.

As alowimpactbusiness, RELX does not assign specific capital
expenditure for climate mitigation and adaptation activities.
Mitigation activities, such as energy efficiency and environmental
management system certification, are part of standard operating
expenses. As no significant CapExis required, thisis not expected
torestrict climate action. RELX has no EU Taxonomy-aligned
activities against which to disclose specific CapEx spend and
does not foresee its economic activities changing sufficiently

to encompass taxonomy-aligned activities.

RELXis not excluded from the Paris-aligned benchmarks (EU)
2020/1818 and does not have carbon intensive assets or products,
therefore nosignificant locked-in emissions are associated with
itsassetsand products.

Seeour TCFD disclosure on pages 236-241 for details of our
strategy toaddress climate-related risks. Our principal risks
aredescribed on pages 74 to 80.

RELX net zero transition plan
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Actions

Reduce office space footprintand improve energy efficiency

Migration away from RELX data centres to more efficient cloud services
Setscience based carbon reductions targets aligned to 1.5°C

Migration of car fleet to electric vehicles

Renewable energy purchases becomeincreasingly market specific
Purchase of carbonremovals for residual emissions

O W N =

Energy consumption and mix (E1-5)

MWh
Totalenergy consumption from fossil sources 13,471
Purchased heat 1,509
Total electricity from renewable sources 60,853
Total electricity from non-renewable sources 16,603

Internal carbon pricing (E1-8)

RELX operatesarealinternal carbon pricing scheme, levying a fee
onScope 1,Scope 2 and certain Scope 3 emissions categories for
allRELX businesses globally. For more information see our TCFD
disclosure on pages 236-241.

Supply chain transition plan
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Actions
1 Supplier Code of Conductincluding environmental responsibility
2 Valuechainreportingand engagement
3 Suppliercarbonreductiontarget settingand monitoring
4 Encouragesupplierrenewable energy purchases
5 Purchaseof carbonremovalsforresidualemissions

Thenetzerotransition planassumesthere willbe no material change to the business model or operations and that policy will developin line with the expectations ofa 1.5°C
scenario. Development of newtechnologiesis notrequired in own operations or the value chain under this plan noris significant expenditure beyond typical operational
expenditure. Allactions shown as currentare underway and contributed to emissions reductions within the year. The above charts do not show net emissions achieved
through future use of carbon removals. Consistentwith our carbon reduction targets, the chart above shows location-based emissions until 2030 and market-based

emissions thereafter.
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GrossScopes 1,2, 3and Total GHG emissions (E1-6)

2018 (base % change
year) 2023 2024 2024v2023
Gross Scope 1 emissions (tCO,e)* 8,126 4,317 2,703 -37%
Gross location-based Scope 2 emissions (tCO.e) 75,194 36,616 29,989 -18%
Gross market-based Scope 2 emissions (tCO,e)** 16,818 8,598 6,971 -19%
Total Scope 1+ Scope 2 location-based) emissions tCOse 83320 40933 32,692 -20%
Category 1: Purchased goods and services (incl. capital goods) (tCO,e) t 405,000 271,000 272,000 0%
Category 6: Business travel (tCO,e) 69,664 17,804 19,594 10%
Category 7: Employee commuting (tCO5e) 24,000 5,100 5,900 16%
Total grossindirect (Scope 3) emissions (tCO,e)*** 498664 293904 29749 1%
Total carbon emissions (location-based) (tCO.e) 581,984 334,837 330,186 1%
Total carbon emissions (market-based) (tCO.e) 523,608 306,819 307,168 0%

* Inallyears, 0% of Scope 1 emissions were regulated underan emissions trading scheme

** Market-based emissions account for renewable energy consumed in the marketwhereitis purchased as zero carbon, representing 79% of global electricity consumption
*** Categoriesinscope of science-based emissions reduction targets. Base year emissions estimated usinga Scope 3 screening methodology before our current reporting

methodologywas developed
T Includes estimated upstream emissions of approximately 220,000tCO,e in the year

RELX's reporting methodology and guidelines are available here.

2023 2024 % change
Revenue (GBPm) [see note 2 in the financial statements) 9,161 9,434 3%
Totalemissions (location-based) per net revenue (tCO,e/GBPm) 36.55 35.00 -4%
Total emissions (market-based) per net revenue (tC0,e/GBPm) 33.49 32.56 -3%
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EU Taxonomy disclosures

The EU Taxonomy (Regulation (EU) 2020/852) and Delegated Acts
areaframework to classify turnover, capital expenditure and
operating expenditure against a defined list of economic activities
which supportthe European Union’s sustainability objectives.

Eligibility and alignment

An activity listed in the Delegated Acts is Taxonomy-eligible.

This activity is deemed to be Taxonomy-aligned if it meets
specified technical criteria, does no significant harm (DNSH) and
meets other social specifications. We conducted an initial scoping

toidentify those activities with potential relevance to our business.

These activities were then reviewed to determine whetherany
of the KPIswereeligible.

We have applied a strictinterpretation of each activity to ensure
aconservative approach to claiming eligibility of KPIs under the
EU Taxonomy. This means RELX products and services may not
be eligible for the EU Taxonomy due to the type of product, despite
containing content pertinent to sustainability. This approach will
be reviewed eachyearasindustry understanding and standard
practice develops.

Turnover related to EU Taxonomy activities

Substantial contribution criteria

Turnover

Turnoverarises from the provision of products and services under
contractswith customersandis reconciled to revenueinthe
financial statements as shown in note 2.

Capital expenditure

Capital expenditure includes additions to property, plantand
equipmentand is reconciled to capital expenditure in the financial
statementsas showninnotes 14, 16 and 22.

Operating expenditure

Operating expenditure, as defined by the EU Taxonomy, does not
reconcile directly to the financial statements. See the Operating
Expenditure table below for further details.

DNSH criteria

Climate ~ Water
Proportion Climate change and
Absolute of change adapt-

Economicactivities Codels) turnover turnover mitigation

marine Circular
ation resources economy Pollution

Taxonomy Taxonomy

aligned aligned
Biodiver- propor-  propor- Category
sityand Minimum tion of tionof Category (transi-
ecosys- safe- turnover turnover [enabling  tional
tems guards YearN YearN-1 activity) activity)

Biodiver- Climate
sityand Climate change Water and
ecosys- change adapt- marine Circular

tems mitigation ation resources economy Pollution

GBPm % % % % %

% % YN Y/N Y/N YN Y/N Y/N Y/N % % E T

A.TAXONOMY-ELIGIBLEACTIVITIES*

A.1.Environmentally-sustainable activities (Taxonomy-aligned)

Turnover of environmentally
sustainable activities

(Taxonomy-aligned) (A.1) 0 0% 0% 0% 0% 0% 0% 0% - - - - - - - 0% 0% - -

A.2Taxonomy-eligible but not environmentally

sustainable activities (not Taxonomy-aligned

ACH VOS]

Turnover of not

environmentally-sustainable

activities (not Taxonomy-

ignedl(a.2) . 9% 0% 0% 0% 0% 0% 0% oo ocoocootoonn 9k Ok -
0 0% 0% 0% 0% 0% 0% 0% - - - - - - - 0% 0% - -

B.TAXONOMY-NON-ELIGIBLEACTIVITIES

Tota[(A+B) et 9'434 100%

* Activitiesassessed as potentially relevantinclude:

Activity 8.1 'Data processing, hosting and related activities’ which was interpreted to represent cases where the product was the provision of data centre services.
While data centres are utilised in the delivery of our digital products, we have not claimed Taxonomy-eligible KPls against this activity to more accurately reflect our

offering of digital products rather than data centre services.

Activity 8.2 ‘Data-driven solutions for GHG emissions reductions’. While some RELX products and services will lead to reduced emissions through innovation and improved
processes of stakeholdersin thevalue chain, the emissions reductionis not the primary purpose of those products and so we do not claim any taxonomy-eligible turnover.
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Capital expenditure related to EU Taxonomy activities

Substantial contribution criteria DNSH criteria

Taxonomy Taxonomy

aligned aligned
Climate Water Biodiver- Climate Biodiver- propor-  propor- Category
Proportion  Climate change and sityand Climate change Waterand sityand Minimum  tionof  tionof Category [transi-
R Y. Absolute of change adapt- marine Circular ecosys- change adapt- marine Circular ecosys- safe- CapEx  CapEx (enabling tional
Economicactivities Codels) CapEx CapEx mitigation ation resources economy Pollution tems mitigation  ation resources economy Pollution tems guards YearN YearN-1 activity) activity)
GBPm % % % % % % % Y/N Y/N YIN Y/N Y/N YN Y/N % % E T

A.TAXONOMY-ELIGIBLEACTIVITIES

A.1.Environmentally sustainable activities [Taxonomy-aligned)

CapExof environmentally
sustainable activities

(Taxonomy-aligned) (A.1) 0 0% 0% 0% 0% 0% 0% 0% - - - - - - - 0% 0% - -

A.2Taxonomy-eligible but not environmentally

SUStainable aCtiVities [nOt Taxonomy-aligned aCtiVitiesl .........................................................................................

Renovation of existing

buildings® 7220 4% 100% 0% 0% 0% 0% 0% e L L S

CapEx of Taxonomy-eligible

but not environmentally

sustainable activities (not

Taxonomy-aligned activities)

W2 R0 W% 100% 0% 0% 0% 0% 0% e O O s
20 4% 100% 0% 0% 0% 0% 0% B O
496  96%

TotallA+B] ................................ T

* Theeligible capital expenditure shown comprises office renovation projects and projects related to plant, fixtures and fittings. The proportion of spend on the energy
efficiency elements of the projectsis not separately monitored and so this figure represents the spend on the wider projects and equipment. Capital expenditure
associated with activity 8.1 and activity 8.2 is not claimed to be taxonomy-eligible under ourinterpretation of the activity descriptions, as above.

** Non-eligible capital expenditure includesrights of use assets.

Operating expenditure related to EU Taxonomy activities

Substantial contribution criteria DNSH criteria

Taxonomy Taxonomy

aligned  aligned
Climate Water Biodiver- Climate Biodiver- propor-  propor- Category
Proportion Climate change and sityand Climate change Waterand sityand Minimum tion of tionof Category [transi-
. Y. Absolute of change adapt- marine Circular ecosys- change adapt- marine Circular ecosys- safe- OpEx OpEx [enabling  tional
Economicactivities Codels) OpEx OpEx mitigation ation resources economy Pollution tems mitigation ation resources economy Pollution tems guards YearN YearN-1 activity) activity)
GBPmM % % % % % % % Y/N Y/N Y/N Y/N Y/N YN Y/N % % E T

A.TAXONOMY-ELIGIBLEACTIVITIES

A.1.Environmentally sustainable activities [Taxonomy-aligned)

OpEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) 0 0% 0% 0% 0% 0%

A.2Taxonomy-eligible but not environmentally

OpEx of Taxonomy-eligible
butnotenvironmentally
sustainable activities [not
Taxonomy-aligned activities)

A2 o 9. 0% 0%

0 0% 0% 0% 0% 0%

B.TAXONOMY-NON-ELIGIBLEACTIVITIES

16 100%
16 100%

Total(A+B)

0% 0% - - - - - - - 0% 0% - -
0% 0% 0% 0% 0% - - - - - - - 0% 0% -
0% 0% - - - - - - - 0% 0% - -

*  Operating expenditure withinthe EU Taxonomy encompasses: direct non-capitalised costs that relate to research and development, building renovation measures,
short-term lease, maintenance and repair, and any other direct expenditures relating to the day-to-day servicing of assets of property, plantand equipment. Areview
oftheseitemsfound the expenditure to be immaterialto the total operating expenditure of the business and so we have claimed no eligibility for this KPI.
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ESRS S1 Own workforce

Material IROs (ESRS 2 SBM-3)

Oursuccess as a business relies on our ability to recruit,
motivate, develop and retain a diverse population of skilled
employees and managers. We compete for talent globally and
across business sectors in particular for technology and data
analytics capabilities. In preparing the Sustainability Statement
we have considered all of our direct employeeswho are likely

to be materially impacted. Ownworkforce materialimpacts
potentially relate to allemployees. As a global provider of
information-based analytics and decision tools for professional
and business customers, RELX attracts and develops highly
skilled professionals. Given the nature of our work and workforce,
theriskis low for human traffickingand modern slaveryin our
direct operations.

Policies related to own workforce (S1-1)

We have awide range of policies intended to ensure adherence
to legislation and to ensure thatemployees are treated fairly

and equitablyinthe workplace. Forinformation on key policies
relating to own workforce see the table on pages 217-218. Our
focusonaninclusive culture, resultsin a diverse workforce and
environment that respectsindividuals and their contributions.
Employees have access to all relevant policies (based on location
and business area) through the HR Policy Hub. They also have
accesstoahelplibraryinour HRinformation system.

We want to hire the right people, with the rights skills to support
ourongoing business growth, and our hiring process reflects our
commitmenttoan inclusive workforce. We have a Recruitment
and Selection policy (see pages 217-218 for details). We have a
Talent Acquisition Hub to provide hiring managers with the right
training and tools to find the best people tofill open positions.
AHiring Manager Toolkit supports this structured approach,
especially in relation to interview and selection, helping managers
make strong, inclusive and successful hiring decisions. The toolkit
includes interview guides to ensure a carefully planned interview
thatis consistent for all candidates. We also provide Hiring
Manager training as part of our Manager CORE training
programme and Recruiters have access to a Talent Acquisition
SharePointto mitigate candidate, employee and talent
recruitment process risk. We have an employee referral policy
which allows all our people to help us recruit talent to enable

our business to thrive and grow, overseen by the Global Head

of Talent Acquisition. Recruitment data is regularly reviewed

by senior managers.

We do not have a standalone development policy, however
developmentis available and encouraged forall employees,
with a full spectrum of self-service training and development
tools accessible online through our HRinformation system and
online learning platform. Managers may also directly enrol team
members when specific learning needs are identified. Around
59,000 learning experiences are available on-demand, including
digital courses, books, audiobooks, lab environments to allow
practice of practical skills) and skills assessment videos along
with arange of in-person courses where needed. RELX-specific
learning sits alongside industry-standard modules curated

by a specialist third party provider and freely accessible to all
employeesviaourintranet. Managers and leaders are active

in supporting employee development, through the annual
performance cycle and through Organisational Talent Reviews
led by our most senior leaders. We have succession planning
guidelines available for managers to identify, prioritise and
develop employees with advancement potential.

Retention is the outcome of awide range of inputsincluding

(but not limited to) business culture, reward, career opportunity,
people manager expertise and trustin leadership. Asaresult,
we do not have a standalone retention policy. We actively seek
toidentifyissues that might jeopardise our ongoing productive
relationship with our people and our annual employee survey
has measures related to many drivers of retention. Results
fromthe surveyallow us to track our effectiveness, with
action-planning atateam and business level to understand
more, and drive any necessary remedial action. Our remuneration
schemes are designed to attract and motivate the best talent
available atan appropriate level of cost, and we continuously
benchmark to ensure remuneration remains competitive.

We have various processes in place to identify what action is
needed and appropriate in response to actual or potential negative
impact on our own workforce including our reporting channels
described below. Our Code explains how employees should
behave in the workplace.

The Code specifically prohibits discrimination on the basis of race,
colour, creed, religion, national origin, gender, gender identity

or expression, sexual orientation, marital status, age, disability,
orany other category protected by law. In addition to the Code,

the RELX Inclusion and Diversity Policy aims to promote equal
opportunities and advance inclusion and diversity.

People managers play avitalrole in ensuring a positive
environment for members of their team, and we provide specific
training to build their effectiveness at every stage of their career.
RELXalso hasanumber of business specificinclusion and
wellbeing programmes including; Elsevier’s Inclusion
Programme, LexisNexis Legal and Professional’s Thrive
Wellbeing Programme and LexisNexis Legal and Professional
Inclusive Global Community Programme.

As asignatory of the United Nations Global Compact, we are
committed to respecting human rights across our value chain
including in our workforce. This commitmentis reflectedin

our Code which has been informed by the UN Guiding Principles
on Business and Human Rights. Our Code covers employment
conditions and labour standards. Aninternal working group

is consulted on triennial updates to the Code.

Engaging with own workforce (S1-2)

Bianca Tetteroois our Non-Executive Workforce Engagement
Director. Inthis capacity she regularly engages directly with
employee representatives fromacross RELX and reports to
the Board onthe progress of RELX's workforce initiatives and
feedback received from her employee engagement. The Board
receives regular reports on employee engagement, turnover
and demographic analysis, updates on workplace initiatives,
and concerns raised through our Code reporting channels.
The Board takes this informationinto consideration during
wider discussions.

Acrossthe business we have various works and staff councils
which represent the views of employees ata countryand/ora
business level. The members of these councils are often elected
by employees to represent their views and to discuss topics that
matter to the employees theyrepresent. These councils also
serve as forums for the business to explain and sometimes
consulton future changes. Theyare important connection
points between our businesses and our people.
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Asummary of culture and employee engagement can be
found on page 3and a summary of why effective engagement
isimportant, including how we engage, outcomes and impact,
can be found on page 94.

We runanannual Employee Opinion Survey and a broader
triennial opinion survey, to measure employee sentiment, and

all people managers participate in post-survey action planning
to help address employee concerns. Results of this survey focus
on key metricsincluding net promoter score (eNPS), employee
satisfaction and engagement. In 2024 our employee survey
received responses from 89% of our global employee population.

We take steps to gaininsightinto the perspectives of people

in our ownworkforce who may be particularly vulnerable to
impacts. We have over 130 Employee Resource Groups that allow
colleaguesto collaborate, advocate and engage communities,
furtheringinclusionand diversity at RELX.

Channels for raising concerns (S1-3)

The Code sets the standards of behaviour forall RELX employees
andisreviewed regularly, most recently updatedin 2024 and
disseminated to all staffina communication fromthe CEO.

For more information onthe code see pages 88and 217.

Insomeregions, grievance mechanisms are available for
employees toraise concerns about theiremployment. RELX

also offers several reporting channels for employeesto report
Code-related concerns, including managers, human resources
staff, compliance committee members, company lawyers as well
asthe RELXIntegrity Line, available to employees, suppliers,

and otherreporting persons. For more information on the
Integrity Line see page 43.

Taking action on material IROs (S1-4)

In 2024, we undertook our most recent triennial global Employee
Opinion Survey. An analysis of the results of the survey was
presented to the Board in December and confirmed positive
trends across all business areasin the key metrics of
engagement, advocacy and employee net promoterscores.

Board reports from the Chief Human Resources Officer highlight
the steps taken to identify, supportand develop currentand future
leaders across the business through Organisational Talent
Review and Management Development Planning processes.
Thisfocus has seenincreased gender diversity across internal
succession pipelines. For more information on employee
engagement, outcomes and impact see page 94.

We have an Inclusion Council consisting of 17 leaders from
across the business and run avariety of wellbeing programmes
with a network of mental health first aiders. AILRELX business
units have dedicated programmes to manage inclusion. For
example, the Elsevier I&D Forum has five key pillars (Race/
Ethnicity, Gender, Sexual Orientation, Disability, Generations)
and each pillar has a business champion, executive sponsor
and HR leader.

RELX places significant emphasis on the way we do business,
acting with integrity and in accordance with high ethical
standards. We maintain a comprehensive set of policies

and proceduresin support of the Code and our risk areas which
arereviewed and updated periodically to ensure they remain
currentand effective. For more information on the Code and
our Compliance Programme see pages 217, 218 and 230.

2
@
3
Targets (S1-5)
Across RELXwe have a culture of continuous improvement.
Accordingly, we generally do not set specific targets to drive the
success of our actions. Rather, we measure effectiveness and
track trends to ensure we are improving continually and take
remedial actionwhen necessary. =
)
Characteristics of employees (S1-6) v
o
Reporting guidelines and methodology are available on www.relx. E]
com/additional-cr-resources. 3
Employees by gender
Number of employees (FTEs)
Male 17,000
Female 18,500
Other -
Not reported 900 o
BSOSO o=t S
Total 36,400 3
Employeesin countries representing at least 10% of total g
number of employees §
Number of employees (FTEs) é
USA 14,400 E
UK 5,600
Philippines 5,400
Thisinformationaligns with the datareported on page 151 of the financial statements.
Employees by contracttype, brokendown by gender n
Not E
Female Male Unknown Declared Total ;i
Total (FTEs) 18,500 17,000 900 - 36,400 3
Permanent 17,650 16,680 870 - 35,200 z
Temporary 700 230 10 - 940
Fixed contract 150 90 20 - 260
Dataisreportedatthe end of thereporting period.
Employees by contract type broken down by region
USA UK Philippines
Total (FTEs) 14,400 5,600 5,400 Q
Permanent 13,500 5,530 5,400 §
3
Temporary 900 - - 2
Fixed contract - 70 - ®
Turnover rates
Total leavers during reporting period 4,219
Totalturnover rate 11.6%
Voluntary turnover rate 7.7%
Involuntary turnover rate 3.9%

Collective bargaining (S1-7, S1-8)

12% of our employees are covered by a collective bargaining
agreement.




226 RELX Annual Report 2024 | Financial statements and shareholder information

Diversity metrics (S1-9)
Gender distribution of senior leadership

Men Women
Number of senior leaders 286 137
% 68 32

Our definition of senior leaders is colleagues withamanagement grade of 17 orabove.

Distribution of employees by age group
%

Under 30 19
30-50 61
Over50 20

Adequate wages and remuneration metrics
(S1-10, 51-16)

We have completed living wage assessmentsin all countries
where RELXhas more than 50 employees, representing 99%
of our employee population which confirms that we pay above
the livingwage in all locations.

CSRD introduces arequirement for companiesin scope to
disclose pay ratios and pay gaps. RELXisa UKheadquartered
company and has published pay ratios and pay gaps according
tothe UK legal requirements foranumber of years. The UK pay
ratiois disclosed on page 113 of the remuneration reportand UK
pay gaps are published on our website.

Pay dataand pay gaps ona country level are more meaningful than
broad global datawhich fails to differentiate among pay markets,
purchasing power and foreign currency differences.

As more guidance is provided, we will review how pay gaps are
to be calculated and disclosed. The UK pay ratio is calculated on
atotal compensation basis, using an established and accepted
methodology in the UK and covers 15% of our workforce.

Human rights impacts (S1-17)

RELX publishes the number of Code of Conduct reports it
investigates onayearly basis as well as the percentage of those
reports thatare substantiated. For more information see the
CR Governance section, page 43. There were no severe human
rightsincidents connected with our own workforce during the
reporting period.
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ESRS S2 Workers in the value chain

Material IROs (ESRS 2 SBM-3)

Material negative impactsin the value chain are neither
widespread nor systemic. Where individual incidents occur
theyare addressed by the supplier audit programme which audits
againstthe Supplier Code. The audit programme also enables

us to identify any particular contexts or activities in which value
chain workers may be ata greater risk of harm. Any discrepancies
or non-compliance found from the auditis addressed through

a Corrective Action Plan (CAP) to ensure that suppliers maintain
compliance with the standards set forth by the Supplier Code

and they conduct their business at the same high standards we set
forourselves as detailed in the RELX Code of Ethics and Business
Conduct. Areas covered during the auditinclude labour
standards, health & safety, business ethics, and the environment.
We also have arisk rating process toidentify any geographies
orsectorswhere thereisa higherrisk of forced labour, regions
include Africa, Asia and South America.

We have over 1,300 contingent workers who provide support such
aseditorial, technical, project management, and administration.
Contingentworkers are engaged through a centralised
Group-wide programme, and their providers are subject

to our Supplier Code. When considering impacts on value chain
workers we consider workers engaged through our central
programme for contingent labour and those of our direct
suppliers. We consider value chain workers who may be atan
increased risk of workplace injury or forced labour such as those
engaged in the construction or dismantling of an exhibition event.

Policies related to value chain workers (S2-1)

We have a comprehensive Supplier Code of Conduct, available on

www.relx.comin 16 languages, which all suppliers are
requested to sign. For more information on the Supplier Code of
Conduct see the policies table on page 217 and the Supply Chain
sectionon page 57.

The Supplier Code requires respect for the rights of all individuals,
including protection of humanrights. It also specifically
addresses involuntary labour, human trafficking and child labour.
Suspectedviolations can be reported to the RELX Socially
Responsible Supplier network through a dedicated emailaddress
orto RELX's Integrity Line.

Engaging with value chain workers (S2-2),
remediation and raising concerns (S2-3) and
taking action on IROs (S2-4)

The Socially Responsible Supplier Programme mitigates potential
impacts onworkersin the value chain. We engage a specialist
supply chain auditor to conduct audits and assessments on our
behalf using their platform. Supplier audits take place throughout
theyearonceasupplierisalready established. An audit can be
triggered based on the country risk rating, previous audit findings,
supplier categoryrisk, request by the business or Global
Procurement. For more information on the audit process see the
Supply Chain section pages 57-58.

The RELX Integrity Line is available for workersin the value chain
toreportconcerns. For more information, see page 43.n 2024
we did not receive any reports that related to modern slavery.
As stated in our Modern Slavery Act Statement, available at
www.relx.com, we stand againstall forms of slavery and
human trafficking. We do not tolerate itin any part of our business,
including our supply chain. Asa UN Global Compact signatory our
Supplier Codeisinformed by its Ten Principles related to human
rights, fairand non-discriminatory labour practices, the
environment, and anti-corruption.

Targets (S2-5)

We have annual supply chain targets. For 2024 these were to
achieve 5,500 supplier signatories to our Supplier Code of Conduct
and to complete 125 supplier audits, for performance against
these targets see page 58. These targets are group-wide and set
todrive continuous improvement. Value chain workers are not
involved in the setting of annual targets, these are determined by
internal subject matter expertsinformed by prior year feedback
and audit outcomes.
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ESRS S4 Consumers and end users

Material IROs (ESRS 2 SBM-3)

In preparing the Sustainability Statement, no consumers or
end-userswho are likely to be materially impacted have been
excluded from the disclosure. RELX's products and services
aretypically used by professionals and business customers,
posing limited risk of harm or negative impact onvulnerable
groups orindividuals.

RELX makes a positiveimpact on society through its unique
contributions, including protecting society, advancing science
and health, promoting the rule of law and access to justice,
fostering communities, and providing universal sustainable
accesstoinformation.

Policies related to consumers and end-users
(S4-1) and Taking action on IROs (S4-4)

We have arange of policies thatapply to consumers and
end-users. For more details see pages 217-218. These policies,
withadirectorindirectimpacton consumersandend users, are
informed by the UN Guiding Principles on Business and Human
Rights, the ILO Declaration on Fundamental Principles and Rights
atWork and OECD Guidelines for Multinational Enterprises.

The IR0, efficacy of, and trustin, contentand servicesis
ensured through the deployment of editorial and other standards.
Forinformation onthe RELX Editorial Policy see page 218.

We ensure awareness of our editorial standards among
employees andrelevant stakeholders, including relevant
suppliers. The RELX Editorial Policyis reviewed annually and
its efficacyis assessed by the Editorial Policy Working Group.
The CR Forum identifies appropriate actions and recommends
annual objectives and monitors performance against them.

Material matters relevantto ESRS S4 cover data privacy and
security and artificial intelligence. For more information on
the RELXResponsible Artificial Intelligence Principles see
page 217.

We have robust data privacy and security policies and procedures
toavoid unauthorised access to Personal ldentifiable Information
(PI1) to build trust with stakeholders, avoid litigation and fines and
reputationaldamage. For more information onthe RELX Privacy
Principles and the Information Security Policy see pages 217

and 218.

Inthe year, we conducted privacy and data protection impact
assessmentsand provided related training to employees.
Dedicated privacy teams implemented requirements for
compliance with global personal data protection regulations.

No specific policies have been developed for the following IROs
as the positive impact resulting from use of RELX’s products and
solutions does not require a policy for effective implementation:

Use of products and services for public safety and to promote
the rule of law. No additional actions beyond standard

day-to-day actions are necessaryto support this IRO.
Effectivenessistracked and assessed as part of regular business
reviews. Throughout the year, we engaged in numerous efforts
toadvance the rule of law, including through our support

of the LexisNexis Rule of Law Foundation.

Reduce inequalities and advance knowledge by providing access
toinformation of societal benefitin low and middle-income
countries. We provide access to information to benefit low

and middle-income countries. Throughout the year, we continued
to engage with key partners such as Research4Life and BookAid
to expand access toinformation. Further detailis available

on pages 39 and 54. We track the effectiveness of these actions
through ongoing engagement with relevant partners.

Product offerings aligned with the UN Sustainable Development
Goals cansupportresearch, policy and financialinclusion.
Anetwork of SDG Champions across the business supports our
focus onadvancing sustainable development. The RELXSDG
Resource Centre showcases contentin science, law, business
and eventsthat can advance the SDGs, drawing on content from
across the company and key partners to broaden awareness and
understanding of the SDGs by our customers, governments,
researchers, companies, NGOs and individuals. We also provide
specific products and solutions that generate positive social
impact, such as ouralternative credit solutions which enable
agreater portion of the ‘unbanked’ population or those without
acreditrecord, toaccess financial products.

Engaging with consumers and end-users
(S4-2)

Management responsibility for customer engagement rests with
the Business Areas CEOs. Customer acceptance of our products
isone of our principalrisks, see page 76 for more information.

RELX considerstheinterests of customersand end users at

all operational levels across our business. Dedicated sales,
customer service and operations teams obtain customerviews
through regular quantitative and qualitative surveys, interviews
and customer trainingand workshops.

Customer metrics, including Net Promoter Score, are regularly
reviewed by business area CEOs and their direct reports, by
geographyand sector, to spur continuous improvementin our
products and service levels and inform our strategy, business
decisions, and product roadmap.

We offer comprehensive customer support using multiple
channels, including phone, email, chat, and web forms so
customers can choose their preferred modes of communication.
Support professionals receive training and development to
ensure they canrespond toinquiries, from troubleshooting
accessand usability issues to resolving account management
and other concerns. We track customer support metrics,
including customer satisfaction, first call resolution, and quality.

By continuously capturinginsights into the markets we serve,
evolving customer needs, the potential application of new
technologies and business models, and the actions of competitors
anddisrupters, we inform our strategic and operational priorities.
Thisincludes organic investments and strategic acquisitions.
(Information about our acquisitions during the year can be found
on page 164).

We invest significant resources in our products and services, and
theinfrastructure to supportthem. Responsibilities for product
development encompass numerous colleagues and is overseen
by business area CEOs. We leverage user-centred designand
agile development methods and customeranalytics to investin
new and enhanced technologies to provide contentand innovative
solutions that help our customers achieve better outcomes and
enhance productivity.
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We engage externally to understand the perspectives of
potentially vulnerable customers and end-users, where
appropriate. Forexample, we apply best practice from the

RELX Accessibility Policy across hundreds of digital products
and websites. We work closely with university disability services
departments, using surveys and interviews to understand how
to better serve students with disabilities. For more information
on the RELX Accessibility Policy see page 218.

Asaglobal provider of information-based analytics and decision
tools for professionaland business customers, we adhere to
applicable laws and regulation on data protection and privacy.

Channels to raise concerns (S4-3)

Customers and end-users canreport Code-related concerns,
including about humanrightsinrelationto RELX operations,
through the RELX Integrity Line. In 2024 we did not receive
anyreportsthrough the Integrity Line or other reporting channels
fromindividuals who self-identified as customers. For more
information on the Integrity Line see page 43. Reporting persons
are protected against retaliation through provisions in our Code
of Ethicsand Business Conductandinaccordance with relevant
local legislation.

Concernsrelated to our product offerings or content can be
raised directly with sales and customer service representatives
or through the mechanisms available on the RELX website.

Consumersand end-users are made aware of reporting channels
through clear and publicly available information.

Targets (S4-5)

We setannual objectives thatadvance positiveimpacts on
consumersand end-users. These objectives are informed by
customer engagement metrics and set by ourinternal Corporate
Responsibility Forum. Progress against objectives are reported
back to this group twice ayear. Targets relating to customers, our
unique contributions and our governance structures can be found
onpage 211.

For2024 ourtargetwas toincrease the number of unique users
of the RELXSDG Resource Centre by 15% over the prioryear. For
performance againstthese targets see page 41. No targets have
beensetinrelationto other IROs associated with consumers and
end-usersastherelevant policies have already been adopted
across the business and do not require target setting for effective
implementation. The use of annual objectives monitored by the
CR Forum provides necessary momentum.
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ESRS G1 Business conduct

Material IROs (ESRS 2 SBM-3)

Effective governance policies and procedures enable us to build
our business for long-term sustainable growth, build trust with
stakeholders, avoid reputational damage, litigation and fines.
Our culture of integrity demands high ethical standardsin the
conduct of our business overseen by the Board.

Business conduct (G1-1)

RELX has a fully engaged Board comprising qualified
professionals, with diverse backgrounds, perspectives and skill
setswhose range of expertise includes:

Considerable operational experience gained inawide range
of commercial sectors and industries

Extensive experiencein positions of strategic oversightand
of leading global, complex organisations through periods of
transformation and disruption

Adeepunderstanding of working with big data technologies
and of leveraging technology to transform and drive value
inabusiness

Abroad understanding and significant experience of the
sustainability, risk and corporate governance requirements
forinternational listed companies

Adeep familiarity with the financialand regulatory
environmentinthe UKand US and broad international
accounting, finance and tax expertise and acumen

Aproventrackrecordinimplementing cultural change
within organisations and an understanding of the importance
of aligning business success and stakeholder interests

Our Board recognises the importance of maintaining high
standards of business conduct, which underpins our ability

todeliver consistent financial performance, and value to our
stakeholdersinamannerthatisaligned with RELX’s culture of
integrity. Forinformation on our corporate culture and how the
Board monitors corporate culture see page 90. The Board has
oversight responsibility of RELX's corporate governance and their
role and function is explained fully in the Corporate governance
section (see pages 87-88). Business Conductis a part of the RELX
Compliance Programme. The Chief Compliance Officer presents
tothe Board once ayearand the Board’'s Audit Committee twice a
year on alleged violations of the Code and substantiated violations
ofthe Code. The RELX Chief Compliance Officer reportsto the
RELXChief Legal Officerand Company Secretary, whois a direct
reporttothe CEO and a member of the RELXBusiness Leaders,
providing oversight of the RELX Compliance function. The RELX
Compliance Committee is made up of senior Legal, Compliance,
Finance, and HR representatives from RELXand its business
areas. Each RELXbusiness area hasits own Compliance
Committee comprised of senior leadersin the business. These
compliance committees help to provide oversight over business
conductand the implementation of the compliance programme.

The Code alsorequires our leaders and managerstoactas
role models with respect tothe Code’s principles and to help
employees understand and uphold the Code’s ethical standards.

The pillars of our compliance activities include conducting periodic
compliance risk assessments; implementing effective policies,
procedures, training and communications; overseeing misconduct
reporting channels, investigations processes and remediation

efforts; and monitoring and auditing internal controls. We engage
inalegaland compliance risk assessment twice ayear to identify
the top legal and compliance risks to the Company. The RELX
Operating and Governance Principles further describe the process,
policies and controls to manage risk. Our Code sets the standards
of behaviour for all RELX employees andis reviewed by the Board
everythreeyears. The Code addresses business conductissues
such as fair competition, anti-bribery, conflicts of interest,
employment practices, data protection and appropriate use of
company property and information. Italso encourages reporting
of violations — with an anonymous reporting option where legally
permissible. We maintain a comprehensive set of other compliance
policiesand proceduresin support of the Code and ourrisk areas
thatare reviewed annually. The RELX Compliance Programme
isreviewed by anindependent third party every three yearsand
assessed internallyinyears between independent reviews. Fulland
part-time employees receive mandatory training on the Code - both
asnew hiresand regularly throughout theiremployment - on key
Code topics such as maintaining a respectful workplace, preventing
bribery, competing fairly, and protecting personaland company
data. Mandatorytrainingis supplemented by advanced in-person
training forthose in higher-risk roles or regions. Temporary staff
and apprentices are alsoassigned training.

We offer severalreporting channels to report Code-related
concerns, including managers, human resources staff,
Compliance Committee members, Company lawyers as well
asan Integrity Line. For more information on reports of violations
ofthe Code and the Integrity Line see page 43.

Prevention and detection of corruption
and bribery (G1-3, G1-4)

Tomanage bribery risk, RELX maintains a robust anti-bribery
compliance programme, including compliance leads within each
business and a centralised compliance team within the Corporate
function, led by the Chief Compliance Officer (CCO). RELX
maintains and implements its anti-bribery compliance
programme at a central level and has developed a suite of
compliance tools to support that programme. The efforts
described below are how RELX manages its materialimpacts,
risks and opportunities related to preventing corruption

and bribery.

We remaindiligentin ourongoing efforts to ensure compliance
with applicable anti-bribery laws. Our preventing bribery
programme includes a policy; due diligence guidance and forms;
giftsand entertainment limits; a Gifts and Hospitality Register;
anannual all-staff gifts and hospitality certification process;
biennialrisk assessment; and rules on doing business with
Government officials. Each RELX business area conducts
risk-based due diligence on certain third parties who represent
usoractonourbehalf. Such due diligence includes the use of
third party-questionnaires, references and detailed electronic
searches usinga RELX product marketed and sold specifically
for this purpose.

Anti-briberytrainingis delivered to all employees every other
year, itwill next be conducted in 2025. Higher risk functions
andregions areidentified at business level and they are given
advanced briberytraining. The functions which tend to receive
supplemental anti-bribery training are business development,
sales, marketing, government affairs, and procurement. RELX
Compliance conducts a biennial Bribery Risk Assessment,
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designed to ensure that management has clear visibility regarding
materialinherent bribery risks to the business, aswell as the
status and effectiveness of ongoing mitigation efforts toaddress
therisks.

RELX Compliance conducts a biennial quality review to assess
and reportonthe extenttowhich each RELX business area follows
policyand procedures to ensure that effective due diligenceis
conducted on their respective intermediary and high-risk
distributor populations.

RELXhas established processes and procedures for
investigating bribery-related concerns, including implementing
recommendations arising from those investigations. RELX
Complianceisresponsible forinvestigating or overseeing the
investigation of bribery-related allegations thatarise in the
business areas to ensure objectivity and impartiality. Alternative
escalated investigation channels are available if the implicated
individualis of a particular level of seniority or other concerns
about objectivity are present.

The CCO reportsviolations trends to the Compliance Committees
and the Audit Committee. RELX has had no convictions, fines,

or penalties associated with violating anti-corruption and/or
anti-bribery laws in 2024.

Management of relationships with suppliers
(G1-2,G1-6)

RELXhas adiverse supply chainwith suppliers located in over
150 countries. These suppliers are spread across multiple
categoriesincluding technology (e.g. software, cloud,

hardware, and telecom), indirect (e.g. consulting, marketing,
contingent labour and travel), and direct (e.g. data/content and
production services, print/paper/bind, distribution). Our
Supplier Code of Conduct terms, committing suppliers to certain
socialand environmental requirements, areincluded in RELX
contracttemplates. For more information on the Supplier Code
of Conduct see the policies table on page 217 and the Supply Chain
sectionon page 57.

Standard payment terms are alsoincluded in RELX contract
templatesand POterms. RELX's standard paymenttermsare
net 45days from receipt of avalid invoice. RELXis committed

to paying all suppliers regardless of size within agreed payment
terms and our payment practices/operations are designed to pay
within the terms contained in the various vendor contracts. The
average time to payaninvoice in 2024 was 25 days. While we aim
for consistency across the supply base, different payment terms
are sometimes agreed with certain suppliers. The largest
volume of suppliers having different terms are STM Editors and
Authorswhoinaggregate account foraround 18% of all supplier
payments and were, on average, paid inunder 15 daysin 2024.
This datais based on payments made across our largest finance
systems representing approximately 90% of total invoices paid
across the group.

RELXworks with numerous suppliers globally and engagesin
ethical pay practices, as noted above. While atany given time there
could be anoccasionalinvoice dispute with a supplier that we work
to mutually resolve, such instances are de minimis.

Political influence and lobbying activities
(G1-5)

We engage in public policy discussions when relevant to our
business areas. These topicsinclude data security, data privacy,
accesstoqualityinformation, and policies that enable and support
institutions to identify and combat fraud and corruption at scale.
We strive to help policymakers around the world understand our
business, innovations and our contributions to the public interest.

We engage directly as well as through trade associations, policy
organisations and third parties.

Lobbying activities are managed by the RELX Government Affairs
teams under the oversight of the Director of Corporate Affairs and,
in coordination with our legalteams, are vetted, tracked and
reported as required by law.

RELXis registeredinthe EU Transparency Register (Registration
Number 338398611148-62).

The Code and a related supplemental policy also address
corporate political contributions. Corporate political
contributions are strictly prohibited except in the US, where
contributions and activities are permitted in certain US states
within allowable limits, if they comply with stringent reporting and
disclosure regulations. RELXInc. corporate political contributions
require senior level review and approval and are reported as
required by law. In 2024, RELX Inc. made $198,000 of political
contributions in states where permissible and made noin-kind
political contributions. Corporate contributions are made on

a bipartisan basisand no funds are donated for presidential
campaigns or any other federal-level campaigns.

We define the administrative, management and supervisory
bodies asthe Board and senior executives. No members of these
bodies have held comparable positions in public administration
inthe twoyears preceding their appointment.
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Informationincorporated by reference
The following disclosure requirements are incorporated by reference to other parts of the Annual Report:

Standard Disclosure requirement ARPage
ESRS2SBM-1  Totalrevenue 147
ESRS2GO0OV-3 Integration of sustainability-related performance inincentive schemes 106
ESRS2G0OV-5 Description of scope, main features and components of risk management and internal control 74
processes and systems in relation to sustainability reporting
ESRS2SBM-1  Number of employees (head count) by geography 151
ESRS2SBM-2  Description of stakeholder engagement 93-96
ESRS2GO0OV-1  Diversity of the Board and Executive Management 100
ESRSE1SBM-3 Type of climate-related risk 240-241
ESRSE1SBM-3 Climate resilience analysis 238
ESRSE1SBM-3 Time horizons applied for resilience analysis 236
ESRSE1GOV-3 Disclosure of whetherand how climate-related considerations are factored into remuneration 106
of members of administrative, management and supervisory bodies
ESRSE1IRO-1 Theundertaking shall describe the processtoidentify and assess climate-related impacts, 74,239
risks and opportunities
ESRSE1TIR0O-1 Explanation of how climate-related scenario analysis has been used to inform identification 237
and assessment of physical risks over short, medium and long-term
ESRSE1-8 Carbon pricing scheme by type 237
ESRSS1-17 Number of complaints filed through channels for people in own workforce to raise concerns 43
ESRSS2-1 Disclosure of generalapproachinrelation to respect for human rights relevant tovalue 57-58
chainworkers
ESRS S2-1 Disclosure of generalapproach in relation to measures to provide and (or) enable remedy for human 57-58
rightsimpacts
ESRSS2-1 Disclosure of extentand indication of nature of cases of non-respect of the UN Guiding Principles 57-58
on Businessand Human Rights, ILO Declaration on Fundamental Principles and Rights at Work
or OECD Guidelines for Multinational Enterprises that involve value chain workers
ESRSS2-2 The undertaking shall disclose whetherand how the perspectives of value chain workers inform 57-58
its decisions or activities aimed at managing the actual and potential impacts on value chain workers
ESRSS2-3 Disclosure of processes through which undertaking supports or requires availability of channels 43,57-58
ESRSS2-3 Disclosure of whetherand howitis assessed that value chain workers are aware of and trust 57-58
structures or processes asway to raise their concerns or needs and have them addressed
Policiesregarding protection against retaliation forindividuals that use channels to raise concerns
orneedsareinplace
ESRSS2-4 Taking action on materialimpacts onvalue chain workers, and approaches to managing material 57-58
risks and pursuing material opportunities related tovalue chain workers, and effectiveness of
those actions
ESRSS2-4 Description of processes to identifying what actionis needed and appropriate in response to 57-58
particularactual or potential material negative impact onvalue chain workers
ESRSS2-5 Performance against targets setto manage material IROs related to value chain workers 58
ESRS S4-3 Disclosure of processes through which undertaking supports or requires availability of channels 43
Disclosure of howissues raised and addressed are tracked and monitored and how effectiveness
of channelsis ensured
ESRS S4-5 Performance against targets set to manage material IROs relating to consumers and end-users 41
ESRS GOV-1 The role of the administrative, management and supervisory bodies 87-88
ESRSG1-1 Description of how the undertaking establishes, develops, promotes and evaluates its corporate 90
culture
ESRSG1-1 Description of the mechanisms foridentifying, reporting and investigating concerns about unlawful 43
behaviour or behaviourin contradiction of its code of conduct or similarinternalrules
ESRSG1-1 Disclosure of safeguards for reporting irregularities including whistleblowing protection 43

Undertaking is committed to investigate business conduct incidents promptly, independently
and objectively
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Independent Assurance Report to the Directors
of RELXPLC on the Sustainability Statement

Ernst& Young LLP [‘EY’)was engaged by RELXPLC (‘the
Company’) to perform a limited assurance engagementin
accordance with International Standard on Assurance
Engagements (ISAE) 3000 (Revised), to report if the Sustainability
Statement for the year ended 31 December 2024 as set out on
pages 208to0 232 of the Annual Report, including the information
incorporated in the Sustainability Statement by reference
(together hereafter referred to as the ‘Sustainability Statement’
or the ‘Subject Matter’), isin all material respectsin accordance
with the European Sustainability Reporting Standards (ESRS’) as
adopted by the European Commission and is compliant with the
reporting requirements provided forin Article 8 of Regulation (EU)
2020/852 (Taxonomy Regulation] (together the ‘Criteria’) on
pages 222to 223 of the Annual Report.

Conclusion

Based on the procedures performed and evidence obtained,
nothing has come to our attention that causes us to believe that
the Sustainability Statement is not, in all material respects:

Inaccordance with the European Sustainability Reporting
Standards (ESRS’) as adopted by the European Commission;

Inclusive of all material sustainability-related impacts, risks
and opportunities for the Company as identified by the double
materiality assessment process carried out by the Company
incompliance with the ESRS; and

Compliantwith the reporting requirements provided for
in Article 8 of the Taxonomy Regulation.

Basis for our conclusion

We conducted our engagementin accordance with
International Standard on Assurance Engagements 3000
(Revised), Assurance Engagements Other than Audits or
Reviews of Historical Financial Information, as promulgated
by the International Auditing and Assurance Standards
Board (IAASB) and the terms of our engagement letter dated
30 August 2024, as agreed with the Company.

In performing this engagement, we have applied International
Standard on Quality Management (1ISQM’) 1 Quality Management
for Firms that Perform Audits or Reviews of Financial Statements,
or Other Assurance or Related Services engagements, which
requires that we design,implement and operate a system of
quality managementincluding policies or procedures regarding
compliance with ethical requirements, professional standards
and applicable legaland regulatory requirements.

We have maintained ourindependence and other ethical
requirements of the Institute of Chartered Accountants of

England and Wales ['ICAEW’]) Code of Ethics (which includes the
requirements of the Code of Ethics for Professional Accountants
issued by the International Ethics Standards Board for
Accountants ('IESBA’)). We are the independent auditor of the
Companyand therefore we willalso comply with the independence
requirements that are relevant to our audit of the financial
statementsin the UK, including the FRC’s Ethical Standard
asapplied to listed publicinterest entities.

Emphasis of matter - Uncertainties affecting quantitative
metrics and monetary amounts

The Sustainability Statement has been prepared in the context of
new sustainability reporting standards, requiring entity specific
and temporary interpretations and navigating inherent
measurement or evaluation uncertainties.

We draw attention to the Sustainability Statement Basis of
Preparation on page 210 of the Annual Report thatidentifies

the quantitative metrics and monetary amounts that are subject
to measurement uncertainty and discloses information about
the sources of measurement uncertainty and the assumptions,
approximations and judgements the Company has made

in measuring these in compliance with the ESRS.

The comparability of sustainability information between
entities and over time may be affected by the lack of historical
sustainability information in accordance with the ESRS and by
the absence of a uniform practice on which to draw, evaluate and
measure thisinformation. This allows for the application of
different, butacceptable, measurementtechniques, especially
intheinitial years.

Emphasis of matter - The double materiality assessment
process

The Sustainability Statement, including the disclosure of material
impacts, risks and opportunitiesin accordance with the ESRS,

is prepared on the basis of the double materiality assessment
process carried out by the Company as described in the section
‘Double Materiality Assessment’ on pages 213 to 216 of the Annual
Report. The double materiality assessment process requires the
Company to make key judgements and use thresholds anditis
expected that this process will be refined overtime. The double
materiality assessment process uses quantitative and qualitative
thresholds to determine which impacts, risks and opportunities
areidentified and addressed by the Company and to determine
which sustainability matters are material for reporting purposes.
Therefore, the Sustainability Statement may not include every
impact, risk and opportunity or additional entity-specific
disclosure that each individual stakeholder group may consider
importantinits own particularassessment.

Our conclusionis not modified in respect of these matters.

Comparative information not assured

Sustainability information for the years ended 31 December 2018
and 31 December 2023 included in the Sustainability Statement
has not been part of our limited assurance engagement.
Consequently, we do not provide any assurance on the
comparative information and the related disclosuresin the
Sustainability Statement for the years ended 31 December 2018
and 31 December 2023. Our conclusionis not modified in respect
of this matter.

Responsibilities of the Company for the Sustainability Statement
Thedirectors of the Company are solely responsible for the
preparation of the Sustainability Statementin accordance with
the ESRS, including the double materiality assessment process
carried out by the Company as the basis for the Sustainability
Statementand the disclosure of the materialimpacts, risks and
opportunitiesinaccordance with the ESRS. As part of the
responsibilities for preparation of the Sustainability Statement,
the directors of the Company are responsible for compliance
with the reporting requirements provided forin Article 8 of the
Taxonomy Regulation.

The directors of the Company are also responsible for designing
andimplementinginternal controls, maintaining adequate
records, making estimates that are relevant to the preparation of
the Sustainability Statement and other processes they determine
are necessary, such that the Sustainability Statement is free from
material misstatement, whether due to fraud or error.
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Responsibilities of EY for the limited assurance engagement
on the Sustainability Statement
Itis our responsibility to:

Planand performthe engagement to obtain limited assurance
inrespect of whether the Subject Matter has not been prepared
inall material respectsinaccordance with the Criteria;

Formanindependent conclusion on the presentation of the
Subject Matter on the basis of the work performed and evidence
obtained;and

Reportour conclusion to the directors of the Company.

WhatEY has assured

Our limited assurance report only covers the Sustainability
Statement, presented on pages 208to0 232 of the Annual Report
including the information incorporated by reference, which
isindicated within the table on page 232 of the Annual Report.

Otherthan as detailed above, we did not perform limited assurance
procedures relating to the Subject Matter on any otherinformation
includedin the Annual Report, and accordingly, we do not express
anopinion or conclusion onany such otherinformation.

Our approach

The objective of a limited assurance engagement s to perform
such procedures so as to obtain information and explanationsin
orderto provide us with sufficient appropriate evidence to express
anegative conclusion on the Sustainability Statement. The nature,
timing and extent of procedures performed in a limited assurance
engagementisdependent on ourjudgement, including our
assessment of the risk of material misstatement, andis less

in extent than for a reasonable assurance engagement. Our
procedureswere only designed to obtain a limited level of
assurance on which to base our conclusion and do not provide
allthe evidence that would be required to provide a reasonable
level of assurance.

Although we considered the effectiveness of management’s
internal controls when determining the nature, timing and extent
of our procedures, our assurance engagementwas not designed
to provide assurance oninternal controls. Our procedures did
notinclude testing controls or performing procedures relating to
checking the aggregation or calculation of data within IT systems.

Alimited assurance engagement consists of making enquiries,
primarily of persons responsible for preparing the Sustainability
Statement and related information and applying analytical and
other appropriate procedures.

Because alimited assurance engagement can cover a range of
assurance, the detail of our proceduresisincluded below to provide
further context to the nature, timing and extent of our work:

Made inquiries and an analysis of the external environment
and obtained an understanding of relevant sustainability
themesandissues, the characteristics of the Company, its
activities, the value chainand its key intangible resourcesin
ordertoassessthe double materiality assessment process
carried out by the Company as the basis for the Sustainability
Statementand disclosure of all material sustainability-related
impacts, risks and opportunities in accordance with the ESRS;

Obtained, through inquiries with senior Group management,
ageneralunderstanding of the internal control environment,
the Company’s processes for gathering and reporting
entity-related and value chain information, and for identifying
the Company’s activities, determining eligible and aligned
economic activities and preparing the disclosures provided
forin Article 8 of Regulation (EU) 2020/852 (Taxonomy
Regulation), the information systems and the Company’s

risk assessment process relevant to the preparation of

the Sustainability Statement;

Assessed the double materiality assessment process carried
out by the Companyand identified and assessed areas of the
Sustainability Statement, including the disclosures provided
forinthe Taxonomy Regulation, where misleading or
unbalanced information or material misstatements, whether
duetofraudorerror, are likely to arise (‘selected disclosures’);

Designed and performed furtherassurance procedures aimed
ataddressing risks of material misstatements within the
Sustainability Statement responsive to this risk analysis;

Considered whether the description of the double materiality
assessment process in the Sustainability Statement made by
management appears consistent with the process carried out
by the Company;

Performed analytical procedures on quantitative information
inthe Sustainability Statement, including consideration of data
and trends;

Assessed whether the Company’s methods for developing
estimates are appropriate and have been consistently applied
forthe selected disclosures. We considered dataand trends,
however our procedures did notinclude testing the data on
which the estimates are based or separately developing our own
estimates against which to evaluate management’s estimates;

Analysed, on a limited sample basis, relevantinternal
and external documentation (including publicly available
information orinformation from participants throughout
its value chain) for selected disclosures;

Read the otherinformation inthe Annual Report to identify
materialinconsistencies, if any, with the Sustainability
Statement;

Considered howthe Company identified economic activities
eligible under the Taxonomy Regulation for each of the
environmental objectives, reconciled selected key performance
indicators for eligible activities with the accounts, considered
whether these were calculated in accordance with the
Taxonomy reference framework;

Read the disclosures provided to address the reporting
requirements of Article 8 of the Taxonomy Regulation for
consistency;and

Considered the overall presentation, structure and
qualitative characteristics of sustainability information
(relevance and faithful representation: complete, neutral and
accurate) reported in the Sustainability Statement, including
the reporting requirements provided for in the Taxonomy
Regulation.

We also performed such other procedures as we considered
necessaryinthe circumstances.
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Inherentlimitations

Non-financialinformationis subject to more inherent limitations
than financialinformation, given the characteristics of the
underlying subject matter. Because thereis notyetalarge body
of established practice upon which to base measurement and
evaluation techniques, the methods used for measuring or
evaluating non-financialinformation, including the precision

of different techniques, can differ, yet be equally acceptable.

This may affect the comparability between entities, and over time.

Our conclusionis based on historicalinformation and the
projection of any information or conclusions in the Sustainability
Statement to any future periods would be inappropriate.

Inreporting forward-looking informationinaccordance with the
ESRS, the Companyisrequired to prepare the forward-looking
information on the basis of disclosed assumptions about events
that may occurinthe future and possible future actions by the
Company. Forward looking information relates to events and
actions that have notyet occurred and may never occur. The actual
outcomeis likely to be different since anticipated events frequently
donotoccuras expected. We do not provide assurance on the
achievability of forward-looking information.

Useof our report

Thisreportis produced inaccordance with the terms of our
engagement letter dated 30 August 2024 solely for the purpose

of reporting to the directors of the Company in connection with the
Sustainability Statement for the year ended 31 December 2024.
Those terms permit disclosure onthe Company’s website, solely
forthe purpose of the Company showing that it has obtained an
independentassurance reportin connection with the
Sustainability Statement. To the fullest extent permitted by law,
we do notaccept orassume responsibility to anyone other than the
Company and the Company’s directors as a body, for the
procedures performed, for this report, or for the conclusions we
have formed. This engagementis separate to, and distinct from,
our appointment as the auditor to the Company.

Ernst & Young LLP
12 February 2025
London
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CR Disclosure Standards 1
Taskforce on Climate-related Financial Disclosure (TCFD)

RELX makes the following disclosures, consistent with

the recommendations of the Taskforce on Climate-related
Financial Disclosure [TCFD) All Sector Guidance as required
by the UK Listing Rules (Disclosure of Climate-Related
Financial Information] (No 2} Instrument 2021.

|. Governance

a.Board oversight of climate-related risks and opportunities
This statement has been reviewed and approved by the Board.

The RELX Board oversees the internal controls and risk
management practices as described on page 74. In addition,
climate risk and opportunityis subject to our CR governance
processes, see page 42. During 2024, the Company’s
management of its climate change risks and opportunities was
reviewed by the Board through discussions with and papers from
the Chief Financial Officer (CFOJ, who is responsible to the Board
for performance against climate targets; the Global Head

of Corporate Responsibility; and the Head of Group Insurance
and Risk, as part of the RELX Audit Committee review of the
Company’s risk management process.

The Board has concluded from these reviews, that climate change
has nomaterialimpact on RELX's businessinthe shorttermand
will be unlikely to have a significantimpact in the medium and
longerterm. Thisis based on the review of RELX’s low sector
exposure to climate change and consideration of climate change by
the businessinits strategy, activities, policies, annual budgets, and
business plans, settingand monitoring of performance objectives,
major capital expenditures, acquisitions and divestitures.

During 2024, the company continued to mitigate the effect of
transition and physical climate change risks as described in this
statementandinthe Corporate Responsibility Report.

b.Management’srolein assessing and managing climate-
related risks and opportunities
Managementineach businessareais responsible foridentifying
customer needs and developing relevant products related to
climate change. Thisranges from launching and advancing
scientificjournals with articles on climate change, energy
efficiency, and other climate-related topics; providing data and
analytics that support customersin reducing their environmental
impact; providing information and analytics on laws and
regulations related to the environment; and holding exhibitions
focused onrenewable energy and low carbon solutions.

Managementisinformed about climate-issues through quarterly
business climate reporting, the certified ISO14001 Environmental
Management System and by engagement with internaland
external networks.

For further detail of management’srole inassessing and
managing climate related risks and opportunities, please see the
Governance section of the Sustainability Statement on page 212.

. Strategy

a.Climate-related risks and opportunitiesinthe short,
medium, and longterm
Whilewe areinalow carbonintensive sector, the Board and the
Environmental Checkpoint Committee continued to consider our
climate-related risks and opportunities based on the scenariosin
section c below. Examples of our findings for various timeframes
areoutlined below. The long-term time horizon aligns with the
timeframe of the Paris Climate Agreement and the medium-term
with our ambition to achieve net zero by 2040.

Short (<10 years) - Transition risks: Policy and legal requirements
relative to climate change will continue toincrease, particularlyin
the area of climate change related disclosures. As an opportunity
we anticipate increasing customer and stakeholderinterestin our
products and services that help customers accelerate the green
transitionin carbon intensive and otherindustries. Physical risks:
Variability in weather patterns and more frequent extreme
weather events mean we must advance both mitigation and
adaptation strategies, including through our business continuity
planning. See page 240 for furtherinformation on TCFD risks.

Medium (10to 20 years) - Transition risks: There will likely be
increased pricing of GHG emissions and enhanced reporting
obligations, particularly in areas like supply chain emissions;
reputational damage could result if we do not show medium-term
results for meeting our obligations as a signatory of The Climate
Pledge and similarinitiatives. Physical risks: Gradualincrease of
average temperatures will affect businesses we operate in some
locations more than others, so we are developing country and
localresponse plans; mean temperature rise will likely affect our
suppliers aswelland we will continue our due diligence related to
exposure inour supply chain.

Longterm (20years +) - Transition risks: Stigmatisation could
resultif our products and services are not seen as part of the
solution to climate change; this creates an opportunity for us to
increase offerings that supporta lower carbon future. Physical
risks: Sea levelrise will be varying butworse under the business
as usual scenariowhichwillincrease risk of business interruption
and damage to property; we recognise that this must be part of our
planning for the places where we will operate.

Risks and opportunities have beenidentified through the risk
management process, as described in Governance above
and detailed on page 74, and through working groups such
asthe Corporate Responsibility Product Group, CR Forum
and other networks.
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Our carbon action hierarchy s to first, reduce our carbon
emissions; second, to purchase increasingamounts of green
tariff energy as availability improves in global markets where
we operate; and third, to purchase certified renewable energy
certificateswhere necessary. Our performance reportingis
based onour gross emissions. RELXis committed to achieving
net zero emissions following our carbon action hierarchy across
all Scopes by 2040 at the latest, including through our
participationin The Climate Pledge.

b.Impactof climate-related risks and opportunities on our
business, strategy, and financial planning

In 2024, energy represented less than 1% of the RELX cost base.

Although energy costs, and associated carbon costs, may

increase substantially, the impacton RELX's financial results

is likely to remain limited and will not have a materialimpact

on RELXfinancial planning as described in Governance above.

While we do not believe climate risk will have a material impact
onourrevenue, thereis careful reviewwithin the relevant
business areas to assessimpacts of providing products and
services that help customers with their energy transition.

We are using the climate scenarios we outline below to inform
strategy and financial planning at both the Board and business
arealevel. Intheyear, we continued a cross-business review of
climate-related risks and opportunities. Printed and face-to-
face products and events, responsible for 17% of total revenue,
face more exposure to risks such as weather-related logistics
disruptionthan do our digital offerings; see Principal Risks

on page 74.

We operate arealinternal carbon pricing scheme, levying a fee
onScope 1,Scope 2and certain Scope 3 emissions categories for
allRELX businesses globally. The proceeds of the internal carbon
pricing scheme form the carbon fund which is used to finance
sustainability-related projects as funds allow. The internal carbon
price was setin line withthe UN Global Compact ambition to reach
$100/tC04e overtime. RELX uses an escalating carbon price
whichincreases eachyear.

Inthe reporting period the internal carbon price was $40/tCO.e,
applied to 37,790tC0,e equating to 100% of Scope 1, 100% of Scope
2 and 9% of Scope 3 emissions.

We are factoring climate change into strategy planning for

our portfolio as our scientific research information, analysis

of environmental law, tracking of carbon and recycling markets,
among other products and services, becomes increasingly
important for our customers, investors and other stakeholders
intheir own responses to climate change. Asmall proportion

of customers operate in carbon intensive industries, including
agriculture and aviation, and we are committed to supporting
them, and those in otherindustries, with their energy transition.

In Risk, Cirium, which serves the aviation sector, has advanced
itsimproved methodology for calculating flight emissions;
helpingairlines better plan and conduct maintenance of their
fleetto ensure efficient operation; and identifying flight routes
for maximum occupancy so emissions per passenger are lower.

Elsevierisworkingto support clean energy. It continues to
implementits Energy with Purpose mission statement

to commission only new book content thatadvances the energy
transition and reduction of carbon emissions. Environmental
sciencejournalsinclude a focus on renewable and clean energy.
Among these are the flagship Cell Press title, One Earth, and Solar

Compass, launched in conjunction with the International Solar
Alliance, Joule, and new journal Nexus. The Lancet Countdown
monitors the impact of climate change on global health.

We also continue to review our editorial boards to ensure they
include expertise inthese areasandinclude a greater
representation from the global south. The Elsevier Energy Books
team likewise will only commission new content that advances
emissions reductions and the energy transition. Elsevier
discontinued Geofacets, an earth science tool, in 2023 and
discontinued Gulf Professional Publishing in 2024.

LexisNexis Legal & Professional provides LexisPSL Environment
to help clientsidentify environmental liabilities, understand the
commercialimplications of environmental law and keep track

of current developments with daily news feeds on new cases,
legislation, and consultations as well as practice notes, Q&As,
and legal precedents.

RXholds World Future Energy Summit, a portfolio of events
specifically designed to combat climate change, in line with

the United Nations Sustainable Development Goals (SDGs)
andthe Paris Agreement. As part of its Net Zero Carbon Events
commitments requiring signatories to reach net zero by 2050
atthe latest and to halve greenhouse gas emissions by 2030,
RX continued participationin working groups to advance
measurement of event-related emissionsin the year.

AlLRELXbusiness areas are contributing content tothe RELXSDG
Resource Centre which provides free access to news, research,
tools and events onthe SDGs, including SDG 7 Clean and
Affordable Energyand SDG 13 Climate Action. The site also
incorporates relevant content from key partners, including the
UN Global Compact (UNGC). In support of COP29, we released
aclimate change specialissue on the RELXSDG Resource Centre,
acurated list of journal articles and book chapters toinspire
positive environmentalaction and further climate research.
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c.Resilience of the organisation’s strategy, taking into
consideration different climate-related scenarios,
includinga 2°C or lower scenario

We have athreefold strategy to address climate-related risks:

1.Minimising our environmental impact through measures such
as energy efficiency, renewable energy, reducing waste and
other measures. This reduces our exposure to future legislation
and therising price of carbon

2. Providing products and services which support customers
through their transition to a low-carbon economy. We anticipate
demand for these offerings to continue to increase over time

3.Supporting wideraction on climate change through
collaboration, partnerships and initiatives such as the Digital
Impact of Media Projectin conjunction with the Responsible
Media Forum, comprised of industry peers, and Bristol University

The Board and the Audit Committee as part of robust risk control
measures covering our products and operations (including our
property portfolio and supply chain) ensures management of

both the transition and physical risks of climate change. The
Environmental Checkpoint group provides data on climate
change metrics and advice to the Board and also engages people
throughout the business. We gain and share best practice through
engagementwith the UNGC, the Climate Pledge, Media Climate
Pact, Net Zero Carbon Events, and the Science-based Targets
initiative,among others.

We have considered three possible future scenarios and
estimated possible timeframes. They are not exact descriptions
of an expected future, but provide an outline description of each
based on certainassumptions. In scenarios where extreme
weather events occur more frequently, we may see increased
incidents that disrupt our operations, necessitating additional
measures, with some potential cost, to ensure our operational
resilience. However, in the context of RELX's overall cost base,
we would not expectany suchincremental cost to be significant.
We believe our strategy will be resilient evenin the most
challenging future scenario.

Scenario 1: Business as usual (RCP 8.5). In this scenario, carbon
emissions continue toincrease at currentrates and temperature
increases exceed 4°C by the year 2100.

Shortterm: While some policies could be introduced to reduce
carbon emissions, actionis limited. Some countries may price
carbon emissions and set standards for building and vehicle
energy efficiency.

Medium term: The availability of renewable energy may grow,
butthe share of energy from fossil fuels will remain sizeable.
With this level of warming, extreme and severe weather events
will likely increase. Droughtand increased precipitation will
impactagriculture. Severe storms willinterfere with our supply
chainsand logistics. The heightened need for innovationin
climate adaptation infrastructure may increase demand for

our environmental products and services for the scientific,
technicaland other communities.

Longterm: Rising sea levels will affect land use of coastal

and low-lying regions where we may have operations, requiring
investment to protect or relocate key company facilities to
ensure business continuity. Significant government investment
will be required to mitigate the impacts, forexample in
strengthening flood and coastal defences or securing reliable
water supplies, with follow-on effects for places where we and
future customers operate.

Politicalinstability in some regions may increase as populations
compete forresources such as fresh water suppliesand as large
numbers of people move from regions most heavily impacted by

climate change. Global economic uncertainty will likely become
the norm, with limited growth at best and decline at worst.
There will likely be significant health impacts as well. As
impacts become more apparent, public sentiment may favour
organisations such as RELX that have taken action to limit
theimpact of climate change.

We would continue to pursue measures such as science-based
carbonreductions, implementation of innovative technological
solutions, carbon sequestration and (re)forestation, but without
the catalyst of global government investmentin these areas.

Scenario 2: 2°C climate change (RCP 2.6). In this scenario, carbon
emissions are halved by 2050 and climate change does not exceed
2°C by theyear 2100.

Shortterm: Countries would introduce more challenging carbon
targets as they update their Nationally Determined Contributions
under the 2015 Paris Climate Agreement. Arange of new policies
would most likely be introduced across many countries to control
carbon emissionsincluding carbon pricing, higher standards on
building and vehicle energy efficiency, with increased renewable
energy generationin global power grids. Such developments will
be reflectedin our policies and procedures, and could increase
the demand for our climate-related products and services.

Medium term: There would likely be public and private
investmentin greater carbon sequestration, capture and storage,
(re)forestation, and other measures.

Longterm: The frequency of extreme weather events will increase
but notas much asunder Scenario 1. There will still be disruption
totransportand logistics through storms, but sea level rise will be
more limited, as will costs we may face associated with adaptation
and mitigation projects. With reduced climate impacts, political
and economic instability will be lessened. Climate-related
migration will still be a factor buttoa smaller degree than
anticipated under Scenario 1.

Scenario 3: 1.5°C climate change [(RCP1.9). In this scenario,
toachieve a 66% chance of avoiding more than 1.5°C warming
by 2100, inclusive and sustainable development will be a key
consideration for policy makers with high levels of
international cooperation.

Shortterm: Emissions must peak before 2025 to achieve net zero
emissions by 2050, These ambitious carbon reductions would be
supported by new policies (with carbon prices reachingas much
ormore than fourtimes the price under the 2°C scenario) and
strong regulation.

Medium term: Buildings will be subject to tougher standards to
achieve carbon reductions of nearly three times those under the
2°C degree scenario. Energy costs and associated carbon costs
could be higherthanin Scenario 1or 2, but thisis unlikely to have
amajorimpact for RELXas energyis notasignificant part of our
costbase asindicated above.

Thetransport sector will see significant change, with the majority
of vehicles powered by alternative sources. Nature-based
solutions to climate change, such as forestation, are also likely
toplayanimportantrole. In this scenario, RELX products that help
customers reduce emissions, find technology-driven carbon
solutions and pursue nature-based decarbonisation will be in
greaterdemand.

Long term: By 2050, approximately 80% of global energy should
be fromrenewable sources. Use of coal will decrease significantly
and use of oilwill drop tovery low levels by 2060, which may
impact the energy costs paid by RELX. After 2050, technologies
such as bioenergyand carbon capture and storage will need to

be widespread to remove excess carbon from the atmosphere
toensure emissions are net negative.
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lll. Risk management

a.0ur processes for identifying and assessing climate-
relatedrisks
The principaland emerging risks facing the business, which have
beenassessed by the Audit Committee and Board, are described
onpages 74to 79. The Directors have considered the risk of
climate change to the business, including the positive contribution
that RELX makes through activities such as supporting academic
research, pricing recyclable materials, and enabling customers
toaccess our products electronically.

Climate-related risks are assessed as part of the RELX risk
management process. Risks are formally reviewed every six
months. Eachriskis assigned a significance based on the potential
impact torevenue and the likelihood of that risk being realised.

As partof our Environmental Management System, climate risk
assessment covers transition and physical risks as described
above and below, and alsoincludes the assessment of existing
and emerging regulatory requirements related to climate change.
Theseinclude carbon pricing schemes, taxes and additional
reporting requirements. No operations are excluded from the
assessment. Risks are considered in the shortterm, medium
termand long term.

b. Our processes for managing climate-related risks
Climate change responsibilities are assigned to key roles,
including the CFO at the executive level. Performance is
monitored and evaluated throughout the year by the
Environmental Checkpoint Group, chaired by the CFO, and
new programmes are introduced as required to control
climate-related transition and physical risks.

On legislative and product trends, we gain insights through our
Government Affairs teams, external fora such as the Aldersgate
Group, and IS0 14001 environmental certification of our EMS.

We speak with expertsin the business, our climate-related
Employee Resource Groupsincluding Green Teams and
Elsevier's Climate Board, and learn through industry specific
networks such as the Responsible Media Forum’s Climate Pact
and cross-sector networks like the CR and Sustainability Council
of the Conference Board.

The business continuity programme, under the direction of the
RELX Business Continuity Forum, oversees mitigations of climate
change physical risks on our operations through business
continuity plans which include remote working and detailed
employee information.

We mitigate potential climate-related risks on our supply
chain through supplier management practicesin the Global
Procurementteam, the Supplier Resiliency Working Group,
the Business Continuity Forum and the Socially Responsible
Supplier programme, which includes supplier engagement
ontheiractivitiesand policies, and a risk-based programme
of supplier audits and remediation.

High-level net zero roadmap

RELX carbon emissions arein line with the reductions required
to ensure climate change of no more than 1.5°C.

Toachieve netzeroacross all Scopes by 2040 at the latest, we
are following a broad programme of action to achieve further
reductions. Thiswillinclude developing products and services
that supportthe transition toanetzero economy, alongside
actionstoreduce our emissions.

Shortterm
Continue office space consolidationin line with the working
preferences of colleagues

Migration from owned data centres to more energy efficient
third party cloud providers

Purchase of renewable energy equal to RELX’s global
electricity consumption

Continue to quantify and report on Scope 3 emissions from
our supply chainand value chain

Engage supplierstoadopt 1.5°C aligned carbon reduction targets

Mediumterm
Transition company car fleet to zero emission (e.g.
electric] vehicles

RELXrenewable energy purchasesin more markets

Encourage purchase of renewable energy by suppliers

Longerterm
Purchase of carbon neutralisation offsets for
residual emissions

IV. Metrics and targets

We aim to provide additionalinsightinto revenue from products
and services designed for alow carbon economy in subsequent
disclosures. Scope 1and 2 (location-based) emissions reduction
targetsand energyreduction targets are setouton page 61. The
remuneration of the CEO and the CFO is linked to the achievement
of environment targets. These included in 2024,

akey performance objective to reduce Scope 1 and Scope 2
(location-based) carbon emissions by 28% againsta 2018
baseline, with 61% achievement and to reduce energy and

fuel consumption by 24% againsta 2018 baseline, with 53%
achievement. See page 160 for further details.

Inthe year, we reported performance against our $3bn committed
bank facility which has pricing linked to three sustainability
performance targets. In eachyear, the cost of the facility is
reduced if two or more sustainability targets are achieved and
increasediftwo or more of the targets are missed. The targets
relate to carbon emissions reduction, aswellasincreasing the
unique users and the amount of content available on the RELXSDG
Resource Centre. Allthree targets were achieved. See page 36 for
performance reporting.
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TCFD Risks

We have considered climate-related risk areas detailed in the TCFD guidance as detailed below. While we do not believe climate-related
risks will have a materialimpact on our business, we have highlighted risks areas which present the most opportunity for us to support

the net zero transition.

Riskgroup Type

Climate-relatedrisk

Implication

Opportunity

Transition Policyand

Increased pricing of GHG

RELXhas low exposure to energy and carbon pricing (less than

Therewillbeanincreased need for

risks legal emissions: The rapid 1% of total spend) and has achieved significant reductions in information on energyand carbon
transitiontoalow carbon energy consumption since 2010. For thisreason, moderateto  pricing; researchonenergy
energy systemcould require significantincreasesinenergy costswillhave alimitedimpact transitionandzero carbon;andthe
higherenergypricesanda onRELX. needforeventswhichbring
higher carbon price to stakeholderstogethertoshowcase
disincentivise the use related technologicalinnovation
of fossil fuels arelikelytoincrease the demand
for RELX productsand services.
Enhanced emissions- RELXhas processesinplace for carbon reportingand Asnewregulationsare introduced,
reporting obligations: disclosure aligned with various best practice frameworks. therewillbe agreater needfor
Anincreasing number of Additional reporting requirements are expected to have guidance; this could resultinan
governmentsare likely to insignificant financialimplications. increased demand forour risk,
impose requirements on Widespread introduction of different reporting regimes in science, legaland other products
businesstoachievethelow  the countries where we operate could increase the risk of andservices.
carbon transition. New non-compliance (and therefore the risk of fines). However,
requirements are likely to RELX operates an environmental management system
include additionalreporting  certifiedto1SQ 14001 which requires a compliance
andtransparency assessmentwith environmental legislation. This reduces
requirements for therisk of non-compliance with future reporting regulations.
GHG emissions
Mandates and regulation RELXdelivers productsand service primarily in three ways: New regulations on products will,
affecting existing products i) online/digital; ii) printed products; iii) in-person events. inmany cases, be bestaddressed
andservices: New Increasing regulationon productsintheseareas couldresult  throughindustry collaboration.
regulations may be inanincreased cost for providing those products and services. Ourconvening powerinthe
introducedforproductsto  qp|ine/digital: Products served by RELX-owned datacentres ~ Marketsweserve can support
supportthe transitiontoa are covered by the purchase of renewable electricity and suchindustry collaboration.
low-carbon economy RELX's netzero commitment. RELXis engaging with Scope 3
suppliersforgreatertransparencyonourshare of their
carbonemissionsand renewable energy.
Printed products: Revenue from printed products has
decreased significantly since 2010 as more product offerings
are made online. Paperusedin RELX's printed products
complieswith the RELX Sustainable Paper Policy which
requiresall papersare fromknown and sustainable sources
and/or certified to arecognised standard.
In person: Exhibitionsis part of an eventsindustryinitiative,
Net Zero Carbon Events, working to achieve net zero by 2040.
This commitment requires significantreductionsin carbon
emissions and partnerships with otherindustries to minimise
events-related emissions.
Asmallproportion of our customers operatein carbon-
intensive industries, and less than 1% of the journals we
produce specifically cover content related to hydrocarbon;
we continue to ensure they focus on supporting relevant
customersintheirenergy transition.
Technology Substitution of existing RELXhas largely transitioned from printed physical products ~ Our products, servicesand

productsand serviceswith
lower emissions options

toonline/digital products and services. This avoids the
emissions associated with the manufacture and distribution
of printed products butintroduces emissions associated with
the use of data centres for the digital offerings.

RELX-owned data centres are covered by renewable
electricityand RELX's net zero commitment. As described,
we are engaging with our cloud providers for greater
transparency on carbonemissions and renewable energy.

eventsaid the low-carbon
transition benefitting our
customersandsociety.

Coststotransition to lower
emissions technology

The costimplications for transitioning to new technology
are primarily in our supply chain.

Printed products are manufactured and distributed by
suppliersonbehalf of RELX. RELX engagesits suppliers
throughthe Socially Responsible Suppliers programme
and has processes in place for reporting onits supply
chain-related emissions.

Detailed energyand carbon market
insights we can provide through our
products, services and events will
allow companies to betterassess
therisks and costs of transitioning
tolower emissions technologies.
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Riskgroup Type

Climate-relatedrisk

Implication

Opportunity

Market Changing customer Significantincreasestothe costofairtravel due tothe The ability for an exhibitor or event
behaviour factoringin of carbon charges may discourage businesstravel attendeeto maximise engagement
infavour of virtual meetings. This could lead to areductionin by attending one event, for
the numberof attendees atin-person events affecting our example, with customers,
events business. We offervirtual attendance options and prospects,and suppliers, can
in-person participation allows exhibitors and attendees become more valuable as the cost
to hold numerous meetings during one event. of travelincreases.
Uncertaintyin market As businesses take action to combat climate change, they Businesses candevelop new
signals might need to change business models or practicestoensure  disclosures to effectively
their successinalow-carbon economy. Some of these communicate plans with
changes may raise questions forinvestors or other stakeholders. The demand forour
stakeholdersand reducevisibility of the business’s strategy. productswhich provide company
RELX provides detailed and transparentdisclosure on climate and marketinsights could growas
changetoprovide clarity toinvestors and other stakeholders.  investors’ requirements for reliable
information and dataincreases.
Increased cost of RELXdoes not manufacture products from raw materials. Pricinginsightsin key supply chains
raw materials: Low-carbon  Anincreaseinthe cost of raw materials would primarily suchas chemicalsand plasticsare
requirementsontheuse, impact RELXvia higher pricesin our supply chain. provided within our Risk business.
anddistribution, of raw If costand price volatility increases,
materials could lead toan there could be agreater demand for
increase intheir cost such productsand services.
Reputation  Shiftsinconsumer Business customers may become more aware of While we do not produce consumer
preferences environmental concerns and expecta high standard of products, we doserve avariety of
performance from companies. Overtime, thismay lead toa industriesand can support their
decrease indemand for carbonintensive products as effortstodecarbonise through our
consumers move to low emission alternatives. products, services and events.
Stigmatisation of sector: We offer products and services across awide range of Industries which face the greatest
Productsand services industries, some of which are carbon-intensive industries. challengesindecarbonisation will
offeredto carbon-intensive ~ We are working to supportthese industriesintheirtransition  needsupport,informationand
industries could resultin toalow-carboneconomy. tools. We will continue developing
negative publicreaction new productsand services to assist
theseindustriesintheir
decarbonisation efforts.
Increased stakeholder RELX sets environmentaltargets onafive-yearcycleand Maintaining good environmental
concern or negative hasavalidated Science Based Target which aligns its performance providesa
stakeholder feedback: emissions reductions with those required to meetthe 1.5°C reputational benefit with our
Poor performance could ambition of the Paris Agreement. stakeholders, including investors.
resultin negative feedback Strong environmental performance
from stakeholderssuchas and commitments may be reflected
investors or colleagues inimproved or lower cost financing.
Physical  Acute Increased severity of RELX operatesacomprehensive business continuity We provide products that help to
risks extreme weatherevents programmeto ensure colleagues canwork remotelyand be assessand quantifyinsurance
suchascyclonesandfloods: informedshouldalocationbeimpacted by severe weather perils. Asinsurance premiums
severe weather could conditions. This allows the business to function despite the increase,demandforthese
interrupt normal impact of the severe weather. As risks associated with productswill likely grow as
business operations weathereventsincreases, insurance premiums paid by insurance providers seek more
RELXcouldincrease. accurate weather-relatedrisk
assessments.
Chronic Changesin precipitation Printed products require supply of wood from sustainable We offer products that use data

patternsand extreme
variabilityin weather
patterns:Such changes
could affectagricultural
processes

forestsources. Changesin precipitation and weather patterns
could disruptthe growthin forest sources known to be
sustainably managed which could increase the price of
sustainable paper. RELX has flexibility in the types of paper
used and the forest sources of these papers which allows
purchasestobe made elsewhere should the need arise.
Asamember of the Book Chain Project, we assess the
sustainability of alarge number of papers, allowing us to
consideralternatives.

analyticsto helpincrease the
efficiency of land useinareas such
aswater consumption. Demand for
such products couldgrowasa
response todecreasingyields due
toweather.

Risingmean temperatures:
The gradualincrease of
average temperaturesisa
factor of climate change

Climate change will affect temperatures differentlyin
differentlocations. This means that, overtime, the operation
of some offices willbecome less efficient as they may need to
maintain physical working conditions close to or outside the
range for which they were designed. This could lead to an
increase in operational costs as more energy willbe required
for cooling.

Rising mean temperatures will
require governmentto review, and
businessestoimplement, new
building standards and guidelines.
Ourbusinessareaswould produce
guidanceto assist customersto
interpretassociated new standards
andplanning regimes.

Rising sea levels

If sealevelsrise significantly thereisincreased risk of
property damage to any RELX locations in low-lying coastal
regions. This could increase insurance premiums or disrupt
the workingarrangements of colleagues in those locations.
We have acomprehensive business continuity programme
in place to mitigate suchimpacts and consider climate risk
inthe siting of our offices.

We offer products thathelp to
assessand quantifyinsurance
perilsrisk.Asinsurance premiums
increase, demand forthese
products could grow.
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CR Disclosure Standards 2

Sustainability Accounting Standards Board (SASB) disclosure

SASB Standards enable businesses around the world to identify, manage and communicate financially material sustainability
information to theirinvestors. The SASB standards are industry specific and identify the minimal set of financially material sustainability

topics and their associated metrics for the typical company in anindustry.

SASB assigns RELXto the Professionaland Commercial Services sector. The following disclosure is made according to the SASB

standard for that sector.

Topic Accounting metric Code Disclosure/Disclosure location
Data security Description of approach toidentifyingand addressing SV-PS-230a.1 Seepagess4
datasecurityrisks
Description of policies and practices relating to SV-PS-230a.2 Seepage4s
collection, usage and retention of customerinformation
(1) Number of data breaches, (2) percentage involving SV-PS-230a.3 Exceptasamatter of publicrecord, RELX
customers’ confidential business information (CBI) doesnotdisclose thisinformation for
or personallyidentifiable information (PIl), (3) number reasons of commercial confidentiality
of customers affected
Workforce diversity and Percentage of gender and racial/ethnic group SV-PS-330a.1 Seepage 36
engagement representation for (1) executive managementand (2) all
otheremployees
(1) Voluntaryand (2] involuntary turnover rate SV-PS-330a.2 See page 52
foremployees
Employee engagementas a percentage SV-PS-330a.3 Seepage52
Professionalintegrity Description of approach to ensuring professional SV-PS-510a.1 Seepagesb-44
integrity
Totalamount of monetary lossesas aresult of legal SV-PS-510a.2 Exceptasamatterof publicrecord, RELX
proceedings associated with professionalintegrity does not disclose thisinformation for
reasons of commercial confidentiality
Activity metrics Number of employees by (1) full-time and part-time, SV-PS-000.A Seepage52
(2) temporary,and (3) contract
Employee hoursworked, percentage billable SV-PS-000.B Seepage52
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CR Disclosure Standards 3

Global Reporting Initiative (GRI) Content Index and Streamlined
Energy and Carbon Reporting (SECR])

This report has been prepared inaccordance with the GRI Standards: Core option

GRIStandard

Number GRIStandard Title Disclosure Title Page number
GRI1102 General Disclosures Name of the organisation Title page
GRI102 General Disclosures Activities, brands, products, and services 5-33
GRI102 General Disclosures Location of headquarters 34

GRI102 General Disclosures Location of operations 8

GRI102 General Disclosures Ownership and legal form 127

GRI102 General Disclosures Markets served 8

GRI102 General Disclosures Scale of the organisation 8

GRI102 General Disclosures Information on employees and other workers 50-52
GRI102 General Disclosures Supply chain 57-59
GRI102 General Disclosures Significant changesto the organisation andits supply chain 57-59
GRI102 General Disclosures Precautionary Principle orapproach 60-65,236-241
GRI102 General Disclosures Externalinitiatives 35

GRI102 General Disclosures Membership of associations 35

GRI1102 General Disclosures Statement from senior decision-maker 3-4

GRI102 General Disclosures Values, principles, standards, and norms of behaviour 4,42-45,50-52
GRI102 General Disclosures Governance structure 35,42-47,86-90
GRI102 General Disclosures List of stakeholder groups 87-98
GRI102 General Disclosures Collective bargainingagreements 52

GRI102 General Disclosures Identifying and selecting stakeholders 86,93
GRI102 General Disclosures Approach tostakeholder engagement 86,93,213
GRI102 General Disclosures Key topics and concernsraised 215

GRI1102 General Disclosures Entitiesincluded inthe consolidated financial statements 140-144
GRI1102 General Disclosures Defining report contentand topic Boundaries 24-25
GRI102 General Disclosures List of material topics 215

GRI102 General Disclosures Restatements of information 36

GRI102 General Disclosures Changesinreporting 36

GRI102 General Disclosures Reporting period 36

GRI102 General Disclosures Date of most recentreport 22/02/24
GRI102 General Disclosures Reporting cycle Annual
GRI102 General Disclosures Contact pointfor questions regarding the report 34

GRI102 General Disclosures Claims of reportinginaccordance with the GRI Standards 35,243
GRI102 General Disclosures Externalassurance 244

GRI103 ManagementApproach Explanation of the material topic andits Boundary 215,61
GRI103 ManagementApproach The managementapproachandits components 35,87
GRI103 ManagementApproach Evaluation of the managementapproach 35,97

Streamlined Energy and Carbon Reporting [SECR)

Absolute performance Intensity ratio (per GBPmrevenue)
2023 2024 2023 2024 Change
VA8 Z108 047 029 -8%%
36 2 4 18 20%

115264 92393 L1258 979 2%
La1eas 6107 . 29 0%
UK Scope 1and Scope 2 emissions tCO.e 2,315 1,313 0.25 0.14 -45%

We reportonall global operations for which we have operational control following the GHG Protocol Corporate Accounting and

Reporting Standard (revised edition).
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Independent Assurance Report to the Directors of RELXPLC on
selected corporate responsibility data

Ernst&Young LLP(‘EY’)was engaged by RELXPLC (‘the Company’) to
performalimited assurance engagementin accordance with International
Standard on Assurance Engagements (ISAE) 3000 (Revised), here after
referredtoasthe 'engagement’, toreporton RELX's Corporate
Responsibility dataindicated witha *" symbol [the ‘Subject Matter’)
contained within RELX's Annual Report for the year ended 31st December
2024 [the 'Report’).

The dataisreported underthe following headings within the Corporate
Responsibility section of the Report:

People

Community

Health and safety (lost time)

Socially Responsible Suppliers (SRS)
Environment

Climate change (tCO2e)

Paper

SDG Resource Centre

Helping our people pursue the highest ethical standards
Cybersecurity
Harnessingourdiverse talent

Otherthanasdescribedinthe preceding paragraph, which sets out the
scope of our engagement, we did not performassurance proceduresonthe
remaininginformationincludedinthe Report, and accordingly, we do not
expressaconclusion onthisinformation.

Criteriaapplied by RELX

In preparing the Subject Matter, RELX applied their corporate
responsibility reporting guidelines, comprising the ‘RELX Reporting
Guidelines and Methodology 2024’ (Criteria), which is available on the
RELXwebsite. Asaresult, the subject matter information may not be
suitable foranother purpose.

Conclusion

Based onour procedures and the evidence obtained, we are not aware of
any material modifications that should be made to the Subject Matter for
theyearended 31 December 2024 in orderforitto be inaccordance with
the Criteria.

Basis for our conclusion

We conducted our engagementinaccordance with International Standard
onAssurance Engagements 3000 (Revised), Assurance Engagements Other
than Audits or Reviews of Historical Financial Information, as promulgated
by the International Auditing and Assurance Standards Board (IAASB) and
thetermsof our engagement letter dated 30 August 2024, as agreed with
the Company. Those standards require that we planand perform our
engagement to express a conclusion on whetherwe are aware of any
material modifications that need to be made to the Subject Matterin order
forittobeinaccordance withthe Criteria,andtoissue areport. The nature,
timing, and extent of the procedures selected depend on our judgement,
including an assessment of the risk of material misstatement, whether
duetofraudorerror.

We believe that the evidence obtained is sufficientand appropriate to provide
abasisforourlimited assurance conclusions.

In performing this engagement, we have applied International Standard on
Quality Management ('1SQM’) 1 Quality Management for Firms that Perform
Audits or Reviews of Financial Statements, or Other Assurance or Related
Services engagements, which requires that we design, implementand
operate a system of quality managementincluding policies or procedures
regarding compliance with ethical requirements, professional standards
and applicable legaland regulatory requirements.

We have maintained ourindependence and other ethical requirements
of the Institute of Chartered Accountants of England and Wales (ICAEW’)
Code of Ethics [which includes the requirements of the Code of Ethics for
Professional Accountantsissued by the International Ethics Standards
Board for Accountants [IESBA’)). We are the independent auditor of the
Company and therefore we willalso comply with the independence
requirements thatare relevant to our audit of the financial statements
inthe UK, including the FRC’s Ethical Standard as applied to listed public
interest entities.

Emphasis of matter

RELXreported 100% of its electricity purchased from renewable sources
for 2024, relying on green tariffs and renewable energy certificates (RECs).
However, it should be noted that, for 2024, 21% of this percentage reported
related to US RECs that have been applied to countries outside of the United
States. This means that the location of the purchased RECs differs from the
locationwhere they have been applied. Our conclusionis not modified in
respect of these matters.

Responsibilities of the Company

RELX's managementis responsible for selecting the Criteria, and for
presenting the Subject Matterinaccordance with that Criteria, in all material
respects. This responsibility includes establishing and maintaining internal
controls, maintaining adequate records and making estimates thatare
relevanttothe preparation of the subject matter, such thatitis free from
material misstatement, whetherduetofraud orerror.

Responsibilities of EY for the limited assurance engagement
Itisour responsibility to:

Planand performthe engagement to obtain limited assurance inrespect
of whetherthe Subject Matter has not been preparedinall material
respectsinaccordance with the Criteria;

Formanindependent conclusion onthe presentation of the Subject Matter
onthe basis of the work performed and evidence obtained; and
Reportourconclusiontothe directors of the Company.

Ourapproach

The objective of alimited assurance engagementis to perform such
proceduressoas toobtaininformation and explanationsin orderto provide
us with sufficientappropriate evidence to express a negative conclusion on
the Subject Matter. The nature, timing and extent of procedures performedin
a limited assurance engagementis dependent on ourjudgement, including
ourassessment of the risk of material misstatement, andis lessin extent than
forareasonable assurance engagement. Our procedures were only designed
toobtainalimited level of assurance on which to base our conclusionand do
not provide all the evidence that would be required to provide a reasonable
level of assurance.

Although we considered the effectiveness of management’sinternal controls
whendetermining the nature, timing and extent of our procedures, our
assurance engagementwas not designed to provide assurance oninternal
controls. Our procedures did notinclude testing controls or performing
proceduresrelating to checking the aggregation or calculation of data within
IT systems.

Alimited assurance engagement consists of making enquiries, primarily of
personsresponsible for preparing the Subject Matter and related information
and applyinganalyticaland otherappropriate procedures.

Becausealimited assurance engagement can coverarange of assurance,
the detail of our proceduresisincluded below to provide further context to
the nature, timing and extent of our work:

a. Conductedinterviewswith key personneltounderstand the process
for collecting, collatingand reporting the Subject Matter during the
reporting period;

b. Analyticalreviewprocedurestounderstand the appropriateness of
the data;

c. Testing, onalimited sample basis, against underlying source information
tochecktheaccuracyand completeness of the dataand the appropriate
application of the Criteria; and

d. Assessingthe Reportforthe appropriate presentation of the dataincluding
limitations and assumptions.

We also performed such other procedures as we considered necessary
inthe circumstances.

Inherent limitations

Non-financialinformationis subject to more inherent limitations than
financialinformation, given the characteristics of the underlying subject
matter. Because thereis notyetalarge body of established practice upon
which to base measurementand evaluation techniques, the methods used

for measuring or evaluating non-financial information, including the precision
of different techniques, can differ, yet be equally acceptable. This may affect
the comparability between entities, and over time.

Useofourreport

Thisreportis producedinaccordance with the terms of our engagement
letter dated 30 August 2024 solely for the purpose of reporting to the directors
ofthe Company in connection with the Subject Matter for the period ended

31 December2024. Those terms permit disclosure onthe Company’s website,
solely forthe purpose of the Company showing thatit has obtained an
independentassurance reportin connection with the Subject Matter. Tothe
fullest extent permitted by law, we do not accept orassume responsibility to
anyone otherthan the Companyand the Company’sdirectorsasabody, forthe
procedures performed, for this report, or for the conclusions we have formed.
Thisengagementis separate to, and distinct from, our appointmentas the
auditor to the Company.

Ernst & YoungLLP
12 February 2025
London
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Shareholder information

Annual Report 2024 (the Annual Report)

The Annual Reportfor RELX PLC (the Company) for the year

ended 31 December 2024 is available on the Company’s website,

and from the registered office of RELXPLC shown on page 248.

Additional financialinformation, including the interim

and full-year resultsannouncements, trading updates and

presentations, is also available on the Company’s website
www.relx.com.

The consolidated financial statements set outin the Annual Report
are expressed in sterling, with summary financialinformation
expressedin Euroand US dollars.

Share price information
RELXPLC'sordinary shares are traded on the

London Stock Exchange.

RELXPLC

,,,,,,,,,,,,,,,,,,,,,,,, ... REL

ISIN . GB00B2BODGY7
RELXPLC's ordinary shares are traded on the
Euronext Amsterdam Stock Exchange.

RELXPLC
Tradingsymbol ... REN.
ISIN i GB00B2B0ODGY7 :

RELXPLC’s ordinary shares are traded on the
New York Stock Exchange in the form of American Depositary
Shares (ADSs), evidenced by American Depositary Receipts (ADRs).

RELXPLC ADRs
.. RELX
759530108 -

CUSIP code

The RELXPLC ordinary share price and the ADS price may be
obtained from the Company’s website, other online sources and
the financial pages of some newspapers.

Forfurtherinformation visit the ‘Investor Centre’ section
of the Company’s website www.relx.com/investorcentre

Information for registered
ordinary shareholders

Shareholder services

The RELXPLC ordinary share registeris administered by Equiniti

Limited. Equiniti provides a free online portal for shareholders at
www.shareview.co.uk. Shareview allows shareholders

to monitor the value of their shareholdings, view their dividend

payments and submit dividend mandate instructions.

Shareholders can also submit their proxy voting instructions

ahead of Company meetings and update their personal contact

details. Shareview Dealing provides a share purchase and sale

facility. Equiniti’s contact details are shown on page 248.

Electronic communications

While hard copy shareholder communications continue to be
available to those shareholders requesting them, inaccordance
with the Companies Act 2006 and the Company’s Articles of
Association, the Company uses its website as the main method
of communicating with shareholders. By registering their details
online at Shareview, shareholders can be notified by email when
shareholder communications are published on the Company’s
website. Shareholders can also use the Shareview website to
appointa proxy to vote on their behalf at shareholder meetings.

Shareholders who hold their Company shares through CREST
may appoint proxies for shareholder meetings through the CREST
electronic proxy appointment service by using the procedures
described inthe CREST manual.

Dividend mandates
Since June 2024, dividends have been paid by direct credit. To
continue to receive RELXPLC dividends and any monies payable
inconnection with RELXPLC shares, shareholders must provide
UKbank or building society account details to the Company’s
registrar, Equiniti, so that payments can be made directly into this
account. Adividend mandate form can be obtained online at
www.shareview.co.uk, or by contacting Equiniti.

Equiniti has established a service for overseas shareholders
inover 90 countries, which enables shareholders to have

their dividends automatically converted from sterling and

paid directlyinto their nominated bank account. Further
details of this service, and the fees applicable, are available

at(=) www.shareview.co.uk/info/ops or by contacting Equiniti
atthe address shown on page 248.

Dividend Reinvestment Plan
Shareholders can choose to reinvest their Company dividends by
purchasing further sharesthrough the Dividend Reinvestment
Plan (DRIP) provided by Equiniti. Furtherinformation
concerning the DRIP facility, together with the terms and
conditions and an application form can be obtained online at
www.shareview.co.uk/info/drip or by contacting Equiniti
atthe address shown on page 248.
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Share dealing service
Atelephone andinternetdealing serviceis available through

Equiniti, which provides a simple way for UK resident shareholders

to buy or sell their shares. For telephone dealing call +44 (0)345
6037037 between 8.30am and 5.30pm (UK time), Monday to Friday
(excluding public holidays in England and Wales), and for

internet dealing log on to (=) www.shareview.co.uk/dealing.

You will need your shareholder reference number as shown on
your dividend confirmation.

ShareGift

The Orr Mackintosh Foundation operates a scheme for

shareholderswith small shareholdings, that may be too small

toselleconomically, to make donations of shares. Details of

the scheme can be obtained from the ShareGift website at
www.sharegift.org, or by telephoning ShareGift

on+44(0)2079303737.

Sub-division of ordinary shares and share consolidation

On 28 July 1986, each RELXPLC ordinary share of £1 nominal
value was sub-divided into four ordinary shares of 25p each.

On 2 May 1997, each 25p ordinary share was sub-divided into two
ordinary shares of 12.5p each. On 7 January 2008, the ordinary
shares of 12.5p each were consolidated on the basis of 58 new
ordinary shares of 14°/+p nominalvalue for every 67 ordinary
shares of 12.5p each held.

Capital gains tax

The mid-market price of RELXPLC’s £1 ordinary shares on

31 March 1982 was 282p. Adjusting for the sub-divisions and
share consolidation referred to above resultsin an equivalent
mid-market price of 40.72p for each existing ordinary share of
14°/sp nominalvalue.

Warning to shareholders - unsolicited
investment advice

From time to time shareholders may receive unsolicited calls
from fraudsters

Fraudsters use persuasive and high-pressure tactics to lure
investorsinto scams, sometimes known as boiler room scams
They may offer to sell shares that turn out to be worthless or
non-existent, or to buy shares ataninflated price in return for
an upfront payment

While high profits are promised, if you buy or sell shares in this
way you will probably lose your money

Thousands of people contact the Financial Conduct Authority
(FCA) about investment fraud each year

Howto avoid share fraud and boiler room scams

The FCA hasissued some guidance on how to recognise and avoid

investment fraud:

Legitimate firms authorised by the FCA are unlikely to contact

you unexpectedly with an offer to buy or sell shares

Ifyou receive an unsolicited phone call, do notgetintoa

conversation, note the name of the person and firm

contactingyou and then end the call

Check the Financial Services Register available at
register.fca.org.uk to seeif the person and firm contacting

you is authorised by the FCA. If you wish to call the person or

firm back, only use the contact details listed on the Register

Callthe FCAon 0800 111 6768 if the firm does not have any

contact details onthe Register, orifyou are told that they are

out of date

Searchthe list of unauthorised firms to avoid at
www.fca.org.uk/consumers/unauthorised-firms-

individuals#list

Ifyou do buy or sell shares through an unauthorised firm,

you will not have access to the Financial Ombudsman Service

orthe Financial Services Compensation Scheme

Consider obtaining independent financial and professional

advice before you hand over any money. If it sounds too good

tobetrue, it probablyis

Howtoreportascam

Ifyouare approached by fraudsters, please tell the FCA using
the share fraud reporting form at (=) www.fca.org.uk/
consumers/report-scam-unauthorised-firm, where you
canfind out more aboutinvestment scams. You canalso call
the FCAConsumer Helpline on 0800 111 6768.

Ifyou have already paid money to share fraudsters, you should
contact Action Fraud on 0300 123 2040 or use its online tool:
www.actionfraud.police.uk/report_fraud

MBIAIBAQ
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Shareholder information and contacts

Information for holders of ordinary shares
held through Euroclear Nederland

Shareholders with enquiries concerning RELXPLC ordinary
sharesthatare not held directly on the Register of Members and
are ultimately held through Nederlands Centraal Instituut voor
Giraal Effectenverkeer BV (Euroclear Nederland) should direct
theirenquiries to the broker, financialintermediary, bank or
other financialinstitution that holds the shares on their behalf.

Dividend Reinvestment Plan

Shareholders can choose to reinvest Company dividends by
purchasing shares through the Dividend Reinvestment Plan
(DRIP) provided by ABN AMRO Bank NV. Furtherinformation
concerning the DRIP facility can be obtained via as.exchange.
agency(@nl.abnamro.com.

Information for ADR holders

ADRsshareholder services

Enquiries concerning RELXPLC ADRs should be addressed
tothe ADR Depositary, Citibank NA, at the address shown below.
Dividend payments on RELXPLC ADRs are convertedinto US
dollars by the ADR Depositary.

Annual Reporton Form 20-F

The RELXAnnual Reporton Form 20-F is filed electronically

with the United States Securities and Exchange Commission and
isavailable on the Company’s website, or from the ADR Depositary
attheaddress shown below.

Contacts

RELXPLC

Head Office and Registered Office
1-3 Strand

London WC2N 5JR

United Kingdom

Tel: +44(0)20 7166 5500

Auditor
Ernst & Young LLP

1 More London Place
London SE12AF
United Kingdom

Registrar

Equiniti Limited
Aspect House
Spencer Road
Lancing BN99 6DA
West Sussex
United Kingdom

www.shareview.co.uk

Equiniti provide a range of services to shareholders. Extensive
informationincluding answers to frequently asked questions can
be found online at (=) www.shareview.co.uk

Tel: +44(0)371 3842960

*  Linesareopenfrom8.30amto5.30pm, UK time Monday to Friday (excluding
public holidays in England and Wales). Please use the country code when
dialling from outside the UK.

Dividend currency elections

Shareholders appearing on the Register of Members or holding
their shares through CREST will continue to receive their
dividends in Pounds Sterling, but will have the option to elect
toreceive theirdividendsin Euro. Euro payments will be made
by cheque only.

Shareholders who appear on the Register of Members and wish
toreceive theirdividend in Euro should contact our Registrar,
Equinition +44 (0)371 384 2960 for a dividend election form and
furtherinformation regarding the Euro dividend option.
Alternatively, shareholders canview and update their current
dividend elections by registering for a Shareview Portfolio at
www.shareview.co.uk/register.

Shareholderswho hold their shares through CREST and wish to
receive their dividend in Euro, must do so by following the CREST
Elections process.

Shareholderswho hold RELX PLC shares through Euroclear
Nederland (via banks and brokers), will automatically receive
their dividends in Euro, but will have the option to elect to receive
their dividends in Pounds Sterling.

Shareholderswho hold their shares through Euroclear Nederland
and wish toreceive their dividends in Pounds Sterling should
contact their broker, financialintermediary, bank or other
financialinstitution that holds the shares on their behalf.

Listing/paying agent for shares listed on Euronext Amsterdam
held through Euroclear Nederland

ABN AMRO Bank NV

Department Corporate Broking and Issuer Services HQ7212
Gustav Mahlerlaan 10

1082 PP Amsterdam

The Netherlands

Email: as.exchange.agency@nl.abnamro.com

RELXPLC ADR Depositary
Citibank Shareholder Services
POBox 43077

Providence, RI02940-3077
USA

www.citi.com/dr

Email: citibank(@shareholders-online.com
Tel: +1877 248 4237
+17815754555 (callers outside the US)



2025 financial calendar

13February Resultsannouncementfortheyearended31December2024

24 April Trading update issued in relation to the 2025 financial year

24 April Annual General Meeting

8 May Ex-dividend date - 2024 final dividend, ordinary shares

9 May Record date - 2024 final dividend, ordinary shares

9 May Ex-dividend date & Record date - 2024 final dividend, ADRs
27 May Dividend currency and DRIP election deadline

3June Eurodividend equivalentannouncement

19 June Payment date - 2024 final dividend, ordinary shares

25 June Payment date - 2024 final dividend, ADRs

24 July Interim results announcement for the six months to 30 June 2025
31 July* Ex-dividend date - 2025 interim dividend, ordinary shares
1August* Record date - 2025 interim dividend, ordinary shares
1August* Ex-dividend date & Record date - 2025 interim dividend, ADRs

* Please note thatthese datesare provisionaland subjectto change. The 2025 interim dividend payment dates in respect of ordinary shares and ADRs will be confirmed by the
Companyinits 2025 Interim Results announcement, currently scheduled for release on 24 July 2025.

Dividend history

The following tables set out dividends paid (or proposed) in relation to the three financial years 2022-2024.

PenceperPLC  Euroequivalent
ordinaryshare (€) Paymentdate
Finaldividend for 2024** 44.8 Ak 19 June 2025
Interim dividend for 2024 18.2 0.213 5September 2024
Finaldividend for 2023 41.8 0.490 13June 2024
Interim dividend for 2023 17.0 0.199 7 September 2023
Final dividend for 2022 38.9 0.447 7 June 2023
Interim dividend for 2022 15.7 0.186 8September 2022
$per PLCADR Paymentdate
Finaldividend for 2024** kK 25June 2025
Interim dividend for 2024 0.239236 10 September 2024
Finaldividend for 2023 0.533962 18 June 2024
Interim dividend for 2023 0.211761 12 September 2023
Final dividend for 2022 0.483332 12 June 2023
Interim dividend for 2022 0.180188 13 September 2022

**  Proposeddividend payment subjectto shareholderapproval atthe Annual General Meeting of RELXPLC in April 2025.
*** Euroequivalentamountwill be determined using the appropriate exchange rate on 3 June 2025.
**** ADRUS$ equivalentamountwill be determined using the appropriate exchange rate on 20 June 2025.
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